
Personnel Administration Alert	2023-03
Issued 03.28.2023


Please distribute this alert to any users within your agency who are responsible for pay increase information.


April 2023 Mass Compensation Processing 

· Information regarding the schedule for the April 2023 mass compensation processing.
· Revised Alert (03.28.2023): This revision includes the removal of the Tax Season Clerk Typist and the Seasonal Liquor Store Clerks jobs from the minimum wage increase.

General Pay Increases
Effective April 1, 2023, a General Pay Increase will process for eligible employees according to the following schedule:

	Contract Name & Bargaining Units
	Pay Scale
	Processing Date(s)
	Pay Date(s)

	PSCOA
	CO 
	All Pay Areas
03/22/2023
	Z1
04/14/2023

Z2
04/28/2023

Z3
04/23/2023

	AFSCME Corrections Supervisory
	CS 
	
	

	PSRA
	RG
	
	

	Game Commission
	GO 
	
	

	Fish & Boat
	FB
	
	

	Corrections Management
	CM
	
	




Temporary Clerical Pool
The Commonwealth of Pennsylvania has entered into a side letter agreement with AFSCME Council 13 regarding its Temporary Pool employees.  The side letter agreement increases the minimum wage to $16.10 per hour effective March 31, 2023, for the following jobs: 

	[bookmark: _Hlk130905190]Job Code
	Job Name
	PSG
	PSL
	Processing Date(s)
	Pay Date(s)

	00001
	Limited-Term Clerk
	XH50
	A
	All Pay Areas
03/22/2023
	Z1/Z2
04/14/2023

Z3
04/21/2023

	00002
	Limited-Term Clerk Typist
	XH56
	A
	
	

	00006
	Tax Season Clerk
	XH57
	A
	
	

	00007
	Tax Season Clerk Typist
	XH58
	A
	
	

	U8021
	Temporary Adjunct Custodial Worker
	XH27
	A
	
	

	U2800
	Liquor Store Clerk Seasonal Part-Time
	XH07
	A
	
	




Questions? 
If you have any questions regarding April 2023 Mass Compensation Processing, please submit an HR help desk ticket in the personnel administration category.  You may also call the HR Service Center, Agency Services & Operations Division at 877.242.6007. 
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