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This Alert Includes:
· Annuitant Health for employees in the Pennsylvania Health Care Cost Containment Council (43), Philadelphia Regional Port Authority (8801) and Port of Pittsburgh Commission (8802)
· Annuitant Health for employees transferring from personnel areas 43, 8801, 8802
· Annuitant Health for employees transferring into personnel areas 43, 8801, 8802
Effective July 1, 2007, the annuitant health employer costs have changed for personnel areas 43, 8801 and 8802.  Employees in the affected agencies on or after July 1, 2007 have been updated to reflect the new cost.  A new annuitant health record has been created for those employees affected.    
Listed below are instructions for enrolling employees in Annuitant Health

New Hires, Rehires, Return from Furlough for Employee in Personnel Areas 43, 8801, and 8802
· When the above actions are executed properly, the annuitant health record will create in the background with the correct employer cost.  The dependent coverage on the IT167, Subtype ANUI will be displayed as “EE1”.  This should not be changed.
· If the above action was not executed properly and the annuitant record did not create in the background, please submit a Central Services Transaction Form (CST) and request that the annuitant health record be created with the dependent coverage of “EE1”.   

Transfers into Personnel Areas 43, 8801 and 8802

· When a transfer action is completed, the system does not recognize that the employer cost has changed.  In order for the correct annuitant health employer cost to be displayed, please submit a CST and request that the annuitant health record be created with the dependent coverage of “EE1”.

Transfers From Personnel Areas 43, 8801, and 8802
· When a transfer action is completed, the system does not recognize that the employer cost has changed.  After the transfer action is performed on an employee transferring from one of the above agencies, HRBEN0001 will need to be executed.  The effective date should reflect the date of transfer and select the “Automatic Offers” under the Possible Offers.  Re-enroll employee in Annuitant Health.  
The appropriate BPPs will be updated to reflect this information.  When this is completed, HR Offices will be notified.
