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PREAMBLE 

This Agreement entered into by Conservation Police Officer's Lodge 114 of the Fraternal 
Order of Police, hereinafter referred to as the Union, and the Commonwealth of Pennsylvania, Fish 
and Boat Commission hereinafter referred to as the Employer, has as its purpose the promotion of 
hannonious relations between the Union and the Employer; the establislunent of an equitable and 
peaceful procedure for the resolution of differences, and the establislunent of rates of pay, hours of 
work, and other conditions of employment. 

ARTICLE 1 
RECOGNITION 

Section 1. Conservation Police Officer's Lodge 114 of the Fraternal Order of Police is 
recognized as the exclusive representative for collective bargaining for persons within the 
classifications included under the certifications of the Pennsylvania Labor Relations Board: 
Waterways Conservation Officers and Waterways Conservation Officer Trainee. 

Section 2. The term officer when used in this Agreement is defined as those persons in the 
classifications covered by the certifications referred to in Section 1 of this Article. 

ARTICLE2 
MANAGEMENT RIGHTS 

Section 1. It is understood and agreed that the Employer, at its sound discretion, possesses the 
right, in accordance with applicable laws, to manage all operations, including the direction of the 
working force and the right to plan, direct, and control the operation of all equipment and other 
property of the Employer, except as modified by this or unit agreements. 

Matters of inherent managerial policy are reserved exclusively to the Employer. These 
include but shall not be limited to such areas of discretion or policy as the functions and programs 
of the Employer, standards of service, its overall budget, utilization of technology, the 
organizational structure, and selection and direction of personnel. 

Section 2. The listing of specific rights in this Article is not intended to be nor should be 
considered restrictive or a waiver of any of the rights of management not listed and not specifically 
surrendered herein whether or not such rights have been exercised by the Employer in the past. 

3 







b. Payroll deduction authorization fonns for credit union purposes must be executed
by and between the officer and an official of the credit union. 

Section 4. The Union shall indemnify and hold the Employer harmless against any and all 
claims, suits. orders, or judgments brought or issued against the Employer as a result of the action 
taken or not taken by the Employer under the provisions of this Article. 

ARTICLE6 
HOURS OF WORK 

Section 1. The work week shall consist of 40 hours, in any combination as defined in Section 
3, in any four (4) or five (5) days within a consecutive seven (7) calendar-day period. The work 
week shall commence on Saturday and end the following Friday. Officers shall be guaranteed two 
(2) consecutive days off during the work week except during the period March 1 -June 15.

Section 2. The work day shall consist of the calendar day. There shall be a minimum of 
sixteen (16) hours between the start of each shift unless a shorter period is requested by the officer 
and approved by the Employer. 

Section 3. The work shift each calendar day shall consist of eight (8.0) work hours within a 
pre-established work schedule, unless a longer or shorter work shift is otherwise requested by the 
officer and approved by the Employer. The Employer may schedule up to a ten (10) hour shift 
within a day, when done so for scheduled training or regional meetings. 

Section 4. The regular hours of work shall be consecutive unless split at the request of the 
officer and approved by the Employer. 

Section 5. a. Officers will submit to their supervisor a proposed work schedule showing 
work days, hours, and off days at least four (4) weeks prior to the start of the work week. The 
proposed schedule will be submitted for at least a four week period. 

b. The Employer will approve or modify the schedule as deemed necessary and advise
the officer of the approved schedule not less than 14 calendar days prior to the start of the work 
week. 

c. Changes to the approved schedule made less than 14 calendar days prior to the start
of the work week shall be dealt with as set forth in this sub-section. It is understood that officers 
will work only those hours approved or initiated by the Employer. 

l. Officer-initiated changes - The Employer may approve or disapprove the
requested change and the officer shall work accordingly.
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