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THIS AGREEMENT made and entered in this thirteenth day of December, 2007 by and
between the Commonwedth of Pennsylvania, with principa offices and place of business a the Main
Capital Building, Harrisourg, Pennsylvania, (hereinafter referred to as Employer) on sole behaf of the
Pennsylvania Liquor Control Board, and United Food and Commercid Workers Union, Pennsylvania
State Store Organizing Committee, on behalf of United Food and Commercid Workers Unions,
Loca 1776, Loca 23 and Locd 27, affiliated with United Food and Commercid Workers

Internationa Union, with its principa office and place of business at 3031 Walton Road, Suite 201,
Pymouth Meeting, PA 19462 (hereinafter referred to as Union).

WITNESETH:

The parties hereto, intending to be legdly bound, hereby agree asfollows:



ARTICLE1
PURPOSE AND INTENT OF THE AGREEMENT

It is the intent and purpose of the parties hereto pursuant to the declaration of public policy
contained in Act 195 of 1970 that this Agreement will promote orderly and good faith relationships
between the Employer and its employees toward the end that the public a large is served as intended,
and establish harmonious relationships between the Union and the Employer by setting forth herein the
basic agreement covering rates of pay, hours of work, and terms and conditions of employment to be
complied with between the parties hereto.

ARTICLE 2
UNION RECOGNITION AND JURISDICTION

A. The parties hereto desire to comply with the provisions of the "Public Employe
Rdations Act", Act of July 23, 1970, #195. Employer recognizes Union as the sole collective
bargaining agent, as authorized by law, for al non-supervisory full-time Liquor Store Clerks 1, Liquor
Store Clerks 2, Liquor Store Sdes Cashiers and Liquor Stock Clerks, and Intermittent Liquor Store
Clerks and Liquor Store Sdles Cashiers (regular part-time employees). Employees hired expressly as
vacation replacements from the beginning of the pay period in which June 15 fdls to the end of the
second full pay period in September each year and employees hired expresdy for the increase in
holiday business between the beginning of the pay period in which November 1 fals to the end of the
pay period in which January 1 fdls (seasond employees) may be represented by the Union but no
benefits shal accrue to such employees unless hereinafter specificaly provided for in this Agreement.

B. A regular part-time employee is one who regularly works less than the norma work
week established in Article 12, and who is employed by the Commonwesdlth of Pennsylvaniain any of
the Employer's liquor store retail establishments, wholesale stores, or PLCB-operated warehouses or
ub-warehouses.

C. All new employees shdl serve a probationary period of 45 working days, during
which time they shal accumulate seniority; however, they shal be subject to discharge for any reason
whatsoever, without any recourse on the part of the employee or Union. The probationary period for
aregular part-time employee shal not exceed three months duration regardless of the number of days
worked.

D. For purposes of Civil Service Law, the probationary period shal be six months for
full-time employees and 975 hours for regular part-time employees.



ARTICLE 3
PRESERVATION OF FULL-TIME STATUS

Before any furloughs are made, the Union shal be natified in writing of the Employer's intent
to furlough and the scope and details of the furlough. Upon such natification, the Union shdl have the
right within five days to require a meeting to discuss such furloughs.

A committee comprised of an equa number of representatives of the Union and the Employer
will meet and discuss concerning the feasibility of combining exiging part-time positions into full-time
positions.

ARTICLE 4
MAINTENANCE OF MEMBERSHIP AND DUES CHECKOFF

A. Each employee who is or becomes a member of the Union shdl maintain such
membership for the duraion of this Agreement provided that such employee may resign from the
employee organization within the 15 days prior to the expiration of this Agreement upon written notice
by certified mail, (return receipt requested) to the Employer and the Union.

B. The Employer agrees to deduct dues and initiation fees, as defined in Article 11,
Section 301, Paragraph 11 of Act 195. Said deductions shall be made from the wages upon proper
written authorization from the employee. The Union shdl certify to the Employer the amount of Union
dues to be deducted biweekly, and dues at this rate shal be deducted for each biweekly pay period
for which the member is paid. Dues shall aso be deducted from back pay awards and from pay
received to supplement workers compensation to the extent monies are available after appropriate
deductions are made.

C. The Employer further agrees to deduct from the wages of employees having executed
the authorization in Section B of this Article an annua assessment, if any, upon certification of the
assessment by the Union to the Employer.

D. The Employer and the Union hereby agree that al non-members of the Union shdl be

subject to afar share fee as provided for in Act 84 of 1988 (S.B. 291) and any amendments thereto.

The farr share fee shdl be deducted biweekly from al employees in the bargaining unit who are not
members of the Union.

Authorization from non-members to deduct fair share fees shal not be required. The amounts
to be deducted shdl be certified to the Employer by the Union, and the aggregate deductions of al
employees shdl be remitted together with an itemized statement to the Union by the last day of the
succeeding month, after such deductions are made.

E. The Union shdl indemnify and hold the Commonwedth harmless againgt any and dll
clams, suits, orders, or judgments brought or issued againgt the Commonwedth as a result of any
action taken or not taken by the Commonwedlth under the provisions of this Article.

F. The above authorization shdl be irrevocable during the term of this Agreement.
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G. The Employer shdl furnish each new employee with a copy of this Agreement
together with an authorization for dues payroll deduction, provided the Union has furnished the
Employer with sufficient copies of the Agreement containing the authorization for dues payroll
deduction.

H. Upon written request of the Union, the Employer shdl, on amonthly basis, provide a
datewide ligt of dl employees who have been hired including their work locations and most recent
date of hire.

ARTICLES
CREDIT UNION

A. The Employer agrees to make payroll deductions available to employees who wish to
participate in either one of the credit unions as designated in Section B below.

B. The Union shdl designate to the Employer, in addition to the Pennsylvania State
Employees Credit Union, a sngle depository credit union duly chartered under State or Federd
gatutes in which employees may participate through payroll deductions.

C. The Employer shdl remit the deductions of employees together with an itemized
satement to the gpplicable credit unions designated under Section B above within 30 days following
the end of the calendar month in which deductions were made.

D. The Union shdl supply the gppropriate authorization forms to the Employer.
E. The Union shdl indemnify and hold the Commonwedth harmless againg any and dl

clams, suits, orders or judgments brought or issued againg the Commonwedth as a result of any
action taken or not taken by the Commonwedlth under the provisions of this Article.

ARTICLE 6
UNION ACTIVITIES

A. There shdl be no discrimination againgt any employee because of Union membership
or activities. There shdl be no discrimination againgt any employee because of race, color, religious
creed, sex, age, nationd origin, ancestry, marita status, political affiliation, AIDS or HIV datus or
sexud orientation. Bona fide Union officids may enter the Employer's establishments to satisfy
themsdves that this Agreement is being observed.

B. It is further agreed that complaints and grievances will be discussed with officids of
the Employer and that such matters will not be discussed by the Union with store employees during
hours of work, except where an dleged violation of this Agreement isin question.

C. The Union may post dl officid naticesin any of the Employer's establishments relative
to the affairs of the Union.



ARTICLE 7
GRIEVANCE AND ARBITRATION PROCEDURE

A. A Civil Service employee may file hisher grievance under ether the Civil Service
appea procedure or the contract grievance procedure.  If an apped is filed under the Civil Service
apped procedure, then the contract grievance procedure shall cease and shall not be permitted to be
reindtituted. If an apped isfiled under the Civil Service gpped procedure, the employee shdl not be
entitled to indtitute proceedings under the contract grievance procedure, al rights to so do being
waived by the exercise of an option by the employee to utilize the Civil Service procedure.

B. All grievances or disputes arising during the term of this Agreement concerning the
interpretation or application of the provisons of this Agreement shdl be handled by the following
procedure.

C. Any time limits herein may be extended by mutua agreement between the Employer
and the Union.

D. Grievances which can be adjusted only a a given leve of management may be initidly
presented at the appropriate step of the Grievance Procedure. (This provision shall not be construed
to permit the presentation of grievances a a step other than the proper step of the Grievance
Procedure.)

Step One: Within seven days of the dleged grievance, the employee and/or the Union
representative will present the grievance to the appropriate Regiona Manager. The Regiond
Manager shdl investigate the grievance and shdl reply to the employee and Union within seven days.

Step Two: If the disposition a the first step is deemed unfavorable, within seven days, the
locd Union chief executive or his representative shal gpped in writing to the Human Resource
Director of the Pennsylvania Liquor Control Board. The Human Resource Director or his
representative will meet with the appropriate local Union chief executive officer or his representative
within seven days of receipt of the gpped in an attempt to resolve he grievance. The Human
Resource Director or his representative shdl then reply to the Union within seven days, in writing.

Step Three: If the dispogtion a the second step is unfavorable, within seven days, the
executive officer of the State Store Organizing Committee or his representative shall gpped in writing
to the Bureau of Labor Reations, Office of Adminigtration. The Bureau of Labor Rdations, Office of
Adminigration shdl review the grievance and shdl reply to the Union within 12 days of receipt of the
apped, inwriting.

Step Four: If the dispostion at the third step is unfavorable, within seven days, the executive
officer of the Union shal notify the Employer (Bureau of Labor Reations, Office of Adminidration), of
the Union's intent to submit the grievance to arbitration. The arbitrator will be sdlected mutudly within
seven days. In the event no agreement can be reached as to the sdection of the arbitrator, either
party may request the American Arbitration Association to submit alist of seven possible arbitrators.

The paties shdl communicate within five working days of the receipt of sad lig for the
purpose of sdecting the arbitrator by dternatdy sriking one name from the list until one name
remains. The Employer shall drike the first name.
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The cost of arbitration shal be shared equaly by the parties. Where one of the partiesto this
Agreement requests a postponement of a previoudy scheduled arbitration mesting which resultsin a
postponement charge, the postponing party shal pay such charge unless such postponement resultsin
a settlement of the grievance in which event the postponement charge shdl be divided equaly between
the parties. A postponement charge resulting from a joint postponement request $dl be shared

equaly by the parties.
The arbitrator may not add to, delete from or dter any of the provisions of this Agreement.

The decison of the arbitrator shal be find and binding in al cases submitted to him except
where the decison would require an enactment of legidation in which case it shdl be binding only if
such legidation is enacted. The Arbitrator shall be requested to issue his decision within 30 days after
the hearing or receipt of the transcript of the hearing.

A reasonable number of witnesses, when required, shal be permitted to participate in this
grievance and arbitration procedure.

The United Food and Commercid Workers-Commonwedth Expedited Arbitration
Procedure shdl continue in effect during the term of this Agreement.

A Union representative, if an employee of the Employer, upon request to his immediate
supervisor, shal be granted reasonable time during working hours, if required, to process grievances
in accordance with this Agreement without loss of pay or leave time.

E The Employer shdl not demote, suspend, discharge, or take any disciplinary action
agang an employee without just cause. An employee may apped a demotion, suspenson or
discharge beginning a the second step of the grievance procedure, within seven days of its
occurrence. The Union shdl be natified within five days by the Employer of any demotion, suspension
or discharge.

Any action ingtituted under this Section shdl be implemented within a reasonable period of
time after the event giving rise to such disciplinary action or knowledge thereof.

The provisons of this Section shdl not be gpplicable during the contractua probationary
period in Article 2, Section C.

F. The Employer and the Union agree to continue the dternative forms of disciplinein
lieu of sugpension actions program in accordance with the Sde letter dated August 10, 1999.

G. The Employer will attempt to discipline employees in such a way so as not to
embarrass the employee before the public or other employees. It is understood that where
insubordination or flouting of authority by an employee in public and/or in the presence of other
employees occurs, the Employer will not be restricted by this Section.



ARTICLE8
SENIORITY

A. Seniority for the purpose of this contract shall be defined as the length of continuous
sarvice with the Employer (PLCB) in the job dassficaions in the bargaining unit.

1. Continuous savice shdl be cdculaed from the most recent date of

gppointment (hire).
2. An employee's continuous service record shall be broken for the following
reasons.
a Voluntary resgnation
b. Discharge or separation for just cause
C. Retirement
d. AWOL for five working days
e. Fallure to report within five working days of recdl from furlough
f. Failure to report upon expiration of leave
s} Acceptance of other employment while on leave of absence
(excluding leave of absence granted to work for the Union)
h. Promotion out of the bargaining unit after July 1, 1973.

However, if an employee returns to work in any capacity within two years after such bresk in
sarvice under a. through g. above he shall be entitled to credit for seniority purposes, the time accrued
up to the time the break in service occurred, but shal not be entitled to any credit for the time
represented by such break in service.

Under Subsection h. above, if an employee returns to the bargaining unit within any period of
time, he shdl be entitled to credit for seniority purposes, the time accrued up to the time the promotion
occurred, but sndl not be entitled to any credit for the time represented by such break in service.

An employee who returns to employment at the time of or prior to the expiration of military
leave, shdl be given such status in employment as would have been enjoyed if employment had been
continuous from the time of entrance into the armed forces.

B. Seniority credit for each employee is maintained as a tota number of days. Full-time
employees will accrue seniority in accordance with the following procedure: The number of regular
hours paid each biweekly pay period plus the number of hours of military leave without pay, leave
without pay for illness and union business in accordance with Article 13 and family care leave without
pay in accordance with Article 32 will be accumulated. Effective August 15, 2004, leave without pay
for work-related injuries in accordance with Article 22 and parenta leave without pay in accordance
with Article 34, Section A dso will be accrued. Thistotd number of hours will be divided by 7.5 and
rounded up to the next higher day. The result will be added to the employee's accumulated totdl.

Regular part-time employees will accrue full seniority credit for each pay period (10 days)
provided they work & least eight hours in the pay period. Effective August 15, 2004, regular part-
time employees who are on military leave without pay for a combined totd of a least eight hoursin
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the pay period will dso accrue full seniority credit for that pay period (10 days).

C. Seniority ligts, by county, shdl be established by classfication and shdl include the
store number of each full-time employee.

Seniority ligts shal be prepared and furnished to the individud Union loca upon its request,
but not more than twicein any calendar year.

D. At the beginning of each month, the Employer will provide the Union with a ligt of
employees who, during the preceding month, were hired, promoted, separated or on leave without
pay for more than one month.

E Employees who served in the Armed Forces of the United States during periods of
time listed below shdl be responsible for providing proof of military service to their Human Resource
Director within 60 days of their first day of work in order to receive seniority credit in accordance
with the Veterans Preference Act, 51 Pa. C.S. 7101 et seq. Failure to provide the required proof of
service during the time period shdl bar the employee or Union from claiming credit for such service at
alater date.

Applicable periods are as follows:

1. WorldWar | - April 6, 1917 - November 11, 1918

2. World War Il - December 7, 1941 - September 2, 1945
3. Korea- June 25, 1950 - July 27, 1953

4. Vietnam - August 5, 1964 - January 28, 1973

ARTICLE 9
FURLOUGHS, HIRING, PROMOTIONS,
DEMOTIONS, REHIRING AND TRANSFERS

A. Should the Employer determine that furloughs are necessary in a classification in a
county, al employees occupying part-time postions in the county shall be furloughed before any
employee occupying a full-time postion, except for a furlough arising from the dimination of a
position.

When the Employer determines that a full-time position is to be iminated in a county, & the
Employer's option, the preceding paragraph shal be applicable or the least senior full-time Liquor
Store Clerk 1 in that particular county shal be offered a choice of a full-time itinerant podtion in the
county or the nearest full-time vacant postion outsde the county. If the employee refuses both
positions, the employee shdl be immediatdy furloughed and the bumping provisons st forth below
shall not be applicable.

Furloughs shal be made by classfication in the inverse order of seniority by county in the
11



manner outlined below:

A full-time employee in the Liquor Store Clerk 1 classification who is affected by furlough
shdl bump the least senior regular part-time employee in the Intermittent Liquor Store Clerk
classfication. If such abump isnot available, the employee shdl be furloughed.

An employee in the Liquor Store Clerk 2 classification who is affected by furlough shal bump
within the county, into the full-time Liquor Store Clerk 1 classfication provided the employee has
more seniority than the enployee with the least seniority in that dasdficaion. If such abump is not
avalable, the affected employee shdl bump the least senior regular part-time employee in the
Intermittent Liquor Store Clerk classification If such abump is not available, the employee shdl be
furloughed.

An employee in the Liquor Stock Clerk classfication who is affected by furlough shal bump
within the county, into the full-time Liquor Store Clerk 1 classfication provided the employee has
more seniority than the employee with the least seniority in that dassfication. If such abump is not
available, the affected employee shdl bump the least senior regular part-time employee in the
Intermittent Liquor Store Clerk dassfication. If such abump is not avalladle, the employee shdl be
furloughed.

An employee who declines a bump as outlined above shadl be furloughed.
1 Work location is defined as the geographic limits of each county.

2. The Employer shdl establish a preference ligt for those persons who have been
furloughed under the above provisons of this Section in the inverse order of such
furlough. Thislig shal remain in effect for two years and shdl be used in the order of
seniority to fill vacancies in a dassfication from which the persons on the preference
list may have been furloughed.

In the event a person refuses an offer of a pogtion under this Section, he shdl be
dropped from the list. During the period that employees are on arecdl ligt, they shall
keep the Employer informed of any changes in address. The Employer shal not be
held lidble if an employeeis not offered recdl because of falure to notify the Employer
of achange of address. An employee who is not offered recall because of failure to
notify the Employer of a change of address and who subsequently informs the
Employer of his current address shdl be restored to the recall list and shdl be offered
the next opportunity for recal for which the employeeis digible.

3. Permanent employees who are reached for furlough shdl be given preferred
consderation on a seniority basis to fill vacancies in other counties within the Locd
Union'sjurisdiction providing that such employees give timely notice of their interest in
such vacancies.

An employee who fails to report within five working days of recdl shdl forfet dl
recal rights and shdl be terminated.
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B. Hiring and promotions shall be governed by gppropriate Civil Service Law.

C. Intermittent Liquor Store Clerks within a county may provide written notice to the
Regiona Manager of their desire to be reassgned to a Liquor Store Clerk 1 position within the county
after they have successfully completed thirteen pay periods. These requests for reassgnment from
Intermittent Liquor Store Clerks to Liquor Store Clerks 1 shdl not preclude the use of the Liquor
Store Clerk 1 certification list of eigibles nor require the Employer to fill avacant Liquor Store Clerk
1 position, which it does not intend to fill. However, when the Employer decidesto fill aLiquor Store
Clerk 1 podtion by the reassgnment of current Intermittent Liquor Store Clerks within the county, the
sdlection shal be based upon seniority, provided the employee has not been suspended or demoted
within the previous twelve months, or has not received a letter of reprimand within the previous six
months. Employees sdected by this reassgnment process will be required to serve a thirty working
day probationary period. Failure to successfully complete the probationary period will result in
employees being returned to their former Intermittent Liquor Store Clerk postion, without any
recourse on the part of the employee or Union.

D. The term demoation means the movement of an employee to a dassfication having a
lower maximum sadary. Demotions may be made to avoid furloughing employees and, as necessary, to
remove an employee who cannot satisfactorily perform the duties of the pogtion. In the event a
demotion is a result of a reduction in work force, the employee involved shdl have the right to elect
the demoation or furlough.

E. Employer will give one week notice, except in an emergency caused by an Act of
God, to the Union and the employee of any intended furlough or reduction in satus of a full-time
employee. For regular part-time employees, except in an emergency caused by an Act of God,
exclusion from the weekly work schedule will be considered proper notice to the employee.

F. When a Liquor Store Clerk 1 vacancy occurs, employees within the same
classfication within e county shal be given the opportunity of bidding for the pogtion. Preference
will be given to the employee having the longest seniority within the county in which the vacancy exists
if sad employee is qudified for te pogtion, and if not, to the employee having the next longest
seniority, etc. If no full-time employee within the county in which the vacancy exigs bids on the
pogtion, full-time employees involuntarily transferred out of the county shall be entitled to bid on the
vacancy. If there ae no such bidding employees, full-time employees in other counties who were
previoudy regular part-time in the county in which the vacancy exigs shdl be entitled to bid on the
vacancy. If there are no such bidding employees, the Employer may fill the position in accordance
with Section C above. If the Employer is unable to fill the position in accordance with Section C, full-
time employees within the gpplicable Union loca shdl be entitled to bid on the vacancy. If no such
employees bid on the vacancy, any full-time employee shdl be entitled to bid on the vacancy. In
addition, Liquor Store Clerks 1 and Liquor Stock Clerks may bid interchangeably between positions
within the same county. Where skill and ability are equd, preference shdl be given to the most senior
bidding employee in the county in which the vacancy exigs. An employee shadl not be digible to bid
for any pogtion in another store if he has been in his present store for less than three months.

Where the Employer finds it necessary to temporarily transfer aregular part-time employee to
another store to work a schedule smilar to the one the employee would have worked in his regular
store, regular part-time employees in the store will be offered those hours in order of seniority where
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practicable. If al regular part-time employees refuse, the least senior qudified regular part-time
employee will be transferred.

The Union recognizes that certain dores represent dgnificant problems in operationd
efficiency as reflected in he inventory losses experienced and that control of these losses may be
achieved through a complete regtaffing of the sore. When management decides to exercise this
control option, the parties shall meet in an attempt to agree on the method of sdection of personnd to
redaff the store and the new location of the employees transferred from the store.  Seniority
preference will be granted where vacancies exis.  Employees who are transferred shdl not bid back
into the store for a period of one year fromthe date of their tranfer.

The assgnment and retention of daff to specidty sdection stores will not be based on
seniority but on individud ability to serve in this type store. The parties shdl meet in an atempt to
agree on the selection and retention of individual employees to be assgned to these stores.

In effecting the permanent transfer of a Liquor Store Clerk 2 between stores within a county,
the Employer shdl consder seniority in conjunction with ability and operationd efficiency
congderations. An employee shdl not be digible for voluntary transfer to another storeif he has been
in his present store for less than Six months,

Liquor Store Clerks 2 desiring to transfer to another store may submit a list of five preferred
stores to the appropriate Regional Manager between June 1 and June 30 and between December 1
and December 31 of each year. Requests must be postmarked no later than June 30 and December
31. Prior to filling a vacancy, preference requests will be reviewed and considered. All requests will
be purged at the end of each six month period when new requests are submitted.

G. When a full-time employee is temporarily transferred from one store to another, other
than within city limits, the Employer will pay the current mileage dlowance established by
Commonwedth Travel Expense Regulations for each mile in excess of the number of miles which the
employee normaly travels from his residence to his permanent work location. Within city limits, the
Employer will pay the current mileage alowance for travel in excess of |0 miles beyond that traveled
to the sore of regular assgnment. The mileage alowance shdl be the Generd Services Adminigtration
rate. If the Generd Services Adminigtration of the Federal Government increases or decreases the
mileage alowance for employees under its jurisdiction, the mileage alowance for employees under this
Agreement will be increased or decreased on the effective date of the Generd Services
Adminigration change.

H. 1 An Intermittent Liquor Store Clerk (regular part-time) or Liquor Store Clerk
1 temporarily assgned to a higher rated job classfication in the Liquor Store Clerk 2 or Liquor Store
Manager 1, 2, or 3 classification will be paid at arate equd to the rate the employee would recaive if
the employee were promoted to the Liquor Store Clerk 2 classfication for al hours worked up to 40
per week. Employees will receive time and one-half of the higher rate for hours worked in excess of
40.

2. An Intermittent Liquor Store Clerk (regular part-time) or Liquor Store Clerk
1 temporarily assigned to a higher rated job classfication in a non-exempt Liquor Store Generd
14



Manager classfication will be paid a a rate equa to the rate the employee would receive if the
employee were promoted to the Liquor Store Generd Manager classification for al hours worked up
to 40 per week. Employees will receive time and one-hdf of the higher rate for hours worked in
excess of 40.

3. An Intermittent Liquor Store Clerk (regular part-time) or Liquor Store Clerk
1 temporarily assigned to a higher rated job classfication in an exempt Liquor Store Genera Manager
classfication will be paid at arate equd to the rate the employee would receive if the employee were
promoted to the Liquor Store Generd Manager classification for al hours worked up to 40 per week.
Employees will receive time and one-hdf of the higher rate for those hours worked in excess of 40
for the first 10 consecutive working days of the temporary assignment. Beginning with the 11"
consecutive day worked in temporary assignment, employees will be compensated for hours worked
in excess of 40 at sraight time.

4. A Liquor Store Clerk 2 temporarily assgned to a higher rated job
classfication will be pad their regular rate for the first 10 consecutive working days of the temporary
assgnment.  Beginning with the 11" consecutive day worked in temporary assgnmert, if the higher
rated job classfication is exempt, the employee will be paid a arate equa to the rate the employee
would receive if the employee were promoted to the Liquor Store General Manager classification for
al hours worked. If the higher rated job classfication is non-exempt, the employee will be paid at the
higher rate for hours worked up to 40 and time and one-haf of the higher rate for hours worked over
40.

5. Payment for work in a higher dassfication during a caendar quarter shdl be
made no later than one caendar month following the end of each quarter.

6. For purposes of this Section, an exempt Liquor Store Generd Manager is
one who supervises the equivaent of two full-time employees.

7. If the Employer fills a Liquor Store Clerk 2 pogtion through temporary
assignment for a period of five or more consecutive work days, the assgnment will be offered first to
a qudified Liquor Store Clerk 1 who has natified the Didrict Manager in writing of an interest in
accepting temporary assgnment. If there is no qudified Liquor Store Clerk 1 available, the temporary
assgnment will be given to a qudified Intermittent Liquor Store Clerk.  Availability lists from which
assgnments will be made will be maintained by supervisory didtrict.

l. Employees who are promoted shal serve a 60 working day promotional probationary
period. Upon mutual agreement between the Employer and the Union, this probationary period may
be extended for an additiona 60 working days. The provisons of Section E of Article 7 shal not be
goplicable if an employee is demoted within that time for falure to successfully complete the
probationary period. In such case the employee shdl have the right to return to his former
classfication during this period.

J Where an employee has resgned for medica reasons only, the employee may request
reinstatement upon presentation of medica verification. The Employer, upon proper evauation of the
employee's condition and prior work history will determine whether the employee will be reinstated.
However, where such requests for reinstatement are refused by the Employer, the Union may, if it
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congders an injustice has been done, submit such matter to the grievance procedure for resolution.

ARTICLE 10
MANAGEMENT RIGHTS

It is understood and agreed that the Employer at its sound discretion, possesses the right, in
accordance with applicable laws, to manage al operations including the direction of the working force
and the right to plan, direct, and control the operation of al equipment and other property of the
Employer except as modified by the Agreement.

ARTICLE 11
SALARIES AND WAGES

A. 1 Liquor Store Clerk 1, Liquor Stock Clerk and Intermittent Liquor Store
Clerk will be paid in accordance with the following pay schedules:

January 1, 2007 July 1,2008 July 1,2009 October 1, 2010
Step A $10.27 $10.58 $10.90 $11.34
Step B $10.97 $11.30 $11.64 $12.11
Step C $11.66 $12.01 $12.37 $12.86
Step D $12.63 $13.01 $13.40 $13.94
Step E $13.60 $14.01 $14.43 $15.01
Step F $14.32 $14.75 $15.19 $15.80
Step G $15.08 $15.53 $16.00 $16.64
Step H $15.88 $16.36 $16.85 $17.52
Step | $17.31 $17.83 $18.36 $19.09

Employees will be hired a Step A and will move to the next sep asoutlined in
Sections C and F below.

2. Liquor Store Clerk 2 will be paid in accordance with the following pay

schedules:
January 1, 2007 July 1,2008 July 1,2009 October 1, 2010
Step A $11.66 $12.01 $12.37 $12.86
Step B $12.63 $13.01 $13.40 $13.94
Step C $13.60 $14.01 $14.43 $15.01
Step D $14.37 $14.80 $15.24 $15.85
Step E $15.14 $15.59 $16.06 $16.70
Step F $15.94 $16.42 $16.91 $17.59
Step G $16.79 $17.29 $17.81 $18.52
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Step H $17.67 $18.20 $18.75 $19.50
Step | $19.27 $19.85 $20.45 $21.27

B. Each permanent full-time employee covered by this Agreement who is in an active
pay status on July 1, 2007, shdl receive a one-time lump sum cash payment of $1,250. Each
Intermittent Liquor Store Clerk covered by this Agreement who is in an active pay status on July 1,
2007, shdl receive a pro-rata share of the $1250 based on the number of hours worked in the prior
fiscd year. Employees will be considered to be in an active pay datus if they are paid for the last
regularly scheduled day prior to July 1, 2007, and are paid for the first regularly scheduled day on or
after July 1, 2007. Payment will be made as soon as possible after July 1, 2007. Permanent full-time
employees and Intermittent Liquor Store Clerks who are in an inactive pay status on July 1, 2007,
and return to active pay status on or before December 31, 2007, shall receive the cash payments
listed above provided they remain in an active pay status for sixty (60) calendar days after returning to
work. This payment will not be included in the regular rate for overtime purposes, and will not be
subject to the terms of Section K of this Article. For the purposes of this Section only, employees on
unpaid military leave will be consdered to be in an active pay datus.

C. January 2008. Employees below the maximum step shdl be digible to move to the
next sep effective the beginning of the firg full pay period in January 2008, provided they have been
employed continuoudy by the Commonwedth since January 31, 2007.

Full-time employees who are at Step | and who have been employed continuoudy by the
Commonwedlth since January 31, 2007 shdl receive the annua amount of a 2.25% increase in the
form of a one-time cash payment rounded to the nearest dollar ($763 for Liquor Store Clerk 1 and
Liquor Stock Clerk; $341 for Liquor Store Clerk 2). Intermittent Liquor Store Clerks who are at
Step | and have been employed continuoudy by the Commonwedth since January 31, 2007 shdl
receive a pro rata share of the one-time cash payment of 2.25% based on the number of hours
worked in the prior fisca yesar.

D. July 2008. Effective July 1, 2008, the pay rates on the dnuary 1, 2007 pay
schedules shdl be increased by three percent (3 %) as shown in Sections A1, 2., and 3.

E. July 2009. Effective July 1, 2009, the pay rates on the July 1, 2008 pay
schedules shdll be increased by three percent (3 %) as shown in Sections A.1., 2., and 3.

F. January 2010. Employees below the maximum step shdl be digible to move to the
next sep effective the beginning of the first full pay period in January 2010, provided they have been
employed continuoudy by the Commonwealth since January 31, 2009.

Full-time employees who are a Step | and who have been employed continuoudy by the
Commonwedlth since January 31, 2009 shdl recaive the annud amount of a 2.25% increase in the
form of a one-time cash payment rounded to the nearest dollar ($802 for Liquor Store Clerk 1 and
Liquor Stock Clerk; $900 for Liquor Store Clerk 2). Intermittent Liquor Store Clerks who are at
Step | and who have been employed continuoudy by the Commonwedth since January 31, 2009
ghal receive a pro rata share of the one-time cash payment of 2.25% based on the number of hours
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worked in the prior fisca year.

G. October 2010. Effective October 1, 2010, the pay rates on the July 1, 2009 pay
schedules shdl be increased by four percent (4 %) as shown in Sections A.1., 2., and 3.

H. When a Liquor Store Clerk 1, Intermittent Liquor Store Clerk or Liquor Stock Clerk
is promoted to a Liquor Store Clerk 2, the employee will be placed a the same step in the Liquor
Store Clerk 2 pay scale group.

l. The Employer will be able to gppoint above the minimum rate.

J The cash payments provided for in this Article shal not be added to the employee's
baserate. The cash payments will be subject to dues and fair share fee deductions where applicable.

K. An employee in an inactive pay status shall, upon return to active status, be entitled to
the above general pay increases outlined in Sections D, E and G the cash payments outlined in
Sections C and F; and the step increases outlined in Sections C and F, where applicable.

L. Employees who have resigned or retired for reasons other than a work-related injury
and are reindtated within one year or are furloughed and subsequently rehired by the Employer shall
be rehired at the same step and the same pay scade group they hed a the time they |eft service
Employees who have resigned or retired as a result of a work-rdated injury and are reingtated within
two years shdl be rehired at the same step and the same pay scale group they held a the time they left
service.

M. Seasond employees hired expresdy as vacation replacements from the beginning of
the pay period in which June 15 fals to the end of the second full pay period in September each year
and/or for the increase in holiday busness between the beginning of the pay period in which
November 1 fdls to the end of the pay period in which January 1 fals will be paid a Step A of the
pay schedulein Section A.1. above.

Such employees will not receive step increases as outlined in Sections C or F.

N. Sdaries and wages shal be pad biweekly. In the event pay day is a holiday,
employees shal be paid on the preceding day.

0. All employees are required to sgn-up for direct deposit of paychecks and travel
expense relmbursement.

ARTICLE 12
HOURS AND OVERTIME

A. Work Week

1 The basic sraight time work week for a full-time employee hired prior to July
1, 2003 shdl conss of 37 ¥2 hours to be worked in five days within a calendar week, excluding
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Sundays. The basic straight time work week for a full-time employee hired on or after July 1, 2003
shdl consst of 37 ¥2 hours to be worked in five days within a cdendar week, including Sunday,
except for the week in which Easter Sunday fdls.

2. The basc draght time work week for a full-time employee in a Sub-
Warehouse shdl consst of 37 %2 hours to be worked in five days within a calendar week, excluding
Saturday and Sunday.

3. a Regular part-time employees shdl work a minimum of 13 hours
weekly, if avalable for work a the times scheduled, but not more than 32 hours. The minimum and
maximum hours shdl include al hours worked on Sunday.

b. All regular part-time employees, after completion of the contractual
probationary period (as defined by Article 2, Section C), will be required to indicate on a form
provided by the PLCB whether they are available to work a minimum of twenty (20) hours per week.

Regular part-time employees choosing this gotion will be required to maintain full availability and
work in any store in the supervisory digtrict or county (whichever issmdler.) In counties with three (3)
or fewer sores, the requirement will be the supervisory didrict. The assgnment of stores and shifts
will not be done in a capricious or arbitrary manner.

C. Once the 20 hour minimum has been met, additiond hours will be
assgned asfollows

Q) All regular part-time employees will be given the opportunity to
maximize their hours up to 32 per week by seniority within their store.

2 Regular part-time employees will be required to indicate on a form
provided by the PLCB whether they are avalable to work any
additional hours outsde their store.  For those regular part-time
employees who have indicated ther full avalability, a lig will be
cregted by supervisory digrict or county (whichever issmadler.) This
lig, in seniority order, will be used where additiond hours are
available for assgnment up to 32 hours per week.

3 If a regular part-time employee is not regulally avalable when
scheduled, they will be removed from the full-avalability lig.
Remova from the list can be grieved through the contract grievance
procedure. Regular part-time employees who are removed from the
full-availability list may request to be placed back on the ligt after Sx
months if ther avalability changes. An employee who is removed
involuntarily from the list twice will not be placed back on the lig.

d. No employee will be igible to receive a mileage dlowance for travel
under this Section.
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B. Work Day

1 The basic work day for full-time employees will condst of not less than five
nor more than eight hours, exclusive of lunch. Regular part-time employees shal be scheduled for not
less than four hours per day.

2. The scheduling of shifts within a store shdl be done on a fair and equitable
basis asto individua employeeswithin that store.

3. The basic work day for Sub-Warehouses will consist of seven and one-hdf
hours, exclusive of lunch.

4. There shdl be no split shifts worked by an employee. A split shift is defined
as two or more separate and distinct work periods within the same day.

C. Work Schedules

1 Work schedules for Liquor Store Clerks 1 and regular part-time employees
will be posted in ink no later than 3:00 p.m. Friday of the week preceding the week for which the
schedule is effective. The Employer will not be able to change schedules to avoid overtime, but will
be permitted to change the schedules in case of emergency. A monthly planning cdendar will be
posted for employees to indicate scheduling requests.

2. Work schedules for Liquor Store Clerks 2 will be posted in ink no later than
3:00 p.m. Friday of the week preceding the week for which the schedule is effective. In the event an
employee is required to work in excess of eight hours on a given day, his work schedule may be
adjusted to avoid having the employee work in excess of 37 %2 hours within the work week.
However, the employegs work schedule will be adjusted only one time to accommodate this
gtuation. A monthly planning caendar will be posted for employees to indicate scheduling requests.

3. Work schedules for Sub-Warehouse employees will be posted in the work
location in a congpicuous place no later than 1:00 p.m. of the Friday of the week preceding the week
in which the schedule is effective. The Employer will be entitled to change work schedulesin case of
emergency but not in order to avoid overtime.

D. Days Off

1 Each Liquor Store Clerk 1 will have two days off per week. For employees
hired prior to July 1, 2003, one of those days shdl be Sunday. The other day will be Monday
through Seturday & management's discretion, consstent with operationd consderations.  For
employees hired on or after July 1, 2003, the two days off shdl be any two days a management's
discretion, consstent with operational consderations. Employees shdl have one Monday and one
Saturday off per month during each of the months from January through October. If during a
particular month a holiday should fal on a Monday or a Saturday, that will be consdered as the
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employee's guaranteed Monday or Saturday for that month.

In addition, if an employee is absent for any reason on a Saturday during a gven month, he
shal not be entitled to any other Saturday off during that month. However, if an employee receives
more than one Saturday off during a month (except for the prime summer vacation guarantee as
provided in Article 17, Section E, or an extended illness), hisright to a Saturday off during the ensuing
months shal be forfeited on the basis of one month for each Saturday off in excess of one.

The guaranteed Monday and Saturday off does not apply for the months of November and
December.

2. Each Liquor Store Clerk 2 will have two days off per week. For employees
hired prior to July 1, 2003, one of those days shall be Sunday. The other day will be determined by
the Employer. For employees hired on or after July 1, 2003, both days off shdl be determined by the
Employer. Each employee will be guaranteed two Mondays off per month, excluding the month of
December. Where practicable and operationaly feasble, Regiond Managers will permit employees
to be granted a Saturday off.

3. The granting of days off shall be done on a fair and equitable bas's as to
individua employees.

4. When a full-time employegs scheduled day off is a holiday, as defined in
Article 15 of this contract, he will be granted another day off within the period either four weeks prior
to or four weeks following the date of the holiday. The dternate day will be sdected by mutua
agreement between the store manager and the employee.  In the event mutual agreement is not
reached, the Digtrict Manager and the appropriate Union representative will endeavor to resolve the
problem. If it isnot operationaly feasible to grant another day off, employees will be compensated at
thelr regular rate of pay in lieu of the day off.

E. Ovetime

1. Overtime is defined as work required by the Employer, in excess of eght
hours in any work day (excluding Liquor Store Clerk 2), as hours worked in excess of 37 %2 hours
per week or as hours worked on the sixth day of the work week (excluding Sundays), when required
by the Employer to work, exclusve of any lunch period. Overtime pay shdl be at the rate of one and
one-haf times the employeg's regular hourly rate of pay.

2. For hours worked on Sunday, the following premium pay shdl be gpplicable:

Employees hired prior to July 1, 2003 shdl be paid at the rate of one and one-hdf
times the employee sregular hourly rate of pay.

Employees hired on or after July 1, 2003 shdl be paid, in addition to their regular
hourly rate, $1.00 per hour in their first and second years of employment, $2.00 per
hour in ther third and fourth years of employment and $3.00 per hour in ther fifth
year of employment.
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3. Overtime hours worked by an employee in the Liquor Store Manager or
Generd Manager class series shdl be paid in accordance with Section H of Article 9.

4. By mutud agreement between the Employer and employee involved,
compensatory time at the appropriate rate may be granted in lieu of overtime pay. |If agreement
cannot be reached, the employee will be paid. Compensatory time is to be granted within a 120
caendar day period succeeding the date on which the overtime is worked. If a written request is
received within 45 days after the date on which overtime is worked, the compensatory time off shdl,
subject to management’s responsibility to maintain efficient operations, be scheduled and granted as
requested by the employee. If the Employer does not schedule the compensatory time in accordance
with the employee's request, or at some other time, prior to the completion of the 120 calendar day
period succeeding the date on which the overtime is worked, the employee shall be compensated at
the gppropriate rate of pay in lieu of paid time off.

5. For work performed before 7:00 am. and after 10:00 p.m. or one hour after
the store closing, whichever is later, employees shdl receive, in addition to their regular hourly rate,
10% (20% for Liquor Store Clerk 2) of their regular hourly rate for each hour worked. The additiona
10% (20% for Liquor Store Clerk 2) shal not be considered part of the employee's regular Sraight
time hourly rate for the purpose of caculating overtime pay.

6. The following items will be regarded as hours worked for the purpose of
computing overtime pay under Section E.1. of this Article:

a Hours worked.

b. Holidays - Except for holiday payment to digible regular part-time
employeesin accordance with Article 15, Holidays, Section F.

C. Annud Leave - Except for annud leave payment to regular part-time
employees in accordance with Article 17, Vacations, Section G.

d. Compensatory leave; to be included in the period of occurrence for
the purpose of computing overtime.

7. Payment for overtime will be made thirty days after the end of the pay period
in which the overtime is worked.

8. There shdl be no pyramiding of overtime (i.e, payment of overtime on
overtime).

F. Except as provided in Article 29, med periods will be scheduled as close to the
middle of the work shift as possible and will be 30 minutesin length. However, a Liquor Store Clerk
2 may elect not to be scheduled for a med period if requested in writing by the employee and
approved in writing by the Didrict Manager. Requests to vary temporarily from the gpproved option
will be handled on an individud bass.
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G. An employee who is cdled to the liquor store whenever the store is closed shdl be
paid at the appropriate rate for the hours worked or a minimum of three hours pay at the employee's
regular Sraight time hourly rate, whichever is gregter; provided however, there shall be no duplication
of pay for any pat of the minimum hours which occurs during the employee's scheduled shift.
Employees receiving cdl time shdl be credited for beginning work when they arrive at the sore.

H. Effective as soon as practicdly and legdly possible, the Commonwedth will adopt a
tax-qualified Leave Payout Plan. All employees who attain age 55 before or during the calendar year
they separate from service after adoption of the Leave Payout Plan shdl have the leave payouts
otherwise payable for accumulated and unused Annud Leave, Persond Leave, Compensatory Leave,
Holiday Leave and Sick Leave, up to the maximum alowable by law, deposited in an account in the
employee's name, provided however that if the totad amount of leave payout is $5000 or less, this
amount shal be paid to the employee in cash. Amounts in excess of the maximum alowable amount
will be paid to the employee in cash.

l. Sunday Sdes - Safing

1 All Liquor Store Clerks 1 and regular part-time employeesin a store that will
be open on Sundays will be canvassed to determine Sunday availability.

a If there are enough volunteers, Sunday work will be rotated among
the volunteers. If there are not enough volunteers, employees outsde of the Sunday stores within
each supervisory didrict or county, whichever is smaler, will be canvassed. Additiona employees
will be assgned in seniority order from the availahility list.

b. If an employee on the volunteer list refuses Sunday work twice, they
will be removed from the lid.

C. If there are not enough volunteers, employees will be mandated to
work in inverse order of seniority within each supervisory didrict or county, whichever issmdler.

2. All Liquor Store Clerks 2 will be canvassed to determine Sunday availability.
If there are enough volunteers, they will rotate within their stores. If there are not enough volunteers,
the parties will meet to discuss scheduling options.

3. No medl periods will be scheduled on Sunday.
4. No travel expenseswill be paid for travel on Sunday.
5. Additiond gaffing issues

a As long as daffing metters stay relatively status quo, the present
Sunday gtaffing system will continue.

b. At that point in time where management reasonably anticipates
Sunday daffing problems usng the present system, whether on a
state-wide or a digrict/county bass, management shdl so inform the
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Union. The parties shal meet and discuss the procedure to be used
to require employees to perform Sunday work for which there are no
volunteers.  Until the parties have resolved this procedure issug, it is
understood that management has the right to operate its stores in an
efficient and business-like manner to accomplish the work which
needs to be accomplished subject to an obligation not to be arbitrary
or capricious.

C. Notwithstanding the above, it is understood that employees hired on
or after July 1, 2003 may be mandated to work on Sunday.

d. When the number of stores open on Sunday expands, if changes to
work schedules become necessary for operationd efficiency reasons,
the Commonwedth and the Union will meet to discuss scheduling
options, including making Sunday part of the regular work week
(current premium payment for hours worked would not be affected).
The Union will not abitrarily withhold its agreement to such
scheduling changes.

ARTICLE 13
LEAVES OF ABSENCE WITHOUT PAY

A. Any employee who is dected or gppointed as a representative of the Union in any
activity necessitating absence shdl be granted a leave without pay upon adequate advance notice
thereof to the Employer in writing for a period not to exceed his term of office.

Such leaves of absence shdl be renewed and extended for additiona periods of office
terms.

B. Employees with more than one year of service shdl be entitled to written leaves of
absence for any reasons mutualy acceptable to the Union and Employer, for a period not to exceed
oneyear. This request shdl be made by the employee in writing and shdl be confirmed by the
Employer in writing with a copy to the Union.

By written mutua agreement between the Employer and employee, such leaves may be
extended.

C. Upon the expirétion of a leave of absence of 9x months or less, the employee shall
have a right to return to a position in the same or equivadent classification, subject to the furlough and
recal provisons of Article 9. Upon the expiration of a leave of aisence of more than Sx months,
except as provided in Article 22, Section G, the employee shdl have a right to return to a vacant
pogtion, which the Employer intends to fill, in the same or equivaent classfication, subject to the
furlough and recdl provisons of Article 9.

D. 1 After completing one year of sarvice, permanent full-time and regular part-
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time employees shal be granted, upon written request, up to six months of sick leave without pay with
benefits, on arolling twelve month year basis, provided the employee has at least 1250 hours of actud

work time within the twelve months preceding the commencement of the leave. If the illness or

disdbility is due to a serious hedth condition as defined by the Family and Medica Leave Act, leave
shdl be granted for less than two consecutive weeks. The request, which shdl be submitted in

advance of the leave if circumstances permit, shal include proof of illness or disability in the form of a
doctor's certificate which shal state a prognosis and expected date of return. If requested and

properly documented as medically necessary, leave under this Section shal be approved on an
intermittent or reduced-time basis during the first twelve weeks of aasence per rolling twelve month
year. After twelve weeks of absence, whether taken intermittently, on a reduced-time basis, or

continuoudly, subsequent leaves in the rolling twelve month year shal not be approved for periods of
less than two consecutive weeks.

2. Employees shdl be required to use dl accrued paid sck leave upon commencement
of sck leave without pay. Such sick leave used will run concurrently with and reduce the sx month
ertittement to leave without pay with benefits. Employees shdl not be required to use annud,
persond, compensatory or holiday leave upon the commencement of sick leave without pay;
however, if annud, persond, or holiday leave is used, it dso will run concurrently with and reduce
such entitlement.

3. One aggregate Sx month entittement of leave without pay with benefits will be
provided for sick leave without pay used under this Section, parenta leave without pay used under
Article 34, Section A.1.,, and family care leave without pay used under Article 32, Section A. Leave
used under these Articles will be deducted from the six month entitlement and run concurrently.

4. After the employee has used an aggregate of Sx months of leave without pay with
benefits under this Section, Article 34, Section A.1., and/or Article 32 Section A, the Employer is not
required to grant subsequent leave without pay with benefits until such time that the employee again
becomes digible for some portion of the sx month entitlement under the rolling twelve month yeer,
provided that the employee has 1250 hours of actud work time within the twelve month period
preceding commencement of the leave.

5. The continuation of benefits under this Section is subject to the employee' s payment
of any required employee contribution under Article 20, Section C.

6. This Section shal not apply to awork-related injury.

E. Upon request of the employee, an extension of up to an additional six months of leave
without pay shal be granted provided the employee provides proof of continuing illness or disability in
the form of a doctor's certificate which shal state a prognosis and expected date of return. The
extensgon shdl be without benefits and shdl be contiguous to the termination of the initid six months of
leave without pay with benefits. It shdl not be used on an intermittent or reduced-time basis. Upon
certification from the employee's doctor that the employee is able to return to work, the employee
shdl have a right 0 return to a vacant postion, which the Employer intends to fill, in the same or
equivaent classfication, subject to the furlough and recall provisons of Article 9.

This Section shal not apply to awork-reated injury.
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F. It is understood by both parties that the provisons of Sections D and E are consistent
with the Family and Medicd Leave Act of 1993, 29 USC Sections 2601 et seq.

G. State-paid coverage for life insurance and state payments toward coverage for hedth
benefits as provided in Articles 20 and 21 and contributions to the Hedth and Wdfare Fund in
accordance with Article 19 will continue for the period of time the employee is on sck leave without
pay with benefits under Section D of thisArticle.

H. Sections Dthrough G of this Article become effective January 1, 2008. Absences
occurring before January 1, 2008 shall be covered by the provisons of Article 13, Section D, Leaves
of Absence Without Pay, of the Agreement between the Commonwedlth of Pennsylvaniaand UFCW
effective July 1, 2003 through June 30, 2007. Absences on December 31, 2007, and continuing on
or after January 1, 2008, shdl remain covered by the provisons of the July 1, 2003 through June 30,
2007 Agreement until those benefits are exhausted or the employee returns to work, whichever
occursfirg.

ARTICLE 14
LEAVES OF ABSENCE WITH PAY

A. Employees who have not volunteered for jury duty and are cdled for jury duty or are
not a party in acivil or crimina court proceeding but are subpoenaed as a witness to attend such a
court proceeding, shdl be granted leave with pay while attending court. Evidence of such duty in the
form of a subpoena or other written natification shdl be presented to the employegs immediate
supervisor asfar in advance as practicable.

B. The Employer shdl grant up to 40 hours leave with pay during each year of this
Agreement to al Shop Stewards in order that they may attend Locd Stewards meetings and/or the
annua Shop Stewards conference in the event the Union participates in such meetings and/or
conference. The Union agrees to avoid requests for such leave on Friday, Saturday or an inventory
day whenever possible. Requests for such leave must be submitted at least one week in advance.

C. All requests for leave under this Article must be submitted in writing to the employee's
immediate supervisor and shdl be answered in writing promptly. Requests for emergency type leaves
ghdl be answered before the end of the shift on which the request is made. Except for such
emergency type leaves, the time when leave is taken is within the discretion of the Employer.

Requests for any type of leave to which an employee is entitled under this Agreement and
which is not to exceed one month shal be answered by the Employer within five days. If the
requested leave isin excess of one month, the request shdl be answered within 10 days.

D. For the purpose of this Article, the cendar year shdl be defined as beginning with

the employee's firgt full pay period commencing on or after January 1 and continuing through the end
of the employee's pay period that includes December 31.
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ARTICLE 15
HOLIDAYS

A. Thefollowing days shdl be recognized as holidays:

New Year's Day Labor Day

Martin Luther King, Jr.’s Birthday Columbus Day
President’s Day Veterans Day
Primary Election Day Generd Election Day
Memorid Day Thanksgiving Day
Independence Day Chrismas Day

Monday shall be recognized as a holiday for dl holidays occurring on a Sunday.

B. A full-time employee shdl be paid for any holiday listed in Section A of this Article,
provided he was in an active pay datus the last haf of his scheduled work day immediately prior and
the firg haf of his scheduled work day immediately subsequent to the holiday.

When a full-time employee's scheduled day off is a holiday, the employee will be granted
another day off in accordance with Article 12, Section D.4. If it isnot operationdly feasble to grant
another day off, employees will be compensated at their regular rate of pay in lieu of the day off.

C. If a holiday is observed while a full-time employee is on any paid leave Satus, he will
receive his holiday pay and the day will not be charged againg such paid leave.

D. If an employee works on any of the holidays set forth in Section A of this Article, he
shdl be compensated a one and one-haf times his regular rate of pay for dl hours worked on sad
holiday. In addition, a full-time employee shdl, a the discretion of the Employer, ether receive
compensatory time off for al hours worked up to afull shift or be paid at his regular rate of pay in lieu
of such compensatory time.

E For the purpose of computing overtime, dl holiday hours unworked for which an
employee is compensated shal be regarded as hours worked, except for holiday hours paid to regular
part-time employees in accordance with Section F of this Article. However, there shdl be no
pyramiding of overtime and holiday work time,

F. Regular part-time employees who are paid for 1450 hours or more during a fiscal
year shdl be granted four hours holiday pay for each of the holidays listed in Section A above in the
next fiscd year. Regular part-time employees who are paid for between 650 and 999 hours during a
fiscal year shdl be granted four hours holiday pay for New Year's Day, Memoria Day, Labor Day
and Chrigmas Day during the next fiscd year. Regular pat-time employees who are paid for
between 1000 and 1449 hours during a fiscd year shall be granted four hours holiday pay for New
Year's Day, Presidents Day, Memoriad Day, Labor Day, Veterans Day and Christmas Day during
the next fiscd year.

Regular part-time employees must work at least one day during the pay period in which the
holiday fals, to qualify for the holiday payment outlined above.
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Regular part-time employees will not receive benefits under this Section until they have
completed two years of service.

G. Effective as soon as practicaly and legdly possble, the Commonwedth will adopt a
tax-qudified Leave Payout Plan. All employees who attain age 55 before or during the caendar year
they separate from service after adoption of the Leave Payout Plan shdl have the leave payouts
otherwise payable for accumulated and unused Annua Leave, Persona Leave, Compensatory Leave,
Holiday Leave and Sick Leave, up to the maximum alowable by law, deposited in an account in the
employee' s name, provided however that if the totd amount of leave payout is $5000 or less, this
amount shal be paid to the employee in cash. Amounts in excess of the maximum alowable amount
will be paid to the employee in cash.

ARTICLE 16
PERSONAL LEAVE

A. Each full-time employee will be eigible for paid persond |eave days asfollows

1 One paid personal leave day will be earned in the employee's first cdendar
year of employment provided the employee has 300 hours in an active pay
datus in the calendar year.

2. One paid persona leave day per one-hdf caendar year will be earned in the
employee's second cadendar year of employment, provided the employee has
300 hoursin an active pay status in each one-haf cdendar year.

3. Two paid persond leave days in the first one-half caendar year and one paid
persond leave day in the second haf cadendar year will be earned in the
employees third and subsequent years of employment provided the employee
has 300 hours in an active pay statusin each one-haf caendar year.

4. Leave service credit earned during dl periods of Commonwedth employment
will be used to determine whether, for purposes of this Section, an employee
is in the fird cdendar year of employment, the second cdendar year of
employment or the third and subsequent years of employment.

B. Persond leave shdl be scheduled by mutua agreement of the employee and the
Employer. Every effort shdl be made to accommodate employees in case of emergencies. Full-time
employees will be permitted to request and be scheduled for persona Ieave on an hourly basis where
operationdly feasible.

C. Full-time employees may anticipate persona |leave to which they may become entitled
during the cdendar year. All personad leave must be used by October 31 of each year and at
employees are encouraged to use at least one persona leave day by June 30. Persond leave may not
be caried over from one caendar year to the next and may not be used during the months of
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November and December. However, employees will be permitted to carry over persona leave into
the first seven (7) pay periods of the next calendar year. Any days carried over in accordance with
this Section which are not scheduled and used during the first seven (7) pay periods of the next
cdendar year will belost.

D. Regular part-time employees who have two or more years of service as of June 30,

will be paid for persona leave based upon the number of regular hours paid during the previous fisca
year in accordance with the following schedule:

Regular hours paid Persond leave

650 to 999 4 hours
1000 to 1449 8 hours
1450 or more 12 hours

Such employees will receive a cash payment, as soon as practicable after July 1 of the
applicable year, for the number of hours indicated above at their rate of pay in effect at the time the
payment is processed.

The cash payments provided for in this Section shdl not be added to the employee's base
rate. They will require neither employee nor Employer retirement contributions, nor will these
payments be considered compensation for the caculation of retirement benefits. The cash payments
will be subject to dues and fair share fee deductions where applicable.

E For purposes of this Article, the calendar year shdl be defined as beginning with the
employee' s firg full pay period commencing on or after January 1 and continuing through the end of
the employee’'s pay period that includes December 31. For the purpose of this Article, the half
cdendar years shdl be defined as beginning with the employee' s first full pay period commencing on
or ater January 1 through June 30 and July 1 through the end of the pay period that includes
December 31.

F. Effective as soon as practicaly and legaly possible, the Commonwedlth will adopt a
tax-qudified Leave Payout Plan. All employees who attain age 55 before or during the caendar year
they separate from service after adoption of the Leave Payout Plan shdl have the leave payouts
otherwise payable for accumulated and unused Annua Leave, Persond Leave, Compensatory Leave,
Holiday Leave and Sick Leave, up to the maximum alowable by law, deposited in an account in the
employee’' s name, provided however that if the totd amount of leave payout is $5000 or less, this
amount shal be pad to the employee in cash. Amounts in excess of the maximum alowable amount
will be paid to the employee in cash.

ARTICLE 17
VACATIONS

A. Employees shdl be digible for annud leave after 30 cdendar days of service with the
Employer in accordance with the following schedule:
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L eave Service Credit Maximum Annud Leave
(includes dl periods Entitlement Per Y ear

of Commonwedth Service

where Leave Service Credit

is earned)

Upto3Yeas
Annud Leave will 52.5 Hours
be earned at the (7 days)
rate of 2.70% of al
Regular Hours Paid

Over 3 Yearsto 15 YearsIndudve

Annud Leave will 112.5 Hours
be earned at the (15 days)
rate of 5.77% of all

Regular Hours Paid

Over 15 Yearsto 25 Years Inclusive:

Annud Leave will 150 Hours
be earned at the (20 days)
rate of 7.70% of al

Regular Hours Paid

Ove 25 Years

Annud Leave will 195 Hours
be earned at the (26 days)
rate of 10% of dl

Regular Hours Paid

Regular Hours Paid as used in this Artidle include dl hours paid except overtime, cdl time and
full-time out-service training.

Employees shdl be credited with a year of service for each 26 pay periods completed in an
active pay status, provided they were paid aminimum of one hour in each pay period.

B. Vacations shall be granted on a seniority basis to employees at the time requested
subject to management's respongibility to maintain efficient operations. Requests for vacation periods
shall not be unreasonably denied.

C. If a holiday occurs during the caendar week in which vacetion is taken by an
employee, the holiday shdl not be charged to annud leave.
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D. Any employee separated from the service of the Employer for any reason shdl be
compensated in alump sum for the unused vacation he has accumulated up to the time of separation.

Effective as soon as practicaly and legdly possible, the Commonwealth will adopt a tax-
quaified Leave Payout Plan. All employees who attain age 55 before or during the caendar year they
separate from service after adoption of the Leave Payout Plan shdl have the leave payouts otherwise
payable for accumulated and unused Annual Leave, Persond Leave, Compensatory Leave, Holiday
Leave and Sick Leave, up to the maximum dlowable by law, deposited in an account in the
employee's name, provided however that if the tota amount of leave payout is $5000 or less, this
amount shal be pad to the employee in cash. Amounts in excess of the maximum alowable amount
will be paid to the employee in cash.

E Full-time employees who are entitled to two weeks shdl be permitted to take them
consecutively during the prime summer months (June 15-Labor Day).

F. Unused vacation leave shdl be caried over from one cdendar year to the next
provided that in no case shdl the amount thus carried over exceed 45 days (337.5 hours). However,
employees will be permitted to carry over vacation leave in excess of the forty-five day limit into the
first seven (7) pay periods of the next calendar year. Any vacation days carried over in accordance
with this Section which are not scheduled and used during the first seven (7) pay periods of the next
cdendar year will be converted to sick leave subject to the 300 day limitation contained in Article 18,
Section B. Scheduling of those days carried over shdl be in accordance with Section B above.

G. The present practice relaing to the usage of and payment for annua leave for regular
part-time employees shdl continue in effect. Annua leave hours paid to regular part-time employees
shall not be counted as hours worked for the purpose of computing overtime.

H. Full-time employees who have one or more years of service since their last date of
hire may anticipate annua leave to which they become entitled during the then current calendar year
unless the Employer has reason to bdlieve that the employee has been abusing his leave privileges.
Full-time employees with less than one year of service since their last day of hire may not anticipate
annud leave.

l. None of the provisons of this Article shdl be agpplicable to regular part-time
employees until they have completed two years of service.

J. For the purpose of this Article, the cdendar year shdl be defined as beginning with
the firg full pay period commencing on or after January 1 and continuing through the end of the pay
period that includes December 31.

ARTICLE 18
SICK LEAVE

A. Employees shdl be digible to use sick leave after 30 calendar days of service with the
Employer. Employees shdl earn sick leave as of their date of hire in accordance with the following
schedule:
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Maximum Sick Leave

Entitlement Per Year
Sick leavewill beearneda 97.5 Hours
the rate of 5% of dl (13 days)
Regular Hours Paid

Regular Hours Paid as usad in this Article include dl hours paid except overtime, cdl time and
full-time out-service training.

B. Employees may accumulate sick leave up to a maximum of 300 days (2250 hours).

C. A doctor's certificate is required for an absence from work due to sickness for three
or more consecutive days. For absences of less than three days, a doctor's certificate may be
required where in the opinion of the Employer, the employee has been abusng his sick leave
privileges.

D. Employees may not use more than five days of Sck leave in any caendar year, where
gckness in the immediate family requires the employee's absence from work. Immediate family is
defined as husbhand, wife, parent, child, foster child or step-child of the employee residing in the
employee's household. The Employer may require proof of such family sickness.

E. Where a family member’s serious hedth condition requires the employee' s absence
from work beyond 20 days (150 hours) in a cdendar year, employees with a least one year of
service may use accrued sick leave, in addition to that provided by Section D above.

1 Employees who meet the digibility criteria in 2. through 5. bdow may use
accrued sck leave in accordance with the following schedule:

L eave Service Credit Sick Family Allowance

Over 1 year to 3 years Up to 52.5 additiona hours (7 days)
Over 3yearsto 15 years Up to 112.5 additiona hours (15 days)
Over 15 yearsto 25 years Up to 150 additiona hours (20 days)
Over 25 years Up to 195 additiona hours (26 days)

2. During the initid 20 days (150 hours) of absence, paid annua and persona
leave and/or unpaid leave shdll be used and may include leave provided under Section D. above. The
additiond sck family leave dlowance must be used prospectively, and may not be retroactively
charged for any of theinitid 20 days (150 hours). A separate 20 day (150 hour) requirement must be
met for each different serious hedth condition and/or family member and for each calendar year, even
if not dl of the additiona days were used during the previous caendar yeer.

3. The initid 20 days (150 hours) of absence may be accumulated and the
additiona leave may be used on an intermittent basis.

4. Proof of the family member's serious hedlth condition as defined by the
Family and Medical Leave Act must be provided on the Commonwedlth's Serious Health Condition
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Certification form. Proof may be required for each absence during the 20 day (150 hour) period and
subsequent additiona sick family leave period.

5. Family member for the purposes of this Section is defined as the following
persons. husband, wife, child, step-child, fogter child or parent of the employee or any other person
qudifying as a dependent under IRS digibility criteria

F. Employees may use up to five days of sick leave for the death of a spouse, parent,
step-parent, child or step-child, and up to three days of such leave may be used for the death of a
fogter child, brother, step-brother, sster, step-sster, grandparent, step-grandparent, grandchild, step-
grandchild, son+ or daughter-in-law, brother- or sster-in-law, parent-in-law, grandparent-in-law,
aunt, uncle, or any rdative resding in the employee's household.

G. 1 Employees who retire shdl be paid for their accumulated unused sick leavein
accordance with the schedule below if they retire under the conditions set forth in Subsections a
through d..

Days Avalldble Percentage Maximum

a Retirement Buy-Out Days
0-100 30% 30

101 - 200 40% 80

201 - 300 50% 150

over 300 (in last year 100% of days 13

of employment) over 300

a Superannuation retirement with at least five years of credited service
in the State and/or Public School Retirement Systems,

b. Disability retirement,

C. Other retirement with at least 25 years of credited service in the State
and/or Public School Retirement Systems, or

d. After 7 years of service, death prior to retirement or separation of
service except as provided in Section H.

2. Such payments sl not be made for part days of accumulated sick leave.

3. No payments under this Section shall be construed to add to the credited
service of the retiring member or to the retirement covered compensation of the member.

4. Effective as soon as practicdly and legdly possble, the Commonweslth will
adopt a tax-qudified Leave Payout Plan. All employees who attain age 55 before or during the
caendar year they separate from service after adoption of the Leave Payout Plan shdl have the leave
payouts otherwise payable for accumulated and unused Annua Leave, Persond Leave,
Compensatory Leave, Holiday Leave and Sick Leave, up to the maximum dlowable by law,
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deposited in an account in the employee’s name, provided however that if the totad amount of leave
payout is $5000 or less, this amount shal be paid to the employee in cash. Amounts in excess of the
maximum alowable amount will be paid to the employee in cash.

H. When an employee dies as a result of a work-related accident, the Commonwedlth
will pay 100% of the employee's unused Sick leave.  Such payments shall not be made for part days
of accumulated Sck leave.

l. Full-time employees who have one or more years of service since their last date of
hire may anticipate Sck leave to which they become entitled during the then current cdendar year
unless the Employer has reason to believe that the employee has been abusing his leave privileges.
Full-time employees with less than one year of service since their last date of hire may not anticipate
sck leave.

J. None of the provisons of this Article shal be applicable to regular part-time
employees until they have completed two years of service.

K. For the purpose of this Article, the calendar year shal be defined as beginning with
the employee sfirgt full pay period commencing on or after January 1 and continuing through the end
of the employee' s pay period that includes December 31.

ARTICLE 19
HEALTH AND WEL FARE

A. This Article will be applicable only to those employees in Local 1776, Local 27 and
former Locd 72 who were in this bargaining unit on August 30, 2002 and to those employees in
Locd 23 who were in this bargaining unit on March, 30, 2001. No contributions will be made for
employees hired on or after August 31, 2002 and March 31, 2001, respectively.

B. The Employer shdl contribute to the following jointly administered Taft-Hartley Hedlth
and Wefare Funds as designated by the Union. The contribution period for regular part-time
employees who work 978 hours or nore in the prior fiscd year will begin in September and will
continue through August. For the purpose of this Article, the following items will be regarded as hours
worked: regular hours worked, holiday pay under Article 15, Section F, paid sick leave and injury
leave without pay. The monthly contribution rates shall be asfollows:

UFCW Locd 1776 and Participating Employers Hedth and Wefare Fund

Full-time employees and regular part-time employees who worked 978 hours or more in the

prior fiscal year:
July 1, 2007 — June 30, 2008 $68.25
July 1, 2008 — June 30, 2009 $72.35
July 1, 2009 — June 30, 2010 $76.69
July 1, 2010 — June 30, 2011 $81.29
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Regular part-time employees who worked less than 978 hoursin the prior fiscd year:

July 1, 2007 — June 30, 2008 $212.87
July 1, 2008 — June 30, 2009 $225.64
July 1, 2009 — June 30, 2010 $239.18
July 1, 2010 — June 30, 2011 $253.53

UFCW Loca 1776 Centrd PA and Regiona Health and Wefare Fund

Full-time employees and regular part-time employees who worked 978 hours or more in the
prior fiscal year:

July 1, 2007 — June 30, 2008 $52.72
July 1, 2008 — June 30, 2009 $55.88
July 1, 2009 — June 30, 2010 $59.23
July 1, 2010 — June 30, 2011 $62.78

Regular part-time employees who worked |ess than 978 hours in the prior fisca year:

July 1, 2007 — June 30, 2008 $166.14
July 1, 2008 — June 30, 2009 $176.11
July 1, 2009 — June 30, 2010 $186.68
July 1, 2010 — June 30, 2011 $197.88

UFCW Locd 23 and Employers Hedlth Fund

Full-time employees and regular part-time employees who worked 978 hours or more in the
prior fisca year:

July 1, 2007 — June 30, 2008 $13.31
July 1, 2008 — June 30, 2009 $14.11
July 1, 2009 — June 30, 2010 $14.96
July 1, 2010 — June 30, 2011 $15.86

Regular part-time employees who worked less than 978 hoursin the prior fisca year:

July 1, 2007 — June 30, 2008 $177.33

July 1, 2008- June 30, 2009 $187.97

July 1, 2009 — June 30, 2010 $199.25

July 1, 2010 — June 30, 2011 $211.22
UFCW Loca 27

Full-time employees and regular part-time employees who worked 978 hours or more in the
prior fiscal year:
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July 1, 2007 — June 30, 2008 $18.35

July 1, 2008- June 30, 2009 $19.45
July 1, 2009 — June 30, 2010 $20.62
July 1, 2010 — June 30, 2011 $21.86

Regular part-time employees who worked less than 978 hoursin the prior fisca year:

July 1, 2007- June 30, 2008 $162.30
July 1, 2008 — June 30, 2009 $172.04
July 1, 2009 — June 30, 2010 $182.36
July 1, 2010 — June 30, 2011 $193.30

UFCW Hedth and Wedfare Fund of Northeastern PA (Includes employees formerly covered
by Loca 72)

Regular part-time employees who worked less than 978 hours in the prior fiscd year:

July 1, 2007- June 30, 2008 $129.90
July 1, 2008 — June 30, 2009 $137.69
July 1, 2009- June 30, 2010 $145.95
July 1, 2010 — June 30, 2011 $154.71

The parties have not reached agreement on the effect of a merger of loca unions should one
occur during the life of this agreement.

C. The Union shdl indemnify and hold the Commonwedth harmless againg any and dll
clams, suits, orders or judgments brought or issued againg the Commonwedth as a result of any
action taken or not taken by the Commonwedlth under the provisions of this Article.

D. None of provisons of this Article shdl be gpplicable to regular part-time employees until
they have completed four months (eight pay periods) of service.

E The Employer shdl continue to make full contributions to the Funds for employees
who are granted sick leave without pay, parental leave without pay, or family care leave without pay
for up to six months and for employees who are granted injury leave (paid and unpaid) for up to
twelve months or, if only paid leave is used, beyond 12 months until the paid leave is exhausted.

F. The Employer shdl make aggregate payments of contributions together with an
itemized statement to the Funds within 30 days from the end of the month in which the monthly
contributions were collected.

ARTICLE 20
HEALTH BENEHTS

A. Pennsylvania Employees Benefit Trust Fund
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1 A jointly adminigered, multi-union, hedth and welfare Fund has been
established under the provisions of an Agreement and Declaration of Trust executed by and between
Council 13, American Federation of State, County and Municipa Employees and the Employer.

This jointly administered Fund is known as the Pennsylvania Employees Benefit Trust Fund
(hereinafter Fund or PEBTF). The Fund shdl conform to al exising and future Federd and
Commonweslth statutes gpplicable to and controlling such Health and Welfare Fund.

Said Agreement and Declaration of Trust shall provide for equa representation on the Board
of Trustees appointed by the Unions and the Employer. In addition, the Agreement and Declaration
of Trust will dlow the Fund to provide benefits to management level and retired employees, aswel as
employees represented by other unions and other employers in the Commonwedth of Pennsylvania.

2. The Board of Trustees of the Fund shall determine in ther discretion and
within the terms of this Agreement and the Agreement and Declaration of Trugt the extent and leve of
medica plan benefits, supplementa benefits and other benefits to be extended by the Fund.

3. a The Employer shdl contribute to the Fund the amounts indicated
below on behdf of each permanent full-time employee digible for benefits and covered by this
Agreement effective on thefirg pay datein July of each fisca year specified below:

July 2007 — June 2008 $330 biweekly per employee
July 2008 — June 2009 $365 biweekly per employee
July 2009 — June 2010 $400 biweekly per employee
July 2010 — June 2011 $440 biweekly per employee

The contributions for regular part-time employees who work 978 hours or more in the
prior fisca year and who elect coverage will be 50% of the above referenced rates.
Required employee contributions for coverage are set forth in Section C below. The
coverage period will begin at the beginning of the pay period in which September 1
occurs and end at the end of the pay period prior to the pay period in which
September 1 occurs. For the purpose of this Section, the following items will be
regarded as hours worked: regular hours worked, holiday pay under Article 15,

Section F, paid sick leave and injury leave without pay.

b. Regular part-time employees who become full-time during a fisca
year will receive the same bendfits as full-time employees effective on the date they become full-time.
Full-time employees who become regular part-time employees during afiscd year will receive benefits
in accordance with the number of hours worked in the prior fiscd year effective on the date they
become part-time.

4. The Employer shdl make aggregate payments of Employer contributions
together with an itemized statement to the Fund within one month from the end of the month in which
the biweekly contributions were collected.
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5. All benefits extended by the Fund must be designed to be excludable from the
"regular rate" definition of the Fair Labor Standards Act, unless hereinafter required by Federd law to
be included.

6. No disoute over digibility for benefits or over a dam for any benefits
extended by the Fund shdl be subject to the grievance procedure established in any collective
bargaining agreemen.

7. It is expressy agreed and understood that the Employer does not accept, nor
is the Employer to be charged with hereby, any respongbility in any manner connected with the
determination of liability to any employee claming under any of the benefits extended by the Fund. It
is expresdy agreed that the Employer's liability, in any and every event, with respect to benefits
extended by the Fund shdl be limited to the contributions indicated under Subsection 3. above.

B. The provisons of Sections C through G shdl be modified to the extent the medical
plan benefits, supplementa benefits and other benefits as determined and extended by the Fund
and/or the Retired Employees Hedlth Program are modified for current and/or future employees and
annuitants as provided for in Section A (employees) and/or Section F (annuitants) of this Article,

respectively.

C. The Fund shdl continue to provide each permanent, full-time active employee medica
plan benefits, supplementd benefits and other benefits as determined and extended by the Fund. In
addition, it shall provide dependency coverage where the dependents of the employee qudify. The
Fund shdl provide part-time employees who quaify under Section A.3. above with medica plan
benefits, supplemental benefits and other benefits as determined and extended by the Fund. In
addition, the Fund shall provide dependency coverage where the dependents of the employee qudlify.

Such employees shdl contribute an amount determined by the Fund's trustees toward the cost of
coverage. However, part-time employees in Loca 1776, Local 27 and former Loca 72 hired prior
to August 31, 2002 and part-time employees in Loca 23 hired prior to March 31, 2001 will not pay
employee contributions for single coverage, except as provided in Subsections 1., 2., and 3. below.
Enrollment and continued coverage in Fund benefits is further subject to the following conditions:

1 Subject to the provisions of Section C.2., employees will contribute a percentage of
their biweekly gross base sdary toward the cost of coverage as provided below:

July 2007 — June 2008 1.0%
July 2008 — June 2009 1.5%
July 2009 — September 2010 2.0%
October 2010 — June 2011 3.0%

Employee contributions shdl be effective the firgt full pay period in July/October as
applicable, of the period specified above. Biweekly gross base sdary as used throughout this Article
excludes premium or supplementa payments such as overtime, shift differentias, higher class pay, etc.

2. An employee will be digible for an Employee Contribution Waiver if the
employee and hishher qudifying dependents, as determined by the Trustees, participate in the Get
Hedlthy Program as established from time-to-time by the Fund. In accordance with Section 1.b., the
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Fund shdl be solely responsible for establishing dl requirements and conditions of the Get Hedlthy
Program, including rules and policies for the requirements for qudifying for the Employee Contribution
Waiver and for making determinations regarding whether an employee and dependents have fulfilled
the conditions for such Waiver.

The Employee Contribution Waiver will consst of awaiver of a portion of the
employee s required contribution to the cost of health care as a percentage of biweekly gross base
sday asfollows.

Employee Employee

Waiver contribution contribution
Amount with Waver  without Waiver
July 2007 — June 2008 0.5% 0.5% 0.5% 1.0%
July 2008 — June 2009 0.5% 0.5% 1.0% 1.5%
July 2009 — September 2010  1.0% 1.0% 2.0%
October 2010 —June2011  1.5% 1.5% 3.0%

Employee Contribution Waivers shdl be effective thefirg full pay period in
July/October as gpplicable, of the period specified above.

3. The parties agreed to an evaluation process with respect to the reserve levels
of the Fund to determine if an employee contribution is necessary. Under this process, if the Fund's
actuary certifies that a three (3) month reserve of projected claims and expenses has been achieved
and will be maintained for at least Six (6) nonths, the Trustees will evauate whether employee cost
sharing for employees hired before August 1, 2003, can be reduced or diminated, provided that a no
time shdl any such reduction or imination of cost sharing result in the reserve being reduced below
the three (3) months of tota projected claims and expenses. Should the Trustees, after evauating the
employee cogt sharing, decide that contributions by employees hired before August 1, 2003 will be
reduced or eliminated, the reserve will be reviewed on asix (6) month basis by the Fund' s actuary. If
the actuary certifies that the amount of the reserve has dropped below the three (3) month level, such
contributions will resume immediatdly a the levels established in this Agreement, without any action on
the part of the parties or the PEBTF Board of Trustees.

a For the firg six (6) months of employment, the employee will be
offered single coverage in the least costly medicd plan offered and
available in hisher area, with no supplementa benefits. The employee
may opt to purchase medica coverage for the employee' s qudifying
dependents in the same medica plan as the employee, and/or may opt
to purchase a more costly plan in the area by paying the difference in
cost between the least costly and the more codtly plan, in addition to
the employee contribution required under Section C.1.
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b. After completing six (6) months of employment, the employee and
hisher qudifying dependents will be digible for coverage under the
Fund's supplementa benefits, and the employee will be permitted to
cover hisher quaifying dependents under the least costly medicd plan
a no additional cost. If a more costly medicad plan is selected, the
employee will be required to pay the cost difference between the least
costly and more costly plan, in addition to the employee contribution
required under Section C.1.

C. Nothing herein shdl be congtrued to limit the authority of the Board of
Trustees to modify or adopt these or other digibility rules.

5. Only employees who eect to enroll for PEBTF coverage, including those who
enroll only for supplementa benefits, are subject to the employee contributions in this Article. An
employee who is only enrolled as a spouse of another PEBTF covered employee is not subject to any
required employee contributions.

6. Employee contributions under this Article will be paid to the Fund on a
biweekly bass as soon as is practicable usng the Employer’s standard methods for transferring
money. The parties intend that these contributions will be submitted in a more accelerated manner
than the Employer contributions. Any employee contributions made pursuant to this Article will be
made on a pre-tax basis.

D. 1 Full-time employees and digible part-time employees who are granted sick
leave without pay (Article 13), parentd leave without pay (Article 34), or family care leave without
pay (Article 32) may continue to receive benefits as determined and extended by the Fund for up to
ax months.  Full-time employees and digible part-time employees who are granted injury leave (pad
and unpaid) may continue to receive benefits as determined and extended by the Fund for up to 12
months or, if only paid leave is used, beyond 12 months until the paid leave is exhausted. Those
employees who are granted leave without pay for any reason other than sickness, parentd leave,
family care leave or injury leave or who remain on sck leave without pay, parentd leave without pay,
family care leave without pay or injury leave for longer than the applicable period specified above or
individuas placed on suspension for longer than one full pay period will be permitted to continue
coverage on a direct pay basis a a rate to be determined by the Fund, but no greater than the
COBRA réte.

2. The Employer shdl continue to make full contributions to the Fund for
full-time employees for the period of time they are entitled to benefits under Section D.1. and 50%
contributions, as gpplicable, for digible part-time employees for the period of time for which they are
entitled to benefits under Section D. 1.

3. The continuation of benefits under this Section is subject to the employee's
payment of any required employee contribution under Section C.

E  Spousd Eligihility

1 For employees hired on or after August 1, 2003. If the spouse of an
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employee is covered by any PEBTF hedth care plan, and he/she is digible for coverage under
another employer’s plan(s), the spouse shall be required to enroll in each such plan, which shdl be the
Spouse’'s primary coverage, as a condition of the spouse's digibility for coverage by the PEBTF
plan(s), without regard to whether the spouse’ s plan requires cost sharing or to whether the spouse's
employer offers an incentive to the spouse not to enroll.

2. For employees hired before August 1, 2003: Effective October 1, 2003, if
the spouse of an employee covered by any PEBTF hedth plan adso is digible for coverage under
another employer’s plan(s), the spouse shdl be required to enroll in each such plan, provided that the
plan in question does not require an employee contribution by the spouse or the spouse’'s employer
does not offer an incentive to the spouse not to enroll.  Once covered by another employer’s plan,
that plan will be the spouse’ s primary coverage, and the PEBTF plan will be secondary.

3. Nothing herein shdl be construed to limit the authority of the Board of
Trustees to modify or adopt these or other spousal digibility rules.

F. 1 The Employer shdl dlow each individud who was digible as an active
full-time employee under the Fund's hedlth benefits plan to eect coverage upon retirement under the
Retired Employees Health Program (hereinafter REHP). In addition, dependency coverage shal be
alowed where the dependents of the annuitant qualify under such Program.

2. Employees who retire on or after July 1, 2007, and who elect REHP
coverage, shdl be digible for the medical and prescription benefits in effect for active employees,
provided that the Employer will modify the REHP plan of benefits from time-to-time to conform to the
medica and prescription benefits in effect for the active employees. Annuitants who are digible for
Medicare will participate in Medicare supplemental medica plans, and those anuitants who are
eigible to evoll in Medicare Part B will not receive bendfits through the Retired Employees Hedlth
Program for benefits which are provided by Medicare Part B. It is understood that the REHP plan of
benefits may be amended or modified by the Employer from time-to-time.

3. Employees who retire on or after July 1, 2007, and elect REHP coverage
shdll be required to contribute to the cost of coverage. The annud retiree contribution rate shal be a
percentage of the employee's find annud gross sdary a the time of retirement from State service
equd to the active employee contribution rate in effect on the date of retirement and will be payable
monthly a the rate of one-twefth of the annud retiree contribution rate.  The annud retiree
contribution rate shdl change thereafter in accordance with the percentage of the active employee
contribution rete.

The REHP is developed and administered in a cost effective and beneficid manner by the
Fund, subject only to the prior gpprovad of the Office of Adminigtration and in accordance with the
terms and conditions of the REHP Participation Agreement between the Employer and the Fund.

4. The Employer shdl continue to pay the cost of coverage, subject to the
required retiree contribution rates, for annuitants who retire under a., b., ¢, d or e below and who
have eected REHP coverage.

a Superannuation retirement with at least 15 years of credited service (20 years
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of credited service if retired on or after July 1, 2008) in the State and/or
Public School Retirement Systems, except that

@

2

3)

(4)

an employee who leaves State employment prior to superannuation
age and subsequently retires at or after superannuation age must have
25 years of credited service in the State and/or Public School
Retirement Systems,

an employee who is furloughed prior to superannuation age and
subsequently retires a or after superannuation age during the recal
period must have 15 or more years of credited service (20 or more
years of credited service if retired on or after ly 1, 2008) in the
State and/or Public School Retirement Systems,

an employee who leaves State employment prior to superannuation
age and is subsequently rehired and then retires a or after
superannuation age must have 15 or more years of credited srvice
(20 or more years of credited service if retired on or after duly 1,
2008) in the State and/or Public School Retirement Systems with at
least three years of credited service from the most recent date of
reemployment. However, if the departure from State employment was
due to furlough and the employee returns during the recdl period, this
three year requirement will not gpply. If the employee had qudlified,
other than through disability retirement, for Employer paid coveragein
the REHP prior to the most recent rehire period, this three year
requirement will not apply.

an employee who leaves State employment subsequent to
Superannuation age and is subsequently rehired and then retires must
have 15 or more years of credited service (20 or more years of
credited service if retired on or after July 1, 2008) in the State and/or
Public School Retirement Systems with at least three years of credited
sarvice from the most recent date of reemployment. However, if the
departure from State employment was due to furlough and the
employee returns during the recal period, this three year requirement
will not gpply. If the employee had qudified, other than through
disability retirement, for Employer paid coverage in the REHP prior to
the most recent rehire period, this three year requirement will not
aoply.

Disdbility retirement, which requires a least five years of credited service in
the State and/or Public School Retirement Systems, except thet, if an
employee had previoudy qudified based on an approved disability retirement,
then returns and retires under a norma or early retirement, he or she must
retire at or after superannuation age with 15 or more years of credited service
(20 or more years of credited service if retired on or after July 1, 2008) in the
State and/or Public School Retirement Systems or 25 years of credited
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sarvice in the State and/or Public School Retirement Systems or

Other retirement with at least 25 years of credited service in the State and/or
Public School Retirement Systems, except that an employee who leaves State
employment, is subsequently rehired and retires must have at least 25 years of
credited service in the State and/or Public School Retirement Systems with at
least three years of credited service from the most recent date of
reemployment. However, if the departure from State employment was due to
furlough and the employee returns during the recal period, this three year
requirement will not apply. If the employee had qudified, other than through
disability retirement, for Employer paid coverage in the REHP prior to the
most recent rehire period, this three year requirement will not gpply.

All employees who have a least 15 years of credited service as of June 30,
2008, or who have 13 years of credited service and are within one year of
Superannuation age as of June 30, 2008, whether it has been purchased as of
that date or digible to be purchased as of that date, shdl be digible to dect
REHP coverage upon reaching superannuation age with 15 years of credited
sarvice rather than 20. The three-year rehire rule will not apply to such
employees.

For purposes of digibility for REHP coverage under this Section, credited
service earned on or after July 1, 2007, will be limited to serviceas a
Commonwedlth employee which otherwise counts as credited service under
the State and/or Public School Retirement, TIAA-CREF or other approved
retirement sysems' rulesin effect from timeto time. Employees hired on or
after July 1, 2007 who have earned credited service under the State and/or
Public School Retirement, TIAA-CREF or other gpproved retirement
systems' rules with another employer will not have that service counted for
purposes of digibility for REHP coverage, unless they were employed by the
Commonwedth prior to July 1, 2007. If it is determined by the State and/or
Public School Retirement Systems that a Commonweelth employeeis éigible
for additiond credited service for military service, such credited service will
be included in the determination of digibility for REHP coverage. The phrase
“Commonwedth employee” shdl be limited to service earned through an
employing agency digible to participate in the Commonwedth’s Life
Insurance Program.

. When an employee dies as a result of a work-related accident, the Fund shall
continue to provide medical plan benefits and supplementa benefits, as determined and extended by
the Fund, to the spouse and €eligible dependents of the employee until the spouse remaries or
becomes digible for coverage under another employer's hedth plan. Annud certification of norn+
coverage will be required.

The medicd plan benefits and supplementa benefits will be converted to the REHP at the time
when the employee would have reached age 60.
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H. In the event that comprehensive hedthcare legidation is passed, the parties agree to
meet and discuss the impact, if any, of such legidation on the exigting active and annuitant hedth care
programs.

ARTICLE 21
LIFE INSURANCE

A. The Employer shal @ntinue to pay the entire cost of insurance coverage for digible
employees as st forth in the currently exigting life insurance plan as modified by Section B. The
amount of the life insurance coverage shdl be equivdent to the employeds annud sdary (nearest
$1,000) as of January 1 each year but not to exceed $40,000. The adjustment to the proper amount
shall be accomplished effective on January | of each year.

An employee who attains age 70 while insured will have the amount of his insurance reduced
to 65% effective the date he turns age 70. The amount of insurance will be reduced to 50% on the
date the insured individua reaches age 75.

B. Full-time employees who are granted sick leave without pay, er-parentd |eave without
pay, or family care leave without pay will continue to receive 100% State-paid coverage under the
current life insurance plan for up to sx months.  Full-time employees who remain on sick, parental, or
family care leave without pay for longer than six months may remain in the program for an additiona
gx month period by paying the entire premium.  Full-time employees who are granted injury leave
(paid and unpaid) will continue to receive 100% State-paid coverage under the current life insurance
plan for up to 12 months or, if only paid leave is used, beyond 12 months until the pad leave is
exhauged. Those full-time employees who are placed on suspenson or who are granted leave
without pay for any reason other than sckness, parentd, family care or injury leave for longer than
one full pay period may remain in the program for up to one year by paying the entire premium.

C. The Employer shal provide each employee who is covered under the currently
exiging life insurance plan with fully paid accidental deeth benefits for work-related accidentd deaths.
The amount of coverage will be $25,000.

ARTICLE 22
WORK-RELATED INJURIES

A. An employee who sustains a work-related injury during the period of this Agreement
asaresult of which he/sheisdisabled, if so determined by a decision issued under the operation of the
Workers Compensation Program, shdl be entitled to use accumulated sick, annud, or persond leave
or injury leave without pay. While usng accumulated leave, the employee will be paid a supplement
to workers compensation of full pay reduced by an amount that yields a net pay, including workers
compensation and socia security disability benefits, that is equa to the employeds net pay
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immediately prior to theinjury. Net pay prior to the injury is defined as gross base pay minus federd,
date and locd withholding, unemployment compensation tax, socid security and retirement
contributions.  One full day of accumulated leave (7.5 hours) will be charged for each day the
supplement is paid. Accumulated leave and injury leave without pay may be used for an aggregate of
12 months or for the duration of the disability, whichever isthe lesser, except that, if only accumulated
leave is used, it may be used beyond 12 months until exhausted or until the dsability ceases,
whichever occurs sooner. In no case will the aggregate of 12 months extend beyond three years from
the date the injury occurred. If no leave is available under this Section, the provisons of Section K.

may apply.

The employee dection to use or not use accumulated leave under this Section cannot be
changed more than once.

B. An employee who works a reduced number of hours (part-time) due to partid
disability may use leave in accordance with Section A. Pay for accumulated leave used will be
caculated in accordance with Section A., based on the net amount of lost earnings.

C. Retirement credited service for the period of time that the employee is usng leave
under this Article shal be determined in accordance with the State Employees Retirement Code.

D. At the expiration of the leave under Section A., if an employee continues to receive
workers compensation, the employee will be placed on leave without pay in accordance with Section
G. below and will not be entitled to receive state-paid coverage for life insurance and state payments
toward coverage for hedth benefits.

E An employee is required to refund to the Employer the amount of any overpayment.
In no case shdl an employee be entitled to full pay and workers compensation and/or socia security
for the same period. The Employer shdl recover any amount in excess of the paid supplement to
workers compensation as described in Section A. Failure to apply for or report social security or
other gpplicable disability benfits to the Employer will result in the termingtion of the leave under
Section A.

F. State-paid coverage for life insurance and state payments toward coverage for hedth
benefits as provided in Articles 20 and 21 and contributions to the Hedth and Wdfare Fund in
accordance with Article 19 will continue for the period of time that the employee is on leave under
Sections A. and K.

G. An employee has the right to return to a podtion in the same or equivaent
classfication held before being disabled, for a period of up to three years from the date the injury
occurred provided the employee is fully cgpable of performing the duties of that position, subject to
the furlough provisons of Artide 9, Furloughs, Hiring, Promotions, Demotions, Rehiring and
Tranders.  This guarantee expires if the disability ceases prior to the expiration of the three year
period and the employee does not return to work immediately or if the employee retires or otherwise
terminates employment. During the period of time between the end of the leave under Section A. or
Section K where gpplicable, and the end of the guarantee in this Section, the employee will be on
leave without pay.
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During the three-year period, employees who are not fully capable of performing the duties of
their pogition shall have, upon request, aright to return to an available postion in alower classfication
to which there are no seniority clams and which the agency intends to fill, provided the employee
meets the minimum requirements and qudifications essentid to the work of the classfication and the
employee isfully cgpable of performing the duties of the position. If an employee returns to a postion
in a lower classfication, the employee will be demoted in accordance with the Commonwedth's
Personnd Rules, but shdl maintain the right to return to a podtion in the same or equivaent
classfication held before being disabled, for a period of up to three years from the date the injury
occurred, provided the employee is fully capable of performing the duties of that position, subject to
the furlough provisons of Articde 9, Furloughs, Hiring, Promaotions, Demotions, Rehiring and
Transfers.

Disabled employees receiving workers compensation will be notified 90 days prior to the
expiration of the three year period. The natification will include information concerning the employee's
right to gpply for disability retirement, if digible. If the employee does not recelve 90 days notice, the
employee's right to return will not be extended. However, the leave without pay will be extended for
90 days from the date of notification to endble the employee, if digible, to goply for disability
retirement.

H. The compensation for disability retirement arising out of work-reated injuries shal be
in accordance with the State Employees Retirement Code.

l. The Commonwesdlth agrees to the use of modified duty where the employee is able to
work only in alimited cgpacity and the prognosis for the injury indicates that the employee will be able
to resume dl of the duties of the employeegs classfication in a reasonable period of time. The
Employer may terminate a modified duty assgnment when it becomes gpparent that the employee will
not be able to resume the full duties of the employee's classification within a reasonable period of time.

Under the modified duty concept, the employee will be retained without loss of pay or status.
The Employer may assign the employee duties outsde their classfication and bargaining unit. To
fecilitete the implementation of modified duty assgnments, schedule and assgnment changes may be
implemented as soon as practicable.  If the employee is unable to resume al of the duties of the
employee's classfication within a reasonable period of time, the Employer may demote or lateraly
reclassfy the employee to an appropriate classfication, taking into account the duties and
responsbilities the employee is cgpable of performing and subject to the protections afforded by
Federal and State Statutes.

J An employee who sustains awork-related injury, during the period of this Agreement,
if so determined by a decision issued under the operation of the Workers Compensation Program,
may use sick, annua, or persond leave for the purpose of continued medica treatment of the work-
related injury in accordance with Articles 16, 17, and 18. If no paid leave is available, an employee
may use leave without pay. Each adosence shal not exceed the minimum amount of time necessary to
obtain the medicd tresiment. Employees shall make reasonable efforts to schedule medica
gppointments during non-work hours or a times that will minimize absence from work. Verification of
the length of the medica appointment may be required. This Section is not applicable to any absence
for which workers compensation is payable. When workers compensation is payable, the provisons
of Section A. shdl apply.
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K. An employee who is disabled due to a recurrence of a work-related injury &fter three
years from the date the injury occurred, or before three yearsif the leave entitlement in Section A has
been depleted, shdl be entitled to use accumulated leave and injury leave without pay while disabled
for a period of up to 12 weeks. To be digible to use injury leave without pay, the employee must
have been a work at least 1250 hours within the previous 12 months. The 12 week period will be
reduced by any other leave used within the previous 12 months that was designated as |leave under the
provisons of the Family and Medica Leave Act. If only accumulated leave is used, it may be used
beyond 12 weeks until exhausted or until the disability ceases, whichever occurs sooner. While using
accumulated leave, the leave will be charged and paid in accordance with Section A.

L. It is understood by both parties that the provisons of this Article are conggtent with
the Family and Medica Leave Act of 1993, USC Sections 2601 et seq. and that leave granted in
accordance with Sections A. and K. shall be designated as leave under the provisons of the Act.

M. It is understood by both parties that the provisions of this Article are consistent with
the Americans with Disabilities Act.

ARTICLE 23
MISCELLANEOUS WORKING CONDITIONS

A. Employer agrees to furnish bib-style gprons to be worn by employees when
performing required maintenance and janitoria type duties for which norma dreet wear is not

appropriate.

B. Any employee handling cash shdl be held responsible for any shortage (cash or cash
equivaent) provided:

1 The employee is given his own regigter till.

2. The employee musgt be given the opportunity to count his own cash at the
beginning and close of his shift, and given the register readings that are taken
a the beginning and dlose of his shift.

3. Only the employee is empowered to ring up on the cash drawer for which the
employeeisresponsible,

4. The employee is provided with a means of locking the cash drawer when the
register is unattended.

C. All time during which an employee is required by the Employer to be on duty or
present on Employer's premises shal be consdered hours worked and will be properly recorded on
time sheets.

D. In cases regarding dleged theft of cash or merchandise, locad union representatives
shdl be afforded the opportunity to be present when a bargaining unit member is accused of
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involvement.

E. No employee shdl be held financialy responsible for unexplained losses or bregkage
to Employer's inventory.  Employees in sub warehouses shdl not be held responsible for accidenta
losses due to damaged equipment. The Employer shdl not hold any employee responsible for losses
resulting from robberies unless the employee is implicated therein or unless the employee's actions are
in violation of established cash handling procedures and/or established store procedures.

Nothing herein shall be construed to require employees to jeopardize their own safety or the
safety of other employees.

F. A dgnature on any form shal not conditute an admisson agang any employee's
interest in connection with disciplinary action. Disciplinary action must be for just cause.

G Meetings between representatives of the Union and the Employer will be held at the
agency and/or gppropriate loca level to discuss problems of mutua concern deding with the
implementation of this Agreement or other labor-management problems that may arise. A meeting
may be scheduled if elther party submits a proper agenda for discusson and the parties agree as to
the need for a meeting and the gppropriate individuds to atend. When these individuds are
Commonwedlth employees who are required to attend the meeting during working hours, they shal be
granted time off with pay.

H. In the event the Public Employe Relations Act is amended during the term of this
Agreement, the parties agree to negotiate concerning the Amendments to determine whether or not
this Agreement should be amended to incorporate changes permitted by the amendments to the Act.
It is clearly understood that the provisions of Article 25, Strikes and Lockouts shdl remain in full force
and effect during the time that this Agreement is reopened for negotiations under this Section.

l. Employees shdl be digible for Military Leave as provided by Title 38, U. S. Code
and the Personnel Rules, Sections 8.71, 8.72 and 8.131-8.138 as st forth in Addendum B.

J A datewide safety committee comprised of three (3) employee representatives and
three (3) representatives of the Employer shdl be established to meet a the request of the Union, for
the purpose of discussng issues affecting the safety of employees.

K. A datewide committee comprised of one representative each from the Office of
Adminigtration, the Liquor Control Board and the Union shdl be established to discuss pay problems
or employees pay checks. This committee will meet at the request of elther the Liquor Control Board
or the Union.

ARTICLE 24
UNION STEWARDS, ENFORCEMENT OF
STANDARDS AND UNION STORE EMBLEM

A. The Union will use its best efforts to secure as stewards a high cdiber of employee.
The Union will furnish the Employer a complete list of sewards, and will notify the Employer of any
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changes.

B. Union sewards will have superseniority for purposes of furlough, trandfer, and
vacation sdection under this Agreement. The steward will not be transferred without agreement of the
local union.

C. The Union, through advice, indruction and example will atempt to mantain the
highest standard of work.

D. The Union will furnish to the Employer & least one official Union emblem for each of
the Employer's stores and/or sub-warehouses to be displayed in the customer area or in a
predominant place in the warehouse. Such emblem shal remain the property of and shdl be
surrendered to the Union on demand.

E. Each member of the Union covered under this Agreement shdl be entitled to wear
prominently upon his person an officid Union button designating his filiation with his union. The
button shdl not be detrimenta to the labor management relationship nor of a politica or controversiad
nature.

F. The stewards and/or other individuas covered hereby shal not be presumed to be
agents of the Union for the purpose of cdling strikes or dowdowns.

G. The term "Steward" and advantages derived thereof shal apply to Fidld Stewards,
Shop Stewards and Executive Board members of each participating local Union covered under this
Collective Bargaining Agreement up to a statewide maximum of 75 people, of whom no more than
five shdl be regular part-time employees.

H. The Employer shdl not discriminate againgt a Steward or any other member because
of hisor her Union membership.

ARTICLE 25
STRIKESAND LOCKOUTS

A. During the term of this Agreement, the grievance and arbitration procedures of this
Agreement shadl be the means of resolving any dispute or claim raised by an employee or the Union
over the gpplication or adminigration of this Agreement; and adminigtrative and judicia remedies shall
be the means of resolving any other dispute or clam raised by an employee or the Union.
Accordingly, there shal not be any strike, dowdown, suspension of work, limitation on or curtallment
of production; and there shal be no lockout of employees over alabor dispute with the Union.

B. Both the Employer and the Union recognize the serious detriment to operations and
employment which would result from a violaion of the no-drike provisons of this Agreement, and
accordingly, there shdl be cooperation between the parties to end any such activity and then to
determine the cause of it.
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ARTICLE 26
MISCELLANEOUS PROVISIONS

A. In the event that any provisons of this Agreement are found to be inconsstent with
exiding statutes or ordinances, the provisons of such statutes or ordinances shdl prevail, and if any
provison herein shdl be found to be invalid and unenforcegble by a court or other authority having
jurisdiction, then such provison shal be congdered void, but dl other valid provisons shdl remain in
full force and effect.

B. The Commonwedth and the Union acknowledge that this Agreement represents the
results of collective negotiations between said parties conducted under and in accordance with the
provisons of the Public Employe Rdations Act and condtitutes the entire Agreement between the
parties for the duration of the life of said Agreement.

C. In the event that any provision of this Agreement requires legidative action to become
effective, including but not limited to the amendment of exiging datutes, the adoption of new
legidation, a the granting of gppropriations, it shal become effective only if such legidative action is
taken. The parties, however, mutudly agree to make recommendations to the Legidature which may
be necessary to give force and effect to the provisons of this Agreement.

D. A datewide joint committee will meet during the term of this Agreement to discuss
expandon of child carefacilities.

ARTICLE 27
STORE CLOSING

A. The Employer shdl give the Union twenty (20) working days notice in advance in
writing in the event it intends to close permanently or dispose of any store, except for the permanent
closing of a store that isto be replaced by a new store or the permanent closing of a store due to fire
or natural disaster.

The parties agree to meet after the notice has been given to discuss the effect of the store
closing on employees.

B. This Agreement shdl be binding upon the parties hereto and the heirs, executors,
adminigrators, successors and assigns of each.

C. This Agreement shal be binding upon any person, firm or corporation, whether it isa
successor to the Employer or not, and whether or not it conducts its business under the same name or
a different name (whether through purchase of assets or stock, or otherwise) if it is operating
essentidly or subgtantialy the same business or a part or subdivision thereof, directly or indirectly, in
whole or in part, usng the same or Ssmilar premises and/or working force.

D. It is understood and agreed that the Commonwedth shdl, in the event of the
disposition of al or part of the State Store operations as defined in any fashion in this clause, advise
prospective buyers thet this contract is binding in its entirety upon them for the duration of its term.
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ARTICLE 28
EQUAL EMPLOYMENT OPPORTUNITY

If any provison of this Agreement is in conflict with Federa Executive Orders 11246 and
11375, as amended, and the Civil Rights Act of 1964, and dl laws and rules rdating to the
Commonwedth's Equa Employment Opportunity program, the provisons of such orders, laws and
rules shdl prevall.

ARTICLE 29
STORE SECURITY

A. The Employer agrees to provide such security (including the employment of armed
guards) as may be necessary to minimize the exposure of employees to bodily harm in stores where
armed robbery and violence are presently or in the future become a continuing problem. The
provisons of this Article shall be implemented as soon as practicable. It is understood that disputes
under this Section shall go directly to find binding arbitration.

B. In stores where security concerns are present, the Employer may choose not to
schedule employees for amed period as provided in Article 12. Where this option is exercised, it will
apply to dl employeesin the store.

ARTICLE 30
PRESERVATION OF BARGAINING UNIT WORK

A. Manageriad and supervisory employees will not be assigned to perform bargaining unit
work so as to cause the layoff, downgrading, or prevention of the return to work of an available
competent employee.  This Article will not be consirued to prevent managerial and supervisory
employees from performing bargaining unit work for the purpose of assisting in emergency Stuations
or lending an occasond hand. This Article shdl not gpply to any store or Situation where operationd
requirements demand that there be a co-mingling of Liquor Store Manager and Liquor Store Clerk
dutiesin order to operate and provide adequate servicesto the public.

B. Definition of Bargaining Unit Work: The following definition specificaly excdudes all
matters st forth in the "Management Rights Article’ of this Agreement.

All work and services connected with or incidenta to the handling or sdling of merchandise

offered for sde to the public in the Employer's retail or wholesade establishments covered by this
Agreement.
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ARTICLE 31
POLITICAL ACTION COMMITTEE DEDUCTIONS

A. The Employer agrees to deduct from the paycheck of employees covered by this
Agreement voluntary contributions to the Union's Politicd Action Committee. The Employer shdll
make such deductions only in accordance with the written authorization of respective employees
which shall specify the amount and frequency of the deductions.

B. The Employer shdl tranamit the monies deducted in accordance with this Article to
the Union's Political Action Committee in accordance with the procedures agreed to by the Employer
and the Union.

C. The Union shdl remburse the Employer for the Employer's actud cost for the
expensesincurred in administering this Article.

D. The Union shdl indemnify and hold the Commonwedth harmless againg any and dl
clams, suits, orders, or judgments brought or issued againgt the Employer as a result of the action
taken or not taken by the Employer under the provisons of this Article.

ARTICLE 32
FAMILY CARE LEAVE

A. After completing one year of service, pemanent full-time and regular part-time
employees shdl be granted, upon written request, up to sx months of family care leave without pay
with bendfits, on a ralling twelve month year basis, for the purpose of attending to the medical needs
of a spouse, parent, son or daughter or other person quaifying as a dependent who has a serious
hedlth condition, as defined by the Family and Medica Leave Act., provided they have at least 1250
hours of actud work time within the twelve months preceding the commencement of the leave. Leave
under this Section shdl be gpproved on an intermittent or reduced-time bad's during the firg tweve
weeks of absence per rolling twelve month year. After twelve weeks of absence, whether taken
intermittently, on a reduced-time basis, or continuoudy, subsequent leaves in the rolling twelve month
year shall not be approved for periods less than two consecutive weeks.

The request, which shdl be submitted at least two weeks in advance if circumstances permit,
must include documentation supporting the need for family care leave.

One aggregate Sx month entitlement of leave without pay with benefits will be provided for
family care leave without pay wsed under this Section, sick leave without pay used under Article 13,
Section D.1., and parental leave without pay used under Article 34, Section A.1. Leave used under
these Articles will be deducted from the six month entitlement and run concurrently.

After the employee has used an aggregeate of Sx months of leave without pay with benefits
under this Section, Article 13, Section D.1., and/or Article 34, Section A.1., the Employer is not
required to grant subsequent leave without pay with benefits until such time that the employee again
becomes digible for some portion of the sx month entitlement under the rolling twelve month year,
provided that the employee has a least 1250 hours of actua work time within the twelve month
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period preceding commencement of the leave.

The continuation of benefits under this Section is subject to the employee' s payment of any
required employee contribution under Article 20, Section C.

B. State-paid coverage for life insurance and State payments toward coverage for hedth
benefits as provided in Articles 20 and 21 and contributions to the Hedth and Welfare Fund in
accordance with Article 19 will continue for the period of time the employee is on family care leave
without pay with benefits under Section A of this Article.

C. Upon request of the employee, an extension of up to an additiona six months of leave
without pay shal be granted provided the employee provides proof of the family member’s continuing
illness or disahility. The extenson shdl be without benefits and shall be contiguous to the termination
of the initid 9x months of leave without pay with benefits. It shdl not be used on an intermittent or
reduced-time bass.

D. If eigible for paid sck leave, an employee shdl be required to use dl paid sick leave
upon commencement of family care leave without pay. Such sck leave used will run concurrently
with and reduce the six month entitlement to leave without pay with benefits. Employees shdl not be
required to use annua, personal, compensatory or holiday leave upon commencement of leave
without pay; however, if annud, persond, or holiday leave is used, it dso will run concurrently with
and reduce such entitlement.

E An employee shdl have the right to return to the same podtion in the same
classfication held before going on family care leave, or to an equivalent position with regard to pay
and sKkill for absences under Section A of this Article. After commencing the extension period under
Section C of this Article and upon receipt of a written request to return to work, the employee shall
have aright to return to a vacant postion, which the Employer intends to fill, in the same or equivaent
classification, subject to the furlough and recal provisons of Article 9.

F. For the purpose of this Article, parent shall be defined as the biologica parent of the
employee or an individua who stood in loco parentis to an employee when the employee was a son
or daughter.

For the purpose of this Article, son or daughter shall be defined as a biological, adopted, or
foster child, astep-child, alega ward, or achild of a person standing in loco parentiswho is

1 under 18 years of age; or
2. 18 years of age or older and incapable of self-care because of a mentd or physical
dischility.

G. It is understood by both parties that the provisons of this Article are consstent with
the Family and Medical Leave Act of 1993, 29 USC Sections 2601 et seq.

H. This Article becomes effective January 1, 2008. Absences occurring before January

1, 2008 shdl be covered by the provisons of Article 32, Family Care Leave, of the Agreement

between the Commonwedth of Pennsylvania and UFCW effective July 1, 2003 through June 30,
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2007.

ARTICLE 33
LEAVE DONATION PROGRAM

A. Permanent employees may donate annual and persond leave to a designated
permanent employee in the employee' s agency who has used dl accrued and anticipated paid leave
for the current leave cdendar year. The leave isto be used for the recipient’s own catastrophic injury
or illness or for the catastrophic injury or illness of afamily member. The leave dso may be used as
bereavement leave if the employee’s family member dies and the employee has no accrued or
anticipated sck leave available, subject to the limitations of Article 18, Section F.

B. Recipients

1. Recipients must be permanent employees in bargaining units that have agreed
to participate in this program.

2. Family member is defined as a husband, wife, child, step-child, foster child or
parent of the employee or any other person qualifying as a dependent under IRS digibility criteria

3. A catagtrophic illness or injury that poses a direct threet to life or to the vita
function of mgor bodily systems or organs, and would cause the employee to take leave without pay
or terminate employment, must be documented on a Family and Medica Leave Act Serious Hedth
Condition Certification form. Donated leave may not be used for work-related injuries or illnesses,
minor illnesses, injuries, or imparments, sporadic, short-term recurrences of chronic, non-life
threatening conditions, short-term absences due to contagious diseases, or short-term recurring
medical or therapeutic trestments, except for conditions such as those listed above.

4. The absence due to the catastrophic illness or injury of the employee or a
family member must be for more than 20 workdays in the current leave cdendar year. The 20-
workday absence may be accumulated on an intermittent basis if properly documented as related to
the same catagtrophic illness or injury. Annua, persond, sick (for employeg's own serious hedth
condition), sick family (for the serious health condition of afamily member), holiday, compensatory, or
unpaid leave may be used during the accumulation period. A separate accumulation period must be
met for each catastrophic illness or injury and for each leave cdendar year in which donated leave is
used. Donated leave may not be applied to the required 20-workday accumulation period.

5. All accrued leave must be used as follows before any donation may be
received:

a For an employee's own catastrophic injury or illness, dl accrued
annua, sck, persond, holiday, and compensatory leave and dl
anticipated annua and sck leave for the current leave caendar year
must be used.

b. For the catastrophic injury or illness of a family member, al accrued
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annua, persond, holiday, and compensatory leave and al anticipated
annud leave for the current leave cdendar year must be used. All five
days of dck family leave and any additiond sck family leave for
which the employee is digible must be used.

6. Up to 12 weeks of donated leave per leave caendar year may be received
for dl conditions of the employee and famly members cumulatively, but donations may not be
received in more than two consecutive leave caendar years. Donated leave is added to the
recipient’s sick leave balance on a biweekly basis. Recipients do not repay the donor for donated
leave. Leave wsage is monitored closdly to ensure that donated leave is used only for absences
related to the catastrophic illness or injury.

7. The recipient’s entitlement to leave under the Family and Medica Leave Act
will be reduced by donated leave that is used. Entitlements to sck leave without pay (for an
employee's own illness) or family care leave without pay (for a family member’s iliness) will dso be
reduced.

8. Donated leave may be used on an intermittent basis. However, each absence
may be required to be medicaly documented as due to the same catastrophic illness or injury.

9. An employee is not digible to receive donations of leave if, during the
previous six months, the employee has been placed on a written leave redtriction, or has received a
written reprimand or suspension related to attendance.

10. Donated leave that remains unused once the employee is released by the
physcdan for full-time work, when the family member’s condition no longer requires the employee's
absence, or a the end of the leave caendar year, must be returned to the donors in inverse order of
donation. However, if at the end of the year, the absence is expected to continue beyond the greater
of 20 workdays or the amount of annual and sick leave that could be earned and used in the following
leave calendar year, donated leave may be carried into the next year.

C. Donors

1 A donor may voluntarily donate annual and persond leave to an employee
within the donor’s agency who mests the requirements of the Leave Donetion Program. Donations
may be made to multiple employees, aslong as the minimum donation is made to each employee.

2. Donations must be made in increments of one day (7.5 hours), but not more
than five days can be donated to any one employee in the same leave calendar year. The donor’s
annua leave baance after donation cannot be less than the equivaent of five workdays of leave (37 %2

hours). Anticipated persond leave may not be donated.

3. The dondtion is effected by the completion and submisson of a Request to
Donate Leave to the agency Human Resource Office. Leave is deducted from the donor’s annua
and/or personal leave balance at the time of donation and transferred to the recipient in order by the
date and time the Request to Donate Leave form is received.
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4. Unused donations are returned to the donor if: the recipient or family member
recovers, dies, or separates before the donor’sleave is used; or if the recipient does not use the leave
by the end of the leave cdendar year, and is expected to ether return to work within 20 workdays or
to have sufficient anticipated leave available in the new year to cover the absence. 1n accordance with
Section 1 above, an employee whose family member dies and who does not have accrued or
anticipated sck leave avallable, may use donated leave as bereavement leave, subject to the
limitations in Article 18, Section F.

D. The provisons of this Article are not grievable under Article 7 of this Agreement.

E Notwithstanding the requirement in Sections A and C of this Article that annua and
persond |eave donations be from a permanent employee in the employee's agency, in the event that
an employee does not receive sufficient donations from employees within the employee' s own agency,
the employee needing the donations will be permitted to seek donations from permanent employeesin
other agencies under the Governor’s jurisdiction within a reasonable geographic distance through the
requesting employee’'s designated local Human Resource contact.  An exception to the reasonable
geographic digtance limitation will be dlowed for rdatives of the employee who wish to make
donations.

ARTICLE 34
PARENTAL LEAVE

A. Generd

1 After completing one year of service, dl permanent full-time and regular part-time
employees who become parents through childbirth or forma adoption or placement of a child with an
employee for fodter care shdl be granted up to six months of parental leave without pay with benefits
upon request, on aroalling twelve month year basis, provided the employee has at least 1250 hours of
actud work time within the twelve months preceding the commencement of the leave. Leave under
this Section may be approved on an intermittent or reduced-time basis during the first twelve weeks of
absence.  After twelve weeks of absence, whether taken intermittently, on a reduced-time basis, or
continuoudy, subsequent leaves in the rolling twelve month year shal not be gpproved for periods less
than two consecutive weeks.

2. One aggregate six month entittement of leave without pay with benefits will be
provided for parental leave without pay used under Section A.1, sick leave without pay used under
Article 13, Section D.1., and family care leave without pay used under Article 32, Section A. Leave
used under these Articles will be deducted from the six month entitlement and run concurrently.

3. After the employee has used an aggregate of sx months of leave without pay with
benefits under this Section, Article 13, Section D.1., and/or Article 32, Section A, the Employer is not
required to grant subsequent leave without pay with benefits until such time that the employee again
becomes digible for some portion of the sx month entitlement under the rolling twelve month year,
provided that the employee has at least 1250 hours of actud work time within the twelve month
period preceding commencement of the leave.

4. Upon request of the employee, an extension of up to an additiona six months of leave
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without pay shdl be granted. The extenson shdl be without benefits and shal be contiguous to the
termination of the initid sx months of leave without pay with benefits It, shal not be used on an
intermittent or reduced-time basis.

5. The continuation of benefits under this Section is subject to the employee' s payment
of any required employee contribution under Article 20, Section C.

B. Granting Leave

1 An employee shdl submit written notification to the immediate supervisor sating the
anticipated duration of the leave at least two weeks in advance if circumstances permit. Parental leave
shdl begin whenever employees request on or after the birth, adoption or foster care placement.
However, it may be used prior to the date of custody or placement when required for adoption or
placement to proceed. No parentd leave shdl be granted beyond one year from the date of birth, of
assuming custody of an adopted child or of placement of afoster child.

2. In no case shal an employee be required to leave prior to parentd leave wnless she
can no longer satisfactorily perform the duties of her postion.

C. Re-employment

During the firsg sx months of absence under Section A.1 of this Article, an employee shdl
have the right to return to the same pogtion in the same classification held before going on parenta
leave, or to an equivaent podtion with regard to pay and skill.

During any extenson period, under Section A.4 of this Article, the employee, upon written
request to return to work, shall have aright to return to a vacant postion, which the Employer intends
tofill, in the same or equivadent classfication, subject to the furlough and recall provisions of Article 9.

D. Seniority Rights

Upon return from parenta leave, an employee shdl retain dl seniority and penson rights that
had accrued up to the time of leave. Seniority shal continue to accrue during parentd leave in
accordance with Article 8, Section B.

E Annud, Persond, Sick, Compensatory and Holiday Leave

An employee shdl be required to use al accrued paid sick leave for the period that she is
unable to work as certified by a physician upon commencement of parentd leave without pay. Such
sick leave used will run concurrently with and reduce the six month entitlement to leave without pay
with benefits. Employees shdl not be required to use annua, persond, compensatory or holiday leave
upon the commencement of leave without pay; however, if annud, persond, or holiday leave is used,
it also will run concurrently with and reduce such entitiement. Unused leave shdl be carried over until
return. An employee shdl not earn annud, persond, and sick leave while on parental leave without

pay.
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F. Benefits.

State-paid coverage for life insurance and state payments toward coverage for hedth benefits
as provided in Articles 20 and 21 and contributions to the Hedlth and Welfare Fund in accordance
with Article 19 will continue for the period of time the employee is on parentd leave without pay with
benefits under Section A.1 of this Article.

G. Guiddines

Guiddines edablished by the Secretary of Adminidtration regarding parentd leave are
published through the Directives Management System (Reference Management Directive 530.2).
Guiddines regarding benefits while on parentd leave are published through the Directives
Management System (Reference Management Directive 530.4).

H. It is understood by both parties that the provisons of this Article are consstent with
the Pennsylvania Human Relations Act, 43 P.S. Sections 951, & seg., and the Family and Medica
Leave Act of 1993, 29 U.S.C. Sections 2601, et seq.

l. This Article becomes effective January 1, 2008. Absences occurring before January
1, 2008 shall be covered by the provisons of Article 13, Section C, Leaves of Absence Without Pay,
of the Agreement between the Commonwedlth of Pennsylvania and UFCW effective July 1, 2003
through June 30, 2007. Absences on December 31, 2007, and continuing on or after January 1,
2008, shdl remain covered by the provisons of the duly 1, 2003 through June 30, 2007 Agreement
until those benefits are exhausted or the employee returns to work, whichever occursfird.
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ARTICLE 35
TERM OF AGREEMENT

This Agreement shall be effective July 1, 2007, except a§ otherwise specified and shall
contimue i full force and effect up to and including June 30, 2011. Either party may terminate the
Agreement at its expiration date or thereafter by a letter dispatched in such a manner as to permit
the parties to comply with the collective bargaining schedule established under the Public
Employe Relations Act.

COMMONWEALTH OF PENNSYLVANIA UNITED FOOD AND COMMERCIAL
WORKERS UNION

IR

James A. Honchar, Deputy Secretery:
Human Resources and Management

A elell W / H
P1651den W 1776
Chairr ,;-a . PA State Store Organizing

C— c% 4 %’*\\%7

Patrick J. Stapleton, Chairman Rofald ] Lenhart, Presi W
PA Liquor Control Board Local 23
@ﬂ%
ith, Board Member Buddy Mays, Preside;
PA 'quo1 Contro] Board Local 27

TS 7 e

Robert S. Marcus, Board Member
PA Liquor Control Board
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COMMONWEALTH OF PENNSYLVANIA UNITED FOOD AND
COMMERCIAL WORKERS UNION
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LOCAL 1776

WoNOU~WDNE

ADAMS
BEDFORD
BERKS

BLAIR
BRADFORD
BUCKS
CAMBRIA
CARBON
CHESTER  *
CENTRE
CLEARHELD
CLINTON
COLUMBIA
CUMBERLAND
DAUPHIN

LOCAL 23

ONog~WNE

ALLEGHENY
ARMSTRONG
BEAVER
BUTLER
CAMERON
CLARION
CRAWFORD
ELK

LOCAL 27

1
2.

CHESTER  *
DELAWARE *

ADDENDUM A

LOCAL UNION COUNTY JURISDICTION

16.
17.
18.
19.
20.
21.
22.
23.
24,
25.
26.
27.
28.
29.
30.

10.
11.
12.
13.
14.
15.
16.

DELAWARE *
FRANKLIN
FULTON
HUNTINGDON
JEFFERSON
JUNIATA
LACKAWANNA
LANCASTER
LEBANON
LEHIGH
LUZERNE
LYCOMING
MIFFLIN
MONROE
MONTGOMERY

ERIE
FAYETTE
FORREST
GREEN
INDIANA
LAWRENCE
MCKEAN
MERCER

* Jurisdiction in this county is divided among two locas
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31.
32.
33.

35.
36.
37.
38.
39.
40.
41.
42.
43.

45.

17.
18.
19.
20.
21.
22.

MONTOUR
NORTHAMPTON

NORTHUMBERLAND

PERRY
PHILADELPHIA
PIKE
SCHUYLKILL
SNYDER
SULLIVAN
SUSQUEHANNA
TIOGA

UNION
WAYNE
WYOMING
YORK

POTTER
SOMERSET
VENANGO
WARREN
WASHINGTON
WESTMORELAND



ADDENDUM B
PERSONNEL RULES, CHAPTER 8
MILITARY LEAVE

MILITARY LEAVE WITH PAY
8.71. Military Reserve.

€) Under Section 1 d the act of July 12, 1935 (P.L. 677, No. 255) (65 P.S. 114), a
permanent employee of the Commonwedth who is a member of Reserve Components of the Armed
Forces of the United States is entitled to military leave with compensation for dl types of training duty
ordered or authorized by the Armed Forces of the United States.  Such training duty may ether be
active or inactive duty training and shdl include but is not limited to the following:

1) Annud active duty for training.

2 Attendance a service schools.

(3) Badc training.

4 Short tours of active duty for specid projects.

) Attendance a military conferences and participation in asy command post
exercise or maneuver which is separate from annua active duty for training or inactive duty training.

(b) For military training duty as provided under Subsection (@), the maximum military leave
with compensation shall be 15 working days per caendar year.

(© The rate of compensttion for a military leave day is the employegs regular
compensation for the employee's regular classfication, subject to conditions established by the
Secretary of Adminidration through the Directives Management System relating to temporary
assgnments in higher classfications.

(d) For purposes of entitlement and use of military leave, the cdendar year shdl begin with
thefirgt full pay period in January and continue through the end of the pay period in which December 31
fdls

8.72. Pennsylvania National Guard.

@ Under 51 Pa. C.S. 4102 (relating to leaves of absence for certain government
employess) a permanent employee of the Commonwedth who is a member of the Pennsylvania
Nationd Guard is entitled to military leave with compensation for dl types of training duty (active and
inactive) or other military duty ordered or authorized by the Armed Forces of the United States. Such
duty shdl include, but is not limited to, the following:

(@D} Annud active duty for training
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2 Attendance at service schools.
(3) Basic traning.
4 Short tours of active duty for specid projects.

) Attendance a military conferences and participation in a command post
exercise or maneuver which is separate from annua active duty for training or inactive duty training.

(6)  Other military duty.

(b)  For military training duty or other military duty as provided in Subsection (a), the
maximum military leave with compensation is 15 working days per cdendar year.

(© Military leave with compensation shal aso be granted to a member of the Pennsylvania
National Guard on aworking day during which, as a member of the Pennsylvania Nationd Guard, the
member is engaged in the active service of the Commonwedth as ordered by the Governor.

(d) The rate of compensation for a militay leave day is the employees regular
compensation for the employees regular classfication, subject to conditions established by the
Secretary of Adminigration through the Directives Management System relating to temporary
assgnment in higher dassfications.

(e For purposes of entitlement and use of military leave, the caendar year shdl begin with
the firgt full pay period in January and continue through the end of the pay period in which December 31
fdls

MILITARY LEAVE WITHOUT PAY
8.131. General.

@ Employees of the Commonwedth who leave their jobs for the performance of duty,
voluntarily or involuntarily, in any branch of the Armed Forces of the United States, any of its Reserve
components, any of its Nationa Guard componerts, or the commissioned corps of the Public Hedth
Service for the purpose of training or service must be granted military leave without pay. The provisons
of 888.131 through 8.137 are consistent with Chapter 43, Part 111, of Title 38 United States Code and
Military Code, 51 Pa.C.S. §7301 et seq.

(b) Employees who are on military leave without pay shdl have their duties performed
ether by remaining employees and their positions kept vacant or by temporary subgtitutes.

8.132. Granting, Duration, and Expiration.
@ Military leave without pay must be granted for the following military service:
(@D} For dl active duty (induding full-time Nationd Guard duty).
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2 For initid active duty for training.

(3) For other active or inactive military training duty. Employees who volunteer for
additiona duty not required as part of routine training shdl provide four weeks notice if possible to ther
immediate supervisor prior to the commencement of such duty.

(b) Military leave without pay is avalable for five years plus any involuntary service during
wartime or nationd emergency. The five years is cumulaive throughout employment with the
Commonwedth.

(© Military leave without pay shdl expire:

@ For periods of more than 180 days, no more than 90 days after the completion
of the service.

2 For periods of service of more than 30 days but less than 181 days, no more
than 14 days after the completion of the service.

(3) For periods of service that were less than 31 days, the first full regulaly
scheduled work period following the period of service or up to eight hours after an opportunity to return
from the place of service to the employee's home.

4 For periods of hospitdization or convaescence from illness or injury incurred
during the period of service, up to two years after the period of service or when recovered, whichever
OCCUrS sooner.

) For circumstances beyond an employee's control, the above periods may be
extended upon demongtration of such circumstance.

8.133. Reemployment.

Employees have the right to return to employment at the time of or prior to the expiration of
military leave upon notifying the agency head of the desire and availability to return to Commonwedth
service, provided the following are met:

@ The employee is cgpable of performing the essentia functions of the position,
2 For temporary employees, the temporary position has not yet expired.

(3) For periods of service ddineated in 88.132 (c)(1), (2) and (4), written
gpplication for reemployment is provided to the agency head.

8.134. Retirement rights.

Employees who are granted military leaves may, under conditions provided in the Military Code

(51 P.S. 7306) and Chapter 43, Part 111, of Title 38 United States Code, and in accordance with

procedures prescribed by the State Employees Retirement System and the Public School Employees
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Retirement System, choose ether to continue or discontinue making regular payments into ther
retirement accounts.

8.135. L oss of ben€fits.

Employees who are separated from the service by a discharge under other than honorable
conditions, bad conduct, or dishonorable discharge shal not be entitled to any of the benefits of
Sections 8.131-8.136 of this Chapter (relating to military leaves with pay) except such vested rights as
they may have acquired thereto by virtue of payments into retirement accounts.

8.136. Annual, Sick, and Personal L eave.

Employees who are granted military leaves for active duty may be paid for annuad and persond
leave, or may have annuad and persond leave frozen. Sick leave earned and not used a the time of
entry into the Armed Forces will be available to employees upon return to work. Employees shal not
earn annud, sck, or persond leave while on military leave without pay.

8.137. Physical Examination.

Employees shdl be granted one day of adminidrative leave with pay to teke any physicd
examination required in connection with entering the Armed Forces. An extension of such paid leave,
not to exceed two additiona days, may be gpproved by the agency if the employee certifies in writing
that more than one day is required to complete the examination.

8.138. Guiddinesfor Benefits Continuation.
Guiddlines established by the Secretary of Adminigiration regarding state-paid benefits while on
military leave without pay and continuation of date-provided benefits a employees expense are

published through the Directives Management System. (Reference Management Directive 530.26,
Benefit Entitlements for Employees on Military Leave))
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