Benefits Alert

2011-08
Issued 12.21.11

Please distribute this alert to any users within your agency who are responsible for transactions and benefit enrollments.

Federal Requirement to Report the Value of Employer-Sponsored Health Plans on the W-2 Issued in 2013 

· Information regarding the commonwealth’s configuration changes to add the value of employer-sponsored health plans on the W-2 issued in 2013
Federal Health Care Reform requires that the value of employer-sponsored health plans (medical, supplemental and SEAP) be listed in Box 12 on the employee W-2 issued in 2013.  This value will not be reflected on the remuneration statement.  

The value is based on the direct pay rates established each year (COBRA 102% rates).  The total value captured on the W-2 will vary by employee as it will be based on the length of time the employee was enrolled in coverage during the calendar year, the health plan elected and type of coverage (employee-only vs. family).  For any portion of the calendar year that the employee is either ineligible for coverage or in a declined status, a value will not be captured for reporting purposes.
State Employee Assistance Program (SEAP) Benefit

In order to capture the value of the SEAP benefit, it was necessary to create a SEAP plan in SAP which will be reflected on IT167 – Health Plans for all employees eligible for the benefit.  The record is created as an “EE - Employee” record as SEAP eligibility does not vary based on health plan elections or type of coverage. The SEAP record will be created on December 22, 2011, for all active employees who are eligible for the SEAP benefit, effective the dates below: 

· Z1 – December 11, 2011

· Z2/T2 – December 10, 2011

· Z3/T3 – December 17, 2011
Below is an example of the SEAP record that will be created on IT167:
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The value of the SEAP benefit will be captured on the “Costs” tab as shown below:
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The SEAP record also will be captured in ESS when viewing the Participation Overview.  Below are the screens as reflected in ESS:
[image: image3.png]ESSUSER

It
e
s o
* My Organization (Intranet Only)
e
» oy Srer
S nsrer
e
+ e esciors
“geeers
S ot
s cpemenatoraton
e
s e
* System Status.

 portemortes

P-Show Benefts General Links

‘Show Partichaton Overview as of. [121172011

Pai

Plan
Annuitan Hith

© Annutant Healtn

Medical

© Decined medical

StEE AsstPgrm

& Siafe Employes Asst Fgrmt
Dental Supplem

© Decined Dental

Basic Life.

© Lite nsurance

Print Confrmation Form : AllPans

ipation overview as of 12117/2011




[image: image4.png]pennsylvaniall  Welcome ESS USER

Employee Self Service
Employee Self Service User

PR O]
4] "
e
=
« My Organization (intranet Only) Details of Plan State Employee Asst Pgrm
e

Particpation Peroa | Starts on 1211722011
Plan Option Opton 1
Dependent Coverage | Employee

» Cally Pay Statement
» Time Hanagement

» SPayrol nformation
» SVoluntary Deductons. Employer Credt | 0.75000 USDN Bi-wesky
v Beneits =

« Benefis Enrolment




Language has been added to the ESS Confirmation Form to capture the SEAP enrollment as reflected below:

[image: image5.png]St EE Asst Pgrm Option 1 12/17/2011 - 12/31/9999
State Employee Asst Pgrm Employee

Notes:
As a commonwealth employee, you and your family are entitled to free employee assistance benefits through the
State Employee Assistance Program (SEAP).





Personnel Area – 8801, PA Port Authorities do not participate in SEAP and will not have a SEAP record. In addition, the following employee groups are not eligible for SEAP and will not have a SEAP record created:

· A – Annuitant

· C – Conservation Corps

· E – Official/Board Member, except for EE subgroup E-7

· G – National Guard

· R – Health Registrar

· U – Other/Volunteer, except for EE subgroup U-9

· X – External Persons

There is no waiting period for the SEAP benefit.  Effective December 19, 2011, the SEAP plan will create dynamically in the background similar to the MEDI and SUPD records, for those employees eligible for the SEAP benefit, when processing the following action types via PA40: 

· ZA – New Hire

· ZB – Rehire

· ZS – Dual Employee Hire

· ZC – Return from Furlough

· ZD – Promotion (if moving from a position that wasn’t eligible for SEAP but is now eligible based on 2nd PG in new position)

· ZE – Reassignment (if moving from a position that wasn’t eligible for SEAP but is now eligible based on 2nd PG in new position)

· ZG – Downward (if moving from a position that wasn’t eligible for SEAP but is now eligible based on 2nd PG in new position)

· ZF – Demotion (if moving from a position that wasn’t eligible for SEAP but is now eligible based on 2nd PG in new position)

· ZL – Return from LWOP with reason codes:

· 02 – Same payrate w/o benefits

· 04 – Higher payrate: GPI w/o benefits

· 06 – Higher payr: longevity w/o ben

08 – High payr: longevity&GPI w/o ben

The SEAP record on IT167 will be delimited dynamically in the background as of the last day of the pay period based on the following action types:

· ZH – Separation

· ZK – Begin LWOP w/o benefits
If a user processes a PA40 action with an effective date prior to those stated below

· Z1 – December 11, 2011

· Z2/T2 – December 10, 2011

· Z3/T3 – December 17, 2011
IT167 will present during the action with an error as shown in the below screen shot. For this example, the employee is being hired effective December 3, 2011.  As a result of the SEAP records being configured for payroll area Z3 effective December 17, 2011, IT167 will present as shown below with an error message.  When this is received, IT167 should be bypassed and the SEAP record must be manually created thru the HRBEN0001.
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The applicable IT0378 adjustment reasons shown below will allow a SEAP enrollment thru HRBEN0001:
· JCHA – Job Status Change

· NHIR – New Hire Enrollment

· RFLA – Return from Leave

· RFUR – Return from Furlough

· RHIR – Rehire Enrollment

· RLNB – Return LWOP no Ben
Using the date of hire, December 3, 2011, as the effective date in HRBEN0001, the system will create the SEAP record with a validity period beginning 12/10/2011, 12/11/2011 or 12/17/2011, based on payroll area as shown below.
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Questions? 
If you have any questions regarding this alert, please submit an HR help desk ticket in the benefits category.  You may also call the HR Service Center, Agency Services & Operations Division at 877.242.6007. 
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