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Please distribute this Alert to users within your agency who are responsible for transactions and time entry.
This Alert includes the following information:
  

· REMINDER:  TIME MANAGEMENT STATUS (TMS) 
Reminder:  Time Management Status (TMS).  This alert is to serve as a reminder regarding the four time management statuses (0, 1, 7, and 9) that can be assigned to an employee: 

Time Management Status 0

No time reporting is used for per diem, Health Registrar and National Guard employees.  It is used to bypass time evaluation.  Time for these employees is never entered to CATs.  Instead, time is entered directly to PA 61 Infotype 2010 (Employee Remuneration).
Time Management Status 1

This is normally used for non-permanent employees and annuitants.  Time evaluation of actual times is normally assigned to employees whose hours must be manually entered on the timesheet in order to be paid.
Time Management Status 7

This is normally used for vendor controlled work hours, w hen the employee does not have a set start/end time each day.  Time evaluation of actual times with full pay requires all entries be made; however, full pay will be made, even if the hours of the regular work schedule are not accounted.  In such cases, a message will be displayed to inform the timekeeper that there may be an absence or work entry missing.
Time Management Status 9

Time Evaluation of planned times will ensure that the employee receives pay for the hours scheduled to work, unless an exception entry is made, like overtime or an absence.  This is used by the majority of salaried employees across the Commonwealth.

Time management status is defaulted from the contract field on Infotype 0001, which is the field that indicates if the employee, for budgetary reasons, is on the salary or wage complement.  A salary employee is automatically defaulted to a time management status 9 on Infotype 0007, and a wage employee is defaulted to a time management status 1.  There are no defaults for time management status 0 or 7, and in some cases, it is acceptable to change the defaulted status for a wage employee to a 9 to avoid having to enter time to be paid.

Time management status is used in time evaluation to determine how to process the time entered.  For TMS 7 and 9, the hours on the work schedule are guaranteed to be paid each pay period.  Time evaluation is a program that processes all time including updates to seniority and quotas as well as calculation of time entered to appropriate overtime codes.  It also generates the pay file and time evaluation messages.  If a data entry error or a work schedule error causes the hours generated to not equal the planned time on Infotype 0007, the hours will be adjusted and a Time Evaluation error message (Y_D1_32000670) will be generated.  

To change the time management status, use PA61, Infotype 0007 (Planned Working Time).
Questions regarding this alert should be directed to Susan Doyle (sdoyle@state.pa.us), Scott Coleman (sccoleman@state.pa.us), Laurie Cohrac (lcohrac@state.pa.us) and Jose Munoz (jomunoz@state.pa.us).  
