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Please distribute this alert to any users within your agency who are responsible for submitting ‘Reclassify a Filled Position’ and ‘Fill a Vacant Position’ (Hire, Promotion, Demotion, or Reassignment actions) E-PARs.
Updated data field within E-PAR 

· Information regarding an updated data field within E-PAR
As announced in PA Alert 2014-22, a question related to HCR benefit eligibility was added to E-PAR.  Effective immediately, the question has been updated to reflect “Will employee work 30 or more hours per week and 1560 hours within the next 12 months?” This change has been made to provide further clarity related to when YES should be selected for non-permanent and permanent part-time employees.  
This is still a mandatory field on the E-PAR that is required only at the HR office level before submitting to the HR Service Center and only when the employee sub group of the approved position begins with “P*” (Part-time).  
Selecting YES will indicate the employee is eligible for HCR benefits upon hire/rehire. When making this selection, consideration must be given to the duration of the employee’s employment period.
For example: An employee may work an average of 30 hours a week, however, the employee’s employment period may only be for 4 months within a 12 month period.  In this case, the agency HR office would select NO when answering the HCR question. Since this employee is only working 4 months within the 12 month period, the employee would not meet the 1560 hour threshold to be eligible for benefits under the ACA.
Any policy-related questions about the Affordable Care Act should be sent to the OA, BENHELP email account at ra-benhelp@pa.gov.

Questions? 
If you have any questions regarding the update to the new data field within E-PAR, please submit an HR help desk ticket in the personnel administration category.  You may also call the HR Service Center, Agency Services & Operations Division at 877.242.6007. 
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