Organizational Management Alert                            2006-3

Issued 02/01/2006

The following is updated information and reminders for OM Processors and HR Service Reps.  This and all future OM Alerts can be found on the IES HR/Payroll website under the section titled “Alerts.”  Please distribute this Alert to any agency users who have responsibility for updating OM infotypes.  

    

This Alert includes:

· Information regarding a new Budget Impasse Indicator located on IT9105, Detail Position Attribute  

As presented at the January 31, 2006 Transactions Processing Workshop, a new field, Budget Impasse Indicator, has been added to IT9105, Detail Position Attribute (see screen shot below).  Effective February 1, 2006, the Budget Impasse Indicator must be maintained on all positions and will be used to determine which employees are required to work in the event of a budget impasse.
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The Budget Impasse Indicator is a mandatory field which consists of four (4) codes.  Each code is defined as follows:

Code 1 = FLSA – Critical:
This code will be used for positions that are covered by the FLSA.  Employees assigned to positions with this code perform services critical to the health, safety and welfare of citizens or provide key support services for these employees.  These employees will be required to work and will be paid timely.
Code 2  = FLSA - Non Critical:
This code will be used for positions that are covered by the FLSA.  Employees assigned to positions with this code perform important work, but work not critical to the health, safety and welfare of citizens, or key support for those critical services.  The Commonwealth is potentially liable for double wages, penalties, and attorney fees if these employees are permitted to work, but not paid timely.  The Governor could choose to temporarily furlough employees assigned to positions in this category in the event of a protracted budget impasse.
Code 3 = Non – FLSA:
This code will be used for positions that are not covered by the FLSA.  Employees assigned to positions with this code will be required to work, and will not get paid until a budget is enacted.

Code 4 = Special Fund or N/A:
Exempt from budget impasse issues because of funding type, independent agency, or any other reasons:   This code will be used for positions that are FLSA covered.  Employees assigned to positions with this code are not impacted by the budget impasse, e.g. paid through an Executive Authorization rather than an Appropriation; independent agency; or any other reasons.

Since this is a mandatory field, all updates to positions effective February 1, 2006 or later, the indicator must be exist on the IT9105 record before it can be saved.  Also, the indicator must be present for any updates where the change spans this effective date.
For example, if February 1 falls within the validity period for the IT9105 record you are updating, you must update the Budget Impasse Indicator using one of the four codes above in order to save the infotype.  If the field is not completed, you will receive the following error:
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This new indicator will be available in the system on Friday, February 3, 2006 in preparation for the mass loading of position indicators.  On the weekend of February 3, 2006, mass processes will be completed to positions where the indicator meets the criteria set forth by the Office of Administration, Office of the Budget and the Office of General Counsel.  The effective date of these updates will be effective February 1, 2006.  Position updates will be available to agency users on Monday, February 6.  
Also, the Budget Impasse Indicator (BUD_IMP_IND) will be available for reporting via the WFT View in IRIS, PPI.SAP_WFT_POS_IRIS.  This view is refreshed Tuesday through Saturday, therefore will provide a more accurate reflection of the indicator on the position.
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Beginning February 6, 2006, positions whose indicator could not be determined must be carefully reviewed and updated by the agency HR office.  Updates must be completed no later than February 17, 2006.  Requests for mass loads for 100 or more positions should be forwarded to Jodi Dorman, Applications Division, no later than Thursday, February 16, 2006.  When making this request, please complete the template which is available on the Human Resource and Management website.
Please be advised that there are no validations in the system to prevent you from filling a position which does not have an indicator or contains and incorrect indicator on IT9105.  Although the system will allow it you should not appoint an employee into a position until the position has been updated to include the appropriate indicator.
Once implemented, agencies must ensure the appropriate Budget Impasse Indicator is provided to staff making position updates and that the position as been correctly coded prior to appointing employees into a position. 
The end user procedures (EUP) which outline detailed instructions for position maintenance are being revised and will be posted to the OM Business Process Procedure section of the IES Website.
If you have any questions or need additional information, please contact Lisette Garcia, Operations Division, at (717) 705-9135.
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