Time Alert 2004-22: Information on a New Rule Auto Adjust Rule - 04/29/2004
A Time Evaluation rule will be changed effective with the pay period ending April 30, 2004.  This change will ensure that a time management status 7 or 9 employee will always receive their planned working hours as RT hours, even if the work schedule is wrong or overtime was not coded.  

If the rule is invoked, a time evaluation error message will be generated in PT_ERL00 and a new time type 5172 will be increased or decreased as a result of the adjustment.  This time type (sometimes referred to as a bucket) will be maintained, and at separation or change to a time management status 1, the bucket will be emptied and either the extra hours will be paid or recouped as an overpayment.

To better explain how the rule will work, scenarios are provided below.  These scenarios do not include all possible reasons when this rule would be invoked.

Scenario1:  An employee’s work schedule generated 11 days of RT time.  This could be due to a bad starting point, an incorrect substitution, or other work schedule issue.  The old rule would have paid 11 days.  However, the new rule will delete the extra day, and only pay 10 days.  Time type 5172 will be increased by 1 day.

Scenario 2:  An employee entered one extra hour of RT time, and the timekeeper was on vacation so it was not coded to T1/T2 time.  The old rule would have paid the extra hour as RT time.  However, the new rule will delete the extra hour, and only pay 10 days.  Time type 5172 will be increased by 1 hour.

Scenario 3:  An employee’s work schedule generated 9 days of RT time.  This could be due to a bad starting point, an incorrect substitution, or other work schedule issue.  The old rule and the new rule work the same.  Both generate 10 days of RT time.  However, now time type 5172 will be decreased by 1 day.

Scenario 4:  An employee entered 4 hours of IT6 over the planned working hours, and forgot to enter RT to match the hours of the IT6 entry.  The old rule and the new rule work the same.  Both generate 10 days of RT time.  However, now the time type 5172 will be decreased by 4 hours.

The balance of time type 5172 can be viewed using PT_BAL00 and selecting the Day Balances in the selection area and entering time type 5172.  If this time type becomes positive or negative by two days, a time evaluation message will alert you of this.  

A “hard” time evaluation error will occur at separation, if there is a balance in this time type.  As a reminder, a “hard” error will cause no pay to be generated until you act on the error.  In this case, you need to review the time type balance, as described above, and then determine if it is appropriate to pay/recoup the amount.  If it is not appropriate to pay/recoup the amount, run the PT_ERL00 report to determine when the auto adjust rule was invoked and then review all records during that time period(s) to determine when the error occurred.  After the error is corrected, the balance becomes 0, and the “hard” error will disappear.  

If it is appropriate to pay/recoup the value in time type 5172, you must enter time type WADJ via Infotype 2012 with an effective date of the last day of employment (or last day as a time management status 7 or 9).  This time type is a flag, and therefore, no hours should be entered.  If hours are entered, time evaluation will ignore those hours.  It would be under very rare circumstances that this value would be paid/recouped.  Usually, the required adjustment should be made.

In general, it is important not to ignore these errors, even if the employee is paid correctly.  This is an error that indicates there is something wrong, and should be corrected.  Along with this change, we have also updated configuration to remove errors that do not apply to certain employees.  For example, an error message had been generated routinely for statutory employees, when nothing was wrong with their record.

