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BETWEEN
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PREAMBLE

This Agreement entered into by Thaddeus Stevens College of Technology, hereinafter
referred to as the Employer, and the Pennsylvania State Education Association, National
Education Association, Local Association at Thaddeus Stevens College of Technology,
hereinafter referred to as the Association, has as its purpose the promotion of harmonious
relations between the Employer and the Association; the establishment of an equitable and
peaceful procedure for the resolution of differences; and the establishment of rates of pay, hours
of work and other conditions of employment.

ARTICLE 1
MANAGEMENT RIGHTS

Section 1. It is understood and agreed that the Employer, at its sound discretion, possesses
the right, in accordance with applicable laws, to manage all operations including the direction of
the working force and the right to plan, direct, and control the operation of all equipment and
other property of the Commonwealth, except as modified by this Agreement.

Matters of inherent managerial policy are reserved exclusively to the Employer. These
include but shall not be limited to such areas of discretion or policy as the functions and
programs of the Commonwealth, standards of service, its overall budget, utilization of
technology, the organizational structure and selection and direction of personnel.

Section 2. The listing of specific rights in this Article is not intended to be nor should be
considered restrictive or a waiver of any of the rights of management not listed and not
specifically surrendered herein whether or not such rights have been exercised by the Employer
in the past.

ARTICLE 2
RECOGNITION

Section 1. The Association is recognized as the exclusive representative for collective
bargaining purposes for employees within the classifications established by a certification of the
Pennsylvania Labor Relations Board, dated March 21, 1972, more specifically referred to as
PERA-R-1363-C, and amended September 20, 2002 in PERA-U-02-411 E. For the purposes of
this Agreement, the employees of the Scotland School for Veterans® Children and the Scranton
State School for the Deaf are no longer part of the certification. The Association is comprised of
only those certain employees within the classifications established above of the Thaddeus
Stevens College of Technology.

Section 2. The term “employee™ when used in this Agreement is defined as those persons
falling within the classifications covered by the certification referred to in Section 1 of this
Article.
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ARTICLE 3
ASSOCIATION SECURITY

Section 1. Each employee who, on the effective date of this Agreement, is a member of the
Association, and each employee who becomes a member after that date shall maintain his/her
membership in the Association, provided that such employee may resign from the Association,
in accordance with the following procedure:

a. The employee shall send a certified letter, return receipt requested, of resignation
to the headquarters of the Pennsylvania State Education Association and a copy of the letter to
his/her agency.

b. The letter shall be postmarked during the fifteen-day period prior to the expiration
date of this Agreement and shall state that the employee is resigning his/her membership in the
Association and where applicable is revoking his/her check-off authorization.

Section 2. The payment of dues and assessments while a member shall be the only requisite
employment condition.

Section 3. The Employer and the Association hereby agree that all non-members of the
Association shall be subject to a fair share fee as provided for in Act 84 of 1988 (Senate Bill
291) and any amendments thereto.

Section 4. The Employer shall furnish each new employee with a copy of this Agreement
together with an authorization for dues payroll deduction, provided the Association has furnished
the Employer with sufficient copies of the Agreement containing the authorization for dues
deduction.

ARTICLE 4
DUES DEDUCTION

Section 1. The Employer agrees to deduct the Association bi-weekly membership dues and
an annual assessment, if any, from the pay of those employees who individually request in
writing that such deductions be made. There shall be 22 consecutive deductions, the first of
which shall occur the first full bi-weekly pay of each academic year. The amounts to be
deducted shall be certified to the Employer by the Association and the aggregate deductions of
all employees shall be remitted together with an itemized statement to the Association by the last
day of the succeeding month, after such deductions are made. This authorization shail be
irrevocable during the term of this Agreement. When revoked by the employee in accordance
with Article 3, the agency shall halt the check-off of dues effective the first full pay period
following the expiration of this Agreement.
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Section 2. The Employer further agrees to deduct a fair share fee bi-weekly from all
employees in the bargaining unit who are not members of the Association.

Authorization from non-members to deduct fair share fees shall not be required. The
amounts to be deducted shall be certified to the Employer by the Association and the aggregate
deductions of all employees shall be remitted together with an itemized statement to the
Association by the last day of the succeeding month after such deductions are made.

Section 3. The Association shall indemnify and hold the Commonwealth harmless against
any and all claims, suits, orders, or judgments brought or issued against the Commonwealth as a
result of any action taken or not taken by the Commonwealth under the provisions of this Article.

ARTICLE 5
WORK YEAR

Section 1. During the term of this Agreement, the work year shall be 180 days including

graduation, all scheduled activities at two open houses. At the College’s sole discretion and with
its prior approval, academic and general education faculty may substitute one or more of the
following activities in place of attendance at one of the two required open houses referenced
herein, provided that, at least one Math, English, Science and Social Science/Humanities
instructor must be present at each open house and the time commitment for any activity
substituted for an open house must equal at least the same hourly commitment as attendance at
an open house:

a. Assisting and advising students during fall and spring freshmen and pre-major
orientations and adjunct orientation,

b. Preparation to determine candidates’ eligibility to test out of Math and English
courses, including, participation in the following activities:

i. Proctoring exam
ii. Correcting exam
iii. Reporting scores to students and the registrar’s office

c. Any other activities mutually agreed to by the Association President and the
College President or his/her designee.

Section 2. The normal workload shall be as follows:
a. For all full-time academic faculty members, including faculty members formally
identified as developmental faculty members, the normal workload for a semester shall be 15

credit hours. In addition, each academic faculty member shall be present for 10 posted office
hours per week, two hours of which shall take place in the advising center, which shall be used
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for advising and assisting students. Faculty office hour schedules must be approved in advance
by the Academic Vice-President.

b. For all vocational faculty members, the normal workload for a semester shall be
22 classroom/lab contact hours per week. In addition, each vocational faculty member shall be
present for three posted office hours per week. Vocational faculty may choose to work in
cooperation with Academic faculty advisors with respect to advisement functions in their
respective vocational/technical programs.

c. Any full-time salaried academic or vocational faculty member hired prior to
January 1, 1991 will be grandfathered on an 8:00 a.m. to 4:00 p.m., Monday through Friday
schedule. Any faculty member who is hired on or after January 1, 1991 may be scheduled
during any 8 contiguous hours between 7:00 a.m. and 10:00 p.m. Monday through Thursday and
7:00 a.m. and 4:00 p.m. Friday.

d. Academic faculty members, vocational faculty members and developmental
faculty members shall participate in up to two committees (and all related work associated with
the committees) per faculty member. Faculty members shall sign up for their preferred
committee(s). The College may assign a faculty member to a committee if the faculty member
fails to sign up for a committee or if the committee for which the faculty member has signed up
for is already fully staffed (as jointly determined by the Association and the College). Faculty
members taking part in “high priority” committees shall be required to participate in only one
committee. High priority committees include, but are not limited to:

Faculty Senate

Curriculum Committee

Academic Policies and Standards
Assessment Committee

Faculty Budget and Tech

Middle States Self Study

Periodic Review Report Subcommittee
Program Self Study, every 5 years
Educational Technology Committee

Faculty members taking part in “low priority” committees shall be required to participate in two
committees. Low priority committees include, but are not limited to:

Search Committee

College approved Ad Hoc Committee
Human Relations Committee
Strategic Planning Committee
Facility Master Plan Committee
Open House Planning Committee
Homecoming Committee

At-Risk Student Committee
Institutional Safety Committee
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The College reserves the right to implement new committees; the parties shall jointly assign a
priority level to any new committees. The College shall determine the required goals and
missions for or of a committee. The nature of the committee shall determine whether the
committee meets before, during and/or after the scheduled school semester (e.g., Middle States)
and the committee shall determine its own schedule. A faculty member may be subject to
discipline for failure to attend committee meetings and/or participate in the faculty member’s
assigned committee duties. General education faculty are required to attend at least one crafi
advisory council meeting per semester for programs they advise; at the sole discretion of the
Vice-President of Academic Affairs, an employee may, upon request, be excused from such
meeting. Further, general education faculty attending a craft advisory council meeting may
substitute one hour of attendance at such a meeting for one hour of required office hours in the
same week.

During the academic year, the College shall reserve Wednesdays, from 11:30 a.m. to 12:30 p.m.,
as a designated time for committee meetings. This reserved period of time notwithstanding,
committees, at the discretion of the members, shall be permitted to meet at any time.

e. Limited Term Instructors

(1) Faculty members on approved sabbatical leave or anticipated to be on
approved leave in excess of 55 working days shall be replaced by limited term instructors.
Limited term instructors must satisfy all of the College’s degree and certification requirements
for the course or courses for which they have been hired to teach.

(2) Anemployee hired pursuant to Section 2(e), herein, who is scheduled to, and
actually works, three or more days per week in the same assignment for 55 or more consecutive
scheduled days shall be considered a limited term instructor. Except as modified by Section 3,
herein, the provisions of the within collective bargaining agreement shall apply to limited term
instructors.

(3) An employee hired pursuant to Section 2(e), herein, who is scheduled to, and
actually works, less than 55 consecutively scheduled days shall be considered a short term
instructor. Short term instructors shall not be considered to be members of the bargaining unit
and the terms of the within collective bargaining agreement shall not apply to them.

(4) Limited term instructors shall be paid at the overload rate of pay applicable to

regular full time faculty members. Short term instructors shall be paid at the rate of pay
applicable to adjunct instructors.

ARTICLE 6
SICK AND BEREAVEMENT LEAVE

Section 1. Full-time employees shall be allowed 10 days of sick leave for each academic
year. Sick leave shall be earned by an employee for any month in which the employee is in an
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active pay status for ten or more working days. Employees shall be eligible to take such leave
after 30 days of service with the Employer. A sick or bereavement day shall be defined as for
every hour of scheduled contact or office hour an employee is on sick or bereavement leave, the
employee will be charged with 1.4 hours of leave.

Section 2. Employees shall earn sick leave from their date of hire and there will be no limit
on the amount of sick leave an employee may accumulate.

Section 3. A doctor’s certificate is required for an absence from work due to sickness for
three or more consecutive days. For absences of less than three days, a doctor’s certificate may
be required where the Employer has reason to believe that the employee is abusing his/her sick
leave privileges.

Section 4. ‘Where sickness in the immediate family requires the employee’s absence from
work, employees may use not more than five days of such sick leave entitlement in each
academic year for that purpose. Immediate family for the purpose of this Section is defined as
the following persons: husband, wife, child, step-child, foster child, parent, brother or sister of
the employee. The Employer may require proof of such family sickness in accordance with
Section 3 above.

Section 5. Where a family member’s serious health condition requires the employee’s
absence from work beyond 20 days in an academic year, permanent employees with at least one
year of service may use accrued sick leave, in addition to that provided by Section 4 above.

a. Employees who meet the eligibility criteria in b. through e. below may use
accrued sick leave in accordance with the following schedule:

Leave Service Credit Sick Family Allowance
Over 1 year to 3 years Up to 7 additional days
Over 3 years to 15 years Up to 15 additional days
Over 15 years to 25 years Up to 20 additional days
Over 25 years Up to 26 additional days
b. During the initial 20 days of absence, paid personal leave and/or unpaid leave

shall be used and may include leave provided under Section 4 above. The additional sick family
leave allowance must be used prospectively, and may not be retroactively charged for any of the
initial 20 days. A separate 20 day requirement must be met for each different serious health
condition and/or family member and for each academic year, even if not all of the additional
days were used during the previous academic year.

c. The initial 20 days of absence may be accumulated and the additional leave may
be used on an intermittent basis.

d. Proof of the family member’s serious health condition as defined by the Family
and Medical Leave Act must be provided on the Commonwealth’s Serious Health Condition
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Certification form. Proof may be required for each absence during the 20 day period and
subsequent additional sick family leave period.

€. Family member for the purpose of this Section is defined as the following
persons: husband, wife, child, step-child, foster child, or parent of the employee or any other
person qualifying as a dependent under IRS eligibility criteria.

f. Effective as soon as practically and legally possible, the Commonwealth will
adopt a tax-qualified Leave Payout Plan. All employees who attain age 55 before or during the
calendar year they separate from service after adoption of the Leave Payout Plan shall have the
leave payouts otherwise payable for accumulated and unused Personal Leave and Sick Leave, up
to the maximum allowable by law, deposited in an account in the employee’s name, provided
however that if the total amount of leave payout is $5000 or less, this amount shall be paid to the
employee in cash. Amounts in excess of the maximum allowable amount will be paid to the
employee in cash.

Section 6. An employee may use up to five days of leave for the death of a parent, spouse,
child, brother, sister, step-parent, or step-child, and up to three days of leave for the death of a
grandparent, step-grandparent, grandchild, son-in-law, daughter-in-law, brother-in-law, sister-in-
law, step-grandchild, parent-in-law, grandparent-in-law, aunt, uncle, foster child, step-sister,
step-brother, or any other near relative who resides in the same household or any person with
whom the employee has made his/her home.

The first three days of leave for bereavement in each academic year shall be charged to
bereavement leave. Bereavement leave shall be non-cumulative from academic year to academic
year. Any additional leave for bereavement under this Section shall be charged to sick leave.

Section 7. Part-time employees shall be entitled to sick leave on a pro-rata basis.

Section 8. a. Employees who retire shall be paid for their accumulated unused sick

leave in accordance with the schedule below if they retire under the conditions set forth in
Subsection b.

Days Available at Percentage Maximum
Retirement Buy-Out Days
0-100 30% 30
101-200 40% 80
201-300 50% 150

Over 300 (in last year of 100% of days over 300 10
employment

b. Eligibility for payment of benefits under Subsection a. is as follows:

(1)  Superannuation retirement with at least five years of credited service in
the State and/or Public School Retirement Systems. For purposes of this
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Subsection, superannuation under TIAA-CREF shall be 60 years of age
with at least five years of state and/or public school service, or

(2)  Disability retirement which requires at least five years of credited service
in the State and/or Public School Retirement Systems. For purposes of
this Subsection, a retirement under TIAA-CREF shall be considered
disability if the retiree is found eligible using the procedure established in
Appendix J or

(3)  Other retirement, including retirement under TIAA-CREF, with at least 25
years of credited service in the State and/or Public School Retirement
Systems.

C. Such employees shall not be paid for part days of accumulated sick leave.

d. None of the benefits provided for in this Article are to be construed as payable as
a death benefit.

€. No payments under this Section shall be construed to add to the credited service
of the retiring member or to the retirement covered compensation of the member.

Section 9. Permanent employees who have one or more years of service since their last date
of hire may anticipate sick leave to which they become entitled during the then current academic
year unless the Employer has reason to believe that the employee has been abusing his/her sick
leave privileges. Permanent employees with less than one year of service since their last date of
hire may not anticipate sick leave.

SICK LEAVE BANK

Section 10. Bargaining unit members may donate sick to a designated permanent employee at
the College who has used all accrued and anticipated paid leave for the current leave calendar
year. The leave is to be used for the recipient’s own catastrophic or severe injury or illness or
for the catastrophic or severe injury or illness of a family member, The leave also may be used as
bereavement leave if the employee’s family member dies and the employee has no accrued or
anticipated sick leave available, subject to any limitations in Article 6.

Section 11.  Recipients
a. Recipients must be permanent employees in the College’s PSEA bargaining unit.
b. Family member is defined as a husband, wife, domestic partner, child, step-child,
foster child, or parent of the employee or any other person qualifying as a dependent under IRS

eligibility criteria or the child of the employee’s domestic partner.

c. A catastrophic illness or injury that poses a direct threat to life or to the vital
function of major bodily systems or organs, and would cause the employee to take leave without
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pay or terminate employment, must be documented on a Family and Medical Leave Act Serious
Health Condition Certification form. Donated leave may not be used for work-related injuries or
illnesses, minor illnesses, injuries, or impairments, sporadic, short-term recurrences of chronic,
non-life threatening conditions, short-term absences due to contagious diseases, or short-term
recurring medical or therapeutic treatments, except for conditions such as those listed above.

d. A severe illness or injury must also be documented on the Commonwealth’s
Medical Condition Certification to Receive Leave Donations Form.

e. The absence due to the catastrophic or severe illness or injury of the employee or
a family member must be for more than 20 workdays in the current leave calendar year. The 20-
workday absence may be accumulated on an intermittent basis if properly documented as related
to the same catastrophic or severe illness or injury. Personal, sick (for employee’s own serious
health condition), sick family (for the serious health condition of a family member),
compensatory, or unpaid leave may be used during the accumulation period. A separate
accumulation period must be met for each catastrophic or severe iliness or injury and for each
leave calendar year in which donated leave is used. Donated leave may not be applied to the
required 20-workday accumulation period.

f. All accrued leave must be used as follows before any donation may be received.

(1) For an employee’s own catastrophic or severe injury or illness, all accrued
sick, personal, and compensatory leave and all anticipated sick leave for the
current leave calendar year must be used.

(2) For the catastrophic or severe injury or illness of a family member, all
accrued sick, personal, and compensatory leave and all anticipated sick leave
for the current leave calendar year must be used. All five days of sick family
leave and any additional sick family leave for which the employee is eligible
must be used.

g. Up to 12 weeks of donated leave per leave calendar year may be received for all
conditions of the employee and family members cumulatively, but donations may not be
received in more than two consecutive leave calendar years. Donated leave is added to the
1ecipient’s sick leave balance on a biweekly basis. Recipients do not repay the donor for donated
leave. Leave usage is monitored closely to ensure that donated leave is used only for absences
related to the catastrophic or severe illness or injury.

h. The recipient’s entitlement to leave under the Family and Medical Leave Act will
be reduced, where applicable, by donated leave that is used. Entitlements to sick leave without

pay (for an employee’s own illness) or family care leave without pay (for a family member’s
illness) will also be reduced.

i. Donated leave may be used on an intermittent basis. However, each absence may

be required to be medically documented as due to the same catastrophic or severe illness or
injury.
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J- An employee is not eligible to receive donations of leave if, during the previous
six months, the employee has been placed on a written leave restriction, or has received a written
reprimand or suspension related to attendance.

k. Donated leave that remains unused once the employee is released by the physician
for full-time work, when the family member’s condition no longer requires the employee’s
absence, or at the end of the leave calendar year, must be returned to the donors in inverse order
of donation. However, if at the end of the year, the absence is expected to continue beyond the
greater of 20 workdays or the amount of sick leave that could be earned and used in the
following leave calendar year, donated leave may be carried into the next year.

Section 12.  Donors

a. A donor may voluntarily donate sick leave to an employee at the College who
meets the requirements of the Leave Donation Program. Donations may be made to multiple
employees, as long as the minimum donation is made to each employee.

b. Donations must be made in increments of one day, but not more than five days
can be donated to any one employee in the same leave calendar year. The donor’s sick leave
balance after donation cannot be less than the equivalent of five workdays of leave.

c. The donation is effected by the completion and submission of a Request to
Donate Leave to the Human Resource’s Office. Leave is deducted from the donor’s sick leave
balance at the time of donation and transferred to the recipient in order by the date and time the
Request to Donate Leave form is received.

d. Unused donations are returned to the donor if: the recipient or family member
recovers, dies, or separates before the donor’s leave is used; or if the recipient does not use the
leave by the end of the leave calendar year, and is expected to either return to work within 20
workdays or to have sufficient anticipated leave available in the new year to cover the absence.
In accordance with the provisions above, an employee whose family member dies and who does
not have accrued or anticipated sick leave available, may use donated leave as bereavement
leave, subject to any limitations in Article 6.

Section 13.  The provisions of this Article are not grievable under Article 18 of this
Agreement.

Section 14.  For the purpose of this Article, domestic partner shall be defined as a same sex
domestic partner who meets the eligibility criteria established by the Commonwealth.
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ARTICLE 7
LEAVES OF ABSENCE

Section 1. Employees shall be eligible for paid or unpaid leaves of absence after 30 days of
service with the Employer.

Section 2. All time that an employee is absent from work shall either be appropriately
charged or by mutual agreement between the Employer and the employee be made up by the
employee.

Section 3. All requests for leave must be submitted in writing to the employee’s immediate
supervisor and shall be answered in writing promptly. Requests for emergency type leaves shall
be answered before the end of the day on which the request is made. Except for such emergency
type leaves, the time when leave is taken is within the discretion of the Employer.

Requests for any type of leave to which an employee is entitled under the Agreement and
which is not to exceed one month shall be answered by the Employer within five days. If the
requested leave is in excess of one month, the requests shall be answered within ten days, except
in the case of requests for sabbatical leave, which will be administered in accordance with
Section 2 of Article 11, Sabbatical Leave.

Section 4. Leave for Association Business

One delegate, each year, shall be entitled to two days paid leave for Association business.
An employee elected to officership of PSEA affiliates shall be entitled to two days additional
paid leave. The local Association of the Pennsylvania State Education Association shall
reimburse the Employer for substitute teachers.

Section 5. Partial and Full Day Closings

The Employer agrees to abide by the provisions of Management Directive 530.17, as
amended.

ARTICLE 8
MILITARY LEAVE

Employees shall be eligible for military leave as provided by Title 38, U.S. Code and
Sections 8.71-8.72 and 8.131 through 8.138 of the Commonwealth’s Personnel Rules, including
amendments. The Employer agrees to provide the employee representative with a copy of any
amendment that occurs to the above-noted provisions during the term of this Agreement.
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ARTICLE 9
CIVIL LEAVE

Section 1. Permanent employees who have not volunteered for jury duty and are not a party
in a civil or criminal court proceeding but are subpoenaed as a witness to attend such a court
proceeding, shall be granted leaves with pay while attending court. Evidence of such duty in the
form of a subpoena or other written notification shall be presented to the employee’s immediate
supervisor as far in advance as practicable.

Section 2. Permanent employees who are subpoenaed as witnesses or who are parties in the
following administrative hearings shall be granted leave with pay while attending such hearings:
Unemployment Compensation Board of Review Referee, Workers” Compensation Judge,
Workers’ Compensation Appeal Board, State Civil Service Commission and Pennsylvania
Human Relations Commission. Evidence of such duty in the form of a subpoena or other written
notification shall be presented to the employee’s immediate supervisor as far in advance as
practicable.

Section 3. The term “court™ as used in this Article is intended to mean only the following
courts: Minor Judiciary Court, Courts of Common Pleas, Commonwealth Court and the United
States District Court.

Section 4. a. Permanent employees, while performing firefighting duties, civil air patrol
duties or emergency management rescue work during a fire, flood, hurricane or other disaster,
shall be granted leave with pay subject to management’s responsibility to maintain efficient
operations.

b. Volunteer participation in firefighting activities, civil air patrol duties or
emergency management rescue work shall require the prior approval of the President or his
designee. Employees absent from work for reasons under Subsection a. of this Section shall be
required to obtain a written statement from the fire company, forest unit, emergency
management agency, or other organization with which they served, certifying as to their
activities during the period of absence.

ARTICLE 10
PARENTAL LEAVE

Employees shall be eligible for parental leave as follows:
Section 1. General

a, After completing one work year of service, all permanent employees of the
Employer who become parents through childbirth or formal adoption or placement of a child with
an employee for foster care shall be granted up to six months of parental leave without pay with
benefits upon request, on a rolling twelve month year basis, provided the employee has at least
1250 hours of work time within the twelve months preceding the commencement of the leave. In
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accordance with the provisions of the Family Medical Leave Act, permanent, full-time employees
are deemed to meet the 1250 hour test unless the Employer can clearly demonstrate that the
employee did not work 1250 hours during the previous twelve months in which case, the employee
would not be eligible for FMLA leave. Leave under this Section may be approved on an
intermittent or reduced-time basis during the first twelve weeks of absence. After twelve weeks
of absence, whether taken intermittently, on a reduced-time basis, or continuously subsequent
leaves in the rolling twelve month year shall not be approved for periods less than two consecutive
weeks,

b. One aggregate six month entitlement of leave without pay with benefits will be
provided for parental leave without pay used under Section 1.a., sick leave without pay used under
Article 14, Section 3.a., and family care leave without pay used under Article 35, Section 1. Leave
used under these Articles will be deducted from the six month entitlement and run concurrently.

c. After the employee has used an aggregate of six months of leave without pay with
benefits under this Section, Article 14, Section 3.a., and/or Article 38, Section 1, the Employer is
not required to grant subsequent leave without pay with benefits until such time that the employee
again becomes eligible for some portion of the six month entitlement under the rolling twelve
month year, provided that the employee has at least 1250 hours of work time within the twelve
month period preceding commencement of the leave.

d. Upon request of the employee, an extension of up to an additional six months of
leave without pay shall be granted. The extension shall be without benefits and shall be contiguous
to the termination of the initial six months of leave without pay with benefits. It shall not be used
on an intermittent or reduced-time basis.

e. The continuation of benefits under this Section is subject to the employee’s
payment of any required employee contribution under Article 25, Section 3.

Section 2. Granting Leave

a. An employee shall submit written notification to the immediate supervisor, stating
the anticipated duration of the leave, at least two weeks in advance if circumstances permit.
Parental leaves shall begin whenever employees request on or after the birth, adoption or foster
care placement. However, it may be used prior to the date of custody or placement when required
for adoption or placement to proceed. No parental leave shall be granted beyond one year from
the date or birth or of assuming custody of an adopted child or of placement of a foster child.

b. In no case shall an employee be required to leave prior to parental leave unless she
can no longer satisfactorily perform the duties of her position.

c. During the first six months of absence under Section 1.a. of this Article, the duties
of the employee’s position shall either be performed by remaining staff and the position kept
vacant or they shall be performed by a substitute employee.

Section 3. Reemployment
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a, During the first six months of absence under Section 1.a. of this Article, an
employee shall have the right to return to the same position in the same classification held before
going on parental leave, or to an equivalent position with regard to pay and skill.

During any extension period, under Section 1.d. of this Article, the employee, upon written
request to return to work, shall be offered a position in the same classification for which a vacancy
exists and which the agency intends to fill. If such a position is not available, the employee shall
be offered, during the remainder of the six-month period, any position in the same classification
or a position previously held, within the same geographical/organizational limitation for which a
vacancy exists and which the agency intends to fill. If the employee refuses an offer of a position
in the same classification, the employee’s rights under this Section shall terminate. If the employee
accepts a position previously held, the employee will be offered a position in the same
classification if there is a vacancy in that classification during the remainder of the six-month
period, provided the agency intends to fill the position.

b. The employee’s anniversary date shall be extended in accordance with the
provisions of the Commonwealth’s Personnel Rules (relating to leave without pay).

Section 4. Seniority Rights

Upon return from parental leave, an employee shall retain all seniority and pension rights
that had accrued up to and during the time of leave.

Section 5. Sick, Personal and Compensatory Leave

An employee shall be required to use all accrued paid sick leave for the period that she is
unable to work as certified by a physician upon commencement of parental leave without pay.
Such sick leave used will run concurrently with and reduce the six month entitlement to leave
without pay with benefits. Employees shall not be required to use personal or compensatory leave
upon the commencement of leave without pay; however, if personal leave is used, it also will run
concurrently with and reduce such entitlement. Unused leave shall be carried over until return.
An employee shall not earn sick or personal leave while on parental leave without pay.

Section 6. Benefits

College payments toward coverage for health benefits and state-paid coverage for life
insurance provided in Articles 25 and 26 will continue for the period of time the employee is on
parental leave without pay with benefits under Section 1.a. of this Article.

Section 7. Guidelines established by the Secretary of Administration regarding parental leave
are published through the Directives Management System (Reference Management Directive
520.2). Guidelines regarding State-paid benefits while on parental leave are published through the
Directives Management System (Reference Management Directive 530.4).

{L0605116.2) 15



O

.\"h;j

Section 8. It is understood by both parties that the provisions of this Article are consistent with
the Pennsylvania Human Relations Act, 43 P.S. Section 951 et seq. and the Family and Medical
Leave Act of 1993, 29 USC Sections 2601 et seq.

ARTICLE 11
SABBATICAL LEAVE

Section 1. In accordance with the Public School Code of 1949, Sabbatical Leaves of
Absence, 24 P.S. § 11-1166 and 24 P.S. § 11-2665.1, an employee may, subject to the approval
of the Employer, be granted a leave of absence for restoration of health, study, travel or other

appropriate purposes.

Section 2. Under normal circumstances applications for sabbatical leave shall be made in

accordance with the following procedure. The application for sabbatical leave should be
received by the institution no later than December 31 in the academic year prior to the start of the
academic year during which the sabbatical leave is sought. Requests for sabbatical leave shall be
answered within 10 work days of December 31 by the President with all other statutory answers
acted on within three months. In no event shall an application be denied as untimely submitted
or a sabbatical leave be refused for the current or prospective academic year where the statutory
minimum number of sabbatical leaves has not yet been granted even though that application was
received after December 31 of the academic year prior to the academic year for which the
sabbatical leave is being sought.

ARTICLE 12
PERSONAL LEAVE DAYS

Employees shall be eligible for three personal leave days without loss of pay, during each
academic year, which may be used for any purpose at the discretion of the employee. An
employee planning to use a personal day shall notify his/her immediate supervisor at least two
days in advance of his/her absence. No more than two employees shall be absent on the same
day unless approved by the President. Personal leave shall be taken in not less than one (1) hour
increments.

In case of emergency, the requirement of two days advance notice may be waived at the
discretion of the President. Such waiver of notice shall not be unreasonably denied.

Employees may accumulate unused personal leave to a maximum of three days. Any
unused personal leave in excess of three days will be transferred to the employee’s sick leave
balance.

Effective as soon as practically and legally possible thereafier, the Commonwealth will
adopt a tax-qualified Leave Payout Plan. All employees who attain age 55 before or during the
calendar year they separate from service after adoption of the Leave Payout Plan shall have the
leave payouts otherwise payable for accumulated and unused Personal Leave and Sick Leave, up
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to the maximum allowable by law, deposited in an account in the employee’s name, provided
however that if the total amount of leave payout is $5000 or less, this amount shall be paid to the
employee in cash. Amounts in excess of the maximum allowable amount will be paid to the
employee in cash.

ARTICLE 13
OUT-SERVICE TRAINING

Section 1. In accordance with the Commonwealth’s Personnel Rules, Chapter 11, employees
shall, subject to the approval of the President, be granted educational leave with pay to attend
professional conferences, participate in training courses and sessions which are related to their
work and engage in other similar job related activities. This Section is not applicable to
organization or preparation for collective bargaining or any business of the Association that deals
with collective bargaining.

Section 2. Accredited academic courses, if feasible, will be scheduled during non-working
hours and will be limited to 2 maximum of 12 credit hours in any continuous 12 month period.
Such 12 month periods shall coincide with the academic year. Reimbursement for such courses
shall be in accordance with past practice.

a. The Employer agrees to continue the tuition reimbursement fund to reimburse
full-time employees in this bargaining unit for the successful completion of accredited academic
or vocational courses which would enable professional employees to maintain or improve skills
required in performing their current job duties. The fund will also reimburse vocational
instructors for the successful completion of non-accredited vocational training/courses which
would enable these employees to maintain or improve skills required in performing their current
job duties. The amount available in the tuition reimbursement fund will be $25,000.00 for each
contract year. Full-time employees hired on or after September 1, 2015, who have not yet
obtained their Bachelor’s degree shall not be eligible to utilize the tuition reimbursement fund for
costs related to courses for or related to obtaining such degree.

b. Tuition reimbursement requests will be approved in the following manner:

(1)  The reimbursement rate for accredited academic or vocational
courses will be the prevailing per credit rate charged by the Graduate
Schools in the State Systemn of Higher Education. The reimbursement rate
for non-accredited vocational courses will be 100% of the course cost.

(2)  Reimbursement will be made for courses which are approved in
advance by the President and will be in accordance with procedures
established by the College, as amended. The Employer will respond to
requests for approval of courses at the local level within 15 working days
from the date all required employee forms have been received by the
Employer.
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(3}  Reimbursement for accredited academic or vocational courses will
be contingent upon successful completion of the course (attainment of the
grade of “C” or better). For non-accredited vocational courses,
reimbursement is contingent upon presentation of a certification of
completion. Employees who terminate employment before the end of a
course will not be eligible for reimbursement.

(4)  The Employer shall accept applications for tuition reimbursement
based on the criteria set forth above until such time as the fund set aside
for this purpose is depleted. In the event the entire amount budgeted for
tuition reimbursement is not used for this purpose in any contract year, re-
allocation of these funds shall be at the sole discretion of the Employer.

(5)  Each employee shall, in the first instance, be reimbursed for no
more than six credits per academic year. If any tuition reimbursement
funds are still available after April 15, the Employer may make additional
reimbursements up to a total of twelve credits per employee.

Section 3. When part-time out-service training as defined in Sections 1 and 2 above

occurs during regular work hours of an employee, the agency may grant up to a
maximum of 20 days of educational leave in any calendar year for this purpose.

ARTICLE 14
LEAVES OF ABSENCE WITHOUT PAY

Section 1. Leaves for PSEA Service

Employees who are elected or appointed full-time officials or representatives of
PSEA shall, at the written request of the employee, submitted not less than 60 days prior
to the start of a term, be granted leaves without pay for the maximum term of office, not
to exceed three years. Such leaves may be renewed or extended by the written mutual
consent of PSEA and the Employer. In no event shall more than one employee from each
school be on such leave at any one time.

Section 2. Miscellaneous Leave Without Pay

Employees may be granted leave without pay at the sole discretion of the
Employer for any reason for a period not to exceed two years which may be extended at
the discretion of the Employer for an additional two-year period. Such leave shall not be
unreasonably denied.

Section 3. After completing one work year of service, permanent employees shall be
granted, upon written request, up to six months of sick leave without pay with benefits,
on a rolling twelve month year basis, provided the employee has at least 1250 hours of
work time within the twelve months preceding the commencement of the leave. In
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accordance with the provisions of the Family Medical Leave Act, permanent, full-time
employees are deemed to meet the 1250 hour test unless the Employer can clearly
demonstrate that the employee did not work 1250 hours during the previous twelve
months in which case, the employee would not be eligible got FMLA leave. If the iliness
or disability is due to a serious health condition as defined by the Family and Medical
Leave Act, leave shall be granted for less than two consecutive weeks. The request,
which shall be submitted in advance of the leave if circumstances permit, shall include
proof of illness or disability in the form of a doctor’s certificate which shall state a
prognosis and expected date of return. If requested and properly documented as
medically necessary, leave under this Section shall be approved on an intermittent or
reduced-time basis during the first twelve weeks of absence per rolling twelve month
year. After twelve weeks of absence, whether taken intermittently, on a reduced-time
basis, or continuously, subsequent leaves in the rolling year shall not be approved for
periods of less than two consecutive weeks.

a. Employees shall be required to use all accrued paid sick leave upon
commencement of sick leave without pay. Such sick leave used will run concurrently
with and reduce the six month entitlement to leave without pay with benefits. Employees
shall not be required to use annual, personal or compensatory leave upon the
commencement of sick leave without pay; however, if annual, personal or compensatory
leave is used, it also will run concurrently with and reduce such entitlement.

b. One aggregate six month entitlement of leave without pay with benefits
will be provided for sick leave without pay used under this Section, parental leave
without pay used under Article 10, Section 1.a., and family care leave without pay used
under Article 38, Section 1. Leave used under these Articles will be deducted from the
six month entitlement and run concurrently.

C. After the employee has used an aggregate of six months of leave without
pay with benefits under this Section, Article 10, Section 1.a., and/or Article 38, Section 1,
the Employer is not required to grant subsequent leave without pay with benefits until
such time that the employee again becomes eligible for some portion of the six month
entitlement under the rolling twelve month year, provided that the employee has 1250
hours of work time within the twelve month period preceding commencement of the
leave.

d. The continuation of benefits under this Section is subject to the
employee’s payment of any required employee contribution under Article 25, Section 3.

€. This Section shall not apply to a work-related injury.

Section 4. Upon request of the employee, an extension of up to an additional six
months of leave without pay shall be granted provided the employee provides proof of
continuing illness or disability in the form of a doctor’s certificate which shall state a
prognosis and expected date of return. The extension shall be without benefits and shall
be contiguous to the termination of the initial six months of leave without pay with
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benefits. It shall not be used on an intermittent or reduced-time basis. Upon certification
from the employee’s doctor that the employee is able to return to work, the employee
shall be offered a position in the same classification and seniority unit for which a
vacancy exists and which the agency intends to fill. If such a position is not available,
the employee shall be offered, during the remainder of the six-month period, any position
in the same classification or a position previously held, within the same
geographical/organizational limitation as the seniority unit, for which a vacancy exists
and which the agency intends to fill. If the employee refuses an offer of a position in the
same classification, the employee’s rights under this Section shall terminate. If the
employee accepts a position previously held, the employee will be offered a position in
the same classification if there is a vacancy in that classification during the remainder of
the six-month period in the seniority unit, provided the agency intends to fill the position.

This Section shall not apply to a work-related injury.

Section 5. Upon the expiration of any approved leave of absence without pay, except

as provided in Section 4 above, Article 10, Section 3, and in Article 38, Section 5, the
employee is entitled to return to a position in the same or equivalent classification within
the agency subject to the furlough provisions of Article 31, Seniority.

Section 6. It is understood by both parties that the provisions of Sections 3, 4 and 5

are consistent with the Family and Medical Leave Act of 1993, 29 U.S.C. Sections 2601,
et seq.

Section 7. State payments toward coverage for health benefits and state-paid

coverage for life insurance as provided in Articles 25 and 26 will continue for the period
of time the employee is on sick leave without pay with benefits under Section 3 of this
Article.

Section 8. Sections 3 through 7 of this Article become effective January 1, 2009.

Absences occurring before January 1, 2009 shall be covered by the provisions of Article
14, Leaves of Absence Without Pay, of the Agreement between the Commonwealth of
Pennsylvania and PSEA, NEA, Local Association at Thaddeus Stevens College of
Technology effective August 16, 2004 through August 15, 2007. Absences on December
31, 2008, and continuing on or after January 1, 2009, shall remain covered by the
provisions of the August 16, 2004 through August 15, 2007 Agreement until those
benefits are exhausted or the employee returns to work, whichever occurs first.

ARTICLE 15
SALARIES

Section 1. Effective August 16, 2015, employees will continue to be paid in accordance with
the ED Pay Schedule as reflected in Appendix A,
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Section 2. a. Each permanent full-time employee covered by this Agreement who is in an
active pay status and who receives his/her academic annual salary over 22 pay periods shall receive a
general pay increase of two and one-quarter percent (2.25%), effective on the first day of the 12 pay
period in the 2015 — 2016 contract year.

b. Each permanent full-time employee covered by this Agreement who is in an
active pay status and who receives his/her academic annual salary over 26 pay periods shall receive a
general pay increase of two and one-quarter percent (2.25%), effective on the first day of the 14™ pay
period in the 2015 — 2016 confract year.

c. The general pay increases in Sections (a.) and (b.), above, are reflected in
Appendix B.

d. The criteria for Education Levels are defined by the attached Appendix H.

Section 3. a. Employees hired on or after August 11, 1990 shall be placed on the
salary schedules based on their complete years of experience and educational
background. In no case will a newly hired employee be placed higher on the pay
schedule than an employee already on the schedule with equal education and equal or
more experience. For this purpose, one step will be granted for each year of academic
experience or each two years of vocational experience. An employee who eamns
sufficient credits or a Master’s Degree during the academic year to make him/her eligible
for a higher salary shall have his/her salary increased by moving to the appropriate salary
column at the beginning of the next academic term or semester.

b. In order for an employee to become eligible for a salary increase or a
horizontal move along the salary schedule, they first must have earned the minimum
number of approved credits in a dedicated program of study or with prior approval by the
College. A Master’s Degree or its equivalent must be earned with approved graduate
level credits. Horizontal movement on the salary schedule beyond the Master’s Degree
will only be based upon credits earned subsequent to the entitlement of the Master’s
Degree or its equivalent. For purposes of movement on the salary schedule beyond the
Master’s Degree, an employee may only use up to six in-service credits. In addition, 30
clock hours of course work in technologies, including workshops and seminars
supporting an employee’s area of teaching responsibilities, will equal one credit hour
provided the employee furnishes proof of attendance in the form of a certificate or letter
of attendance from the training agency.

Section 4. An employee on educational leave or leave without pay shall, upon return
to active status, be placed on the pay schedule by the President in accordance with
Section 3.a. and shall be entitled to the annual service increments or pro-rated cash
payments provided for in Section 2 of this Article, where applicable.
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Section 5. The salaries of employees shall be paid bi-weekly. In the event the
payday occurs on a holiday, the preceding day shall be the payday.

Section 6. An employee may elect to receive his/her academic annual salary over 22
or 26 pay periods.
Section 7. If more than three preparations are assigned to an academic instructor, the

Commonwealth will pay $400.00 for each discrete course title and number over three.

Section 8.

a. All full-time instructor positions as of August 2012, will not be
permanently replaced with adjunct instructors, however, all new classes, positions and
programs may be filled with either full-time instructors or adjunct instructors using the
following procedure:

(i) qualified full-time faculty members shall be given the first opportunity to
fill adjunct teaching positions. If the College determines that there are no qualified full-
time faculty members available for any given course, the College may fill the position
with adjunct instructors. A full-time faculty member may teach up to a maximum of
seven (7) overload credits per semester. Full-time faculty members shall be paid their

then current academic hourly rate for time spent teaching overload courses pursuant to
this Article 15, Section 10.

b. Adjunct instructors may be scheduled for up to three classes, for a total of
twelve (12) credits per semester.

c. With the exception that up to five adjunct faculty members may
participate in Middle States Accreditation activities, instructors in this category will not
perform committee work or hold office hours. They will be primarily used to assist full-
time instructors in supervising work site activities and ensuring safety, providing
supplemental classroom instruction, and providing instruction in the full-time instructor’s
absence. They may also be used to teach additional courses when full-time instructors
are not available or unable to teach a particular course either during the regular school
day, in the evening or during summer school. Adjunct instructors participating in Middle
States Accreditation activities as contemplated herein shall be entitled to payment of
$500 for each full academic year of participation in the same.

d. Adjunct Instructors will be paid for each hour of instruction an hourly rate
as calculated from the current year’s applicable Instructional Tenured Pay Schedule
based on complete years of experience and educational background or $35 per hour,
whichever is greater.

e. Notwithsténding the provisions of Article 25, Section 3, instructors in this

category will not accrue seniority, will not be entitled to any rights to full-time positions
and will not be entitled to any benefits.
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f. Adjunct instructors may be furloughed whenever management determines
that the need no longer exists for any or all positions or for fiscal reasons; and incumbents
will be furloughed before any full-time instructors.

Section 9. a. Overload payment will be made for the following (except that overload
payments shall not be made for distance learning program classes that are part of a
faculty member’s regular course load scheduled after 4:00 p.m., on Fridays or anytime on
weekends):

(1) Assigned student instructional contact or credit hours in excess of those
outlined in Article 5, Section 2a. and b.

(2)  For academic and vocational faculty hired prior to January 1, 1991,
assigned student instructional contact hours prior to 8:00 a.m. or beyond
4:00 p.m. Monday through Friday.

(3)  For academic and vocational faculty hired on or after January 1, 1991,
assigned student instructional contact hours prior to 7:00 a.m. or beyond
10:00 p.m. Monday through Thursday and beyond 4:00 p.m. Friday.

(4)  Assigned student instructional contact hours on Saturday or Sunday.

b. When overload is offered, first consideration shall be given to the
members of this unit who have volunteered and who have the qualifications and
experience to do the work planned. In the event sufficient qualified and experienced
volunteers are not obtained, adjunct faculty may be employed. Overload assignments
will be posted for 10 working days.

C. Overload payment for faculty members will be made as part of the faculty
member’s regular pay. The amount paid shall be based upon the regular number of
contact hours for each course calculated at the faculty member’s regular hourly rate of
pay or $40.00 per contact hour whichever is greater.

d. There will be no pyramiding of overload pay (An instructor will not be
eligible for payment for preparation in excess of three if that instructor is receiving
overload pay for the same discrete course title and number).

Section 10. All employees will be required to sign up for direct deposit of paychecks.
ARTICLE 16
EXTRACURRICULAR ACTIVITIES

Section 1. Effective the first full pay period of the 2015-2016 school year, salaries
for extracurricular activities shall be paid in accordance with Appendix E.
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Section 2. Extracurricular activities shall be established at the sole discretion of the
Employer for periods of time the Employer deems necessary. In addition, the selection of
employees to direct such activities will be determined by the Employer with the
incumbent having no guarantee of continued assignment in a particular activity.

ARTICLE 17
DISCHARGE, DEMOTION, SUSPENSION AND DISCIPLINE

Section 1. The Employer shall not demote, suspend, discharge, or take any
disciplinary action against an employee without just cause. The Association shall be
notified by the Employer of any demotion, suspension, discharge or any other
disciplinary action.

Employee appeals concerning demotions, suspensions, discharges or any other
disciplinary action, shall be processed in accordance with the Grievance and Arbitration
procedures as outlined in Article 18,

Section 2. Any action instituted under Section 1 of this Article shall be implemented
within a reasonable period of time after the event giving rise to such disciplinary action
or knowledge thereof.

ARTICLE 18
GRIEVANCES AND ARBITRATION

Section 1. Where an employee has the right to process a grievance through either the
procedure provided herein or through the Americans with Disabilities Act grievance
procedure and files an appeal through the ADA, either the contract grievance procedure
shall cease, if the employee has submitted a contract grievance, or the employee shall not
be entitled to institute proceedings under the contract grievance procedure. If the appeal
to the ADA grievance procedure is withdrawn by the employee or not accepted by the
ADA grievance committee within fifteen (15) calendar days of the date of the occurrence
of the action giving rise to the grievance, the processing of a contract grievance filed
within the time limits set forth in Section 2, Step 1 shall be permitted.

Section 2. Any grievance or dispute which may arise during the term of this Agreement
concerning the application, meaning or interpretation of the Agreement shall be processed in the
following manner:

STEP 1. The employee, either alone or accompanied by the Association
representative or the Association through its representative, where entitled, shall present
the grievance in writing to the Office of the Academic Vice-President within fifteen (15)
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calendar days of the date of the occurrence giving rise to the dispute or when the
employee knew or by reasonable diligence should have known of the occurrence. The
Academic Vice-President or his designee will respond in writing within fifteen (15)
calendar days of receipt of the Step 1 grievance.

STEP 2. If the grievance remains unresolved after Step 1, the employee may
submit a written request for a meeting on the grievance to the Office of the President
within fifteen (15) calendar days of the date on which he or she receives the Step 1
grievance response, which meeting shall be held within thirty (30) calendar days. The
President or his designee shall provide the employee with a written response to the
grievance within fifteen (15) calendar days of the date of the meeting.

STEP 3. If the grievance remains unresolved after Step 2, within fifteen (15)
calendar days after the President or his designee gives his answer, the bargaining
representative may appeal the grievance by requesting, in writing, that the Pennsylvania
State Bureau of Mediation submit a list of arbitrators (who shall all be members of the
National Academy of Arbitrators) to the College and the Association. The parties shall
reply with their preferred selections in accordance with the rules of the Pennsylvania
State Bureau of Mediation.

The cost of the arbitration and the arbitrator’s fee shall be borne equally by the
parties. The arbitrator shall not have jurisdiction to add to, modify, vary, change or
remove any terms of this agreement. A decision by the arbitrator shall be final and
binding on both parties, except where the decision would require an enactment of
legislation, in which case it shall be binding only if such legislation is enacted.

All of the time periods in the Article are mandatory and may only be extended by
prior mutual written agreement of the parties.

If an employee does not advance a grievance from one step to the next within the
time limits contained in this Article, the grievance shall be deemed resolved in favor of
the Employer.

If the Employer fails to respond to a grievance during any step of the process, the
grievance shall be deemed denied, and the employee may proceed to the next step in the
grievance arbitration. If the Employer fails to answer a grievance in the time provided,
the time for an employee to advance a grievance to the next step in the process shall
commence on the first calendar day after the final date on which the Employer was
required to respond to the grievance.

Section 3. All of the time limits contained in this Article may be extended by mutual
agreement. The granting of any extension at any step shall not be deemed to establish a

precedent. An employee shall be permitted to have a representative of the Association present at
each step of the grievance procedure up to and including Step 2; subject however, to Section 606,

Article VI of the Public Employe Relations Act.
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Upon request by an employee or Association representative, a Step 1 grievance meeting
will be postponed or rescheduled, if necessary, if an Association representative is temporarily
unavailable to the employee. Where this occurs, the time limits for response to the grievance will
be suspended during the postponement period.

The Association shall furnish the Employer with the names and work locations of
grievance representatives and shall notify the Employer of any changes. The parties hereto agree
that the number of stewards selected by the Association shall be a reasonable number and is a
proper subject of negotiations between the parties.

An aggrieved employee and Association representatives, if employees of the Employer,
shall, subject to management's need to maintain efficient operations, be granted reasonable time
during working hours, if required, to process Step 1 grievances in accordance with this Article
without loss of pay or leave time except as follows:

Association representatives who are employees of the Commonwealth shall be granted
personal leave or leave without pay to process or investigate grievances at work sites other than
their own. Such leave shall be granted at the written request of the Association representative,
subject to management's need to maintain efficient operations. Except for emergencies, requests
for such leave must be submitted five (5) working days in advance.

Section 4. Tenured Teachers

Tenured teachers have the right to pursue procedures for challenging dismissals
(discharges) either through the grievance and arbitration procedure contained in this Article or
the procedures established by the Public School Code of 1949. In the event that a tenured teacher
decides to proceed with the School Code procedures for the challenging of a dismissal, all
grievance proceedings provided for in this Article shall cease as they pertain to that dismissal.
However, the processing of other alleged contractual violations shall go forward.

Non-Tenured Teachers

Non-tenured teachers may elect to process a dismissal appeal through this contract
grievance procedure, however, such dismissal appeals are not subject to the arbitration (Step 3)
provisions of this Article.

Year-End Grievance

In the event a grievance is filed at such time that it cannot be processed by the procedures
outlined above by the end of the academic year, the parties shall, by mutual agreement, either
hasten the grievance procedure by shortening the time periods between the procedural steps or
continue the grievance procedure beyond the academic year to conclusion and decision.
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ARTICLE 19
TRAVEL EXPENSES

Section 1. Travel expenses shall be paid in accordance with the Commonwealths existing
Travel Expense Regulations. The mileage allowance shall be the General Services
Administration rate. If the General Services Administration of the Federal Government increases
or decreases the mileage allowance for employees under its jurisdiction, the mileage allowance
for employees under this Agreement will be increased or decreased on the effective date of the
General Services Administration change. In the event the General Services Administration
changes its present policy of paying a flat automobile mileage allowance, the parties agree to
negotiate concerning changes to the mileage allowance under this Section.

Section 2. The Employer agrees to provide the employee representative with a copy of any
amendment to the Travel Expense Regulations which is made during the term of this Agreement.
The failure of the employee representative to receive a copy of the aforementioned amendment

shall not be an issue subject to the grievance procedure established in this collective bargaining
agreement.

ARTICLE 20
VACANCIES AND TRANSFERS

Section 1. The Employer agrees to post any vacancies that are to be filled at least 15
calendar days prior to the filling of such vacancies unless an emergency requires a lesser period
of time. The selection of personnel to fill any vacancies shall remain a College right and
prerogative.

Section 2. For informational purposes, the Employer agrees to post extracurricular activity
vacancies that are to be filled.

Section 3. During the period that school is not scheduled, the Employer agrees to mail, along
with an employee's paycheck, a copy of the postings referred to in Sections 1 and 2.

Section 4. Whenever the Employer deems it necessary to fill a permanent faculty vacancy,
such vacancy will be filled by the employment of a qualified professional person.

Section 5. An arbitrator will be prohibited from issuing a monetary award under this Section.
ARTICLE 21
PERSONNEL FILES
An employee shall have access to his/her official personnel file, excluding pre-
employment information, during the regular office hours provided that there shall be no undue

interference with the normal routine of the office. Under no circumstances shall the official
personnel file be removed from the office by the employee, and his/her access to the file shall be
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only in the presence of someone in authority in the office. An employee shall be entitled to have
a representative of the Association accompany him/her during such review. An employee shall
have the right to make such additions or responses to the material contained in his/her personnel
file as he/she shall deem necessary, but he/she shall have no right to remove material from the
file.

ARTICLE 22
PEACE AND STABILITY

Section 1. It is understood that there shall be no strike, as that term is defined under the
Public Employe Relations Act, during the life of this Agreement, nor shall any officer,
representative or official of the Association authorize, assist or encourage any such strike during
the life of this Agreement.

Section 2. Should a strike occur not authorized by the Association, the Association, within
24 hours following the request of the College shall:

a. Publicly disavow such action by the employees.

b. Advise the College in writing that such employee action has not been
authorized or sanctioned by the Association.

c. Post notices on all bulletin boards advising employees that it disapproves of such
action and instruct them to return to work immediately.

Section 3. The College reserves the right to discipline, suspend, demote, or discharge any
employee or employees who violate the provisions of Section 1 of this Article.

Section 4. The College will not engage in any lockout during the life of this
Agreement.

ARTICLE 23
GENERAL PROVISIONS

Section 1. Both the Employer and the Association agree not to discriminate against any
employee on the basis of race, religious creed, color, sex, age, national origin, union
membership, sexual preference, AIDS or HIV status, or political affiliation,

Section 2. The Employer agrees to designate to the Association space on certain bulletin
boards in faculty lounges and other mutually agreed upon areas. The Association shall limit such
postings to announcement of meetings, election of officers of the Association and any other
material related to Association business. The Association may send mail related to Association
business to members at appropriate facilities to which mail is delivered.
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Section 3. No Association member or representative shall solicit members, engage in
organizational work, or participate in other Association activities during any faculty member's
active working hours on the Employer's premises except as provided for in the handling of
grievances.

Association members or representatives may be permitted to use suitable facilities and
equipment on the Employer's premises to conduct Association business during non-work hours
upon obtaining permission from the Employer’'s designated representative. Any additional costs
involved in such use must be paid for by the Association.

Association representatives shall be permitted to investigate and discuss grievances
during working hours on the Employer's premises if notification is given to the Employer's
designated representative. If the Association representative is an employee of the Employer,
he/she shall request from his/her immediate supervisor reasonable time off from his/her regular
duties to handle such grievances. The Employer will provide a reasonable number of employees
with time off, if required, to attend negotiating meetings.

Section 4. The Employer shall provide any device, apparel or equipment necessary to protect
employees from injury in accordance with the practice now prevailing. Where special tools are
required for accomplishing work assignments, the Employer shall be responsible for supplying
the same.

Section 5. Ratings, when done, shall be completed by supervisors who are familiar with the
work performance of the employee. This shall in no way affect review procedures.

Section 6. Employee benefits and working conditions now existing and not in conflict with
the Agreement shall remain in effect; subject, however, to the right of the Employer to change
these benefits or working conditions in the exercise of its management rights reserved to it under
Article 1 of this Agreement.

Section 7. The Employer shall make available to each employee a copy of all rules and
regulations governing their professional conduct.

Section 8. Faculty meetings scheduled and conducted after the established faculty work day
at the institution of employment are mandatory for faculty attendance up to a maximum of two
per semester, if needed. Such meetings shall be of one hour duration and shall commence at the
end of the faculty work day.

Section 9. In the event a student damages or destroys items of clothing or personal property
which are wom by an employee and which are appropriate for the performance of such
employee's work, the Employer shall reimburse the employee for the value of such clothing or
personal property. The Condition of the clothing or personal property immediately prior to such
damages shall be taken into account in determining its value. The incident giving rise to such
claims must be verified and not be due to the employee's own negligence. The employee shall
take prompt action in submitting claims to the Employer and upon receipt of same, the Employer
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shall take prompt and timely action in the disposition of employee claims for damaged clothing
or personal property.

Section 10.  The Employer may contract out bargaining unit work provided it does not result
in the furlough of employees.

Section 11.  The College and the Association agree that they will form a committee to review
the Commonwealth policies referenced in Articles 7, 8, 10, 13 and 19 for the purpose of tailoring
the existing Commonwealth policies to create policies that are specific to the College and the
Association.

The Employer and the Association acknowledge the above represents the results of negotiations
conducted in accordance with the Public Employe Relations Act and constitutes the full and
complete understanding regarding the issues of contracting out and bargaining unit work.

ARTICLE 24
MEET AND DISCUSS COMMITTEES

Committees composed of representatives of the Association and the Employer are to be
established to resolve problems dealing with the implementation of this Agreement and to
discuss other problems of mutual concern that may arise,

ARTICLE 25
HEALTH BENEFITS

Section 1. Pennsylvania Employees Benefit Trust Fund

a. A jointly administered, multi-union, Health and Welfare Fund has been established
under the provisions of an Agreement and Declaration of Trust executed by and between Council 13,
American Federation of State, County and Municipal Employees, AFL-CIO, and the Employer. This
jointly administered Fund is known as the Pennsylvania Employees Benefit Trust Fund (hereinafter
the "Fund"or PEBTF). The Fund shall conform to all existing and future Federal and Commonwealth
statutes applicable to and controlling such Health and Welfare Fund. Said Agreement and Declaration
of Trust shall provide for equal representation on the Board of Trustees appointed by the unions and
the Employer. In addition, the Agreement and Declaration of Trust will allow the Fund to provide
benefits to management level and retired employees, as well as employees represented by other unions
and other Employers in the Commonwealth of Pennsylvania.

b. The Board of Trustees of the Fund shall determine in their discretion and within the

terms of this Agreement and the Agreement and Declaration of Trust the extent and level of medical
plan benefits, supplemental benefits and other benefits to be extended by the Fund.
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c. The Employer shall contribute to the Fund the amounts indicated below on behalf of
each permanent full-time employee eligible for benefits and covered by this Agreement:

July 2015 — June 2016 $455 biweekly per employee

The contributions for permanent part-time employees, who are eligible for benefits and
expected to be in an active pay status at least 50% of the time every pay period, will be 50% of the
above referenced rate.

d. The Fund shall maintain a reserve sufficient to pay on a cash basis the three next
succeeding months of projected claims and expenses. Reserve is calculated as the ending fund
balance, meaning the net amount of funds on hand as of the close of any given month. Fund revenues
are to be adjusted to reflect the relevant cash amounts that should have been or are to be received or
collected by the Fund under the agreement. Fund expenses are to be adjusted for any expense which
should have been paid for the period. At each bimonthly meeting of the Board of Trustees, the Fund’s
actuary will present their financial projection to the Finance Committee including a report that will
show the projected reserve level at the end of the succeeding 24 months, or through the end of the
current agreement if this latter period is less than 24 months. The report will concisely state the
assumptions and factors used in making these projections.

The report will be available to all trustees of the Fund. If the average amount of the projected reserve
for any future quarter (e.g. July-September) is less than a three month reserve as defined above, the
actions below will be triggered:

1. The first day of the quarter during which the average reserve would be less than three
months will be considered the “target date™ for additional funding;

2. At least six months prior to the target date, the Fund’s actuary will review the
projection and confirm that a funding adjustment is needed and the amount of such adjustment. Ifthe
need for a funding adjustment occurs in the first nine months, this subparagraph shall not apply;

3. Should the Commonwealth not dispute the finding by the Fund’s actuary that an
adjustment is necessary, the Commonwealth will implement the funding adjustment at least 10

" calendar days prior to the target date.

4, If either the Chairman of the Board, Secretary of the Board, any four management or
any four union Trustees of the Board dispute the findings of Fund’s actuary, the Chairman and the
Secretary of the Board of Trustees will select a neutral actuary within five business days to resolve
the dispute and will forward their respective positions and any supporting documentation to the
neutral actuary within five business days of such selection. The neutral actuary may communicate
and ask questions of the Fund’s actwary provided, however, if such communications occurs, the
Finance Committee will have access to the discussions.
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5. The neutral actuary shall render a decision within 30 calendar days of the receipt of
said positions/documentation, which decision will be final and binding on the parties and must be
implemented within 10 business days of its receipt by the parties.

6. The adjustment must be sufficiently large so as to restore the size of the reserve to a
minimum of three months within 30 days following the target date.

7. Once the reserve exceeds the three month equivalent, the contribution rate shall be
reduced to the amount provided under this Section unless the parties agree that a new rate is necessary
to maintain a three month reserve.

8. It is understood and agreed to by the parties that the process outlined above is designed
to ensure adequate funding for the PEBTF and not intended to place the financial status of the Fund
in jeopardy.

e.  The Employer shall make aggregate payments of Employer contributions together
with an itemized statement to the Fund within one month from the end of the month in which the
contributions were collected.

f. Al benefits extended by the Fund must be designed to be excludable from the "regular
rate” definition of the Fair Labor Standards Act, unless hereinafter required by federal law to be
included.

g.  No dispute over eligibility for benefits or over a claim for any benefits extended by
the Fund shall be subject to the grievance procedure established in any collective bargaining
agreement, except as otherwise specifically provided within this Article.

h.  Itis expressly agreed and understood that the Employer does not accept, nor is the
Employer to be hereby charged with any responsibility in any manner connected with the
determination of liability to any employee claiming any of the benefits extended by the Fund. It is
expressly agreed that the Employer's liability, in any and every event, with respect to benefits
extended by the Fund shall be limited to the contributions indicated under paragraphs c. and d.
above.

Section 2. The provisions of Sections 3 through 7 shall be modified to the extent the medical
plan benefits, supplemental benefits and other benefits as determined and extended by the Fund and/or
the Retired Employees Health Program are modified for current and/or future employees and
annuitants as provided for in Section 1 (employees) and/or Section 6 (annuitants) of this Article,
respectively.

Section 3. ‘The Fund shall continue to provide each permanent full-time active employee medical
plan benefits, supplemental benefits and other benefits as determined and extended by the Fund. In
addition it shall provide dependency coverage where the dependents of the employee qualify. The
Fund shall continue to provide permanent part-time employees who are expected to be in active pay
status at least 50% of the time every pay period medical plan benefits, supplemental benefits and other
benefits as determined and extended by the Fund. In addition, it shall provide 50% dependency
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coverage where the dependents of the employee qualify. Such employees shall contribute an amount
determined by the Fund's trustees toward the cost of coverage. Enrollment and continued coverage
in Fund benefits is further subject to the following conditions:

a. Subject to the provisions of Section 3.b., employees will contribute a percentage of
their biweekly gross base salary toward the cost of coverage as provided below:

July 2015 — June 2016 5.0%

Employee contributions shall be effective the first full pay period in July 2015 .
Biweekly gross base salary as used throughout this Article excludes premium or supplemental
payments such as overtime, shift differentials, higher class pay, etc.

b. An employee will be eligible for an Employee Contribution Waiver if the employee
and his/her qualifying dependents, as determined by the Trustees, participate in the Get Healthy
Program as established from time-to-time by the Fund. In accordance with Section 1.b., the Fund
shall be solely responsible for establishing all requirements and conditions of the Get Healthy
Program, including rules and policies for the requirements for qualifying for the Employee
Contribution Waiver and for making determinations regarding whether an employee and
dependents have fulfilled the conditions for such Waiver.

The Employee Contribution Waiver will consist of a waiver of a portion of the
employee’s required contribution to the cost of health care as a percentage of biweekly gross base
salary as follows:

Employee Employee

Waiver contribution  contribution
Amount with Waiver  without Waiver
July 2015 — June 2016 3.0% 2.0% 5.0%

Employee Contribution Waivers shall be effective the first full pay period in July
2015.

C. The parties agreed to an evaluation process with respect to the reserve levels of the
Fund to determine if an employee contribution is necessary. Under this process, if the Fund’s
actuary certifies that a three month reserve of projected claims and expenses has been achieved
and will be maintained for at least six months, the Trustees will evaluate whether employee cost
sharing for employees hired before August 1, 2003, can be reduced or eliminated, provided that at
no time shall any such reduction or elimination of cost sharing result in the reserve being reduced
below the three months of total projected claims and expenses. Should the Trustees, after
evaluating the employee cost sharing, decide that contributions by employees hired before August
1, 2003 will be reduced or eliminated, the reserve will be reviewed on a six month basis by the
Fund’s actuary. If the actuary certifies that the amount of the reserve has dropped below the three
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month level, such contributions will resume immediately at the levels established in this
Agreement, without any action on the part of the parties or the PEBTF Board of Trustees. This
Subsection shall be read and administered in a manner consistent with Section 1.d. of this Article.

d. (1) For the first six (6) months of employment, the employee will be offered single
coverage in the least costly medical plan offered and available in his/her area, with no
supplemental benefits. The employee may opt to purchase medical coverage for the
employee’s qualifying dependents in the same medical plan as the employee, and/or may
opt to purchase a more costly plan in the area by paying the difference in cost between
the least costly and the more costly plan, in addition to the employee contribution
required under Section 3.a.

(2) After completing six (6) months of employment, the employee and his/her
qualifying dependents will be eligible for coverage under the Fund’s supplemental
benefits, and the employee will be permitted to cover his/her qualifying dependents
under the least costly medical plan at no additional cost. If a more costly medical plan
is selected, the employee will be required to pay the cost difference between the least
costly and more costly plan, in addition to the employee contribution required under
Section 3.a.

(3) Nothing herein shall be construed to limit the authority of the Board of Trustees
to modify or adopt these or other eligibility rules.

e. Only employees who elect to enroll for PEBTF coverage, including those who
enroll only for supplemental benefits, are subject to the employee contributions in this Article. An
employee who is only enrolled as a spouse of another PEBTF covered employee is not subject to
any required employee contributions.

f. Employee contributions under this Article will be paid to the Fund on a biweekly
basis as soon as is practicable using the Employer’s standard methods for transferring money.
The parties intend that these contributions will be submitted in a more accelerated manner than
the Employer contributions. Any employee contributions made pursuant to this Article will be
made on a pre-tax basis.

Section 4 a. Permanent employees who are granted parental leave without pay (Article
10), sick leave without pay (Article 14), or family care leave without pay (Article 38) may continue
to receive benefits as determined and extended by the Fund for up to six months. Permanent
employees who are granted injury leave (paid and unpaid) may continue to rececive benefits as
determined and extended by the Fund for up to 12 months or, if only paid leave is used, beyond 12
months until the paid leave is exhausted,

b. Permanent employees who are granted leave without pay during the summer and who

are expected to retum to active service at the beginning of the following school year may continue
to receive benefits as determined and extended by the Fund throughout the summer.
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c. The Employer shall continue to make full contributions to the Fund for permanent
full-time employees and 50% contributions for permanent part-time employees for the period of time
for which those employees are entitled to benefits under 5.a. or b.

d. Permanent employees who are placed on disciplinary suspension without pay for
longer than one full pay period or who are granted leave without pay under conditions other than
those specified in 5.a. or b. or for periods of time which exceed those specified in 5.a. or b. will be
permitted to continue coverage on a direct pay basis at a rate to be determined by the Fund but no
greater than the COBRA rate.

€. The continuation of benefits under this Section is subject to the employee’s payment
of any required employee contribution under Section 3.

Section 5. Spousal Eligibility

a. For employees hired on or after August 1, 2003: If the spouse of an employee is
covered by any PEBTF health care plan, and he/she is eligible for coverage under another
employer’s plan(s), the spouse shall be required to enroll in each such plan, which shall be the
spouse’s primary coverage, as a condition of the spouse’s eligibility for coverage by the PEBTF
plan(s), without regard to whether the spouse’s plan requires cost sharing or to whether the
spouse’s employer offers an incentive to the spouse not to enroll.

b. For employees hired before August 1, 2003: Effective October 1, 2003, if the
spouse of an employee covered by any PEBTF health plan also is eligible for coverage under
another employer’s plan(s), the spouse shall be required to enroll in each such plan, provided that
the plan in question does not require an employee contribution by the spouse or the spouse’s
employer does not offer an incentive to the spouse not to enroll. Once covered by another
employer’s plan, that plan will be the spouse’s primary coverage, and the PEBTF plan will be
secondary,

c. Nothing herein shall be construed to limit the authority of the Board of Trustees to
modify or adopt these or other spousal eligibility rules.

Section 6. a. The Employer shall allow each individual who was eligible as an active
employee under the Fund’s health benefits plan to elect coverage upon retirement under the Retired
Employees Health Program (hereinafter REHP). In addition, dependency coverage shall be allowed
where the dependents of the annuitant qualify under such Program.

b. Employees who retire on or after July 1, 2007, and who elect REHP coverage shall
be eligible for the medical and prescription benefits in effect for active employees, provided that
the Employer will modify the REHP plan of benefits from time-to-time to conform to the medical
and prescription benefits in effect for the active employees. Annuitants who are eligible for
Medicare will participate in Medicare supplemental medical plans, and those annuitants who are
eligible to enroll in Medicare Part B will not receive benefits through the REHP for benefits which
are provided by Medicare Part B. It is understood that the REHP plan of benefits may be amended
or modified by the Employer from time-to-time.
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c. Employees who retire on or after July 1, 2007, and elect REHP coverage shall be
required to contribute to the cost of coverage. The annual retiree contribution rate shall be a
percentage of the employee’s final annual gross salary at the time of retirement from State service
equal to the active employee contribution rate in effect on the date of retirement and will be payable
monthly at the rate of one-twelfth of the annual retiree contribution rate.

The annual retiree contribution rate during the term of this agreement for employees who retire on
or after July 1, 2011 shall be three percent (3%) of the employee’s final average salary at the time
of retirement, as determined by the methodology utilized by the State Employees® Retirement
System to calculate pension benefits, and will be payable monthly at the rate of one-twelfth of the
annual retiree contribution rate. The methodology utilized by the State Employees’ Retirement
System to calculate pension benefits will also be applied to determine the annual retiree
contribution rate for employees who retired on or after July 1, 2007 through June 30, 2011 in those
situations where said methodology results in a lower retiree contribution rate than results from the
use of final gross annual salary; in situations where use of final gross annual salary yields a lower
contribution rate for such former employees, it shall continue to be used. Further, the annual retiree
contribution rate for all present and future Medicare eligible retirees who have a contribution rate
of three percent (3%) will be reduced to one and one-half percent (1.5%) of the appropriate base
(final gross annual salary or final average salary) when a retiree becomes eligible for Medicare
coverage, and will be payable monthly at the rate of one-twelfth of the annual retiree contribution
rate.

d. The REHP is developed and administered in a cost effective and beneficial
manner by the Fund, subject only to the prior approval of the Office of Administration and in
accordance with the terms and conditions of the REHP Participation Agreement between the
Employer and the Fund.

e. The Employer shall continue to pay the cost of coverage, subject to the
required retiree contribution rates, for annuitants who retire under (1), (2), (3), (4) or (5) below
and who have elected REHP coverage:

(1)  Retirement at or after superannuation age with at least 15 years of credited service
(20 years of credited service if retired on or after July 1, 2008) in the State and/or
Public School Retirement Systems, except that:

(a)  anemployee who leaves State employment prior to superannuation age and
subsequently retires at or after superannuation age must have 25 years of
credited service in the State and/or Public School Retirement Systems,

(b) an employee who is furloughed prior to superannuation age and
subsequently retires at or after superannuation age during the recall period
must have 15 or more years of credited service {20 or more years of credited
service if retired on or after July 1, 2008) in the State and/or Public School
Retirement Systems,

(c) an employee who leaves State employment prior to superannuation age and
is subsequently rehired and then retires at or after superannuation age must
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have 15 or more years of credited service (20 or more years of credited
service if retired on or after July 1, 2008) in the State and/or Public School
Retirement Systems with at least three years of credited service from the
most recent date of reemployment. However, if the departure from State
employment was due to furlough and the employee returns during the recall
period, this three year requirement will not apply. If the employee had
qualified, other than through disability retirement, for Employer paid
coverage in the REHP prior to the most recent rehire period, this three year
requirement will not apply,

(d)  anemployee who leaves State employment subsequent to superannuation age
and is subsequently rehired and then retires must have 15 or more years of
credited service (20 or more years of credited service if retired on or after July
1, 2008) in the State and/or Public School Retirement Systems with at least
three years of credited service from the most recent date of reemployment.
However, if the departure from State employment was due to furlough and
the employee returns during the recall period, this three year requirement will
not apply. If the employee had qualified, other than through disability
retirement, for Employer paid coverage in the Retired Employees Health
Program prior to the most recent rehire period, this three year requirement
will not apply.

For purposes of this Subsection, superannuation under TIAA-CREF shall be
60 years of age.

Disability retirement, which requires at least five years of credited service in the
State and/or Public School Retirement Systems, except that, if an employee had
previously qualified based on an approved disability retirement, then returns and
retires under a normal or early retirement, he or she must retire at or after
superannuation age with 15 or more years of credited service (20 or more years of
credited service if retired on or after July 1, 2008) in the State and/or Public School
Retirement Systems or 25 years of credited service in the State and/or Public School
Retirement Systems (For purposes of this Subsection, retirement under TIAA-
CREF with at least five years of service as a State employee should be considered
as disability retirement if the retiree is granted fully state-paid Retired Employees
Health Program (REHP) coverage using the procedure established in Appendix J),

Other retirement, with at least 25 years of credited service in the State and/or Public
School Retirement Systems except that an employee who leaves State employment,
is subsequently rehired and retires must have at least 25 years of credited service in
the State and/or Public School Retirement Systems with at least three years of
credited service from the most recent date of reemployment. However, if the
departure from State employment was due to furlough and the employee retumns
during the recall period, this three year requirement will not apply. If the employee
had qualified, other than through disability retirement, for Employer paid coverage
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Section 7.

in the REHP, prior to the most recent rehire period, this three year requirement will
not apply.

All employees who had at least 15 years of credited service as of June 30, 2008, or
who had 13 years of credited service and were within one year of superannuation
age as of June 30, 2008, whether it had been purchased as of that date or was eligible
to be purchased as of that date, shall be eligible to elect REHP coverage upon
reaching superannuation age with 15 years of credited service rather than 20. The
three year rehire rule will not apply to such employees.

For purposes of eligibility for REHP coverage under this Section, credited service
earned on or after July 1, 2007, will be limited to service as a Commonwealth
employee which otherwise counts as credited service under the State and/or Public
School Retirement, TIAA-CREF or other approved retirement systems’ rules in
effect from time to time. Employees hired on or after July 1, 2007 who have earned
credited service under the State and/or Public School Retirement, TIAA-CREF or
other approved retirement systems’ rules with another employer will not have that
service counted for purposes of eligibility for REHP coverage, unless they were
employed by the Commonwealth prior to July 1, 2007. If it is determined by the
State and/or Public School Retirement Systems that a Commonwealth employee is
eligible for additional credited service for military service, such credited service
will be included in the determination of eligibility for REHP coverage. The phrase
“Commonwealth employee” shall be limited to service earned through an
employing agency eligible to participate in the Commonwealth’s Life Insurance
Program.

When an employee dies as a result of a work-related accident, the Fund shall

continue to provide medical plan benefits and supplemental benefits, as determined and extended
by the Fund, to the spouse and eligible dependents of the employee until the spouse remarries or
becomes eligible for coverage under another Employer's health plan. Annual certification of non-
coverage will be required.

The medical plan benefits and supplemental benefits will be converted to the REHP at the
time when the employee would have reached age 60.

Section 8.

The parties will evaluate the health plans offered under the Fund, and take action

as necessary, in order to ensure that a tax and/or penalty is not assessed against the
Commonwealth pursuant to the Affordable Health Care Act as a result of the impact upon
employees of any such plans.

Section 1.

ARTICLE 26
LIFE INSURANCE

The Employer shall continue to assume the entire cost of the insurance coverage

for eligible employees as set forth in the currently existing life insurance plan as modified by
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Section 2. The amount of insurance is based on the employee’s annual pay rate in effect on the
preceding January 1, rounded to the nearest $1,000, but not to exceed $40,000. The amount will
be reduced to 65% on the date the insured individual reaches age 70, and the amount will be
reduced to 50% on the date the insured individual reaches age 75.

Section 2. a. Permanent employees who are granted sick leave without pay, parental
leave without pay, or family care leave without pay will continue to receive 100% State-paid
coverage under the current Group Life Insurance Plan for up to six months. Permanent
employees who are on sick, parental, or family care leave without pay for longer than six months
may remain in the program for an additional six month period by paying the entire premium.
Permanent employees who are granted injury leave (paid and unpaid) will continue to receive
100% State-paid coverage under the current life insurance plan for up to twelve (12) months or,
if only paid leave is used, beyond twelve (12) months until the paid leave is exhausted.

b. Permanent employees who are granted leave without pay during the summer and
who are expected to return to active service at the beginning of the following academic year will
continue to receive 100% State-paid coverage under the current Group Life Insurance Plan
throughout the summer.

c. Employees who are granted leave without pay for reasons other than those
specified in a. above or for longer than just the summer months as specified in b. above, may
remain in the program for up to one year by paying the entire premium.

Section 3. The Employer shall continue to provide each employee who is covered under the
currently existing life insurance plan with fully paid accidental death benefits for work-related
accidental deaths. The amount of coverage will be $40,000 unless the surviving spouse or minor
children are entitled to benefits under Act 101 of 1976.

ARTICLE 27
WORK RELATED INJURIES

Section 1. An employee who sustains a work-related injury during the term of this
Agreement, as a result of which the employee is disabled, if so determined by a decision issued
under the operation of the Workers' Compensation Program, shall be entitled to use accumulated
sick or personal leave or injury leave without pay. While using accumulated leave, the employee
will be paid a supplement to workers' compensation of full pay reduced by an amount that yields
a net pay, including workers' compensation and social security disability benefits, that is equal to
the employee's net pay immediately prior to the injury. Net pay prior to injury is defined as gross
base pay minus federal, state, and local withholding, unemployment compensation tax, and
social security and retirement contributions. One full day of accumulated leave will be charged
for each day the supplement is paid. Accumulated leave and injury leave without pay may be
used for an aggregate of 12 months or for the duration of the disability, whichever is the lesser,
except that, if only accumulated leave is used, it may be used beyond 12 months until exhausted
or until the disability ceases, whichever occurs sooner. In no case, however, will the aggregate of
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12 months extend beyond three years from the date the injury occurred. If no leave is available
under this Section, the provisions of Section 10 may apply.

The employee election to use or not use accumulated leave under this Section cannot be
changed more than once.

Section 2. An employee who works a reduced number of hours (part-time) due to partial
disability may use leave in accordance with Section 1. Pay for accumulated leave used will be
calculated in accordance with Section 1, based on the net amount of lost earnings.

Section 3. Retirement credited service for the period of time that the employee is using leave
under this Article, shall be determined in accordance with the State/Public School Employees’
Retirement Code.

Section 4. At the expiration of the leave under Section 1, if an employee continues to receive
workers' compensation, the employee will be terminated in accordance with the Public School
Code of 1949.

Section 5. An employee is required to refund to the Employer the amount of any

overpayment. In no case shall an employee be entitled to full pay and workers' compensation
and/or social security for the same period. The Employer shall recover any amount in excess of
the paid supplement to workers' compensation as described in Section 1. Failure to apply for or
report social security or other applicable disability benefits to the Employer will result in the
termination of leave under Section 1.

Section 6. State-paid coverage for life insurance, hospital and medical insurance and
supplemental benefits as provided in Articles 25 and 26, will continue for the period of time that
the employee is on leave under Sections 1 and 10.

Section 7. The compensation for disability retirement arising out of work-related injuries
shall be in accordance with applicable state law. It is understood that this Section is not
applicable to retirement under TIAA-CREF.

Section 8. An employee who sustains a work-related injury, during the period of this
Agreement, if so determined by a decision issued under the operation of the Workers'
Compensation Program, may use sick or personal leave for the purpose of continued medical
treatment of the work-related injury in accordance with Articles 6 and 12. If no paid leave is
available, an employee may use leave without pay. Each absence shall not exceed the minimum
amount of time necessary to obtain the medical treatment. Employees shall make reasonable
efforts to schedule medical appointments during non-work hours or at times that will minimize
absence from work. Verification of the length of the medical appointment may be required. This
Section is not applicable to any absence for which workers' compensation is payable. When
workers' compensation is payable, the provisions of Section 1 shall apply.
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Section 9. This Article shall not be applicable to employees whose injuries are within the
scope of either Act 193 of 1935, P.L. 477, as amended , or Act 632 of 1959, P.L. 1718, as
amended. If an employee retires under TIAA-CREF, benefits under this Article shall cease.

Section 10.  An employee who is disabled due to a recurrence of a work-related injury after
three years from the date the injury occurred, or before three years if the leave entitlement in
Section 1 has been depleted, shall be entitled to use accumulated leave and injury leave without
pay while disabled for a period of up to 12 weeks. To be eligible to use injury leave without pay,
the employee must have been at work at least 90 days within the previous 12 months. The 12
week period will be reduced by any other leave used within the previous 12 months that was
designated as leave under the provisions of the Family and Medical Leave Act. If only
accumulated leave is used, it may be used beyond 12 weeks until exhausted or until the disability
ceases, whichever occurs sooner. While using accumulated leave, the leave will be charged and
paid in accordance with Section 1.

Section 11. It is understood by both parties that the provisions of this Article are consistent
with the Family and Medical Leave Act of 1993, USC Section, 2601 et seq. and that leave
granted in accordance with Sections 1 and 10 shall be designated as leave under the provisions of
the Act.

ARTICLE 28
UNEMPLOYMENT COMPENSATION

Employees shall be eligible for unemployment compensation benefits as provided by law.
ARTICLE 29

CREDIT UNION
Section 1. The Employer agrees to make payroll deductions available to employees who
wish to participate in any one of the credit unions duly chartered under State or Federal statutes
and approved by the Employer.
Section 2. The Employer shall remit the deductions of employees together with an itemized
statement to the applicable credit union designated under Section 1 above within 30 days

following the end of the calendar month in which deductions were made.

Section 3. a. The Employer shall establish rules, procedures and forms which it deems
necessary to extend payroll deductions for credit union purposes.

b. Payroll deduction authorization forms for credit union purposes may be executed
by and between the employee and an official of the credit union.
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Section 4. The Association shall indemnify and hold the Employer harmless against any and all
claims, suits, orders, or judgments brought or issued against the Employer as a result of the
action taken or nor taken by the Employer under the provisions of this Article,

ARTICLE 30
MISCELLANEOUS PROVISIONS

Section 1. In the event that any provisions of this Agreement are found to be inconsistent
with existing statutes or ordinances, the provisions of such statutes or ordinances shall prevail,
and if any provision herein is found to be invalid and unenforceable by a court or other authority
having jurisdiction, then such provision shall be considered void, but all other valid provisions
shall remain in full force and effect. The parties, however, shall at the request of either, negotiate
on the subject matter involved in any invalidated provision.

Section 2. The Commonwealth and the Association acknowledge that this Agreement
represents the results of collective negotiations between said parties conducted under and in
accordance with the provisions of the Public Employee Relations Act and constitutes the entire
agreement between the parties for the duration of the life of said Agreement; each party waiving
the right to bargain collectively with each other with reference to any other subject matier, issue,
or thing whether specifically covered herein or wholly omitted herefrom and irrespective of
whether said subject was mentioned or discussed during the negotiations preceding the execution
of this Agreement.

Section 3. In the event that any provision of this Agreement requires legislative action to
become effective, including but not limited to the amendment of existing statutes, the adoption of
new legislation, or the granting of appropriations, it shall become effective only if such
legislative action is taken. The parties, however, mutually agree to make recommendations to the
Legislature which may be necessary to give force and effect to the provisions of this Agreement.

Section 4. In the event the Public Employe Relations Act is amended during the term of this
Agreement, the parties agree to negotiate conceming the amendments to determine whether or
not this Agreement should be amended to incorporate changes permitted by the amendments to
the Act. It is clearly understood that if this Agreement is reopened for negotiations for this
purpose, the provisions of Article 22, Peace and Stability, will remain in full force and effect.

Section 3. The College and the Association agree that any posting requirements of
documents, notices, agreements, efc., as provided for by the within Agreement, shall be satisfied
by the College’s posting of such information on an intranet page that is accessible by all
bargaining unit members.
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ARTICLE 31
SENIORITY

Section 1. For the purpose of this Article the term "seniority” means length of unbroken
service in positions covered by this Agreement. However, the time that an employee is on
approved leave or on suspension will not affect their seniority standing, or the right to accrue
seniority. Seniority only accrues at the institution where the employee is employed.

Section 2. The term "unbroken service" as used in Section 1 of this Article shall include
length of continuous service in a position covered by this Agreement. The following shall
constitute a break in continuous service: absence without leave for 5 consecutive days,
resignation, discharge for just cause and retirement. If an employee is returned after such break
in service, the employee shall be entitled to credit for seniority purposes the time accrued up to
the break in service, but shall not be entitled to any credit for the time represented by such break.

Section 3. When the Employer determines that a reduction in force is necessary and the
reasons meet the cause for suspension provision of 24 P.S. § 11-1124 of the Pennsylvania Public
School Code of 1949, the professional employee suspended will be the least senior employee
provided the remaining employees have the necessary certification to teach the remaining
subjects or perform the remaining duties. The employee shall be suspended in accordance with
24 P.S. § 11-1125.1 of the School Code and the institution shall realign its professional
employees so as to insure that more senior employees are provided with the opportunity to fill
positions for which they are certificated and which are filled by less senior employees.

Section 4. Recall lists will be established for suspended employees. Professional employees
will be reinstated in the inverse order of their suspension. A suspended employee may refuse an
offer of recall and be passed over; however, they will remain on the recall list in their original
position.

Section 5. Suspended employees must annually notify in writing the governing board and

the institution of their current address and their intent to accept the same or similar position when
offered.

Section 6. No new employee will be hired while there are suspended employees available
who are properly certified to fill such vacancies. Additionally, no 'contracting of bargaining unit
work will occur while a "suspended"” (as defined in the Public School Code) employee is
available and properly certified to do the work.

ARTICLE 32
ACADEMIC FREEDOM

Section 1. A faculty member is entitled to full freedom in research and in the publication of
the results, subject to the adequate performance of his/her other academic or administrative
duties.
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Section 2. A faculty member is entitled to freedom in the classroom in discussing his/her
academic/vocational-technical discipline, but he/she should be careful not to introduce into
his/her teaching controversial matter which has no relation to his/her academic/vocational-
technical discipline.

Section 3. A faculty member is a citizen and a member of a learned profession. When he/she
speaks or writes as a citizen, he/she should be free from school censorship or discipline, but
his/her special position in the community imposes special obligations. As a person of learning,
he/she should remember that the public may judge his/her profession and his/her institution.
Hence, he/she should at all times be accurate, should exercise appropriate restraint, should show
respect for the opinions of others, and should make every effort to indicate that he/she is not a
spokesperson of the institution. Acts which interfere with the activities of the institution, acts
which interfere with the freedom of movement on the campus, or acts which interfere with the
freedom of all members of the academic community to pursue their rightful goals, are the
antithesis of academic freedom and responsibility. So also are such acts which, in effect, deny
freedom to speak, to be heard, to study, to teach, to administer and to pursue research.

Section 4. a. Faculty members are entitled to freedom in the selection of textbooks,
audio-visual aids and other teaching aids. However, where faculty teaching the same subject
have agreed on a common textbook or teaching materials those materials shall prevail. In
addition, in the case of a course with more than one section that is taught by more than one
faculty member, the faculty members shall use the same textbook for all the sections of the
course.

b. There shall be no censorship of library materials.

c. With respect to a. and b. above, budgetary limitations may restrict the quantity of
items to be purchased.

Section 3. The provisions of this Article shall not be construed so as to deprive the

institution or its designees of its right of access to and/or possession of files, records or materials
maintained by faculty members on behalf of the institution, provided, however, that grade books
shall remain in the possession of the faculty member so long as he/she remains at the institution.

Section 6. Nothing in this Article shall be construed to mean the institution should purchase
or provide specific books, equipment, including computers and/or computer software, that may
differ from the standards already owned or licensed by the institution.

Section 7. Since certain aspects of the information obtained by a faculty member in the
course of his/her work can be considered privileged, no faculty member shall be required to
disclose such information unless he/she deems it to be in the best interest of his/her student or
his/her profession. The institution will immediately advise the faculty member of any effort, by
action of law or otherwise, to secure records or other information obtained by the faculty
member. In no event shall the institution exercise any disciplinary action against a faculty
member because of his/her assertion of privilege with regard to information under his/her
control.
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Section 8. Grievances arising under the provisions of this Article may be appealed through the
Grievance Procedure, provided that the decision at the arbitration level shall be final and binding.

Section 9. Nothing in this Article shall be construed to mean that a faculty member is not required
to enforce the College’s student classroom attendance policy.

ARTICLE 33
TENURE

Section 1. Definition: Tenure shall mean the right of a Faculty member to hold his/her
position and not be removed from the position except for just cause.

Section 2. a. For employees hired prior to August 16, 2011, there shall be a probationary
period of three (3) full Academic Years at the College for each faculty member. During the
probationary period, the faculty member shall be observed and evaluated in accordance with the
procedures outlined in this contract. The three-year time period used for computing the
probationary pericd must be time spent as a regular, full-time or permanent part-time faculty
member.

b. The President of the College shall by October 1 send a notice to all second-
year probationary faculty members with a copy to the Vice President for Academic Affairs and
the Association notifying the second-year faculty member that he/she is being considered for
tenure and should submit a statement of the reasons why the faculty member believes he/she
should be granted tenure to the President no later than December 31. A copy of this information
shall be forwarded to the College Faculty Tenure Committee and the Vice President for
Academic Affairs who shall evaluate the probationary faculty member in their third full year of
probationary teaching. By May 31, the President shall either grant tenure during the
probationary faculty members’ third year of probationary employment or the probationary
faculty members’ third year of probationary employment shall be the terminal year of
employment,

c. The procedure for granting tenure:

A Faculty Senate Committee of a minimum of five (5) tenured faculty members shall
recommend to the President the names of all second-year probationary non-tenured faculty
members from the list of candidates supplied by the President whom they consider to be
qualified for tenure. The Vice President for Academic Affairs of the college shall make an
independent recommendation to the President of the College on each second-year probationary,
non-tenured faculty member being considered for tenure. These recommendations shall be
completed no later than March 1 and contain the data upon which the recommendations are
based. Each applicant for tenure shall have the right to request an appearance before the
Committee and the Vice President for Academic Affairs to speak on his/her own behalf before
the Committee and the Vice president for Academic Affairs submit their recommendation to the
President of the College.
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Section 3. a. Subject to the limitations set forth in Section 3, herein, for employees hired on
or after to August 16, 2011, there shall be a probationary period of four (4) full Academic Years
at the College for each faculty member; the probationary period shall increase to a maximum of
five (5) full Academic Years at the College for each faculty member hired on or after September
1, 2015. During the probationary period, the faculty member shall be observed and evaluated in
accordance with the procedures outlined in this contract. The time period used for computing the
probationary period must be time spent as a regular, full-time or permanent part-time faculty
member.

b. The President of the College shail by October 1 of the 4" or 5% academic year
(depending on hire date as set forth in Section 3(a), herein), send a notice to all tenure eligible
probationary faculty members with a copy to the Vice President for Academic Affairs and the
Association notifying the tenure eligible faculty member that he/she is being considered for
tenure and should submit a statement of the reasons why the faculty member believes he/she
should be granted tenure to the President no later than December 31. A copy of this information
shall be forwarded to the College Faculty Tenure Committee and the Vice President for
Academic Affairs who shall evaluate the probationary faculty member in their last full year of
probationary teaching. By May 31, the President shall either grant tenure during the
probationary faculty members’ 4" or 5 academic year (depending on hire date as set forth in
Section 3(a), herein),of probationary employment or the probationary faculty members’ 4% or 5t
academic year (depending on hire date as set forth in Section 3(a), herein), of probationary
employment shall be the terminal year of employment. In the case of faculty members hired on
or after September 1, 2015, for whom the College determines it is appropriate to have a
probationary period of less than five (5) years, the deadlines contained herein shall take place in
the last full year of the probationary period.

c¢. The procedure for granting tenure:

A Faculty Senate Committee of a minimum of five (5) tenured faculty members shall
recommend to the President the names of all tenure eligible probationary non-tenured faculty
members from the list of candidates supplied by the President whom they consider to be
qualified for tenure. The Vice President for Academic Affairs of the college shall make an
independent recommendation to the President of the College on each tenure eligible
probationary, non-tenured faculty member being considered for tenure. These recommendations
shall be completed no later than March 1 and contain the data upon which the recommendations
are based. Each applicant for tenure shall have the right to request an appearance before the
Committee and the Vice President for Academic Affairs to speak on his/her own behalf before
the Committee and the Vice president for Academic Affairs submit their recommendation to the
President of the College.

Section 4. The President shall grant tenure effective as of the beginning of the next
Academic Year to those faculty members for whom he/she approve tenure.

Section 5. The President shall notify in writing each probationary candidate for tenure either
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the positive or negative decision made with respect to the granting of tenure. In the event that the
President does not grant tenure to a probationary faculty member who has been recommended by
the College Tenure Commiittee, therefore, shall be given to the Faculty Committee and the
affected faculty member(s) if requested in writing,

Section 7. Except as provided herein, a faculty member’s eligibility for consideration for
tenure commences on the employee’s first day of employment with the Employer. A faculty
member’s prior employment by, or tenure with, any other educational institution shall not be
factored into the eligibility for tenure timeline outlined in this Article.

ARTICLE 34
PEER EVALUATION

Procedures for faculty evaluation by a committee of their peers shall be established at
Thaddeus Stevens College of Technology as reflected in Appendix I.

ARTICLE 35
PROMOTION AND RANK

There shall be a Promotion and Rank System at Thaddeus Stevens College of
Technology which is attached as Appendix K. For the 2015-2016 academic year, a total of
$58,000 will be distributed to the faculty in support of this program. For the 2016-2017
academic year, the amount shall be $66,000. For the 2017-2018 academic year and beyond, the
amount shall be $74,000. The monies will be distributed based upon rank at the assistant
professor level or higher. The Association will work in conjunction with the Promotion and
Rank Committee at the beginning of the Fall semester to determine placements and distribution
percentages. The Faculty will notify the Thaddeus Stevens College of Technology
administration by letter before September 30™ setting forth both the placements of current faculty
members and the distribution percentages.

The parties agree that the distance learning program side letter agreement, attached as Appendix
L, shall be incorporated into the within Agreement.

ARTICLE 36
SUMMER EMPLOYMENT

Section 1. a. Summer contracts may be offered at the discretion of the President or
designee. When summer contracts are offered, first consideration shall be given to the members
of this unit who have volunteered and who have the qualifications and experience to do the work
planned. In the event sufficient qualified and experienced volunteers are not obtained, adjunct
faculty may be employed. Summer assignments will be posted for 10 working days.

b. Summer employment assignments will be made on or before May 1.
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c. A summer contract shall be offered either as a firm contract or a contingency
contract. If a firm contract is offered prior to May 1 and accepted by a faculty member by May
15, it shall be mutually binding. If a contingency contract is offered prior to May 1 and accepted
by the faculty member by May 15, the institution may cancel the remainder of the contract at any
time before the second class meeting if the number of students is insufficient to cover costs to the
institution.

Section 2. Summer School Pay Rates

a. Employees in this bargaining unit who were hired prior to August 16, 2011, and

who teach summer school will be paid their then-applicable academic hourly rate per contact

hour,

b. Adjunct faculty who were hired prior to August 16, 2011, and teach summer
school will be paid their then-applicable academic hourly rate per contact hour.

c. Employees in this bargaining unit or adjunct faculty who were hired on or after
August 16, 2011, and teach summer school will be paid their applicable academic hourly rate.

ARTICLE 37
FAMILY CARE LEAVE
Section 1, Afier completing one year of service, permanent employees shall be granted,

upon written request, up to six months of family care leave without pay with benefits, on a
rolling twelve month year basis for the purpose of attending to the medical needs of a spouse,
parent, son or daughter or other person qualifying as a dependent who has a serious health
condition, as defined by the Family and Medical Leave Act, provided the employee has at least
1250 hours of work time within the twelve months preceding the commencement of the leave.
In accordance with the provisions of the Family Medical Leave Act, permanent, full-time
employees are deemed to meet the 1250 hours test unless the Employer can clearly demonstrate
that the employee did not work 1250 hours during the previous twelve months in which case, the
employee would not be eligible for FMLA leave. Leave under this Section shall be approved on
an intermittent or reduced-time basis during the first twelve weeks of absence per rolling twelve
month year. After twelve weeks of absence, whether taken intermittently, on a reduced-time
basis, or continuously, subsequent leaves in the rolling twelve month year shall not be approved
for periods less than two consecutive weeks.

The request, which shall be submitted, at least two weeks in advance if circumstances
permit, must include documentation supporting the need for Family Care Leave.

One aggregate six month entitlement of leave without pay with benefits will be provided for
family care leave without pay used under this Section, sick leave without pay used under Article
17, Section 5.a., and parental leave without pay used under Article 18, Section 1.a. Leave used
under these Articles will be deducted from the six month entitlement and run concurrently.
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After the employee has used an aggregate of six months of leave without pay with
benefits under this Section, Article 17, Section 5.a., and/or Article 18, Section 1.a., the Employer
is not required to grant subsequent leave without pay with benefits until such time that the
employee again becomes eligible for some portion of the six month entitlement under the rolling
twelve month year, provided that the employee has at least 1250 hours of work time within the
twelve month period preceding commencement of the leave.

The continuation of benefits under this Section is subject to the employee’s payment of
any required employee contribution under Article 25, Section 3.

Section 2. State-paid coverage for health benefits and for life insurance as provided in
Articles 25 and 26 will continue for the period of time the employee is on family care leave
without pay with benefits under Section 1 of this Article.

Section 3. Upon request of the employee, an extension of up to an additional six months of
leave without pay shall be granted provided the employee provides proof of the family member’s
continuing illness or disability. The extension shall be without benefits and shall be contiguous
to the termination of the initial six months of leave without pay with benefits. It shall not be
used on an intermittent or reduced-time basis.

Section 4. If eligible for paid sick leave, an employee shall be required to use all paid sick

leave upon commencement of family care leave without pay. Such sick leave used will run
concurrently with and reduce the six month entitlement to leave without pay with benefits.
Employees shall not be required to use personal or compensatory leave upon commencement of
leave without pay; however, if personal leave is used, it also will run concurrently with and
reduce such entitlement.

Section 5. An employee shall have the right to return to the same position in the same
classification held before going on family care leave, or to an equivalent position with regard to
pay and skill for absences under Section 1 of this Article. After commencing the extension
period under Section 3 of this Article and upon receipt of a written request to return to work, the
employee shall be offered a position in the same classification for which a vacancy exists and
which the agency intends to fill. If such a position is not available, the employee shall be
offered, during the remainder of the six-month period, any position in the same classification, or
a position previously held, within the same geographical/organizational limitation, for which a
vacancy exists and which the agency intends to fill. If the employee refuses an offer of a
position in the same classification, the employee’s rights under this Section shall terminate. If
the employee accepts a position in a position previously held, the employee will be offered a
position in the same classification if there is a vacancy in that classification during the remainder
of the six-month period provided the agency intends to fill the position.

Section 6. For the purpose of this Article, parent shall be defined as the biological parent of

the employee or an individual who stood in loco parentis to an employee when the employee was
a son or daughter.
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For the purpose of this Article, son or daughter shall be defined as a biological, adopted,
or foster child, a step-child, a legal ward, or a child of a person standing in loco parentis who is

(a) under 18 years of age; or

(b) 18 years of age or older and incapable of self-care because of a mental or physical
disability.

Section 7. It is understood by both parties that the provisions of this Article are consistent
with the Family and Medical Leave Act of 1993, 29 USC Sections 2601 et seq.

Section 8. This Article becomes effective January 1, 2009. Absences occurring before
January 1, 2009 shall be covered by the provisions of Article 38, Family Care Leave, of the
Agreement between the Thaddeus Stevens College of Technology and the PSEA, NEA, Local
Association at Thaddeus Stevens College of Technology August 16, 2004 through August 15,
2007.

ARTICLE 38
TERM OF AGREEMENT AND REQOPENER

Section 1. This Agreement shall be effective August 16, 2015, unless otherwise provided

herein, and shall continue in full force and effect up to and including August 15, 2020, unless
extended by mutual agreement.

Section 2. Any or all of the below listed articles of this Agreement may be reopened for

bargaining upon receipt of written notice by either party on or before July 1, 2016:

» Article 6 — Sick and Bereavement Leave

e Article 10 — Parental Leave

» Article 14 - Leaves of Absence Without Pay (Sections 3 and 4)

e Article 15 — Salaries

e Article 25 ~ Health Benefits

e Article 26 - Life Insurance

e Article 37 - Family Care Leave

» Appendix J - Disability Retirement Determination Procedure For TIAA-CREF Participants

Any articles not reopened for bargaining on or before July 1, 2016 shall continue in full force
and effect up to and including August 15, 2020, unless extended by mutual agreement.
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Appendlx A
EMPLOYEE PAY SCHEDULE - EFFECTIVE AUGUST 10, 2014

SCHEDULE ED
EDUCATION  ED EDUCATION EDUCATION EDUCATION EOUCATION EDUCATION EDUCATION EDUCATION EDUCATION EDUCATION

PAY STEP LEVELA  LEVELD LEVELE LEVELD LEVELE LEVELF LEVELG LEVELH LEVEL) LEVEL S LEVELK LEVELL LEVEL M
HOURLY 21.94

REGULAR RWEEKLY* 175520 1,786.02 120388 1821857 184011 187007  1,099.89  1,966.43 2,035.33 210853  2,140,38 2,8845  2181.03
DS TRMYTED BWEEKLY™ 1.811,23 1,526.3% 154163  1,557.00 1,582.08  1,607.89  1,663.88 172218 1,782.46 1,8131.62 1,82T.23  1.84550
12 MONTH ANHAL 45,778 48,579 47,045 47,837 47,990 48,711 48,552 51,204 53,081 54,938 55,809 56,318 56,801
ACADEMIC ANNUAL= 36,282 Jo.688 40,083 40,482 41,942 41,800 43,281 44,777 45,344 47,154 AT, 508 47,083
HOouRLY 2142

REGULAR BIWEEKLY* 173380  1,866.41 1,085.08 1,803,808 1,922.84 195421 198550  2,054,93 2,126.8% 2,209 2239.804 2,286,819 1,278.21
DISTRIBUTED AWEERLY™ 1,578.27 1,595.08 1,811.00 1,627.12 1,652.58 1,600.04 1,730.77 1,789.85  1,352&5 1,895.23 1,909.42 192858
12 MONTH ANNUAL™ 46,777 48,876 43,163 48,853 50,150 50,968 51,742 53,593 45,460 i7.410 58,418 50,852 89,442
ACADEMIC ANNUAL™ 41,081 41,472 41,886 42,305 42,983 43,681 45,208 46,781 48,429 49,278 40,645 50,143
HOURLY 22,08

REGULAR BIWEEKLY" 1831.20 185042  1,968.92 1,98858  2,009.51 204297 207481 294743 2,22260 2,300.39 234063 2,358.20 238478
DISTRIBUTED BIWEEKLY" 1,850,135 1,566,85 1,683.50 1,700.25% 1,72000  1,78582  1817.04 188085 1,94650 1,980.54 168528 201538
12 MONTH ANNUAL=— 47,758 50,867 51,376 51,888 52,408 53,260 54,111 56,003 57,965 59,954 61,044 1,502 62,118
ACADEMIC ANNUAL™ 42,909 43338 4,1 44,209 44,928 45,648 47,243 48,897 50,609 51,404 81,880 5209
HOURLY 2338

REGULAR BIWEEKLY* 1870.40 2,038,18  2,080.57  2,079.45  2,008.87  2,934.03  2,168.20 224405 232282 2,403.87 244598  2,464.26  2,488.85
TISTRIBUTED BAWEEKLY™ 172482 174988 1,733.27  1,776.09 1,805.73  1,834.62  1,080.89  1,96831 203404 2,088.60  2,08515 2,%08.04
12 MONTH ANNUAL= 48,780 53,158 53,688 54,224 54,785 53,656 56,547 58,525 60,574 62,693 £3,191 84,268 64,812
ACADEMIC ANNUAL™ 44,840 45,289 45,741 46,197 48,949 47,700 48,369 51,008 52,008 53,812 54,214 54,757
HOURLY 21,98

REGULAR BIWEEKLY® 191600  2,120.86 215118 2,17269  2,184.42 223008 226578  2,345.08 242717 2,512.01 2,558.05 2,578.23  2,800.89
OISTRIBUTED DWEEKLY™ 180218 1,820.23  1,830.42 188889 1.087.00 191718 1,984,27  2,05377 212854 2,162.81 2,178.04 220077
12 MONTH ANNUAL= 48,990 55,547 58,103 50,664 57,230 50,168 59,081 61,158 3,301 85,512 85,662 67,162 57,41
ACAREMIC ANNUAL™ 48,857 47,326 47,799 48,277 48,082 42,847 51,591 53,198 55,264 58,233 56,855 57,220
MOURLY 24.48

REGULAR BIWEEKLY" 1850.40  2,225.97 224800 2,270.50 228344 233043 236774 245058 2,838.33 2,828.11 267108 289104 2718.00
DS TRIBUTED BWEEKLY™ 1,883.05  1,80215  1,921.49 194035 1,571,880 200348 207154 294612 22123 238092 2,2TT.04  2,298.3%
12 MONTH ANNUAL™ 51,078 58,040 50,628 58,215 59,80% 60,778 61,781 63,911 68,147 £8,483 €8,661 70,182 70,005
ACADEMIC ANNUAL™ 48,967 45,458 4§,951 50,44% 51,288 52,090 53912 83,799 57,752 54,763 59,203 48,786
HOURLY 2501

REGULAA BAWEEKLY* 200080 232585 2049.10 237267 209638 241501 247425 2,560.82  2,680.43 2,743.24 279123 21247 1,840.32
DISTRIBUTED BIWEEKLY™ 196804 1,987.69  2,007.65 2,027.69 206085 2,093.82  2,166.85 2,242.65 222119 2,361.81  2,378.54 240335
12 MOKNTH ANNUAL== 52,181 50,658 61,265 61,879 §2,498 63,512 84,523 8g,7a8 68,123 1544 72,788 73341 T4,076
ACADEMIC ANNUAL* 51,189 51,880 52,199 52,720 53,577 54,434 56,330 58,309 60,351 81,407 61,868 62,487
HOURLY 25358

REGULAR BWEEKLY* 2046.40 243056 245484 247840 2,504.20 2544080 258857  2,676.08 2,780.73 2,886,686 2,918.08 2,938,72 2,960.11
DISTRIBUTED BOIWEEKLY™ 2,0%6.82 207745 2,007.%8  2,112,82 215335  2,987.51 2,264.25  2,343.82 242585 246812 248662 251146
12 MONTH ANNUAL™ £3,370 63,388 4,022 64,682 85310 88,370 67,432 69,781 72,238 74,762 78,072 78,842 77,408
ACADEMIC ANNUAL™ 53,472 54,008 54,547 55,092 55,987 56,883 59,873 60,234 83,087 64,171 64,652 65,298
HOURLY 26.14

REGULAR BIWEEKLY* 209120  2,539,92  2,565.34 299004 261887  2,658.3% 270188 A706.55 280438 299573 304812 307088  3,101.7)
DISTRIBUTED BMWEEKLY™ 214945 247085 219235 221427 22502 228623 2,386.31  2,448,08 2,585 257999 250854 262454
12 MONTH ANNUAL= 54,532 66,241 66,904 67,572 £0,243 68,257 70,465 72,934 75,408 78,129 79,485 30,001 80,383
ACADEMIC ANNUAL™ 55,878 56,437 57,001 57,571 58,507 58,442 81,522 61,678 65,908 67,059 87.562 88,210
HGURLY 28,78

REGULAR BAWEEKLY" 2140.00 265424  2,680.78  2,707.861 270465 2,779.12 202037 192234 02485 Q43050 3,90%.29 120021 324124
DISTRIBUTED BIWEEKLY™ 2245830 226035 2,281.04  2,213.92  2,35158 298949 247273 258931 2,643.08 269523 271550 274258
12 MONTH ANNLAL® 55,811 86,223 63,915 70,614 71320 T2ATS 73,839 76,218 78,883 51,64 83,072 83,696 84,832
ACADEMIC ANNUAL™ 53,333 50,877 59,367 60,362 81,141 42,119 64,29% 66,542 83,871 70,076 76,603 71307
HOURLY 273

REGULAR BEIWEEKLY* 218640 2,772.88  2.801.41 202040 235775 290418 2,950.62 305388 16076  3,271.37 332864 1,353.485 3,387.12
DISTRIBUTED BWEEKLY™ 204606 237042 2,38412 249042 245738 249669 298404 267480 2,768.08  2.516.54 220785  2,866.04
12 MONTH ANNUAL™ 7,021 12337 73,081 .79 74,530 75,741 76,852 79,645 82,433 83,317 86,811 ar,daz 83,336
ACADEMIC ANNLIAL* 61,021 61,631 82,247 52,871 3,802 654,914 87,185 £8,537 1,970 73,230 7,108 74,547
HOURLY 7.86

REGULAR BIWEEKLY* 223680 2,898480  2927.51 295675 2,906,392  ),014.31  3,083.31 3,491.28 330284 341857 )47 380447 3,530.52
ENSTRIBUTED BNVEEKLY™ 2452580 247712 2,501.88  2,528.88  2,867.82 260888  2,700.1 2,784.81  2,08.65 294327  2,965.30  2,994.86
12 MONTH ANNUAL™~ 58,036 75,592 76,348 7712 77,883 78,148 20,413 83,228 36,141 28,158 00,716 91,387 82311
ACADEMIC ANNUAL= 63,767 84,408 85,049 65,899 86,766 67,833 70,208 72,668 75,200 76,828 77,088 77,669
HOURLY 28.55

REGUALR BIWEENLY* 2284.30 * :The Regular Biweekly is the base rats. This rate applias fo k ployed for a hul ic year and who receive their Academic Annual salary
12 MONTH ANNUAL™ 58,588 distibuted over 22 biweekly pay parlads.,

** : The Distrbuted Biwaekly applies to instruel wloyed for a full acadernic year and wha recalve thelr Academic Annual satary distribuled over (he calendar year.

HOURLY 2313 This rate by derived by dividing the Academic Annual by 26 and rounding 1o the nearest cent.

REGUALR BIWEEKLY 233820 = : Tha Academic Annual sppiles to al for & hull i i, Thia tate ks deived by muttiphying the Regular Siweekly by 22 and raunding to the nearest dollar.
12 MONTH ANNUAL* 60,902 ™ The 12 Month annial s derived by multiplying the Reguatr Biweekly by 26.08 and eeunding ko the nearest doltar,

Educatfon level AR 6.5) Is for © tons Activities Specs only,

HOURLY 29.48

REGUALR BAWEEXLY® 228800

12 MONTH ANNUAL™ 62,278

HOURLY 30,53

REGUALR BIWEEKLY 244240

12 MONTH ANNUAL= 63,699

HOURLY M2t

REGUALR BIWEEKLY" 2495.80

12 MONTH ANNUAL== 85,117

HOUALY .88

REGUALR BIWEEKLY® 2551.20

12 MONTH ANNUAL™ 66,515

Inoum.v 1259

REGUALR BIWEENLY* 260720

12 MONTH ANNUAL™ 67,955

HOURLY nn

REGUALR AWEEKLY® 2654.50

12 MONTH ANNUAL™ 68,488
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UNIFIED TEACHER PAY SCHEDULE

EFFECTIVE THE FIRST DAY OF THE 12TH PAY PERIOD OF 2015-18 FOR THE 22 PAY THADDEUS STEVENS EMPLOYEES

EFFECTIVE THE FIRST DAY OF THE 14TH PAY PERIOD OF 2015-18 FOR THE 28 PAY THADDEUS STEVENS EMPLOYEES
BCHEDULE ED

ECUCATION EDUCATION EDUCATION EDUCATION EDUCATION EDUCATION EDUCATION EDUCATION EDUCATION EDUCANION EDUcAfiON EDUCATION EDUCATION
PAY BTER LEVEL A LEVELB LEvELC LEVELD LEvELE LEVELF LEVEL G LEVEL H LEVEL| LEVELJ LEVELK LEVELL LEVEL M
HOURLY 2243
REGULAR SIWEEKLY* 179440 1,826.24 104447  1,86296  1,8081.51 191245 104274 201067 2,08142 215203 2,194,589  2,200.04 2,230.10
DISTRIBUTED BIWEEKLY™ 154527  1,560.69 157635 150204 1,817.86 164385 1,701.35 1,760.86 1,822.54 1,853.42 1,860,35 1,867.00
12 MONTH ANNUAL=~ 46,798 47,828 48,104 48,586 49,070 49,869 50,667 52,438 54,276 56,174 57,157 57,588 58,181
ACADEMIC ANNLAL™ 40,177 40,578 40,285 41,393 42,067 42,740 44,235 45,785 47,386 48,215 48,577 49,062
HouRLY 22.92
REGULAR BIWEEKLY™ 183360 1,908.40 1,927.4% 1,846.71  1,965.21 199618 203047 2147  L17470 225084 2,290.28  2,307.98 2,330.4%
DISTRIBUTED BIWEEKLY- 1,614.81 1,630.96 1,647.23  1,682.73  1,850.77 1,717.85 1,777.92 184012 1,804.54 1,837.88 1,952,38 1,871,986
12 MONTH ANNUAL™ 47,820 49,71 50,269 §0,T71 51,279 52,113 52,947 54,799 S8,16 58,702 59,728 60,176 0,
ACADEM|G ANNUAL™ 41,985 42,405 42,828 A 43,560 44,664 48,226 47,843 49,518 50,385 50,762 51,21
HOURLY 2341
BIWEEKLY* 187280 1,094.30 204424 203435 205472 208892 2,121.49 2,195,715 2,2726% 235215 239329 241128 2,435,135
DISTRIBUTED BYWEEKLY* 1,687,560 1,704.35 1,721.38  1,738.62  1,766.88 1,79512 185796 1,82288 1,890,27 2,02508  2,040.3 2,060.69
12 MONTH ANNUAL™ 48,843 52,011 52,831 £3,056 53,587 54,458 58,328 57,265 58,270 61,344 62417 62,888 63,514
ACADEMIC ANNUAL™ 43,875 44,313 44,756 45,204 45,939 46,673 48,107 48,897 51,747 52,852 53,048 53,576
HOURLY 2391
REGULAR BIWEEKLY" 191280 208404 210489 2,42503 214792 218205 221688 229454 237488 245788  2,501.01 2,519.71 2.544.95
DISTRIOUTED BIWEEKLY* 1,7682.42  1,781.08 1,788.85  1,816.81 184635 187582  1,941.54 2,009.50 2,079.81 2,116.20 2,132.08 2,163.42
12 MONTH ANNUAL™ 48,086 54,352 54,898 5, 55,087 56,808 57,618 59,842 61,927 64,104 65,226 85,714 66,372
ACADEMIC ARNUAL* 45,849 46,308 48,770 47,237 48,005 48,774 50,480 52,247 54,075 55,022 55434 £5,989
HOURLY 24.50
REGULAR BIWEEMLY* 196000 217778 2,108.59 2,221,586 224378 228027 231674 2,397.81 248170 2.568.53 261256 263217 2,659.41
DXSTRIBUTED GIVEEKLY* 184272 186119  1,879.84 189858  1,92946 1,560,311 202802 2,080.86 217338 221146 222008 2,250.27
12 MONTH ANNUAL = 51,117 58,787 57,365 57,939 58,518 58,489 60,421 62,535 84,725 65,887 68,162 60,673 68,357
AGADEMIC ANNIALS> 47,911 48,381 48,875 43,362 50,166 50,968 52,752 54,569 56,508 57,488 §7,930 58,607
HOURLY 25,03
REGULAR BIWEEKLY" 200240 2,275.85 2,208.58 232158 2,344.T4 238285 2,421.01 2,505.70  2,58340 260417 27M.15 275159 277818
DISTRIBUTED BIWEEKLY™ 192573 1,944,968 1,964.42  1,904.00 201627 Z048.54 2120419 219442 227123 221098 2,328.27 2,351.82
12 MONTH ANNUAL™= 52223 59,354 59,947 60,547 61,151 62,145 63,140 65349 67,636 70,001 71,228 T, 81 72,480
ACADEMIC ANNUAL" 50,068 50,569 51,075 51,584 52,423 53,282 55,125 57,055 59,052 60,085 60,525 81,142
HOURLY 25.57
REGULAR BIWEEKLY* 204560 237818 240195 242606 245030 249000 2,529.92 251844 271006 280496 285401 2A75.44 2,904.23
DISTRIBUTED BIWEEKLY™ Kz 203242 205281 247335 2107.00 214069 221562 229112 2,37342 241486 2433.08 2,457.42
12 MONTH ANNUAL =~ 53,349 82,023 62,643 63,272 63,804 64,942 65,580 68,209 70,678 73,163 74,433 74,991 75,742
ACADEMIC ANNUAL 52320 52843 k §3,907 54,782 55,658 57,608 58,621 61,709 62,788 63,2680 63,883
HouRLY 28,18
REGULAR BIWEEHLY® 209280 248525 251007 2,535.19 2,560.54 260414  2,643.75 2,73826  2,83205 293118 298249  3,004.84 3,034,892
DXSTRIBUTED BIWEEKLY™ 2,10282 212282 214615 2,986.82 2,201.81 £ 2053 . 239835 248020 2,52365 254254 2,568,00
12 MONTH ANNUAL™ £4,580 64,815 65,483 66,118 66,779 67,884 68,949 71,382 73,880 76,445 7,783 78,366 79,150
ACADEMIC ANNUAL™ 54,676 55,222 65,774 56,332 5T.247 58,163 60,198 82,205 64,488 65,615 £8,108 68,768
HOURLY 26.73
REGULAR BIWEEKLY" 213840 2,587.07 2623.06 2,649.24 2,675.75 271823 276268 285947 295950 3,063.13 311670 344008  3,171.52
DASTRIBUTED BIWEEKLY™ 2197.54 221850 2,241.65 228412  2,300.88 2,337,865 241954 250419 250188 263718 2,857.00 2,68).58
17 MONTH ANNUAL™ &5,769 67,732 68,409 68,092 8,784 70,918 T2,051 74,575 7184 78,888 81,2084 81,883 62,713
ACADEMIC ANNUAL™ 57,136 87,707 58,233 58,867 53,823 60,779 52,908 £5,109 €789 68,567 £9,082 88,773
HOURLY aras
REGLLAR BWEEHLY" 2188,00 271398 274111 2,768.5) 270618 2,841.65 288710 2,988.09 3,092.70 J,2568.86  3,281.42  3,314.97
DISTRIBUTED BIWEEKLY™ 2,20842 2,318.38  2,342.62 2,386.00 240446 244292 252838 261680 2,708.50 275588  2,776.58 2,804,21
12 MONTH ANNUAL™= 57,063 70,780 71,488 72203 72,824 74,110 75,298 77,929 80,658 83,481 84,842 B5,579 86,434
ACADEWIC ANHUAL™ 59,707 £0,304 60,008 61,516 62,518 63,516 65,738 69,039 70411 71,653 72,191 72,912
HAURLY 27.94
REGULAR BIWEEKLY* 2235320 283607 286444 2,89306  2,92205 298952 3,017.01 312158 32088 334408 340353 3,429.05 3,463.33
DISTRIBUTED BIWEEKLY* 2308,77 242077 2447.96 247250 2,51265 255285 2,64219 2,73465 2,830,38 2,878.92 2,901,500  2,930.50
12 MONTH ANNUAL™ 58,294 73,965 74,705 75,451 76,207 77,445 78,684 81,437 84,297 87,237 688,764 89,430 90,324
ACATEMIC ANNILAL= 62,384 63,018 63,647 64,205 65,329 66,374 69,837 7110 73,590 74,878 75433 76,193
HOURLY 28.59
REGULAR BIWEEKLY* 2287.20 296270 289338 302328 305151 3,103.1% 315270 326305 377.26 340548 355665 3,561.32 3,619,116
DISTRIBUTED BIWEEMLY™ 2,507.73 253285 2,558.16 2,580.73  2,625.69 266765 2,761.04 285789 295773  3,000.46 303204 3,062,38
12 MONTH ANNUAL+ 59,650 7729 78,067 78,847 79,636 80,929 82,222 85,100 88,079 81,182 92,757 93,453 94,388
ACADERIC ANNUAL* 5,204 85,854 68,512 67177 685,268 69,359 7,787 74,300 76,901 78,246 78,87 79,622
HOURLY 29,20
REGUALR BIWEEKLY 2336.00 * :Tha Regular Biweekly is the bate rate, This rale applles to instructors employed for a full acadernic year and who receiva thelr Academic Annual salary
12 MONTH ANNUAL™ 60,923 distributed over 22 biwaekly pay perods.
** : The Distribulad Biweskly applias to Instructors employed for a full academic year and who receive thelr Academic Annual salary distributed over the calendar yoar.
HOURLY 29,85 This rate is derivad by dividing the Academic Annual by 28 and rounding ta the nearest cent.
REGUALR BIWEEKLY® 2388.00 ** : The Academic Annual eppfies to sl i ployed for o full Ic yaur. This rate ls darived by mulliplying the Reguiar Biweekly by 22 nnd munding 1o the nesrest doflar
12 MONTH ANNUAL*-+ 82,278 ****: The 12 Monih annus! Is dethved by multiplying the Regualr Bivwaakly by 26.08 and rounding o the nearest doltar,
Education level A{PR 8.5) is for Coestions Activities Spacialists only
HOURLY a0.52
REGUALR BIWEEKLY* 2441.60
12 MONTH ANNUAL=" 63677
HOURLY .22
REGUALR BWEEKLY 2497.60
ATMONTH ANNLAL>= 65,137
HOURLY 3191
REGUALR BIWEEKLY* 2552.80
12 MONTH ANNUAL™= 68,577
HourLY 261
REGUALR BIWEEKLY* 2608.80
12 MONTH ANNUAL=== 68,038
HOURLY 3332
REGUALR BIWEEKLY" 2665.60
12 MONTH ANNUAL™+ 89,519
HOURLY 3406
REGUALR BIWEEKE Y* 2724.00
12 MOHTH ANNUAL™ 71,063
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APPENDIX H

EDUCATIONAL LEVELS
Academic Track Education Vocational Track Education Level
Level

Education N/A Vaocational Instructors with up to 29 credits
Level 1
Education N/A Vocational Instructors with 30-44 credits
Level 2
Education N/A Vocational Instructors with 45-59 credits
Level 3
Education Bachelor’s Degree Vocational Instructors with 60-89"credits
Level 4
Education Bachelor’s Degree +24 credits | Bachelor’s Degree
Level 5 towards a next level degree in

accordance with Article 15
Education Master’s Degree Bachelor’s Degree + 24 credits towards a next
Level 6 level degree in accordance with Article 15
Education Master’s Degree or Equivalent | Master’s Degree
Level 7 +15 credits towards a next level

degree in accordance with

Article 15
Education Master’s Degree or Equivalent | Master’s Degree + 15 credits towards a next
Level 8 +30 credits towards a next level | level degree in accordance with Article 15

degree in accordance with

Article 15
Education Master’s Degree or Equivalent | Master’s Degree + 30 credits towards a next
Level 9 +45 credits towards a next level | level degree in accordance with Article 15

degree in accordance with

Article 15
Education Master’s Degree or Equivalent | Master’s Degree + 45 credits towards a next
Level 10 +60 credits towards a next level | level degree in accordance with Article 15

degree in accordance with

Article 15
Education N/A Master’s Degree + 60 credits towards a next
Level 11 level degree in accordance with Article 15
Education Ph.D/Ed.D Ph.D./Ed.D.
Level 12

{L0605124.1}







APPENDIX I

Procedutes for Fasulty Byatuation

'_I.'agured

1

2,

4,

--—J"r'_-\.
I 1
L\.___,_.‘-

All fasulty wili be evaluated by & committes of thelr peers at least once every oiher year,

The Divisior Chalrs will be responsitila for gchedullng individual depariment evaluations,
A team of at least two lenured faculty membata selected by the Division Chalr witl conduct
the evaluations vsing the ahtached forma. The Division Chalr may act a3 one member of the :
* team, The Divlslon Chalr is sesponsihle far timely complation of svaiuations undera :
scheduls set by the college, , ' !

All epplieable forms wilt be filted oul and filed on the offics of fhe Diviston Chalr, :
‘The Diviston Chalr will review all peer syatuations within their Department, :

The Division Chair wiil submit e comprehensive suramary of fhs cvalnatian areas that need

Improvement throvgh professlonal develapment ectivitles as well ag evaluation areas which t
nieat atandard. Al isnured employees shalt ba effarded a copy of the summary doctment |
prepared by the Division Chalr. :

+The report will be submitied to the Vics Presldent for Academio Atfalrs who will In turmn
ghare the ideas for profesaional developmont with the Teaching Center Director,

‘The informatton communicated in the peet evaluation forms wiil not be used fot ike
purposes of dosumenting s feculty member’s professlonal performance,

This evalustion shall be in addition o any evaluation requirement mendated by the school
code but shall notreplace or supplant the requitements of the school cods regarding
evaluatlon,

Non-~Tenured ) . . :

1. AHnon-tanured faculty will be evaluated by tha Vice President for Academlo Affalid nalng
the snms forma and materiala as tetred, Non-tenured faculty svaluation forms will be
meintained in the Academio Affalss Offics. All non-tenured employees shall be afforded &

P e T N L P R T R B

4

~§opy of THé Fimmmary dacutnent prepared Gy the Vice Preafdent fir Academlo Afvalrs,

2. Thia evaluation shall be in addition to any evaluation requirement mandated by ihe school :

cade but shall not replace or supplant the requirement of the schuol code regarding
eveluation,
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THADDEUS STEVENS COLLEGE OF TECHN OLOGY

n o Emg— A b

Shop/Lab Observation
Tagtruotor: i Courss Nams and Number:
Dato! Obscryart

Relow It p Ust of Instvotor behayiars that may oscur wilhin a glven caurss. Use It aga gulds lo meking obscmﬁnns,

not a5 o Hst of requiced charactoristlcs,

Mack tho number at the right that best reprosents the obseryet’s response. Usethe comment spaco for addlﬂonnl

feedbaak and suggostions, Use tho following scals:

Not Observed Mora Enphasls Accomplished
raconmieNded . well
i 3
Observallony
not Morz  Accota- ot Maore
obsery  omph  plfshed obsery  emph
recomm  well Tecomm
{, The Laboratory/Shep 6. The Insteuctor,
eollyifeawrerawell =~ 1 . 2 3 adequately & i 2
planned & arganized for clearly axplained
student mastery of Laboretory/ Sliop
competanciea . procedures to be
2, The Eaboratory/Shop i 2 3 followed
fima was well uzed ‘ 7. The lusteiictor
3, The Labomiory/Shop 1 3 . 3 movied eround tho
"envisonment-was . ) Lahoratory/Shop to 1 2
teasonnbly confralled observo and
4, Rensonpblc and Superviss stedent
epproprlata safely 1 2 3 swork, answer
procedures were questlons & mnke
illowed based on the eoggestions
exlsting fuetlitles 8, Bufficlent [mo
5, The Instrastor, herself was allowsd at th 1 3
or hersalf, used I 2 3 end ofcless to
appropelate safoty olean up end olcar
precedum {o.5, hard the Taboralsry/
frat, guands, eys Shop environment
protection) "9, The Instrucior
, cxhibited appropelats - 1 2
appearanes for
professionel
assighment 5
aciivlties
Commentson revarss slds

Aecom-
plislcd
“well

3

e = s dr———.



R R

ertiad emmses wrne ey

10, Coniments:

11, ‘What were the instruotar’s major strengths as demonatrated I this observation?

12, What snggestions do you have fbr improving upon this instructer's skills?

e om s W s

e T S P e e e T




@

22, Encouraged studcnt

quesiions

23, Bneourage student
discsslon

4, Mabtalned student:
attentlon )

5. Asked quastions to
monitor studsnts!

progress

26, Cave éatisfactory
answerd fo questfons

27, responded {0 nonverbal
cuas of confuslon,
baredam, and ¢urlasity

28, Pacod lessonto allow
time for wole teking

129, Bnequraged students to
nrosyer difffoult

lons

30, Asked probing
quesiions when answer
wes incomplefs

81, Reslated questions
when necessary

32, Buggestad questlons of
Himlted Inferest be
handled ontside of
clasa

Comintents (Tusiritc...}

Comntants (Content...)

oot
obsery

more  gccoms
*emplh  plished
recomm  well
2 3
3
2 3
2 3
2 3
p 3
1 k|
2 ‘3
2 3
2 :|
2 3

23, Melntalnzd adequate
tlassroom facilliles
34, Prepared students for
fesson with asslgnsd,
sppropilais reading
35, Supporied fesson with
usofil olassronm
36, Malnteln oys
contact with
students

.37, Provids relayant

wiltten sssignments’
Comnanis:

M@Mﬂ
Rolovaeo

38, Praseufed inslerlals
worth lmowlng

39, Presanted material
approprlato to studant
Jmowiedge dnd
background

40, Clted anthorliles to
support shatemenis

41, Presontad materlal
approprlate ta sated
pusposs of courss

42, Mads distinstions
botween factand
oploon

43, Prosented diveegent
viewpoints when
appropriate

44, Demonsirated
command of subject
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tecomm
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well
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3

accom-
plished
well




45, What ovesall mpressions do you think students left this lesson with Interms of content or style?

.

46. What wers the Instructor’s major sttengths en demonstrated tn this obsarvation?

47, What suggeations do you have for improving upon this instructas®s skills?
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APPENDIX J
Disability Retirement Determination Procedure
For TIAA-CREF Participants

This procedure is adopted to implement a qualification standard for Retired Employees
Health Program (REHP) coverage for employees who participate in the TLAA-CREF retirement
system and who retire from Commonwealth service due to a disability.

1.

{L0&05125.1}

To determine if a TIAA-CREF participant qualifies for coverage under the REHP, all
relevant evidence shall be submitted to a physician selected by the Commonwealth’s
Office of Administration. The physician’s determination will be based on the standards
used by the State Employees’ Retirement System (SERS) in determining eligibility for
disability retirement. The physician chosen for the review shall have experience in
making the same type of determination for SERS on applications for disability
retirement. The physician’s determination will be issued to the employee, employing
agency, and the Office of Administration.

If an employee is dissatisfied with the physician’s determination under number 1.
above, they may follow the existing REHP appeal procedure, as foliows:

If an application for REHP coverage due to disability is denied and the applicant
believes the denial is not correct, they may appeal the denial by writing to the
Pennsylvania Employees Benefit Trust Fund within 60 days of the denial. The appeal
must include the reasons why the applicant believes the denial to be incorrect,
including any appropriate medical evidence to support the appeal. A copy of the
denial must also be included. The PEBTF will review the appeal, or will notify the
appellant of the procedure to follow in the appeal. Appeals are subject to final
approval by the Commonwealth of Pennsylvania, Office of Administration.
Decisions rendered by the Office of Administration will be final and binding,

Disputes arising under this Appendix will not be subject to any grievance or
arbitration provisions under any collective bargaining agreement.
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APPENDIX K

Promotion and Rank af Thaddeus Stovens College of Techuology

Purpose

The purpass of faculty rank i3 to recognizs and encourage faculty fo extend themselves

‘beyond minkmal employment lovela in thres areas whilo employed at Stevans:
1.

Education
a. Knowledge in Instruciional area
b. - Knowledge In teaching techuiques
0. Kutowledge that widens 1hs professlonal perspective in the olassreom

2. Servleato the Collegs

3.

Professtonal Growth

Fbilogophy

- Theddens Stevens College of Tachnology s commtited to adhering to collegial practices for

promaotion of faculty. We recognize the need for faoulty incentive to grow professionally
and to provide service fo the College beyond the classroom.

&

‘The philosophy behind establishing the system of tank/promotion Is o ereats an

incentive for feculty particlpation at all levalz-this is how faoulty mambers rewarded

for doing more than just the minimum required fortheir jobs,

The idea of a facully-driven system of rank and promotion i not mendated by

atiyono,

The Middle States Assaciation of Colleges and Untvetaitles ancouraged Stevons

faculty to oreats suak a gyatem beoguse moat post-secondery Institutions have soma

vesslon of one,

Pramotion ls an epplication pracess, Faaulty members must request ths promotion

i rank after teaching the mininmm requirements defined by the contraot,

Promotlon fs by no mesns guaranteed, A faculfy-hased, PSEA. membership

Promotion and Rank Committes will evaluate faculty applicationy for promotion.
rotnolion has ¢ established coplractyal salary stroctur

L ]
s Ttisunderstoodihat not all facwliy wiil be ableto attaln the muk or professor,
s It is understood thet faoully are educators and wiil e subject to collsglal education

standards. Typlonlly thess standards are in the form of degrees. * Since traditlonal
academto tralelng is not always prevalent o many of the teade areas, the Collegs will
recoghize altemative doctumenlation such as: appropriate Master of Journeyman
credentlel or glgnificant {rade experlence,

L —
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The following principles and procedures asé presented fo guide the faoulty aad
adminlatration. : :

1. The primary responsibdlity for recommendatton o promate Ia the responsibility
of facully peera serving on the PSBA Promotion and Rank Committes, ‘Tho
commlites membera shell be seleoted by (he PSRA Thaddens Stevens Colloge of
Technology Executive Commities from membess of the Asscolation who hold
rank of Full or Asscolata Professor,
2. Therevlew procedures and minwies in the declalon meking process shall bs open
" andverifiable, .
3. Appeal proceases shall bs developed and made avallsble to all facuity membors. i
4. Review procasses shall include specific criterla, lifnited to professionally : i
relovout documented evidenco of performanes In tha areas of education, '
professionsl prowth, and setvics,
5. Anindividual application file shail bs developed by the applicant and must speak
to all relevant critetia for whicls the Promotion and Rank Commitles must
evaluate, :
6. All prooedured shall be subjest to Tully faculty and adminfutrative review,

Criterin Requived for Promotion

The following arlterla are intended for guidatice In determining tank for inltial appolntment
and subsequent promsotions, It I3 specifically recognized that programs In somme technical
Tiolds requixe faculty whose education andfor exparienas will be differont from the collegial
degves path. In spacial cases, professional eompetancy may be substituted for advanced
dogrees, Tt i3 also noderstood that In race and specisl cases, a candldate may possess
aignificant knowledgs and exparlence without tmeeting the atated minimum educational
cilterla. The Promotlon and Rank Committes may recommend promotion for 8 smait
percentage of faculty (10% or less) withant mesting the mintmum educational requirement,
if the candidate shovs clear evidencs of significant accomplishments.

Promotion will be based upon thres categories of qualifications:

L. Educaflon level and years of teaching at Thaddens Stevens College of
Technology

2.  Professlonal growth

3. Betvieato ihe College

The followlng represents mloimum stipulated requirements for promotien and lplies
minimum educational oritarta for smplaynient,




o,

Y. Lducation and Vears Teaching:

A, Criterin for the Generdl Eduention Fanul_ly:l
Inatruetor;  Mbster's Degyes In tho approprlate subject atea -

AssistantProfessor:  Rive (5) yearn s Instuctor at Thaddsus Stevens College of
5 Technology and a Master's degres in tho appropriate subject area,
£nd 12 graduate credils subsequont to the Masters.

AssoclatoProfessor:  Threo (3) yeam #s asststant professor at Thaddeus Stavens Collogs
of Technology and a Master'a degres in the approptiato subject
aroa gl 24 gredusto eredits subsequent {o the Masters,

Yull Professor: ‘Threa (3) yoata ng aaslstant professor at Thaddous Blevens Colloge
of Techuolegy and a Master’s dsgree in the approp:iate subject
nrea pitd 36 graduate eredits subsequent to the Masters,

B. Criterin fox the Techuology Faculty:
Nate; Appropriets indusiry expeclence/ttalning in the speoific Bald when teforred to

will be'assumed to be corapleted prlor o starting at Stevana for all cages exceptwhen
referred fo int the summer or continued work oxperlence section, Jovrneyman/mester

. level, management and suparvisory positlons ot appropriate professional experlence and

tealning will determine “the appropriate Tavsl” s avalvated by ths Promotion and Rank
Committes.

Note: Summer or continued work expetlonce fire sither before or after amployment at
Bleveus may be aconmulated lowatds 5w, 10, of 15- year benchmerks, I
= The experlence meets the eriteria of appropriate level and content forthe
curciculumn in which ths faculty member is teacking AND,
~ Thoe experiencs I used towards an apprenticeship or certlfication program,
= Summer or intetrupted work experlence will be converted to years towards the 5-
» 10+, ot 15-year benchmatks by the formula:
. 50 weaks of full time approprlate employment = 2000 houcs = 1 year,

Imstructor: 5 yeats of approprlate profesaional ex;ierlepudtminlng and oye of the
¢+ followlng:

A Tourtsymen/Muaster Trads Cotlification
B, Demonsirated proficlency in the sppropriate field

"G, Approptiats dogrea

B R e —




Asslaiant Brofassot:

Assoolete Professor:

A

B,

Full Profossor:

Flvs (5) years as instructor st Thaddeus Stovens Colloge of
Technology and one of the following:

Pive (5) yeass of fiull-time Indusiry sxporlence/iralning in the
appropriate ficld and a bachalor’s degres

Ten (10) yeard of full-tims Industry cxperiance/ivaluing in the
appropriato field and an assavinte’s degres and 30 credits
aubzequent to the Asseclate's (10 of which may bo disalpline-
refated guminars based upen the followlng fornutle; 30 elasy houra

. =1 college aredit or 90 orediia toward a hachelor™s degroo)

Pifteen (15) years of fiil-tlmo Industry experience/tcalning In the.
nppro{rfn{e flold and 60 collegs credits (10 of which may hs *
disclpling-refated seminara buae upan the following formula: 30 )

olnsa hourg = 1 college credit ’

Threa (3) yoata ns asslstant professor at Thaddeus Stevans College
of Technology and ane of the following: :

Tive (5) yeate of full-time Induairy sxperience/iraining in the
appropriaio fleld and » bachelor's degres and 13 graduate credits *
subaequant to the Bachelot'a,

Ten {10) years of fiull-tims Indusizy experlence/traluing in the
sppropsiate field and e bachetor's dagres

Blftesh (15) years of full-Hinto industry experlence/trainlng I the
eppropufate field and en assoolate’s degree and 30 credits -
subsequent to the Aasoolate'a ot 90 credits towarida a bachelor's
degres .

Thtes (3) years 2s associale professor ni Thaddeus Stovens College
of Technology end ane of the following:

Flve (5) yearp of fulltima Industry experlence/tealning in the
spprapriate field and & bachelor's degres and 30 graduats credity
subsequent to (ke Bachelos's. .

Ten (10) years of full-Hime industry sxperlence/ealalng in the
rppropriate fleld and a bachalor's degreo and 15 graduate credits
subsequent to e Bachelor’s.

4
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C: Pifteen (15) years of full-limo industry exparluncnflralnlng inihe.
apprnprla[e flald pnd » bachelor’s degrea

II, rnf lnnaIGrn. the

The followhlg cdterla will be wed by the Rank and Promotion Commitiee to evaluate
professionsl growth, Minkmums are slipulated when appllcabla,

A. Tenching Tffectlveness: A recond of strong feaching effectiveness’ since the

B

previous promotlon es evidenced b the ﬂxlluwlng measyrablo oxitorfa:

1, Pasltive stuilent svaluation from thres or more olassoa

2. Peerevaluatlons

3. Bvidance of quality in coutse and curticutum development, (e.g., planning and
otganization skills, camplete syliabl, the implementation of new coutsas,
datiafactory program evaluations, the uee of teaching materiala) -

4, Studentpedonuances!projem, lfnppmptlata

Professional Activities: A tecotd of cottinulng professionel growth since the
previous promatlon as evidenced by the following measurable orltara:

1. Attendance or participation at seminacs, workshops, or related programs

2. Active memberships in professlone! organizatlons
3. Publications related to the appropriate field

4, Professionel awards

5. Related work cxporlcnces

’

C. Academle Advlsiag (where appllcablu)

1, Availability fo advlsees
2, Enowledge of praduatlon requitements
3, Btident advislng evaluatlon (to be developed)

M, Servicoto the Collepres

Service Is desoribed s non-compenseted actlvltles excepting Paculty Senats and PSBA
positions,

4, Slgnificant contributlon at the leadership level of Caliegs commiiteas i3 required,

The following minlmum costributions should be met, Applicable commiites
particlpation shall inelude ali faculty and adminisitative commities, A minlmum of
1 year of commitiea particlpation is required batween each promotion,

Asslslant Profesgor:  Tour (4) yeurs of committes pmtlulpa!hm with 1 year In an afficer

levola leadership roles for a faculty commtites
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Assoclate Professor: Sk (6} yam.r of cammitise pertloipation with 2 years of offlcer
fevel leaderabip for nﬂlculty committes

Full Professon: Right (8) years of commities pariloipation with 3 ycars of offfeer
: favel leadorship for a faculty commlites

B. The following opttonal cetegories will also apply as service:
1, Development of proposaly that will benefit the Colloge, .
2, Slgnificant contrlbutlon to adminisirative and/or PEEA commiitee,
3. Eyidence of excaptional sarvles to the College or the community,
4, Fifanclal confribution ftrough the suceessful wslting of grants proyiding funds
for the College.

Tho Promotion and Rank Committes msy condlder facuity who have move than 15 yeats of
full-time teaching axparience ot Stavens for promotion to any rank 3zl

without requiring the
faculty member to meet the stated educatlonal eriterla, All other oriterla will apply as sfated
in tids document. Onco iniflal rank ls prantzd, ll future promotions will be considered by

all oriteria stated In this document without speoiat conslderatlon,

al placement hold
Faculty who hold sauk from othes accredlted colleges, haye the approprlatn nimber of years
of il time college level teaching expetience, aud have, at thelr previous college, met 21l
other educatlonal, secrvice, and professtonel growth standards stipulated for the appmprlata
promot!on lovel, may be p!md ut that level,

Proceduxes

1, Responsibllity of the Candldate for Promotion
‘The Candldate for Promotion shall:

A, Initlats the process by presenting a lsitsr requesting e peer review for promotion
1o a speclilo rank to the Chalrpeson of the Promotion and Rank Committee, wilh
acopy to the Vics Presldent for Academic Affattg, tio later than October 1 ofthe .
year of review. - .

B. Allow access of thelr professional materlals to their pears on the Promotion and
TRank Committes in the pravess of belng reviewed for pramotion,

C. Provids the following Information to the comenittes;
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1, Education;
8. Eyidence documenting all post-secondary educatjon
b, Evldence of number of years of teanhing at Thaddeus Stsven
Collogo of Technology
o. Bvldencs of number of years of full-time appropelats induatry
oxperience prior {o wotking at Thaddeus Stavens Collegs of
Technology

2, Professional Growth:
8. Teaching: artecoud of sirong feaching sinca thie last promotion,

1) Poalilve stuclent evaluatlons from thres or more olasses

2) Peoravalustions

3). Bvidetce of quality of coutso and cumlcutum
development, (e.g,, planning end organizing-skitls,
coraplete syllabl, the implementation of new conrses,
satlsfactory program evatuations, the uge of teaching
materials)

4) .Student performances/projeots if appropriate

b, Professional; A record of continulng professlona! growth slnce
the last promotion ag evidence by the followlng measurable
o~ : crlteria:
( ) I) Aftendance or particlpstion at eeminar, workahops or
s sefated programs.
2) Aclive mombershipa in professional organizatiuns
3) Publicationy relaied to ihe appropriate field.
4) Professlonal awards.
5) Related work experiences.

o, Academlo Advising (where applicable)
1) Availabiilty to advisees
2) Knowledgo of graduation requirenents
3) Student advising evaluation (to ba developed)

3, Setvics fo the College

8. Service is described non-compansated eotlviiles excepling Faculty
Senate and PSEA positions.  The eandidate must providathe
committes with dosumentation when appliceble.

b. Slgnificant contibution et the lendershlp level of College
commilizes ls required, The fllowing minfmum contiibuilon
should be met. Applicable committee participation shail include
all faculty and administrative commitiees, .

Asgietant Professors  Pour (4) years of commiifes partlelpation with 1 yea in an
officer Teve! leadershlp rols for a faoully committzs, _

W,
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Assoclate Profossor;  8he (6) years of cominitiea paxﬁclpaﬁon With 2 years of
: afficer lovol loaderahlp for g facully committes,

Full Professor! Rlght (8) years of commltiee particIpation with 3 yeacs of
; offtear lavol loadersliip for a faouly commities

¢ The following opiional categories will also apply as servico:

. 1) Development of proposals that will benaflt the College
, 2) Bignificant contributlan to administrative and/or PSEA,
committees
3) Evldence of cxceptional servics to the Callags ot the
communlty as defined by the College
4) Flnancle] contdbution through the suceessful writing of
granta providing funds for the Coilege

IhePromoiton and Ranlk Commities

Responsibility of the Promotion and rank Commities
The commities ghail:

1

AI

Ba stleoted no later than Septembar 1 of the year In which 3t 15 to function.

B. Review and recommend to the College Presldant on all maters of dndiyidual

0

=sr-m oaHAEmEyg

promotion,

. Conslat of 5 tenuced fill-time faculty membets who hold the rank of associate

professar orprofesgor, g

. Evaluata and hase recommendations upon ociterla oullined in this dooument,
. Provide appropriate professional interpretation fpr individual promotion,

Ensure that promotlon tecommendations are constatent with atated criteria,

. Base recommendations on gecret ballof majority vote, (A tie shall bs consldered

a negative evaluation and abstontivns are not valid),

. Justificatlon of the dacision shell bs included In the secommeandation,

Fagulfy membets who are related by family may not voto for each other.

The chalrperson of the Rank and Promotion Committes shall formaliy notify the
Vice President for Acadeimic Affairs of their declslons no later than December 1
and pass all informatfon contained 1n the indlyidual application fils on to the
Vice Pregident for Academic Affairs, | -

]

Responsibiities of the Vics President for Academlo Affulrs
The Vice President for Academlo Affaira shall:

A. Provide the promotion and tank committes with documentafion end data as

necessary,
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B, Upon receipt of the commities’s recommendation and Individual application file,
r:;lcvz {he material and make a sepatate recommendation regatdlng promotion
and fank.

O, Providejustification for a differing judgment if he or shs does not agres with the
recommendation of the Rank and Promotion Commiitée, ’

D. Forward all recommendations to the Collegs Presidant, with coples to the
oandidate, and tho chalr of the committeo no [ater than January 1,

M, Responalbifities ofthe College President
The Coilege President shall:

A, Roview the recommaendations for promotlons,

B. Inform the individual and the Promotion and Rank Compmittes of his or her
declslon no later then Pebroary 1,

C. T the College President disagrees with the committes, he or she shall do so
with a wiltten justification, Rank shall be officlally granted at the beglnning
of the next acaderalo year,

Reconsiderations, Appeals, Qrimncu_s:
1. Reconsideratlon:

The candidate stay request reconsiderstion, of the declsion of the-promoton and rank
commiitee or the Vice President for Academio Affairs by submitting a written
request to the Vice President for Acadefnic Affairs with a copyto the promofion and
yank committes chafrperson and the Cotlege President within five daya of
notlification by the Vice Presldent for Academio Affalrs of the declalon,

* ‘The request shall detall grounds for reconsideration and ahall inslude il relevant
evldence not previously mentioned,

The Commlttes andfor Vice President for Academic Affirs shell reconstder the
recommendation in lght of the new Information, shall meet with the candidate, and
ghall recr.:rd the confirmed ot revised recommendation,

The Vice President for Acadamio Affaies will forward the decision to the Pregident.
0. Appeals: '

If the candidate determines that the declaton by the College President should be
appealed, a formal letter of appeal ghalt be submitted to the Collage President within'
five days of the deolslon by the College President. Coples must be provided to the
Vica Prestdent for Acadentlo Affatrs and the Chaltpearson ofthe Promotion end Rank
Committes,
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GOrieyance:

An Individual faculty inember shall have the rfight to gtleve, it accordancs with the
colleative bargelnlng agresment, promotion declslons only es to himself/hersalf and
then only with respect to fallure by management to observe the procedures set forth
o Ingafhr as other provisions of this polioy have been violated, Aslion orinnction -
by members of the batgalning unite with ragard to promotion and tank ghall notbe

_grlevabls, | .







APPENDIX L

SIDE LETTER AGREEMENT BETWEEN
THADDEUS STEVENS COLLEGE OF TECHNOLOGY
AND
PENNSYLVANIA STATE EDUCATION ASSOCIATION
NATIONAL EDUCATION ASSOCIATION, LOCAL ASSOCIATION
AT THADDEUS STEVENS COLLEGE OF TECHNOLOGY

WHEREAS, the Pennsylvania State Education Association, National Education
Association, Local Association at Thaddeus Stevens College of Technology (“Association”) is
the exclusive, recognized bargaining agent for certain employees of Thaddeus Stevens College

of Technology (the “College™) (collectively, the “Parties™) pursuant to the Pennsylvania Labor
Relations Act;

WHEREAS, the Association and the College are parties to a Collective Bargaining
Agreement (the “CBA”) commencing August 16, 2015, and ending August 15, 2020;

WHEREAS, Article 35 of the CBA incorporates this Agreement by reference;

WHEREAS, the Parties agree that the College may undertake to offer distance learning
classes to its students;

WHEREAS, the Parties have agreed on the manner of compensating faculty members
for developing and teaching a distance learning class; and

WHEREAS, the Parties wish to memorialize the agreement reached.

NOW, THEREFORE, IT IS HEREBY AGREED, by and between the Parties as
follows:

1. The Parties agree as follows:

(@)  The College may undertake to offer distance learning classes taught by the
faculty.

(b)  The selection of courses and individuals to teach those courses shall be
solely the College's decision, although full time faculty shall be given the
first opportunity to do so.

(¢}  The College, at its discretion, may assign a faculty member to develop a
course, teach a course, or both develop and teach a course. However,
faculty members given the opportunity to teach or develop a distance
learning course are not required to accept the assignment.

(d)  The manner of compensating faculty members for developing a distance

learning class for use by the College shall be in accordance with Exhibit A
of this Side Letter Agreement.

{L0G05140.1}
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(e) The manner of compensating faculty members for teaching a distance
learning class shall be in accordance with Exhibit B of this Side Letter
Agreement.

6] The parties agree that a faculty member must execute an Agreement with
the College in accordance with the forms set forth in Exhibits A or B in
order to be eligible for payment.

(8)  The parties specifically agree that any course development undertaken by
a faculty member which is created on College time or utilizing College
resources shall be subject to the ownership provisions set forth in Exhibit
A, Section 3, as if fully reproduced herein.

GOVERNING LAW. This Agreement shall be governed by and construed

under the laws of the Commonwealth of Pennsylvania. A photocopy of a fully
executed Agreement shall be deemed an original for all purposes.

ENTIRE AGREEMENT. The provisions of this Agreement set forth the entire

agreement among the Parties. The Parties acknowledge that they have not relied
upon any representation or statement, written or oral, not set forth in this
Agreement. This Agreement may be amended only by a subsequent written
agreement signed by all Parties.

SEVERABILITY. If any term, condition, clause or provision of this Agreement

shall be determined by a court of competent jurisdiction to be void or invalid at
law, or for any other reason, then only that term, condition, clause, or provision as
is determined to be void or invalid shall be stricken from this Agreement, and this
Agreement shall remain in full force and effect in all other respects.

COUNTERPARTS. This Agreement may be executed in any number of
counterparts which, taken together, shall constitute one and the same agreement.

EFFECTIVE DATE. The effective date of the within Agreement shall be the
date upon which it is executed by the College.



IN WITNESS WHEREOF, intending to be legally bound by this Side Letter Agreement, the
parties have executed this document on the dates indicated.

Thaddeus Stevens College of Technology

-

William E. Griscomd D, President

Dated:

o
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Pennsylvania State Education Association,
National Education Association, Local
Association at Thaddeus Stevens College
of Technology

(h 0D B

Charles T. Byers, Presider nO

“Towns Hom

Trina Hess, Vice-President

LA o=

Jdies Knapp, Trea‘.kt‘

att Gote, Secretary

Marla Bucy, Delegate

\/l/(@vtﬂep @ngﬁ

Dated:

5/&444/1«104 / }ZD_/é?
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