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PREAMBLE

This Agreement entered into by the Pennsylvania State Corrections Officers Association,
hereinafter referred to as the Association, and the Commonwealth of Pennsylvania, hereinafter
referred to as the Employer, has as its purpose the promotion of harmonious relations between the
Association and the Employer; the establishment of an equitable and peaceful procedure for the
resolution of differences; and the establishment of rates of pay, hours of work, and other conditions
of employment,

ARTICLE 1
RECOGNITION

Section 1. The Pennsylvania State Corrections Officers Assoclation is recognized as the
exclusive representative for collective bargaining purposes for employees within the classifications
included under the following certification of the Pennsylvania Labor Relations Board, more
specifically referred to as PERA-R-01-153-E, Correction Officers and Forensic Security
Employees.

Section 2, The term employee when used in this Agreement is defined as those persons in the
classifications covered by the certification referred to in Section 1 of this Article.

ARTICLE 2
MANAGEMENT RIGHTS

Section 1. It is understood and agreed that the Employer, at its sound discretion, possesses the
right, in accordance with applicable laws, to manage all operations including the direction of the
working force and the right to plan, direct, and conirol the operation of all equipment and other
propetty of the Employer, except as modified by this Agreement.

Matters of inherent managerial policy are reserved exclusively to the Employer. These
include but shall not be limited to such areas of discretion or policy as the functions and programs
of the Employer, standards of service, its overall budget, utilization of technology, the
organizational structure and selection and direction of personnel.

Section 2. The listing of specific rights in this Austicle is not intended to be nor should be
considered restrictive or a waiver of any of the rights of management not listed and not specifically
surrendered herein whether or not such rights have been exercised by the Employer in the past.



ARTICLE 3
ASSOCIATION SECURITY

Section 1. Each employee who, on the effective date of this Agreement, is a member of the
Association, and each employee who becomes a member after that date shall maintain
membership in the Association, provided that such employee may resign from the Association, in
accordance with the following procedures:

a. The employee shall send a certified letter, return receipt requested, of resignation
to the headquarters of the Pennsylvania State Corrections Officers Association and a copy of the
letter to the employee's agency. The official membership card, if available, shall accompany the
letter of resignation.

b. The letter shall be postmarked during the 15 day period prior to the expiration date
of this Agreement and shall state that the employee is resigning membership in the Association and
where applicable is revoking check-off authorization.

Section 2. 'The payment of dues and assessments while a member shall be the only requisite
employment condition,
Section 3. The Employer and the Association hereby agree that all non-members of the

Association shall be subject to a fair share fee as provided for in Act 84 of 1988 (S.B. 291} and any
amendments thereto.

Section 4. The Employer shail furnish each new employee with a copy of this Agreement
together with an authorization for dues payroll deduction, provided the Association has furnished
the Employer with sufficient copies of the Agreement containing the authorization for dues
deduction.

ARTICLE 4
DUES DEDUCTION

Section 1. The Employer agrees to deduct the Association biweekly membership dues and an
annual assessment, if any, from the pay of those employees who individually request in writing that
such deductions be made. The rate at which dues are to be deducted and the amount of the annual
assessment shall be certified to the Employer by the Association, and the Employer shall deduct
Association dues at this rate from members' regular biweekly salary and wages (inchuding
retroactive salary/wage payments and lump sum payments made pursuant to Article 17, Salaries
and Wages but excludes premium or supplemental payments such as overtime, shift differential,
higher class pay etc.). The aggregate deductions of all employces shall be remitted together with
an itemized statement to the Association by the last day of the succeeding month, after such
deductions are made. This authorization shall be itrevocable by the employee during the term of
this Agreement. When revoked by the employee in accordance with Article 3, the agency shall halt
the check-off of dues effective the first full pay period following the expiration of this Agreement.



Section 2. The Employer further agrees to deduct a fair share fee biweekly from all employees
in the bargaining unit who are not members of the Association.

Authorization from non-members to deduct fair share fees shall not be required. The
amounts to be deducted shall be certified to the Employer by the Association, and the aggregate
deductions of all employees shall be remitted together with an itemized statement to the
Association by the last day of the succeeding month, after such deductions are made.

Section 3. The employee’s written authorization for dues payroll deductions shall contain the
employee’s name, employee number, agency in which employed, work location (institution/boot
camp or corrections community center), Association name and local.

Section 4. Where an employee has been suspended, furloughed or discharged and subsequently
returned to work, with full or partial back pay, the Employer shall, in the manner outlined in
Sections 1 and 2 above, deduct the Association membership dues and fair share fees that are due
and owing for the period for which the employee receives back pay.

Section 5. The dues deduction and fair share fee provisions of this Article shall continue to
pertain and be complied with by the Employer when any employee is transferred from one position
to another position covered by this Agreement. Dues deductions and fair share fee deductions will
be resumed for employees upon their return from a leave of absence without pay or recall from
furlough.

Section 6. The Employer shall provide the Association, on a monthly basis, a list of all
employees in the bargaining unit represented by the Association. This list shall contain the
employee’s name, social security number, address, agency in which employed, class code, work
location (institution/boot camp or corrections community center), employee number and whether
the employee is a member or non-member.

Upon written request of the Association, the Employer shall provide the Association on a
semi-annual basis with a list of all current bargaining unit members with their date of birth and
most recent date of hire. On a monthly basis, the Employer shall provide a list of all employees
who have been hired, with their datc of birth and most recent date of hire, and a list of all
employees who have left the bargaining unit with the date the employee left.

Section 7. The Association shall indemnify and hold the Employer harmless against any and all
claims, suits, orders, or judgments brought or issued against the Employer as a result of the action
taken or not taken by the Employer under the provisions of this Article.



ARTICLE 5
CREDIT UNION

Section 1. The Employer agrees to make payroll deductions available to employees who wish
to participate in the Pennsylvania State Employees Credit Union, as designated by the Association,
and any one of the credit unions duly chartered under State or Federal statutes and approved by the
Employer.

Section 2, The Employer shall remit the deductions of employees together with an itemized
statement to the applicable credit unions designated under Section 1 above within 30 days
following the end of the calendar month in which deductions were made.

Section 3. a. The Employer shall establish rules, procedures and forms which it deems
necessary to extend payroll deductions for credit union purposes.

b. Payroll deduction authorization forms for credit union purposes must be executed by
and between the employee and an official of the credit union.

"Section 4. The Association shall indemnify and hold the Employer harmless against any and all
claims, suits, orders, or judgments brought or issued against the Employer as a result of the action
taken or not taken by the Employer under the provisions of this Article.

ARTICLE 6
HOURS OF WORK
Section 1, All employees shall have a work schedule consisting of any ten days within a
consecutive 14 calendar day period.
Section 2. The work day shall consist of any 24 hours in a pre-established work schedule

beginning with the scheduled reporting time for the employee’s shift,

Section 3. The work shift shall consist of 7.5 or 8 work hours within pl'e;established work
schedules.
Section 4, The regular hours of work for any shift shall be consecutive except that they may be

interrupted by a meal period.

Section 5. Work schedules showing the employees’ shifts, work days, and hours shall be
posted on applicable departmental bulletin boards. Except for emergencies, changes will be posted
two weeks in advance. Where changes are to be made by the Employer for other than emergency
~ reasons, or where schedules are to be adopted for new programs, the Employer agrees to meet and
discuss with the Association prior to the implementation of such changes or schedules.

In addition to the above, the employer may, with at least two weeks’ notice, modify the
work schedule of bargaining unit members twice during each calendar year in order to provide
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block training during the day shift. Additional modification of schedules for block training on
the day shift shall only be permitted for emergency reasons.

Section 6. The provisions of Sections 1 through 5 shall not be applicable to part-time
Corrections Community Center Monitors. Part-time Cotrections Community Center Monitors will
continue their hours of work in accordance with past practices, unless changed by the Employer
under the terms of Article 2 of this Agreement.

ARTICLE 7
MEAL PERIODS

Section 1. * All employees shall be granted a meal period during each shift, which period shall
fall within the third to fifth hours of their work day unless otherwise approved by the Employer or
unless emergencies require a variance.

Section 2. If employees of the Department of Public Welfare Regional Forensic Units are
required to work more than two hours beyond their regular quitting time, they will be allowed a
meal period at the end of the initial two hour period or sooner. In addition, the employee will be
allowed a meal period for each four hours worked beyond each meal period. For employees who
work more than two hours after their scheduled quitting time and have not had notice of such work
requirement at least two hours before commencement of their regular shift, the Employer shall
compensate the employee for a meal in an amount actually expended and not to exceed $8.00.

Section 3. Past practices relating to meal periods including one meal per shift and the
providing of meals during such meal periods to employees in the Department of Corrections shall
continue.  All H-1 bargaining unit employees in the Department of Corrections will have meal
periods included as hours worked.

Section 4. The Employer agrees to reimburse all employees $8.00 for all meals missed as a
result of community assignments.

ARTICLE 8
EATING AND SANITARY FACILITIES

Section 1. The Employer shall provide adequate eating space and sanitary facilities at all
permanent locations, which shall be properly heated and ventilated.

Food provided to the bargaining unit shall be fresh and edible. In the event that a
grievance is filed related to this provision, the grievance may be pursued only though Step 2 of
the H-1 Alternative Dispute Resolution Process and the decision of the Joint Committee shall be
final and binding.

Section 2. Vending machines for beverages shall be provided at institutional/boot camp sites
where meal facilities are not available at all times. The Association may meet with authorized



personnel of the various institutions/boot camps to discuss the possible increase in items that may
be furnished through vending machines.

Section 3. Additional vending machines for snacks, sandwiches and beverages may be
installed in all work locations when feasible, providing that existing vendor contracts permit the
installation of additional vending machines and that arrangements can be made to do so at no cost
to the Employer.

Section 4. The Department of Corrections agrees to meet and discuss with the Association at
institutional/boot camp or agency levels, upon request, for the purpose of determining the allocation
of vending machine profits.

Section 3, The Employer shall furnish showers for all employees in institutions/boot camps
operated by the Department of Corrections and the Department of Public Welfare.

ARTICLE 9
HOLIDAYS

Section 1. The following days shall be recognized as holidays:

New Yeat's Day - January |

Martin Luther King Jr.’s Birthday - 3rd Monday in January
Presidents' Day - 3rd Monday in February
Memorial Day - Last Monday in May
Independence Day - July 4

Labor Day - Ist Monday in September
Columbus Day - 2nd Monday in October
Veterans’ Day - November 11

. Thanksgiving Day - 4th Thursday in November
0.  Day Afiter Thanksgiving

1. Christmas Day - December 25

OO N AW R W~

The holiday shall be deemed to fall on the day on which the holiday occurs,

Section 2. A permanent full-time employee shall be paid for any holiday listed in Section 1 of
this Article, provided the employee was scheduled to work on that day and if the employee was in
an active pay status on the last half of the employee’s scheduled work day immediately prior and
the first half of the employee’s scheduled work day immediately subsequent thereto.

If a holiday is observed while a permanent full-time employee is on sick leave, combined or
other paid leave status, the employee will receive holiday pay and the day will not be charged
against sick, combined or other paid leave credits.

Section 3. Permanent full-time employees shall be guaranteed the same number of days off
with pay equal to the number of paid holidays outlined in Section 1 above.
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Section 4. If a permanent full-time employee works on any of the holidays set forth in Section 1
of this Article, the employee shall be compensated at one and one-half times the employee’s hourly
rate of pay for all hours worked on said holiday. The employee shall receive paid time off for all
hours worked on a holiday up to a full shift. If such time is worked during the employee’s regularly
scheduled shift, the paid time off shall be in lieu of holiday pay for that time under Section 2 above.
Paid time off for time worked outside of the employee’s regularly scheduled shift shall not be in
lieu of such holiday pay. If a written request is received prior to or within 45 days after the holiday
is worked, paid time off shall, subject to management's responsibility to maintain efficient
operations, be scheduled and granted as requested by the employee, prior to the holiday or within
the 120 calendar day period succeeding the holiday, If the Employer does not schedule such paid
time off in accordance with the employee’s request, or at some other time prior to the completion of
the 120 calendar day period succeeding the holiday, the employee shall be compensated at the
employee’s regular rate of pay in lieu of such paid time off.

Section 5. A permanent employee separated from the service of the Employer for any reason
prior to taking paid time off earned by working a holiday listed in Section 1, shall be compensated
in lump sum for any unused paid time off the employee has accumulated up to the time of
separation.

Section 6. Whenever the Employer declares a special holiday or part holiday for all employees
under the Employer’s jurisdiction, all permanent employees who are required to work on the day on
which such holiday hours occur shall receive time off with pay for all hours worked up to the
number of hours in the employee’s normal work shift if a full holiday is declared, or up to a pro rata
share of the normal work shift if a partial holiday is declared. The Employer shall have the option of
paying the employees their regular hourly rate of pay in licu of such equivalent time off with pay.

Section 7. Whenever the Employer determines that staffing requirements prevent granting paid
leave in lieu of a holiday which occurs on an employee’s scheduled day off or prevent the granting
of paid leave earned by an employee by working on a holiday listed in Section 1, or if the employee
consents, upon request, to forego the day of paid leave, the employee shall be given an additional
day's pay in lieu of a day of paid leave.

Section 8. Past practices at each institution/boot camp in the Department of Corrections
concerning the granting of compensatory time off earned as a result of working a holiday shall
continue,

Section 9. When an employee’s work shift overlaps the calendar day, the first shift of the
employee in which 50% or more of the time occurs on the applicable holiday shall be considered in
the holiday period and the holiday period shall end 24 hours afier the commencement of that shift.

Section 10, Permanent part-time employees shall receive holidays on a pro rata basis.

Employees, at the option of the Employer, shall receive either pro-rated paid leave or shall be paid
at their regular hourly rate of pay in lieu of such paid leave.
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Permanent part-time employees shall be compensated at one and one-half times their
regular houtly rate of pay for all hours worked on a holiday set forth in Section I above.

Section 11,  In no event shall an employee be entitled to duplicate holiday payment. Time
worked on holidays during an employee’s regular shift shall not be excluded from hours worked for
the purposes of determining eligibility for overtime pay under Section 1 of Article 18 of this
Agreement.

Section 12.  There shall be no duplication or pyramiding of any premium pay provided for under
the provisions of this Agreement for the same hours worked.

Section 13, The provisions of this Article are inapplicable to those employees with a
pre-established work schedule which includes paid leave days in lieu of holidays.

ARTICLE 10
LEAVES

Section 1. Employees will earn combined and sick leave as of their date of hire with the
Employer as a percentage of regular hours paid in accordance with Schedule 1 of this Article.
Employees shall be eligible to use combined and sick leave after 30 calendar days of service with
the Employer. Bereavement leave will be earned as of the beginning of the year in accordance with
Schedule 1 of this Axticle, however, it will be non-cumulative from year to year. An employee may
use sick leave for absences from work due to personal illness for more than five consecutive days or
a chronic short or long-term personal illness or disability which mandates a regimented set of
treatment which is administered by a licensed health care professional. (Examples for which this
type of leave may be used are chemotherapy and kidney dialysis). Employees will be eligible to
use sick leave using the following criteria:

a. 0 to 3 years inclusive of credited Commonwealth service - an employee must be
absent due to personal illness for more than five consecutive days, sick leave will be
available, beginning with the sixth day of absence, combined leave will be available
for the first five days of absence.

b, Over 3 years through 5 years inclusive of credited Commonwealth service - an
employee must be absent due to personal illness for more than five consecutive
days, sick leave will be available retroactive to day five. Combined leave will be
available for the first four days.

c. Over 5 years through 8 years inclusive of credited Commonwealth service - an
employee must be absent due to personal illness for more than five consecutive
days, sick leave will be available retroactive to day four, combined leave will be
available for the first three days.

d. Over 8 years through 11 years inclusive of credited Commonwealth service - an
employee must be absent due to personal illness for more than five consecutive
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days, sick leave will be available retroactive to day three, combined leave will be
available for the first two days.

€. Over 11 years through 15 years inclusive of credited Commonwealth service - an
employee must be absent due to personal illness for more than five consecutive
days, sick leave will be available retroactive to day two, combined leave will be
available for the first day.

f. Over 15 years of credited Commonwealth service - an employee must be absent due
to personal illness for more than five consecutive days, sick leave will be available
retroactive to the first days.

g. Each absence mandated by a regimented set of treatment which is administered by a
licensed health care professional due to a chronic short or long-term personal illness
or disability.

Regular hours paid as used in this Atrticle include all hours paid except overtime, standby
time, lay-over hours, call time, and full-time out-service training.

Employees shall be credited with a year of service for each 26 pay periods completed in an
active pay status, provided they were paid a minimum of one hour in each pay period.

Section 2. Employees will be able to use earned combined leave for any reason, All leave will
be requested in advance and approved (pre-scheduled) subject to management's responsibility to
maintain efficient operations, Emergency requests (non pre-scheduled call offs) for leave will be
approved in cases of employee illness, family illness, a stress day or other legitimate reasons.
However, excessive requests for non pre-scheduled leave will be treated under the basic concepts of
just cause discipline.

If the nature of the work makes it necessary to limit the number of employees on
pre-scheduled leave at the same time, the employee with the greatest Bargaining unit seniority shall
be given a choice of leave periods in the event of any conflict in selection. Where reasonable
opportunities are available for selection of leaves on a seniority basis, approved requests shall not
be revoked if a conflict in selection develops after the selection period.

The selection period for vacations from January 1 to March 31 shall be November and
December of the preceding year and the selection period for vacations from Apriil through
December shall be January 1 to March 31 unless there are existing or subsequent agreements on the
selection period and procedure at appropriate local levels.

Section 3. Combined leave, sick leave and bereavement leave pay shall be the employee’s
regular straight time rate of pay in effect for the employee’s regular classification.

Section 4.  If a holiday occurs during the work week in which combined leave, sick leave or
bereavement leave is taken by an employee, the holiday shall not be charged to leave.
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Section 5. Employees separated from the service of the Employer for any reason prior to taking
their leave shall be compensated in a lump sum for the unused combined leave they have
accummulated up to the time of separation.

Section 6. Unused combined leave shall be carried over from one calendar year to the next
provided that in no case shall the amount thus carried over exceed 45 days, However, employees
will be permitted to carry over unused combined leave in excess of the forty-five day limit into the
first seven (7) pay periods of the next calendar year, Any days catried over in accordance with this
Section which are not scheduled and used during the first seven (7) pay periods of the next calendar
year will be converted to sick leave, subject to the 300 day limitation contained in Section 13.
Scheduling of those days carried over shall be in accordance with Section 2 above. Employees
transferring to this bargaining unit will have unused annual and/or personal leave transferred to
their combined leave account created by this Article.

Section 7. If an employee is required to return to work after commencement of a pre-scheduled
combined leave, the employee shall be compensated at one and one-half times the employee’s
regular hourly rate of pay for all hours required to work on the pre-scheduled combined leave day or
days. The employee shall be permitted to reschedule such combined leave day or days in
accordance with Section 2.

Section 8. The provisions of Section 1 of this Article shall not apply to temporary employees
unless such employees have worked 750 regular hours by the end of the last full pay period in each
year, It is understood that this Section does not apply to furloughed employees who, during their
recall period, return to the Employer’s payroll in a temporary capacity.

Section 9. Erployees on leave without pay to attend official Association meetings or
conferences in accordance with Article 15, Section 3 shall have that time included in regular hours
paid for purposes of eaming combined and sick leave entitlement and credited service under
Section 1 above.

Section 10,  Permanent employees who have one or more years of service since their last date of
hire may anticipate combined and sick leave to which they become entitled during the then cusrent
calendar year unless the Employer has reason to believe that the employees have been abusing the
leave entitlement. Once an employee has used non-prescheduled combined leave in excess of three
occurrences in a calendar year, that employee will not be able to anticipate combined and sick leave
to which he/she would have become entitled during the then current calendar year unless approved
by management. Permanent employees with less than one year of service since their last date of
hire may not anticipate combined or sick leave.

Section 11.  An employee who is furloughed and is not employed in another position within 14
calendar days of the effective date of furlough will receive a lump sum payment for all earned,
unused combined leave unless the employee requests in writing before the end of the 14 calendar
days to ficeze all earned, unused combined leave.

An employee may subsequently change a decision to freeze the earned, unused combined
leave by submitting a written request for a lump sum payment for the combined leave. Payment will
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be made within 35 days of the date on which the request is received by the Employer, and will be at
the rate of pay in effect on the last day of employment prior to the date of furlough.

If the employee is re-employed during the furlough recall period, combined leave which
was frozen will be reinstated. If the employee is not re-employed prior to the expiration of the
furlough recall period, the employee shall be paid off in lamp sum for all frozen, unused combined
leave at the rate of pay in effect on the last date of employment prior to the date of furlough.

Section 12. A doctor's certificate is required for an absence from work due to personal sickness
for three or more consecutive days of work or a family illness for three or more consecutive days
which requires an employee’s absence from work or to document a chronic short or long-term
personal illness or disability for which a regimented treatment program which is administered by a
licensed health care professional will require absence from the work place. For absences of less
than three days, a doctor's ceitificate or other appropriate documentation for emergency reasons
other than sickness, may be required where the Employer has reason to believe that the employee
has been abusing the sick leave privilege.

In addition, employees may be required to provide medical documentation of employee
iliness or family illness or other appropriate documentation for emergency reasons other than
sickness, when the Employer has reason to believe that the employee has been abusing the non
pre-scheduled leave or when a significant number of employees take such non pre-scheduled
leave on the same day at any institution. Failure to provide such documentation will provide just
cause for discipline. Family is defined as husband, wife, child, step-child, parent, brother or sister
of the employee or child for whom the employee is the legal guardian.

Section 13,  Employees may accumulate sick leave up to a maximum of 300 days. Employees
transferring to this bargaining unit will have all unused sick leave transferred to the sick leave
account created by this Article.

Section 14,  a. Employees who retire shall be paid in accordance with Schedule 2 of this
Article for their accumulated unused sick leave if they retire under the conditions set forth in
Subsection b.

b. Eligibility for payment of benefits under Subsection a. is as follows:
(1) Superannuation retirement with at least five years of credited service in the
State and/or Public School Retirement Systems,

(2)  Disability retirement, which requires at least five years of credited service in
the State and/or Public School Retirement Systems, or

(3) Other retirement with at least 25 years of credited service in the State and/or
Public School Retirement Systerms,

(4)  Death prior to retirement or separation from employment except as provided
in Section 15,
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C. Such payments shall not be made for part days of accumulated sick leave.

d. No payments under this Section shall be construed to add fo the credited service of
the retiring member or to the retirement covered compensation of the member.

Section 15.  When an employee dies as the result of a work-related accident, the Commonwealth
will pay 100% of the employee’s unused sick leave. Such payments shall not be made for part days
of accumulated sick leave. '

Section 16, Employees may use up to five days of leave for the death of a spouse, parent,
stepparent, child or stepchild and up to three days of leave may be used for the death of a brother,
sister, grandparent, step-grandparent, grandchild, step-grandchild, son- or daughter- in-law, brother-
or sister-in-law, parent<in-law, grandparent-in-law, aunt, uncle, or any relative residing in the
employee’s household.

Up to 3 days of bereavement leave per year used by an employee will not be deducted from
any earned leave and shall be noted as bereavement leave in the employee leave records,

Bereavement leave in excess of the 3 day per year entitlement shall be deducted from the
sick leave account but shall be noted as bereavement leave in the employee leave records. If sick
leave is not available, pre-scheduled combined leave will be granted upon request of the employee.
Bereavement leave entitlement shall be non-cumulative from year to year.

Employees must submit the name of the deceased and relationship of the deceased to the
employee along with a copy of the obituary or death notice in order to be entitled to use
bereavement leave.

Section 17.  After five years of service, an employee who uses three or less occasions of non
pre-scheduled combined leave in a calendar year may elect at the end of the calendar year to sell up
to ten (10) days of the employee’s combined leave earnings for the calendar year to the Employer.
Part days may not be sold. The rate of pay for days sold will be the employee’s regular daily rate of
pay on December 31 of the year,

For the purpose of this Section any leave noted as bereavement leave in the employee leave
record shall not count as a non pre-scheduled combined leave occasion.

Section 18.  For the purpose of this Article, the calendar year shall be defined as beginning with
the employee’s first full pay period commencing on or after January 1 and continuing through the
end of the employee’s pay period that includes December 31.

Section 19, Where a family member’s serious health condition requires the employee’s absence
from work beyond 15 days (112.5/120 hours as applicable) in a calendar year, permanent

employees with at least one year of service may use accrued sick leave.

a. Employees who meet the eligibility criteria in b. through e. below may use
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accrued sick leave in accordance with the following schedule:

Leave Service Credit Sick Family Allowance

Over 1 year to 2 years Up to 37.5/40 additional hours (Sdays)
Over 2 years to 3 years Up to 75/80 additional hours (10days)

Over 3 years to 15 years Up to 112.5/120 additional hours (15 days)
Over 15 years to 25 years Up to 150/160 additional hours (20 days)
Over 25 years Up to 195/208 additional hours (26 days)

b. During the initial 15 days (112.5/120 hours) of absence, paid combined leave and/or
unpaid leave shall be used. The sick family leave allowance must be used prospectively, and may
not be retroactively charged for any of the initial 15 days (112.5/120 hours). A separate 15 day
(112.5/120 hour) requirement must be met for each different serious health condition and/or family
member and for each calendar year, even if not all of the additional days were used during the
previous calendar year.

C. The initial 15 days (112.5/120 hours) of absence may be accumulated and the
additional leave may be used on an intermittent basis.

d. Proof of the family member’s serious health condition as defined by the Family
and Medical Leave Act must be provided on the Commonwealth’s Serious Health Condition
Certification form. Proof may be required for each absence during the 15 day (112.5/120 hour)
period and subsequent sick family leave period.

e Family member for the purposes of this Section is defined as the following persons:
husband, wife, child, step-child, or parent of the employee or any other person qualifying as a
dependent under IRS eligibility criteria.

Section 20.  Effective January 1, 2006, or as soon as practically and legally possible thereafter,
the Commonwealth will adopt a tax-qualified Leave Payout Plan, All employees who attain age
55 before or during the calendar year in which they separate from service after adoption of the
Leave Payout Plan shall have the leave payouts otherwise payable for accumulated and unused
Combined Leave, Compensatory Leave, Holiday Leave and Sick Leave, up to the maximum
allowable by law, deposited in an account in the employee’s name. I, however, the total amount
of leave payout is $5,000 or less, this amount shall be paid to the employee in cash. Amounts in
excess of the maximum allowable amount will be paid to the employee in cash.

Section 21,  The parties shall designate a committee comprised of not more than four (4)
representatives from each party to negotiate over issues of combined leave, including whether to
continue that program, for a period of three months from the receipt of the arbitration award. In
the absence of an agreement, the Association may request that the Arbitration Panel schedule a
hearing and make a binding ruling on the issue(s) in dispute.

Section 22.  Notwithstanding any provision of this agreement, no form of paid leave may be
used by an employee to cover an absence in connection with any form of incarceration, including
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without limitation absences due to house arrest, community service, etc.

SCHEDULE 1
LEAVE SCHEDULE
Combined Sick Bereavement
Leave Leave Leave

Days/Percentage Days/Percentage Days
of Regular Hrs Pd of Regular Hrs Pd

Less than 1 year 15/5.77% 20.77% 3 plyr.
Over 1 year to 20/7.70% 3/1.16% 3 plyr.
2 years inclusive

Over2yrsto3 20/7.70% 4/1.54% 3 plyr.
yrs inclusive

Over3yrsto 4 20/7.70% 5/1.93% 3 pfyr.
yrs inclusive

Overd yisto 5 20/7.70% 6/2.31% 3 pfyr.
yrs inclusive

Over S yrsto 6 20/7.710% 7/2.70% 3 plyr,

yrs inclusive

Over 6 yrsto 7 20/7.70% 8/3.08% 3 plyr.
yrs inclusive

Over 7 yrs to 25/9.62% 8/3.08% 3 p/yr.
15 yrs inclusive

Over 15 yrs to 30/11.54% 8/3.08% 3 pfyr.
25 yrs inclusive

Over 25 years 35/13.47% 8/3.08% 3 plyr.

Combined leave and sick leave will be earned as a percentage of regular hours paid as
shown above.

Bereavement leave will be available at the beginning of the calendar year. It will be
non-cumulative from year to year.
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SCHEDULE 2
SICK LEAVE RETIREMENT BUY-OUT

Days Available Percentage Maximum
at Retirement Buy-Out Days
0-200 40% 80
201-300 50% 150
300 + (in last year 100% of 8
of employment) over 300 days
ARTICLE 11
STRESS DAY
Section 1. Employees with five or more years of H-1 Bargaining Unit service shall eamn one

paid stress day per calendar year. This day will not be charged against any form of paid leave. The
employee will be entitled to use this day after completing 30 working days in an active pay status in
the calendar year, The stress day will be granted, upon request, as long as no more than 5% of the
employees scheduled on that shift have not called off as a stress day, or as long as no more than
10% of the employees scheduled on that shift have called off. It will be management's
responsibility to advise the employee at the time of the stress day call-off that either the 5% or 10%
maximum has been reached.

When an employee of the Department of Corrections who is scheduled to work on a holiday
calls off and reports that absence as the employee’s stress day, such notification will be considered
the employee’s stress day call off, The call off, for pay purposes, will be considered/coded as a
holiday, Additionally, the employee will be entitled to eight (8) hours of compensatory leave.

ARTICLE 12
LEAVES OF ABSENCE
Section 1. All time that an employee is absent from work shall be appropriately charged.
Section 2. Where a state civil service examination is not given during an employee’s

non-working time, a permanent full-time employee shall be granted administrative leave with pay
to take such examination which is scheduled during the employee’s regular work hours subject to
management's responsibility to maintain efficient operations. Employees shall only be entitled to
leave for this purpose on one occasion during each one-half calendar year. Such leave shall not
exceed the employee’s normal work shift or the time necessary to travel to and from the
examination and to take the examination, whichever is lesser. Employees shall not be eligible for
travel expenses under this Section.

Section 3. All requests for leave must be submitted in writing to the employee’s immediate
supervisor and shall be answered in writing. All other than emergency leave requests for one shift
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or less, except those made during the selection period, shall be answered, where possible, by the
end of the work shift on which the request is made. In no event shall the request be left unanswered
24 hours prior to the requested time. If the request is received less than 24 hours prior to the start of
the shift, it will be answered by the beginning of the shift for which the leave was requested.

Requests for emergency type leaves shall be answered before the end of the shift on which
the request is made.

Except for such emergency type leaves, the time when leave is taken is at the discretion of
the Employer.

Requests for any type of leave to which an employee is entitled under this Agreement and
which is more than one shift but not more than one month shall be answered by the Employer
within five days. If the requested leave is in excess of one month, the request shall be answered
within 10 days.

Section 4. The Employer will continue ifs present practice of granting administrative leave to a
reasonable number of employees who attend fraining seminars conducted by the Association to the
same general extent that this has been granted in prior years,

Section 5. For the purpose of this Article, the calendar year shall be defined as beginning with

the employee’s first full pay period commencing on or after January 1 and continuing through the
end of the employee’s pay period that includes December 31.

ARTICLE 13
CIVIL LEAVE
Section 1. The Employer recognizes the responsibility of its employees to fulfill their civic
duties as jurors and witnesses in court proceedings. The Employer agrees therefore to grant civil
leave with pay to permanent employees:
a. Who have not volunteered for jury duty and are called for jury duty

or

b. Who are not a party in a civil or criminal court proceeding, but are subpoenaed as a
witness to attend such a court proceeding.

If the employee’s shift is different than the howrs required to attend court, the employee
shall be granted civil leave for their regular shift immediately preceding or subsequent to the court

appearance.

Evidence of such civil duty in the form of a subpoena or other written notification shall be
presented to the employee’s immediate supervisor as far in advance as possible.
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Section 2, Permanent employees who are subpocnaed as witnesses or who are parties in the
following administrative hearings shall be granted leave with pay while attending such hearings:
Unemployment Compensation Board of Review Referee, Workers' Compensation Judge, -and
Workers” Compensation Appeal Board.

Permanent employees who are subpoenaed as witnesses before the State Civil Service
Commission or Pennsylvania Human Relations Commission shall be granted leave with pay while
attending such hearings.

Evidence of such duty in the form of a subpoena or other written notification shall be
presented to the employee’s immediate supervisor as far in advance as practicable.

Section 3. The term court as used in this Article is intended to mean only the following courts:
Minor Judiciary Court, Courts of Common Pleas, Commonwealth Court and the United States
District Court.

Section 4. a. Permanent employees, while performing fire fighting duties or emergency
management rescue work during a fire, flood, hwricane or other disaster may be granted leave with
pay. Certified Red Cross disaster relief volunteers may be granted leave with pay to perform
disaster relief work for the Red Cross during a state of emergency declared by the Governor.

b. Volunteer patticipation in fire fighting activities, civil air patrol activities or
emergency management rescue work or disaster relief work for the Red Cross shall require the prior
approval of the agency head. Employees absent from work for reasons under Subsection a. shall be
required to obtain a written statement from the fire company, forest unit, emergency management
agency, or other organization with which they served, certifying as to their activities during the
period of absence.

ARTICLE 14
MILITARY LEAVE

Employees shall be eligible for military leave as provided as follows:
Section 1. Military Reserve

a. All employees of the Commonwealth who are members of reserve components of
the Armed Forces of the United States shall be entitled to military leave with compensation for all
types of training duty ordered or authorized by the Armed Forces of the United States. Such
training may either be active or inactive duty training and shall include but is not limited to:

(1) Annual active duty for training

(2) Attendance at service schools

(3)  Basic training

(4)  Short tours of active duty for special projects

(5)  Attendance at military conferences and participation in any command post
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exercise or maneuver which is separate from annual active duty for training
or inactive duty training

b. For military training duty as provided for in Subsection a., the maximum military
leave with compensation is 15 working days per calendar year.

c. The rate of compensation for a military leave day shall be the employee’s regular
rate of compensation for the employee’s regular classification.

Section 2. Pennsylvania National Guard

a. In accordance with the Military Code as amended by Act 92 of 1975, and Act 174 of
1990, all permanent employees of the Commonwealth who are members of the Pennsylvania
National Guard shall be entitled to military leave with compensation for all types of {raining duty
(active and inactive) or other military duty ordered or authorized by the Armed Forces of the United
States. Such duty shall include but is not limited to:

(1)  Annual active duty for training

(2)  Attendance at service schools

(3) Basic training

)] Short tours of active duty for special projects

(5)  Attendance at military conferences and participation in any command post
exercise or maneuver which is separate from annual active duty for training
or inactive duty training

(6)  Other military duty

b. For military training duty or other military duty as provided for in Subsection a., the
maximum military leave with compensation is 15 working days per calendar year.

c. Military leaves with compensation shall also be granted to members of the
Pennsylvania National Guard on all working days during which, as members of the Pennsylvania
National Guard, they shall be engaged in the active service of the Commonwealth as ordered by the
Governor when an emergency in the Commonwealth occurs or is threatened, or when tumult, riot
or disastet shall exist or is imminent.

d. The rate of compensation for a military leave day shall be the employee’s regular
rate of compensation for the employee’s regular classification.

Section 3. General

a. Employees of the Commonwealth who leave their jobs for the performance of duty,
voluntarily or involuntarily, in any branch of the Armed Forces of the United States, any of its
Reserve components or any of its National Guard components, or the commissioned corps of the
Public Health Service for the purpose of training or service must be granted military leave without
pay. The provisions of Section 3 through Section 6 are consistent with Chapter 43, Part I, of Title
38 United States Code and Military Code, 51 Pa. C.S. §7301 et seq.
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b. Employees who are on military leave without pay shall have their duties performed
either by remaining employees and their positions kept vacant or by temporary substitutes.

Section 4. Granting, Duration and Expiration
a. Military leave without pay must be granted for the following military services:
(1) Forall active duty (including full-time National Guard duty)
{2)  For initial active duty for training
(3) For other active or inactive military training duty.  Employees who
volunteer for addifional duty not required as part of routine training shall
provide four weeks’ notice if possible to their immediate supervisor prior to
the commencement of such duty
b. Military leave without pay is available for five years plus any involuntary service

during wartime or national emergency. The five years is cumulative thxoughout employment with

the Commonwealth.,

c. Military leave without pay shall expire:

(1)  For periods of service of more than 180 days, no more than 90 days after the
completion of the service

(2)  For periods of service of more than 30 days but less than 181 days, no more
than 14 days after the completion of the service

(3)  For periods of service that were less than 31 days, the first full regularly
scheduled work period following the period of service or up to eight hours
after an opportunity to return from the place of service to the employee’s
home

(4)  For periods of hospitalization or convalescence from illness or injury
incurred during the period of service, up to two years after the period of
service or when recovered, whichever occurs sooner

(5)  For circumstances beyond an employee’s control, the above periods may be

extended upon demonstration of such circumstances

Section 5, Re-employment

Employees have the right to return to employment at the time of or prior to the expiration
of military leave upon notifying the agency head of the desire and availability to return to
Commonwealth service, provided the following are met:
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a. The employee is capable of performing the essential functions of the position.
b. For temporary employees, the temporary position has not yet expired.

c. For periods of service delineated in Section 4 ¢. (1) and (4), written application for
reemployment is provided to the agency head.

Section 6. Seniority Rights

An employee who returns to employment at the time of or prior to the expiration of military
leave shall be given such status in employment as would have been enjoyed if employment had
been continuous from the time of entrance into the Armed Forces, :

Section 7. Retirement Rights

Employees who are granted military leaves may, under conditions provided in the Military
Code (51 P.S. 7306) and Chapter 43, Part III of Title 38 United States Code and in accordance with
procedures prescribed by the State Employees' Retirement Board and the Public School Employes’
Retirement Board, choose either to continue or discontinue making regular payments into their
retirement accounts.

Section 8. Loss of Benefits

Employees who are separated from the service by a discharge under other than honorable
conditions, bad conduct, or dishonorable discharge shall not be entitled to any of the benefits of
Section 3 through Section 9 of this Article (relating to military leaves without pay) except such
vested rights as they may have acquired thereto by virtue of payments made into their retirement
accounts.

Section 9, Physical Examination

Employees shall be granted one day's leave with pay for the purpose of undergoing any
physical examination that may be required in connection with entering the Armed Forces. An
extension of such paid leave, not exceeding two additional days, may be approved by the agency if
the employee certified in writing that more than one day is required to complete the examination.

Section 10.  For the purpose of this Article, the calendar vear shall be defined as beginning with

the employee’s first full pay period commencing on or after January 1 and continuing through the
end of the employee’s pay period that includes December 31,
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ARTICLE 15
LEAVES OF ABSENCE WITHOUT PAY

Section 1. Employees may be granted leaves without pay at the sole discretion of the
Employer for any reason for a period not to exceed two years.

Section 2, Employees who are elected or appointed as Association officials or representatives
shall, at the written request of the employee, be granted leaves without pay for the maximum term
of office, not to exceed three years. Such leaves may be renewed or extended by written consent of
the Association and the Employer.

The employer agrees to credit full seniority and service credits:

1. For all purposes for all time that a PSCOA business Agent or Official utilizes
Leave Without Pay granted in accordance with this Article. Seniority credit will
be calculated in accordance with Article 27, Seniority, Section 1(e).

2. For all Union business leave utilized by local Union officials in accordance
with this Agreement,

Section 3. Association officials or elected delegates shall be granted, subject to management's
responsibility to maintain efficient operations, up to six weeks leave without pay each year without
loss of seniority credit where such time is necessary to enable them to attend official Association
meetings or conferences. Employees may use accrued combined leave for this purpose in lieu of
leave without pay.

The following shall be recognized as official Association meetings or conferences:

1.  PSCOA State Committees meetings (no more than four (4) employees per

meeting);

2. PSCOA Staté Board meetings (held quarterly, President/Vice President from each
local);

3. PSCOA Executive Board meeting (held quarterly, no more than eight (8)
employees);

4.  President’s meeting;

5. Contract Interpretation Training Sessions held after the negotiation of a new

collective bargaining agreement for the purpose of disseminating contract
interpretation information to delegates. An employee may be granted leave
without pay with seniority credif to attend two contract interpretation sessions
during the life of a collective bargaining agreement;

6.  Statewide and Regional General Membership Meeting (one per year, no more than
three (3) employees per local);

7. PSCOA Training Sessions (one per year per employee);

8.  CUSA Corrections Conference (held quarterly);
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Requests for leave without pay with seniority credit for Association officials or elected
delegates will be forwarded to the Bureau of Labor Relations, Office of Administration, by
PSCOA, not less than three weeks prior to the date of each meeting or conference. Each request
will contain the name, classification, department and work location of the Association official or
delegate, in addition to the name of the meeting or conference.

Section 4. After completing one year of service, an employee may be granted a leave of
absence without pay at the sole discretion of the Employer for educational purposes. Such leave
shall not exceed one year and shall not be granted more than once every four years.

- Section 3. a. After completing one year of service, employees shall be granted, upon
written request, up to six months of sick leave without pay with benefits, on a rolling twelve month
year basis, provided the employee has at least 1250 hours of actual work time within the twelve
months preceding the commencement of the leave. If the illness or disability is due to a serious
health condition as defined by the Family and Medical Leave Act, leave shall be granted for less
than two consecutive weeks. The request, which shall be submitted in advance of the leave if
circumstances permit, shall include proof of illness or disability in the form of a Serious Health
Condition Certification which shall state a prognosis and expected date of return.

If requested and properly documented as medically necessary, leave under this Section shall
be approved on an intermittent or reduced-time basis during the first twelve weeks of absence per
rolling twelve month year, After twelve weeks of absence, whether taken intermittently, on a
reduced-time basis, or continuously, subsequent leaves in the rolling twelve month year shall not be
approved for periods less than two consecutive weeks.

b. Employees shall be required to use accrued combined leave, to the extent required
by Article 10, Section 1, and also accrued sick leave, in accordance with the same article and
section, upon commencement of sick leave without pay. Such combined and sick leave used will
run concwrently with and reduce the six month entitlement to leave without pay with benefits.
Employees shall not be required to use remaining combined leave, holiday or compensatory leave;
however, if such leave is used it must be used at the commencement of the leave and will run
concwirently with and reduce such entitlement.

C. One aggregate six month entitlement of leave without pay with benefits will be
provided for sick leave without pay used under this Section, parental leave without pay used under
Article 16, Section 1.a., and family care leave without pay used under Article 39, Section 1. Leave
used under these Articles will be deducted from the six month entitlement and run concurrently.

d. After the employee has used an aggregate of six months of leave without pay under
this Section, Article 16, Section 1.a., and/or Article 39, Section 1, the Employer is not required to
grant subsequent leave without pay with benefits until such time that the employee again becomes
eligible for some portion of the six month entitlement under the rolling twelve month year,
provided that the employee has 1250 hours of actual work time within the twelve month period
preceding the commencement of the leave,
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e. The continuation of benefits under this Section is subject to the employee’s payment
of any required employee contributions under Article 23,

f. This Section shall not apply to a work-related injury.

Section 6. Upon request of the employee, an extension of up to an additional six months of
leave without pay for illness shall be granted provided the employee provides proof of continuing
illness or disability in the form of a doctor's certificate which shall state a prognosis and expected
date of retwmn. The extension shall be without benefits and shall be contiguous to the termination of
the initial six months of leave without pay with benefits. It shall not be used on an intermittent or
reduced-time basis. Upon certification from the employee's doctor that the employee is able to
return to work, the employee shall be offered a position in the same classification and seniority unit
for which a vacancy exists and to which there are no seniority claims and which the agency intends
to fill. If such a position is not available, the employee shall be offered, during the remainder of the
six-month period, any position in the same classification, in a lower classification in the same
classification series, or a position previously held, within the same geographical/organizational
limitation as the seniority unit, for which a vacancy exists and to which there are no seniority claims
and which the agency intends to fill. If the employee refuses an offer of a position in the same
classification, the employee's rights under this Section shall terminate. If the employee accepts a
position in a lower classification or a position previously held, the employee will be offered a
position in the same classification if there is a vacancy in that classification during the remainder of
the six-month period in the seniority unit, provided there are no seniority claims to the position, and
the agency intends to fill the position.

This Section shall not apply to a work-related injury.

Section 7. Upon the expiration of any approved leave of absence without pay, except as
provided in Section 6 above, Article 16, Section 1.a., Article 39, Section 1, and Article 24, Section
7, the employee is entitled to return to a position in the same or equivalent classification within the
agency, subject to the furlough provisions of Article 27, Seniority.

Section 8. It is understood by both parties that the provisions of Sections 5, 6, and 7 are
consistent with the Family and Medical Leave Act of 1993, 29 USC Section 2601 et seq.

Section 9. State-paid coverage for life insurance and state payments toward coverage for health
benefits as provided in Article 22 and 23 will continue for the period of time the employee is on
sick leave without pay with benefits under Section 5 of this Article.

Section 10.  For the purpose of Section 3 of this Atrticle, the calendar year shall be defined as
beginning with the employee's first full pay period commencing on or after January 1 and
continuing through the end of the employee's pay period that includes December 31.

Section 11, Sections S through 9 of this Article become effective January 1, 2009. Absence
occurring before January 1, 2009 shall be covered by the provisions of Article 15, Leaves of
Absence Without Pay, of the Agreement between the Commonwealth of Pennsylvania and PSCOA
effective July 1, 2005 through June 30, 2008. Absences on December 31, 2008, and continuing on
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or after January 1, 2009, shall remain covered by the provisions of the July 1, 2005 through June
30, 2008. Agreement until those benefits are exhausted or the employee returns to work, whichever
occurs first.

ARTICLE 16
PARENTAL LEAVE

Employees shall be eligible for parental leave as provided as follows:
Section 1. General

a. After completing one year of service, all permanent employees of the Employer who
become parents through childbirth or formal adoption or placement of a child with an employee for
foster care shall be granted up to six months of parental leave without pay with benefits upon
request, on a rolling twelve month year basis, provided the employee has at least 1250 hours of
actual work time within the twelve months preceding the commencement of the leave. Leave under
this Section may be approved on an intermittent or reduced time basis during the first twelve weeks
of absence. After twelve weeks of absence, whether taken intermittently on a reduced-time basis,
or continuously, subsequent leave in the rolling twelve month year shall not be approved for periods
less than two consecutive weeks,

b. One aggregate six month entitlement of leave without pay with benefits will be
provided for parental leave without pay used under Section 1.a., sick leave without pay under
Artticle 15, Section 5.a., and family care leave without pay used under Article 39, Section 1. Leave
used under these Articles will be deducted from the six month entitlement and run concurrently.

C. After the employee has used an aggregate of six months of leave without pay with
benefits under this Section, Article 15, Section 5.a., and Axticle 39, Section 1, the Employer is not
required to grant subsequent leave without pay with benefits until such time that the employee
again becomes eligible for some portion of the six month entitlement under the rolling twelve
month year, provided that the employee has at least 1250 hours of actual work time within the
twelve month period preceding the commencement of the leave.

d. Upon request of the employee, an extension of up to an additional six months of
leave without pay shall be granted, The extension shall be without benefits and shall be contiguous
to the termination of the initial six months of leave without pay with benefits. It shall not be used
on an intermittent or reduced-time basis.

e. The continuation of benefits under this Section is subject to the employee’s payment
of any required employee contribution under Article 23.

Section 2, Granting Leave

a. An employee shall submit written notification to the immediate supervisor stating
the anticipated duration of the leave at least two weeks in advance if circumstances permit.
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Parental leaves shall begin whenever employees request on or after the birth, adoption or foster care
placement. However, it may be used prior to the date of custody or placement when required for
adoption or placement to proceed. No parental leave shall be granted beyond one year from the
date of birth, of assuming custody of an adopted child or of placement of a foster child.

b. In no case shall the employee be required to leave prior to parental leave unless she
can no longer satisfactorily perform the duties of her position.

c. During the first six months of absence under Section 1.a. of this Article, the duties
of the employee’s position shall either be performed by remaining staff and the position kept vacant
or they shall be performed by a substitute employee.

Section 3. Re-employment

a. During the first six months of absence under Section l.a. of this Article, an
employee shall have the right to return to the same position in the same classification held before
going on parental leave, or to an equivalent position with regard to pay and skill.

During any extension period, under Section 1.d. of this Article, the employee upon written
request to return to work, shall be offered a position in the same classification and seniority unit for
which a vacancy exists and to which there are no seniority claims and which the agency intends to
fill. If such a position is not available, the employee shall be offered, during the remainder of the
six-month period, any position in the same classification, in a lower classification in the same
classification series, or a position previously held, within the same geographical/organizational
limitation as the seniority unit, for which a vacancy exists and to which there are no seniority claims
and which the agency intends to fill. If the employee refuses an offer of a position in the same
classification, the employee's rights under this Section shall terminate. If the employee accepts a
position in a lower classification or a position previously held, the employee will be offered a
position in the same classification if there is a vacancy in that classification during the remainder of
the six-month period in the seniority unit, provided there are no seniority claims to the position, and
the agency intends to fill the position.

b. The employee’s anniversary date shall be extended in accordance with Section 5,24
of the Commonwealth's Personnel Rules (relating to leave without pay).

Section 4, Seniority Rights

Upon return from parental leave, an employee shall retain all seniority and pension rights
that had accrued up to the time of leave. Seniority shall continue to accrue during parental leave.

Section 5. Combined, Sick, Holiday and Compensatoty Leave
An employee shall be required to use accrued combined leave, to the extent required by
Article 10, Section 1, and also accrued sick leave, in accordance with the same article and section,

for the period that she is unable to work as certified by a physician upon commencement of parental
leave without pay. Such combined and sick leave used will run concurrently with and reduce the
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six month entitlement to leave without pay with benefits. Employees shall not be required to use
remaining combined leave, holiday or compensatory leave; however, if such leave is used it must
be used at the commencement of the leave and will run concurrently with and reduce such
entitlement, Unused leave shall be carried over until return. An employee shall not earn combined
and sick leave while on parental leave without pay.

Section 6. Benefits

State-paid coverage for life insurance and state payments foward coverage for health
benefits as provided in Article 22 and 23 will continue for the period of time the employee is on
parental leave without pay with benefits under Section 1.a. of this Article.

Section 7. Guidelines established by the Secretary of Adminisiration regarding parental leave
are published through the Directives Management System (Reference Management Directive
530.30).

Section 8. It is understood by both parties that the provisions of this Article are consistent with
the Pennsylvania Human Relations Act, 43 P.S. Section 951 et seq., and the Family and Medical
Leave Act of 1993, 29 USC Section 2601 et seq.,

Section 9. This Article becomes effective January 1, 2009. Absence occurring before January
1, 2009 shall be covered by the provisions of Article 16, Parental Leave, of the Agreement between
the Commonwealth of Pennsylvania and PSCOA effective July 1, 2005 through June 30, 2008.
Absences on December 31, 2008, and continuing on or after January 1, 2009, shall remain covered -
by the provisions of the July 1, 2005 through June 30, 2008 Agreement until those benefits are
exhausted or the employee returns to work, whichever occurs first.

ARTICLE 17
SALARIES AND WAGES

Section 1. Each employee covered by this Agreement shall be entitled to longevity pay in
accordance with Section 7 below which is based on the following table as provided in the
applicable pay schedules in Appendices B, C, and D:

4% of base pay after five (5) years of service.

5% of base pay after six (6) years of service.

6% of base pay after seven (7) years of service,

7% of base pay after eight (8) years of service.

8% of base pay after nine (9) years of service.

9% of base pay afier ten (10) years of service,

10% of base pay after eleven (11) years of service.
11% of base pay after twelve (12) years of service.
12% of base pay after thirteen (13) years of service.
13% of base pay after fourteen (14) years of service.
14% of base pay afier fifteen (15) years of service.
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15% of base pay after sixteen (16) years of service.

16% of base pay after seventeen (17) years of service.
17% of base pay after eighteen (18) years of service.
18% of base pay after nincteen (19) years of service.
19% of base pay after twenty (20) years of service.

20% of base pay after twenty-one (21) years of service.
21% of base pay after twenty-two (22) years of service,
22% of base pay after twenty-three (23) years of service.
23% of base pay after twenty-four (24) years of service.
24% of base pay after twenty-five (25) years of service.
25% of base pay after twenty-six (26) years of service
26% of base pay after twenty-seven (27) years of service
27% of base pay after twenty-eight (28) years of service

Notwithstanding any other provisions of this Agreement, it is understood that employees
will not be on the pay schedule at the longevity range which corresponds with their years of service.

Employees whose rate of pay exceeds the rate for the maximum established for their
longevity range shall be placed at Step "0."

For the purpose of this Section, years of service will be defined as years of service within
the bargaining unit,

Section 2. All current employees who ate assigned to Step 0 shall be treated in accordance with
the side letter between the parties dated January 22, 2002.

Each institution may hire Correction Officer Trainees and Forensic Security Employee
‘Trainees at any step of pay range 34. However, all Cormrection Officer Trainees and Forensic
Security Employee Trainees within an institution who are paid below the hiring rate will be
adjusted to the new hiring rate. For the purpose of this Section, Step 0 will not be considered a
hiring rate.

Upon promotion to Correction Officer 1 or Forensic Security Employee 1, all Correction
Officer Trainees and Forensic Security Employee Trainces will move to pay range 35 Step B.

Section 3. Effective July 1, 2008, each employee covered by this Agreement shall receive a
general pay increase of three percent (3.0%). This increase is reflected in the Pay Schedule in
Appendix B.

Section 4. Effective July 1, 2009, each employee covered by this Agreement shall receive a
general pay increase of three percent (3.0%). This increase is reflected in the Pay Schedule in
Appendix C.

Section 5. Effective July 1, 2010, each employee covered by this Agreement shall receive a

general pay increase of four percent (4.0%). This increase is reflected in the Pay Schedule in
Appendix D.
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Section 6. a. In addition to the above general pay increases, employces whose salary is
below the maximum of their applicable pay and longevity range (Step K) shall receive one (1)
annual service increment and/or up to one (1) longevity increment, as appropriate, effective on the
first day of the first full pay period in the employee’s anniversary/longevity month in fiscal year
2008-09. An employee’s performance rating shall not be used in determining entitlement to a
service increment. The increment shall be granted solely on the basis of service on the employee’s
anniversary date. Except as provided herein, the definition of anniversary date in the
Commonwealth's Personnel Rules, in effect on the date of this Agreement, shall apply.

b. Employces shall receive one (1) annual service increment and/or ﬁp to one (1)
longevity increment, as appropriate, effective on the first day of the first full pay period in the
employee’s anniversary/longevity month in fiscal year 2009-10,

c. Employees shall receive one (1) annual service increment and/or up to one (1)
longevity increment, as appropriate, effective on the first day of the first full pay period in the
employee’s anniversary/longevity month in fiscal year 2010-11.

Section 7. a. A permanent salaried employee whose salary exceeds the maximum of the
employee’s applicable pay range and longevity range when the general pay increases outlined in
Sections 3, 4, and 5 are effective shall receive the annual amount of the general pay increase in the
form of a one-time cash payment rounded to the nearest dollar.

If an employee’s rate of pay exceeds the maximum of the employee’s applicable pay range
and longevity range before the general pay increase, but would not exceed the maximum after the
general pay increase, the employee’s rate shall be increased by the amount which will make it equal
to the new maximum of the applicable longevity range. The one-time cash payment for an
employee in this situation shall be reduced by the amount of increase in the employee’s annual rate
of pay.

b. The cash payments provided for in this Section shall not be added to the employee’s
base salary. The cash payments will be subject to dues and fair share fee deductions where
applicable.

Section 8. All Correction Officer Trainees and Forensic Security Employee Trainees shall
remain in that classification for one year.

Section 9. An employee in an inactive pay status shall, upon return to active status, be entitled
to the above general pay increases and cash payments outlined in this Article.

Section 10.  The salaries of employees shall be paid biweekly. In the event the payday occurs on
a holiday, the preceding day shall be the payday.

Section 11.  All employees are required to sign up for direct deposit of paychecks and travel
expense reimbursement,
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ARTICLE 18

OVERTIME
Section 1. One and one-half of the employee’s regular hourly rate of pay shall be paid for work
under the following conditions:
a. For any work in excess of 8 hours in any one work day or in excess of 80 houis in a

pre-established biweekly work schedule

b, There shall be no duplication of premium pay for the same hours worked under the
provisions of Subsection a.

Section 2. a.

The following items will be regarded as hours worked for the purpose of

computing overtime pay under Section | of this Atticle:

(1)  Hours worked, excluding standby time and layover time
(2) Holidays
(3)  Pre-scheduled combined leave
(4) Three non pre-scheduled combined leave occurrences per calendar year
(5)  Compensatory leave; to be included in the period of occurrence for the
purpose of computing overtime
(6) Administrative leave
(7)  Stress Day
(8) Sick leave
b. The following items will not be regarded as hours worked for the purpose of

computing overtime pay under Section 1 of the Article:

following conditions:

(1)  Where the Employer exercises its option to pay for a holiday which occurs
on an employee’s day off in licu of granting time off with pay or where the
employee consents to forego a day of paid leave

2) Where the employee is paid for compensatory time earned as a result of
working a holiday

(3)  Any combined leave once an employee has used non-prescheduled
combined leave in excess of three occurrences in a calendar year

(4)  Bereavement leave

(5 Civil leave

(6)  Paid military leave

{7y  Any form of unpaid leave

Section 3. Double an employee’s regular hourly rate of pay shall be paid for work under the

a. For the 2nd and 4th scheduled days off work, provided in order to be eligible for
double time on the 2nd day off, the employee was in an active pay status the first
five regularly scheduled work days and worked the first scheduled day off in the
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normal biweekly work period and, in order to be eligible for double time on the 4th
day off, the employee was in an active pay status the 2nd five regularly scheduled
work days and worked the 3rd scheduled day off in the normal biweekly work
period.

b. All hours during which an employee is held hostage by an inmate/patient. The
Employer in its sole discretion will determine when a hostage incident has occurred
and the starting and ending time during which double time will be paid.

Section 4. By mutual agreement between the Employer, the Association and the employee
involved, compensatory time at the appropriate rate may be granted in lieu of overtime pay. Such
compensatory time is to be granted within the 90 calendar day period succeeding the date on which
the overtime is worked. If a written request is received prior to or within 45 days after the date on
which the overtime is worked, the compensatory time off shall, subject to management's
responsibility to maintain efficient operations, be scheduled and granted as requested by the
employee. If the Employer does not schedule the compensatory time in accordance with the
employee’s request, or at some other time mutually agreed to, prior to the completion of the 90
calendar day period succeeding the date on which the overtime is worked, the employee shall be
compensated at the appropriate rate of pay in lieu of paid time off.

Section 3. a. The Employer will attempt to equalize overtime during each one-half
calendar year between or among employees in the same job classification within each equalization
unit who have previously stated in writing a willingness to accept overtime assignments. When the
need for overtime occurs, the Employer shall first seek to obtain volunteers for the performance of
overtime beginning with the most sentor employee who has the least overtime credit during the
one-half calendar year among those employees who have stated a willingness to work overtime.
An employee declining overtime shall be credited with the overtime worked by the employee
accepting the overtime for equalization purposes. Employees may be passed over in order to
comply with the equalization requirements or when the performance of such overtime would result
in the employee working three consecutive shifis. The Employer shall not be required to accept as
a volunteer an employee who would be entitled to double time for such overtime work except if
there are no volunteers who would be entitled to time and one-half for such overtime work.

An employee submitting a written statement of willingness to work overtime or
withdrawing their written statement of willingness to work overtime after the beginning of a
six-month equalization period shall be credited for equalization purposes with an amount of
overtime equal to the maximum amount of worked and credited overtime held by an employee in
the same classification in the equalization unit at the time of submitting or withdrawing the
statement. This Paragraph shall be superseded by any existing or subsequent procedure mutually
agreed upon in writing by the Employer and the Association at the agency, institution/boot camp or
local agency level.

b. In the event there is an insufficient number of volunteers, the Employer shall have

the right to assign overtime work on a non-volunteer basis. Such mandatory overtime shall be
assigned in the following manner:
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(1)  The Employer shall maintain a list, in Bargaining unit seniority order, comprised of
all employees (including those who have expressed a willingness to accept overtime
assignments) in the same job classification within each equalization unit. Mandatory
overtime shall be assigned to the least senior employee on said list who has not had a
mandatory overtime assignment. Once an employee has been assigned overtime on a
mandatory basis, such employee shall not be assigned mandatory overtime until all
employees above the employee on the list have either been assigned mandatory overtime or
have been excused for good and sufficient reasons, regardless of the number of hours
worked during such overtime assignment and regardless of the length of time between
mandatory overtime assignments.

(2) Once each employee whose name appears on the list provided for in Subsection
b. (1) above has been assigned mandatory overtime, the process shall repeat itself.

(3)  If any employee has worked two (2) prior Christmas or New Year's holidays and is
scheduled off for the following Christmas or New Year's holiday, the employee will not be
mandated to work that Christmas or New Year's holiday. Seniority provisions concerning
conflicts in overtime work must be waived to accomplish this specific instance,

(4)  There shall be no requirement to equalize overtime which is assigned on a
mandatory basis and overtime assigned on a mandatory basis shall not be included in the
hours which the Employer is required to equalize in accordance with the provisions of
Subsection a. above.

(5)  In the event an employee cannot be reached to be informed of the mandatory
overtime assignment, the Employer has the right to assign such mandatory overtime to the
next employee on the list. However, when the next mandatory overtime assignment occurs
the Employer shall assign such mandatory overtime to the employee(s) previously passed
over.

(6) Employees entering established equalization units shall be placed on the mandatory
overtime list provided for in Subsection b. (1) above in Bargaining unit seniority order.

(7)  Unless occasioned solely by the failure of a bargaining unit member to report off
prior to his/her shift in accordance with existing requirements, an employee assigned
mandatory overtime by a process other than the process in Subsection b. shall be paid at
the double time rate for all time worked under that assignment.

C. Lists showing accumulations of overtime within each equalization unit during the

preceding six month period shall be posted every six months.

d. Equalization units will be established by written agreement of the parties. The

parties shall attempt to establish such units by labor-management meetings at appropriate local
levels. If agreement is not reached, the Association can request that all unresolved equalization unit
issues within a particular agency be submitted to a committee consisting of representatives of the
Association and representatives of the Office of Administration and the agency. After a period of
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45 days from the date of the Association request to submit the unresolved issues to the Committee,
the Association can request that all unresolved equalization unit issues for an agency be submitted
to an arbitration panel. The arbitration panel shall consist of one Association staff member, one
staff member of the Employer, and one impartial arbitrator jointly selected by the parties.

e. If a grievance arises over equalization of overtime based on actions taken by the
Employer prior to the date of an agreement or an arbitration award establishing the applicable
equalization unit, an arbitrator shall not award back pay (o an employee due to the Employer’s use
of the incorrect equalization unit for the equalization of overtime.

Section 6. Employees who are required to remain on duty during meal periods shall be
compensated for these periods at the appropriate rate of pay.

Section 7. Payment for overtime is to be made the pay day of the first pay period following the
pay period in which the overtime is worked. For the purpose of this Section, and in the
determination of this time, pay periods will be considered as after-the-fact.

The employee option for separate overtime checks is eliminated.

Section 8. There shall be no duplication or pyramiding of any premium pay provided for under
the provisions of this Agreement for the same hours worked. Time worked on holidays during an
employee’s regular shift shall not be excluded from hours worked for the purpose of determining
cligibility for overtime pay under Section 1 of this Article.

Section 9. When permanent full-time employees who normally perform a certain type of work
within a seniority unit are on furlough, the Employer will not schedule other employees within the
seniority unit to perform the same type of work on an overtime basis where such furloughed
employees have the skill and experience to perform such work if the overtime involves full shifts
and is expected to extend on a regular basis, for a period of four or more weeks.

ARTICLE 19
SHIFT DIFFERENTIAL

Section 1. An employee whose work shift consisting of 7 1/2 or 8 work hours which begins at
or after 8:00 p.m. and before 6:00 a.m. will be paid a shift differential of 90 cents per hour for all
such hours worked on that shift. ‘

An employee whose work shift consisting of 7 1/2 or 8 work hours which begins at or after
12:00 noon and before 8:00 p.m. will be paid a shift differential of $1.00 per hour for all such hours
worked on that shift,

Section 2. When an employee works overtime either before or after the employee’s full shift,
shift differential at the appropriate rate will be paid for all hours worked as defined by Section 1.
Shift differential will be included in the base rate for the purpose of computing the appropriate
overtime premium rate.
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ARTICLE 20
CALL TIME AND LAYOVER

Section 1. Employees who have been called into work outside of their regular shift schedule
shall be guaranteed a minimum of four hours work. Call time pay begins when employees repott to
their assigned work site ready for work, There shall be no duplication of hours.

Section 2. Call time shall be paid for at whatever rate is appropriate.

Section 3. Unless provided otherwise herein, the provisions of Section 1 shall be applicable to
any work assignment that is separated from the employee’s regular shift schedule or other work
assignment by a break in time other than a meal period. Section 1 shall not be applicable to
scheduled overtime where the past practice has been to schedule certain work assignments on a
reguiar basis without being subject to any minimum hours or pay.

Section 4. Whenever the Employer assigns an employee to escort inmates in the community
and where such results in the inability to return home on the same day, said employee shall receive
25% of base pay for every hour on layover.

Layover time will terminate upon commencement of the return trip home. Layover pay
shall be given in addition to any meal and lodging allowance ordinarily received by the employees.

ARTICLE 21
STANDBY TIME

Section 1. An employee is on standby during the period that the employee is required to remain
at a specific location and to be available for emergencies. Only employees who are required to be
on standby are entitled to the compensation hereafter set forth, Such employees shall, at the
Employer’s discretion, either be paid 25% of their regular base pay for such standby time or receive
compensatory time off equivalent to 25% of such standby time. Employees shall be considered to
be on standby time until officially released. Standby time shall not be considered hours worked for
the purpose of overtime computation. An employee shall not be considered to be on standby time
while being paid for call time.

Section 2. An employee who is required to be on-call for a court appearance arising within the
scope of his employment shall be paid in accordance with the provisions of Section 1 above.

ARTICLE 22
LIFE INSURANCE

Section 1. The Employer shall continue to assume the entire cost of the insurance coverage for
cligible employees as set forth in the currently existing life insurance plan as modified by Section 2.
The amount of insurance is based on the employee’s annual pay rate in effect on the preceding
January 1, rounded to the nearest $1,000, but not to exceed $40,000. The amount will be reduced
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to 65% on the date the insured individual reaches age 70 and 50% on the date the insured individual
reaches age 75.

An employee who suffers a work-related disability which is covered by Act 534/632,
returns to work and then subsequently suffers a reoccurrence of the disability which requires an
adjustment of the Employer-paid life insurance, will have his/her estate compensated by the
Employer for the difference between the amount paid by the Employer’s life insurance program and
the amount the employee’s estate would have received had the adjustment not occurred.

Section 2. a. Permanent employees who are granted sick leave without pay or parental
leave without pay will continue to receive 100% state-paid coverage under the current life insurance
plan for up to six months. Permanent employees who are on sick or parental leave without pay for
longer than six months may remain in the program for an additional six month period by paying the
entire premium. Permanent employees who are granted family care leave will continue to receive
100% state-paid coverage under the cwrent life insurance plan for up to twelve (12) weeks.
Permanent employees who are granted injury leave (paid and unpaid) will continue to receive 100%
state-paid coverage under the current life insurance plan for up to twelve (12) months or, if only
paid leave is used, beyond 12 months until the paid leave is exhausted.

b. Those permanent employees who are placed on suspension or who are granted leave
without pay for any reason other than sickness, parental, family care or injury leave for longer than
one full pay period may remain in the program for up to one year by paying the entire premium.

Section 3.  The Employer shall continue to provide each employee who is covered under the
currently existing life insurance plan with fully paid accidental death benefits for work-related
accidental deaths. The amount of coverage is $20,000, unless the surviving spouse or minor
children are entitled to benefits under Act 101 of 1976.

ARTICLE 23
HEALTH BENEFITS
Section 1. Pennsylvania Employees Benefit Trust Fund
a. A jointly administered, multi-union, health and welfare Fund has been established

under the provisions of an Agreement and Declaration of Trust executed by and between Council
13, American Federation of State, County and Municipal Employees, AFL-CIO, and the Employer,
and executed by the trustees.

This jointly administered Fund is known as the Pennsylvania Employees Bengfit Trust Fund
(hereinafter Fund or PEBTF). The Fund shall conform to all existing and future Federal and
Commonwealth statutes applicable to and controlling such Health and Welfare Fund.

Said Agreement and Declaration of Trust shall provide for equal representation on the

Board of Trustees appointed by the unions and the Employer. In addition, the Agreement and
Declaration of Trust will allow the Fund to provide benefits to management level and retired
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employees, as well as employees represented by other unions and other employers in the
Commonwealth of Pennsylvania,

b. The Board of Trustees of the Fund shall determine in their discretion and within the
terms of this Agreement and the Agreement and Declaration of Trust the extent and level of
medical plan benefits, supplemental benefits and other benefits to be extended by the Fund, which
for this bargaining unit shall not be less than those provided to any other bargaining unit included
within the Fund.

c. The Employer shall contribute to the Fund the amounts indicated below on behalf of
each permanent full-time employee eligible for benefits and covered by this Agreement effective on
the first pay date in July of each fiscal year specified below: :

July 1, 2008~ June 30, 2009- $365.00 biweekly per employee
July 1, 2009 — June 30, 2010 - $400.00 biweekly per employee
July 1, 2010 — June 30, 2011 - $440.00 biweekly per employee

The contributions for permanent part-time employees, who are eligible for benefits and
expected to be in an active pay status at least S0% of the time every pay period, will be 50% of the
above referenced rates.

d. The Employer shall make aggregate payments of Employer contributions together
with an itemized statement to the Fund within one month from the end of the month in which the
coniributions were collected.

e. All benefits extended by the Fund must be designed to be excludable from the
"regular rate” definition of the Fair Labor Standards Act, unless hereinafter required by federal law
to be included.

f. No dispute over eligibility for benefits or over a claim for any benefits extended by
the Fund shall be subject to the grievance procedure established in any collective bargaining
agreement, except as otherwise specifically provided within this Article.

g. It is expressly agreed and understood that the Employer does not accept, nor is the
Employer to be hereby charged with any responsibility in any manner connected with the
determination of liability to any employee claiming under any of the benefits extended by the Fund.
It is expressly agreed that the Employer’s liability, in any and every event, with respect to benefits
extended by the Fund shall be limited to the contributions indicated under Subsection c. above.

Section 2. The provisions of Sections 3 through 7 shall be modified to the extent the medical
plan benefits, supplemental benefits and other benefits as determined and extended by the Fund
and/or the Retired Employees Health Program are modified for current and/or future employees and
annuitants as provided for in Section 1 (employees) and/or Section 6 (annuitants) of this Article,
respectively.
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Section 3. The Fund shall continue to provide each permanent full-time active employee with
medical plan benefits, supplemental benefits and other benefits as determined and extended by the
Fund. In addition, it shall provide dependency coverage where the dependents of the employee

qualify.

The Fund shall continue to provide permanent part-time employees who are expected to be
in an active pay status at least 50% of the time every pay period medical plan benefits, supplemental
benefits and other benefits as determined and extended by the Fund. In addition, it shall provide
50% dependency coverage where the dependents of the employee qualify. Such employees shall
contribute an amount determined by the Fund's trustees toward the cost of coverage. Enrollment
and continued coverage in Fund benefits is further subject to the following conditions:

a. Subject to the provisions of Section 3. b., employees will contribuie a percentage
of their biweekly gross base salary toward the cost of coverage as provided below (Biweekly
gross base salary as used throughout this Article excludes premium or supplemental payments
such as overtime, shift differential, higher class pay etc..):

Fiscal Year Employee Contribution Get Healthy Waiver Net
(if eligible) Contribution
FY 08/09 1.5% 0.5% . 1.0%
FY 09/10 2.0% 1.0% 1.0%
FY 10/11 3.0% 1.5% 1.5%

Employee contributions shall be effective the first full pay period in July of the fiscal
years stated above,

b. An employee will be eligible for an Employee Coniribution Waiver if the
employee and his/her qualifying dependents, as determined by the Trustees, participates in the
Get Healthy Program as established from time-to-time by the Fund. In accordance with Section
1.b., the Fund shall be solely responsible for establishing all requirements and conditions of the
Get Healthy Program, including rules and policies for the requirements for qualifying for the
Employee Contribution Waiver and for making determinations regarding whether an employee
and dependents have fulfilled the conditions for such Waiver.

The Employee Confribution Waiver will consist of a waiver of a portion of the
employee’s required contribution to the cost of health care as a percentage of biweekly gross base
salary as referenced in Section 3.a. above.

Employee contribution waivers shall be effective the first full pay period in July of the
period specified above.

C. There will be an evaluation process with respect to the reserve levels of the Fund
to determine if an employee contribution is necessary. Under this process, if the Fund’s actuary
certifies that a three (3) month reserve of projected claims and expenses has been achieved and
will be maintained for at least six {6) months, the Trustees will evaluate whether employee cost
sharing for employees hired before August 1, 2003, can be reduced or eliminated, provided that

33



at no time shall any such reduction or elimination of cost sharing result in the reserve being
reduced below the three (3) months of total projected claims and expenses, Should the Trustees,
after evaluating the employee cost sharing, decide that contributions by employees hired before
August 1, 2003 will be reduced or eliminated, the reserve will be reviewed on a six (6) month
basis by the Fund’s actuary. If the actuary certifies that the amount of the reserve has dropped
below the three (3) month level, such contributions will resume immediately at the levels
established in this Agreement, without any action on the part of the parties or the PEBTF Board
of Trustees.

d. (1) For the first six (6) months of employment, the employee will be offered
single coverage in the least costly medical plan offered and available in his/her area, with no
supplemental benefits. The employee may opt to purchase medical coverage for the employee’s
qualifying dependents in the same medical plan as the employee, and/or may opt to purchase a
more costly plan in the area by paying the difference in cost between the least costly and the
more costly plan, in addition to the one percent (1%) employee contribution.

(2)  After completing six (6) months of employment, the employee and his/her
qualifying dependents will be eligible for coverage under the Fund’s supplemental benefits, and
the employee will be permitted to cover his/her qualifying dependents under the least costly
medical plan at no additional cost. If a more costly medical plan is selected, the employee will
be required to pay the cost difference between the least costly and more costly plan, in addition to
the one percent (1%) employee contribution.

e. Only employees who elect to enroll for PEBTF coverage, including those who
enroll only for supplemental benefits, are subject to the employee contributions in this Article.
An employee who is only enrolled as a spouse of another PEBTF covered employee is not
subject to any required employee contributions.

f. Employee contributions under this Article will be paid to the Fund on a biweekly
basis as soon as is practicable using the Employer’s standard methods for transferring money.
The parties tntend that these contributions will be submitted in a more accelerated manner than
the Employer contributions. Any employee contributions made pursuant to this Article will be
made on a pre-tax basis.

Section 4. a. Permanent employees who are granted sick leave without pay (Article 15),
parental leave (Article 16), or family care leave without pay (Article 39) may continue to receive
benefits as determined and extended by the Fund for up to six months, Permanent employees who
are granted injury leave (paid and unpaid) may continue to receive benefits as determined and
extended by the Fund for up to 12 months or if only paid leave is used, beyond 12 months until the
paid leave is exhausted.

b. Except as provided in c. below, permanent part-time employees and those
permanent full-time employees who are placed on suspension or who are granted leave without pay
for any reason other than sickness, parental leave, family care or injury leave for longer than one
full pay period or who are on leave longer than the applicable period specified in a. above, will be
permitted to continue coverage on a direct pay basis at a rate to be determined by the Fund but no
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greater than the COBRA rate.

C. Permanent full-time employees and permanent part-time employees who are eligible
for benefits who are regularly placed on leave without pay for one to three months every year due to
cyclical work schedules or weather conditions will continue to receive benefits as determined and
extended by the Fund for the period they are on leave. If the leave extends beyond the regular leave
period, employees will be permitted to continue coverage on a direct pay basis at a rate to be
determined by the Fund but no greater than the COBRA rate.

d, The Employer shall continue to make full contributions to the Fund for permanent
full-time employees for the period of time for which they are entitled to benefits under Subsection 5
a. or ¢. and 50% contributions for permanent part-time employces for the period of time for which
they ate entitled to benefits under Subsection 5 a. or c.

€. The continuation of benefits under this Section is subject to the employee’s payment
of any required employee contribution under Section 3.

Section 3. Spousal Eligibility

a. For employees hired on or after August 1, 2003: If the spouse of an employee is
covered by any PEBTF health care plan, and he/she is eligible for coverage under another
employer’s plan(s), the spouse shall be required to enroll in each such plan, which shall be the
spouse’s primary coverage, as a condition of the spouse’s eligibility for coverage by the PEBTF
plan(s), without regard to whether the spouse’s plan requires cost sharing or to whether the
spouse’s employer offers an incentive to the spouse not to enroll.

b. For employees hired before August 1, 2003: Effective October 1, 2003, if the
spouse of an employee covered by any PEBTF health plan also is eligible for coverage under
another employer’s plan(s), the spouse shall be required to enroll in each such plan, provided that
the plan in question does not require an employee contribution by the spouse or the spouse’s
employer does not offer an incentive to the spouse not to enroll. Once covered by another
employer’s plan, that plan will be the spouse’s primary coverage, and the PEBTF plan will be
secondary.

c. Nothing herein shall be construed to limit the authority of the Board of Trustees to
modify or adopt these or other spousal eligibility rules.

Section 6. a. The Employer shall allow each individual who was eligible as an active
employee under the Fund’s health benefits plan to elect coverage upon retirement under the Retired
Employees Health Program (hereinafter REHP). In addition, dependency coverage shall be allowed
where the dependents of the annuitant qualify under such Program.

b. Employees who retire on or after September 1, 2008, and elect REHP coverage,
shall be eligible for the medical and prescription benefits in effect for active employees, provided
that the Employer will modify the REHP plan of benefits from time-to-time to conform to the
medical and prescription benefits in effect for the active employees. Annuitants who are eligible
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for Medicare will participate in Medicare supplemental medical plans, and those annuitants who
are eligible to enroll in Medicare Part B will not receive benefits through the REHP for benefits
which are provided by Medicare Part B. It is understood that the REHP plan of benefits may be
amended or modified by the Employer from time-to-time.

c. Employees who retire on or after July 1, 2009, and elect REHP coverage shall be
required to contribute to the cost of coverage. The annual retiree contribution rate shall be one a
percentage of the employee’s final annual gross salary at the time of refirement from State
service equal to the active employee contribution rate in effect on the date of retirement (without
waivers) and will be payable monthly at the rate of one-twelfth of the annual retiree contribution
rate. The annual retirce contribution rate shall change thereafter in accordance with the
percentage of the active employee contribution rate (without waivers)

d. The REHP is developed and administered in a cost effective and beneficial
manner by the Fund, subject only to the prior approval of the Office of Administration and in
accordance with the terms and conditions of the REHP Participation Agreement between the
Employer and the Fund.

€. The Employer shall continue to pay the cost of coverage, subject to the required
retiree contribution rates, for annuitants who retire under (1), (2), (3), (4), (5) or (6) below and who
have elected REHP coverage:

(1)  Retirement at or after superannuation age with at least 15 years of credited
service (20 or more years of credited service if retired on or after September 1, 2008) in the State
and/or Public School Retirement Systems, except that

(a) an employee who leaves State employment prior to superannuation
age, and subsequently retires at or after superannuation age must have 25 years of credited service
in the State and/or Public School Retirement Systems,

(b) an employee who is furloughed prior to superannuation age, and
subsequently retires at or after superannuation age during the recall period must have 15 or more
years of credited service (20 or more years of credited service if retired on or after September 1,
2008) in the State and/or Public School Retirement Systems,

(©) an employee who leaves State employment prior to superannuation
age and is subsequently rehired and then retires at or after superannuation age must have 15 or more
years of credited service (20 or more years of credited service if retired on or after September 1,
2008) in the State and/or Public School Retirement Systems with at least three years of credited
service from the most recent date of reemployment. However, if the departure from State
employment was due to furlough and the employee returns during the recall period, this three year
requirement will not apply. If the employee had qualified, other than through disability retirement,
for Employer paid coverage in the REHP prior to the most recent rehire period, this three year
requirement will not apply.

() an employee who leaves State employment subsequent to
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superannuation age and is subsequently rehired and then retires must have 15 or more years of
credited service (20 or more years of credited service if retired on or after September 1, 2008) in the
State and/or Public School Retirement Systems with at least three years of credited service from the
most recent date of reemployment. However, if the departure from State employment was due to
furlough and the employee returns during the recall period, this three year requirement will not
apply. If the employee had qualified, other than through disability retirement, for Employer paid
coverage in the REHP prior to the most recent rehire period, this three year requirement will not

apply.

(2)  Disability retirement, which requires at least five years of credited service in
the State and/or Public School Retirement Systems, except that, if an employee had previously
qualified based on an approved disability retirement, then returns and retires under a normal or early
retirement, he or she must retire at or after superannuation age with 15 or more years of credited
service (20 or more years of credited service if retired on or after September 1, 2008) in the State
and/or Public School Retirement Systems, or 25 years of credited service in the State and/or Public
School Retirement Systems, or

3) Other retirement with at least 25 years of credited service in the State and/or
Public School Retirement Systems, except that an employee who leaves State employment, is
subsequently rehired and retires must have at least 25 years of credited service in the State and/or
Public School Retirement Systems with at least three years of credited service from the most recent
date of reemployment. However, if the departure from State employment was due to furlough and
the employee returns during the recall period, this three year requirement will not apply. If the
employee had qualified, other than through disability retirement, for Employer paid coverage in the
REHP prior to the most recent rehire period, this three year requirement will not apply.

4y  All employees who are age 45 or over on March 1, 1993 and also have at
least five years of credited service under the Retirement Code, whether it has been purchased as of
that date or eligible to be purchased as of that date, will be "grandfathered in" and the total years of
service requirement for REHP coverage for those employees will be ten years of credited service
rather than fifieen.

(5)  All employees who have at least 15 years of credited service as of August
31, 2008, or who have 13 years of credited service and are within one year of superannuation age as
of August 31, 2008, whether it has been purchased as of that date or eligible to be purchased as of
that date, shall be eligible to elect REHP coverage upon reaching superannuation age with 15 years
of credited service rather than 20. The three year rehire rule will not apply to such employees.

(6)  For purposed of eligibility for REHP coverage under this Section, credited
service eamed on or after September 1, 2008, will be limited to service as a Commonwealth
employee which otherwise counts as credited service under the State and/or Public School
Retirement, TIAA-CREF or other approved retirement systems’ rules in effect from time fo time.
Employees hired on or after September 1, 2008 who have earned credited service under the State
and/or Public School Retirement, TIAA-CREF or other approved retirement systems” rules with
another employer will not have that service counted for purposes of eligibility for REHP coverage,
unless they were employed by the Commonwealth prior to September 1, 2008, If it is determined
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by the State and/or Public School Retirement Systems that a Commonwealth employee is eligible
for additional credited service for military service, such credited service will be included in the
determination of eligibility for REHP coverage. The phrase “Commonwealth employee” shall be
limited to service earned through an employing agency eligible to participate in the
Commonwealth’s Life Insurance Program.

Section 7. If an employee is killed in the line of duty, the Employer will continue to provide
medical plan benefits and supplemental benefits, as determined and extended by the Fund, to the
spouse of the employee until the spouse remarries and/or to eligible dependents until they are no
longer eligible for dependent coverage. Annual certification of non-coverage will be required.

The medical plan benefits and supplemental benefits will be converted to the REHP at the
time when the employee would have reached age 60.

Section 8, In the event that comprehensive healthcare legislation is passed, the parties agree to
negotiate the impact, if any, of such legislation on the existing active and annuitant health care
programs.

ARTICLE 24
WORK-RELATED INJURIES

Section 1, An employee who sustains a work-related injury, during the period of this
Agreement, as the result of which the employee is disabled, if so determined by a decision issued
under the operation of the Workers' Compensation Program, shall be entitled to use accumulated
combined or long-term sick leave or injury leave without pay. While using accumulated leave, the
employee will be paid a supplement to workers' compensation of full pay reduced by an amount
that yields a net pay, including workers' compensation and social security disability benefits, that is
equal to the employee's net pay immediately prior to the injury. Net pay prior to injury is defined as
gross base pay minus federal, state, and local withholding, unemployment compensation tax, social
security and retirement contributions. One full day of accumulated leave (7.5 or 8 hours as
appropriate} will be charged for each day the supplement is paid. Accumulated leave and injury
leave without pay may be used for an aggregate of 12 months or for the duration of the disability,
whichever is the lesser, except that, if only accumulated leave is used, it may be used beyond 12
months until exhausted or until the disability ceases, whichever occurs sooner. In no case, however,
will the aggregate of 12 months extend beyond three years from the date the injury occurred. If no
leave is available under this Section, the provisions of Section 13 may apply.

For temporary employees, accumulated leave and injury leave without pay shall be available
for up to an aggregate of 12 months, for the duration of the disability or for the scheduled duration
of the temporary employment, whichever is the least. In no case, however, will the aggregate of 12
months extend beyond three years from the date the injury occurred.

The employee election to use or not use accumulated leave under this Section cannot be
changed more than once.
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Section 2. An employee who works a reduced number of hours (part-time) due to partial
disability may use leave in accordance with Section 1. Pay for accumulated leave used will be
calculated in accordance with Section 1, based on the net amount of lost earnings.

Section 3. Retirement credited service for the period of time that the employee is using leave
under this Article, shall be determined in accordance with the State Employees’ Retirement Code.

Section 4. At the expiration of the leave under Section 1, if an employee continues to receive
workers' compensation, the employee will be placed on leave without pay in accordance with
Section 7 below and will not be entitled to receive state-paid coverage for life insurance and state
payments towards coverage for health benefits.

Section 5. An employee is required to refund to the Employer the amount of any overpayment.
In no case shall an employee be entitled to full pay and workers' compensation and/or social
security for the same period. The Employer shall recover any amount in excess of the paid
supplement to workers' compensation as described in Section 1. Failure to apply for or report social
security or other applicable disability benefits to the Employer will result in the termination of the
leave under Section 1. :

Section 6. State-paid coverage for life insurance, and statc payments toward coverage for
health benefits as provided in Articles 22 and 23, will continue for the period of time that the
employee is on leave under Sections 1 and 13.

Section 7. An employee has the right to return to a position in the same or equivalent
classification held before being disabled, for a period of up to threc years from the date the injury
occurred provided the employee is fully capable of performing the duties of that position, subject to
the furlough provisions of Article 27, Seniority. This guarantee expires if the disability ceases prior
to the expiration of the three-year pertod and the employee does not return to work immediately or
if the employee retives or otherwise terminates employment. During the period of time between the
end of the leave under Section 1 or Section 13 where applicable, and the end of the guarantee in this
Section, the employee will be on leave without pay.

During the three-year period, employees who are not fully capable of performing the duties
of their position shall have, upon request, a right to return to an available position in a lower
classification, within the same geographical/organizational limitation as the seniority unit, to which
there are no seniority claims and which the agency intends fo fill, provided the employee meets the
minimum requirements and qualifications essential to the work of the classification and the
employee is fully capable of performing the duties of the position. If an employee returns to a
position in a lower classification, the employee will be demoted in accordance with the
Commonwealth's Personnel Rules, but shall maintain the right to return to a position in the same or
equivalent classification held before being disabled, for a period of up to three years from the date
the injury occurred, provided the employee is fully capable of performing the duties of that position,
subject to the furlough provisions of Article 27, Seniority.

Disabled employees receiving workers' compensation will be notified 90 days prior to the
expiration of the three-year period. The notification will include information concerning the

45



employee's right to apply for disability retirement, if eligible. If the employee does not receive 90
days notice, the employee's right to return will not be extended. However, the leave without pay
will be extended for 90 days from the date of notification to enable the employee, if eligible, to
apply for disability retirement,

The right of return for temporary employees shall be limited to the scheduled duration of the
temporary employment.

Section 8. The compensation for disability retirement arising out of work-related injuries shall
be in accordance with the State Employees' Retirement Code.

Section 9. An employee who sustains a work-related injury, during the period of this
Agreement, if so determined by a decision issued under the operation of the Workers'
Compensation Program, may use combined or long-term sick leave for the purpose of continued
medical treatment of the work-related injury in accordance with Article 10. If no paid leave is
available, an employee may use leave without pay. Each absence shall not exceed the minimum
amount of time necessary to obtain the medical treatment. Employees shall make reasonable efforts
to schedule medical appointments during non-work hours or at times that will minimize absence
from work, Verification of the length of the medical appointment may be required. This Section is
not applicable to any absence for which workers’ compensation is payable. When workers'
compensation is payable, the provisions of Section 1 shall apply.

Section 10,  Sections 4, 6, and 8 of this Article shall not apply to temporary employees.

Section 11.  The Commonwealth agrees to the use of modified duty where the employee is
receiving benefits under either the Workers® Compensation Act, the Heart and Lung Act, Act 632
or Act 534; the employee is able to work only in a limited capacity and the prognosis for the
employee’s injury indicates that the employee will be able to resume all of the duties of the
employee's classification in a reasonable period of time. The Employer may terminate a modified
duty assignment when it becomes apparent that the employee will not be able to resume the full
duties of the employee's classification within a reasonable period of time.

Under the modified duty concept, the employee will be retained without loss of pay or
status. The Employer may assign the employee duties outside their previously assigned shift and/or
outside their overtime equalization unit. To facilitate the implementation of modified duty
assignments, schedule and assignment changes may be implemented as soon as practicable.

Any dispute regarding a light duty assignment of an employee who qualifies for benefits
under the Heart and Lung Act/Act 632/Act 534 shall be determined by the Heart and Lung/Act
632/Act 534 Hearing Panel in Article 35, Section 3.

If an employee receiving only Workers® Compensation benefits is unable to resume all of
the duties of the employee’s classification within a reasonable period of time, the Employer may
demote or laterally reclassify the employee to an appropriate classification, taking into account
the duties and responsibilities the employee is capable of performing and subject to the
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protections afforded by Federal and State Statutes,

Section 12.  Sections 1 through 10 and 13 of this Article shall not be applicable to employees
whose injuries are within the scope of either Act 193 of 1935, P.L. 477, as amended, Act 632 of
1959, P.L, 1718, as amended, or Act 534 of 1978, P.L. 909, as amended.

Section 13.  An employee who is disabled due to a recurrence of a work-related injury after three
years from the date the injury occurred, or before three years if the leave entitlement in Section 1
has been depleted, shall be entitled to use accumulated leave and injury leave without pay while
disabled for a period of up to 12 weeks. To be eligible to use injury leave without pay, the
employee must have been at work at least 1250 hours within the previous 12 months. The 12 week
period will be reduced by any other leave used within the previous 12 months that was designated
as leave under the provisions of the Family and Medical Leave Act. If only accumulated leave is
used, it may be used beyond 12 weeks until exhausted or until the disability ceases, whichever
occurs sooner. While using accumulated leave, the leave will be charged and paid in accordance
with Section 1.

Section 14. It is understood by both parties that the provisions of this Article are consistent with
the Family and Medical Leave Act of 1993, USC Section 2601 et seq. and that leave granted in
accordance with Sections 1 and 13 shall be designated as leave under the provisions of the Act.

Section 15. It is understood by both parties that the provisions of this Article are consistent with
the Americans with Disabilities Act. '

Section 16.  Unless inconsistent with existing law, an employee who is 1) eligible for Act
632/534 benefits; and 2) injured as the direct result of an intentional and violent act of a
patient/inmate; and 3) at or beyond the fourth year anniversary of the date of injury by June 30; and
4) under normal retitement age on June 30 may be entitled to an additional benefit payment
annually.

The additional benefit payment shall be equal to 75% of the gross base pay plus longevity
that the employee would be earning had the injury not occurred (assuming no promotions) up to the
statutory workers' compensation maximum benefit for an injury occurring in the year the payment
is made, minus 1) the gross amount of the Act 632/534 benefit; and minus 2) social security
disability benefits; and minus 3) any remuneration or profit received from any occupation, business,
or employment commenced subsequent to the disability.

The amount payable will be computed on June 30 of each year and will be paid in a lump
sum, less applicable taxes, no later than December 1.

The benefit will be payable until 1) Act 632/534 benefits are terminated or 2) the employee
reaches normal retirement age.

The additional benefit payment will be applicable for the first time for disabled employees
who met the above criteria by June 30, 1995.
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Any decision regarding the additional benefit payment contained in this Section may not be
used as evidence by the employee, the Association or the Employer in any Act 632/534 eligibility
proceeding.

ARTICLE 25
CLASSIFICATION

Section 1. The position classification plan, as established and maintained by the Employer,
consists of a schedule of classification titles with classification specifications for each classification
which define and describe representative duties and responsibilities and set forth the minimum
requirements and qualifications essential to the work of the classification. If employees consider
their permanent position or the Association considers a position to be improperly classified, the
employees or the Association may process an appeal for a reallocation of the position through the
grievance procedure as set forth in Section 2 of this Article.

If a determination is made by the Employer in the course of an appeal that a position should
be upgraded, the employee shall be promoted retroactively to the date the grievance was filed in
writing except where a Correction Officer 1 position is being upgraded to a Correction Officer 2
position and the Correction Officer 1 did not receive the position through Article 33, Section 18. In
this case a Correction Officer 2 position will be posted and filled in accordance with Article 27,
Seniority, Section 5.c. However, the incumbent of the Corrections Officer 1 position will be
compensated for working out of class in accordance with Section 3 from the date the grievance was
filed in writing until the position is permanently filled by a promotion to a Corrections Officer 2.

If a final determination is made by the Employer in the course of an appeal filed by the
Association that a position should be upgraded, the position will be posted and filled in accordance
with Axticle 27, Section 5.

If a final determination is made by the Employer in the course of an employee appeal or an
Employer-initiated classification review that a position should be downgraded, the employee shall
be demoted to the proper classification and pay range without any reduction in salary, The effective
date of the classification change shall be the first day of the first pay period subsequent to the
response.

If a final determination is made by the Employer in the course of an employee appeal or an
Employer-initiated classification review that a position should be reclassified to another class in the
same pay range, the effective date of the classification change shall be the first day of the first pay
period subsequent to the response.

Section 2. Any grievance or dispute which may arise concerning the application, meaning or
interpretation of this Article shall be settled in the following manner:

Step 1. The employee, either alone or accompanied by the Association

Representative shall present the grievance in writing to the institution human resource officer. The
employee or the Association, as appropriate shall attach to the grievance a description of the job and
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all other relevant documents. The institution human resource officer shall have seven (7) working
days to contact the employee or Association, as appropriate, to schedule a classification audit and
hearing in order to attempt to resolve all outstanding factual disputes regarding the duties and
responsibilities of the employee’s permanent position. The employee, an Association representative
and appropriate local management personnel may be present at the audit and hearing. The seven (7)
working day period may, however, be modified by mutual agreement. The audit and hearing will be
conducted independent of any other labor-management meetings. Within thirty days of the
completion of the audit and hearing, the human resource officer will issue a grievance response to
the employee or the Association, as appropriate.

Step 2. An appeal from an unfavorable disposition at Step 1 shall be presented in
writing by the employee or the Association representative to the Classification and Recruitment
Section, Bureau of Human Resources, Department of Corrections or Classification and Pay Section,
Bureau of Personnel, Department of Public Welfare, as applicable, within fifteen (15) working days
after the response is issued or due. The employee or the Association, as appropriate shall attach o
the grievance a description of the job and all other relevant documents. The Classification and
Recruitment Section or Classification and Pay Section shall have ten (10) working days to contact
the employee or Association, as appropriate to schedule a second step audit and hearing. The
employee, an Association representative and appropriate local management personnel may be
present at the audit and hearing, The ten (10) working day period may, however, be modified by
mutual agreement, Within thirty days of the completion of the audit and hearing, the Classification
and Recruitment Section or Classification and Pay Section will issue a grievance response to the
employee or the Association, as appropriate.

Step 3. In the event the grievance has not been satisfactorily resolved at Step 2, the
employee or Association Representative, as appropriate may file a written appeal to the
Classification Grievance Unit, Bureau of Classification and Compensation, Office of
Administration within fifteen (15) working days after the response from Step 2 is issued or due.
The employee or the Association, as appropriate shall attach to the grievance a description of the
job and all other relevant documents. The Classification Grievance Unit shall have fifteen (15)
working days to contact the employee or Association, as appropriate to schedule a third step audit
and hearing. The employee and an Association representative may be present at the audit and
hearing. The fificen (15) working day period may, however, be modified by mutual agreement.
Within thirty days of the completion of the audit and hearing, the Classification Grievance Unit will
issue a grievance response to the employee or the Association, as appropriate.

Employer determinations prior to Step 3 can be reversed by the Office of Administration.

Step 4. In the event the grievance has not been satisfactorily resolved at Step 3, the
Association may file a written notice of ifs intent to proceed to arbitration to the Classification
Grievance Unit, Bureau of Classification and Compensation, Office of Administration within
fifteen (15) working days after the response from Step 3 is issued or due. Such appeals will be
reviewed by a panel which shall consist of three members: one member appointed by the Employer,
one member appointed by the Association, and a third member selected by the parties jointly from a
list of five names to be mutually agreed upon by the Employer and the Association. If the parties
fail to agree on an impartial arbitrator, either party may request the American Arbitration
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Association to submit a list of seven (7) possible arbitrators to the parties. The parties shall, within
fifteen (15) working days of the receipt of said list, select the arbitrator by alternately striking one
name from the list until only one name remains, The Employer designee shall strike the first name.
The third member shall not be affiliated, directly or indirectly, with any labor organization or be an
employee of the Commonwealth and must be knowledgeable in the field of position classification.

The panel shall neither add to, subtract from nor modify the provisions of this Article nor
recommend any alterations or revisions to the Commonwealth's classification and compensation
plans. The panel shall be confined to deciding the proper classification in the then existing
classification plan for the position in dispute.

The findings of the panel shall be submitted to the parties within 30 days after the hearing or
receipt of transcript when taken. The determination of the panel shall be final and binding in those
cases where an employee's position is downgraded as a result of an employee appeal or an
Employer-initiated classification review. In all other cases the decision of the panel shall be
advisory only as to the Employer,

The panel shall meet monthly if necessary for the purpose of hearing appeals under this
Section.

Working days as referred to in this Section will exclude holidays and Saturdays/Sundays.

Section 3. The Association recognizes the right of the Employer to direct its working force,
which includes the assignment of work to individual employees and it further recognizes that such
assignments may include work cutside an employee's classification, However it is understood that
assignments outside of classification shall be made in a manner consistent with the Employer's
operations and organizational requirements.

Whenever an employee temporarily is charged to perform in general the duties and
responsibilities of a position in a higher rated classification that are separate and distinct from those
of the employee's own position for a period of any five full cumulative days in a calendar quarter,
the employee shall be compensated, retroactive to the time the assignment took place, at an amount
equal to the minimum step of the pay range for the temporary position or at 4 1/2% above the
employee's current rate of pay, whichever is greater. Employees who are charged to perform higher
class work for a full day and who take leave for a portion of that day will be compensated, in
increments of ¥ hour, for the partial day worked in the higher class after the five full day threshold
has been met. Such employee while temporarily working and being paid in a higher class will also
be paid at the higher rate for a holiday provided the employee is charged to perform the higher-level
duties on the scheduled workday immediately before and immediately after such holiday and is paid
at the higher rate on those days. The holiday shall not count toward the requirement for five full
cumulative days in a quarter. Once the requirement for the five full cumulative day threshold has
been met, payment will be included in the biweekly paycheck. If the position is filled permanently
by other than the employee temporarily filling the position, the employee temporarily assigned shall
be returned to their previous position and compensation, but shall receive any increments and
service credits for such increments to which they would have been entitled had they remained in
their normal assignment. An employee or employees shall not be temporarily assigned to perform
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in general the duties and responsibilities of a position in a higher rated classification for more than
nine continuous months or the length of the leave of absence of the employee being replaced,
whichever is greater.

A temporary assignment to a higher classification within the bargaining unit which lasts or
is anticipated to last more than 20 days will be offered to employees pursuant to the provisions of
Article 27, Sections 5 and 6.

In addition, if the Employer assigns an employee on a temporary basis to a lower
classification or if an employee temporarily performs some duties and functions assigned to a lower
classification, the employee so assigned shall receive the compensation of the higher level to which
the employee is regularly assigned. The Employer, however, at any individual work site shall make
such assignments on a non-discriminatory basis so as to equalize the same among the persons
within the classification from which assignments are made, so long as such equalization does not
interfere with efficient operating procedures.

For the purpose of this Section, the calendar quarters shall be defined as beginning with
the first full pay period in January through March 31, April 1 through June 30, July 1 through
September 30, and October 1 through the last full pay period of the leave calendar year, which is
the pay period that includes December 31.

FILING OF GRIEVANCES

Grievances arising from the provisions of this Section shall be submitted in writing and the
employee shall attempt to include the dates on which the alleged out of class work occurred and a
description of the alleged higher level work performed. The failure of the employee to provide the
required information will not affect the validity of the grievance.

Grievances pertaining to this Section may be processed through the procedure set forth in
Section 2 above.

The decision of the arbitration panel shall be final and binding.

Section 4. Under Section 2 and 3 above, all fees and expenses of the arbitrator shall be divided
equally between the parties except where one of the parties of this Agreement requests a
postponement of a previously scheduled arbitration meeting which results in a postponement
charge. The posiponing party shall pay such charge unless such postponement results in a
settlement of the appeal in which event the postponement charge shall be divided equally between
the parties. A postponement charge resulting from a joint postponement request shall be shared
equally by the parties. Each party shall bear the costs of preparing and presenting its own case.
Either party desiring a record of the proceedings shall pay for the record and make a copy available
without charge to the arbitrator,

Section 5. The Employer shall notify the Association of class specification and pay range

revisions to all classes that are presently in the certified bargaining unit for which the Association is
the representative and of class specifications and pay ranges of proposed classes that the Employer
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may reasonably anticipate will be placed in the certified bargaining unit, prior to the submission of
these changes to the Executive Board of the Commonwealth. The Association will submit
acknowledgement of the receipt of the proposed changes and its comments, in writing, to the
Employer within fifteen (15) working days of receipt of the notification. If written comments are
not received from the Association within fifteen (15) working days, the Employer will contact the
Association, by telephone, before submitting the proposals fo the Executive Board. Reasonable
written requests by the Association for time extensions will be granted.

Section 6, The Employer shall issue a job description or post orders for the various jobs
performed by employees at the various institutions/boot camps.

ARTICLE 26
DISCHARGE, DEMOTION, SUSPENSION AND DISCIPLINE

Section 1. The Employer shall not demote, suspend, discharge or take any disciplinary action
against an employee without just cause. An employee may appeal a demotion, suspension, or
discharge beginning at the first step of the grievance procedure, subject to any conditions set forth
in the grievance procedure under Article 35. The Association and the appropriate local shall be
notified promptly by the Employer of any suspension, discharge or disciplinary demotion provided,
however, the requirement to notify the local of the Association will not be applicable if the
Association has not informed, in writing, the agency or institution/boot camp/cotrections
community center of the applicable local for the employee involved. The failure of the Employer to
comply with the preceding notification requirements will not affect the validity of the action, but
will suspend the time period set forth in Step 1 of Section 2 of Article 35, H-1 Alternative Dispute
Resolution Process, Grievances and Arbitration, until the notification is sent.

Section 2. Any action instituted under Section 1 of this Aiticle shall be implemented within a
reasonable period of time afier the event giving rise to such disciplinary action or knowledge
thereof.

Section 3. In the event any action is taken by the Employer under the provisions of this Article
which involves patient abuse and a grievance is filed by any employee, the arbitrator shall not
consider the failure of the patient to appear as prejudicial.

Section 4. The Employer will attempt to discipline employees in such a manner so as not to
embarrass the employee before the public or other employees. It must be kept in mind, however,
that where insubordination or flouting of authority by an employee in public and in the presence of
other employees takes place, the Employer shall not be restricted by the operation of this Section.
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Section 5, The provisions of Section 1 shall not apply during the initial twelve months of
probationary employment. Periods of leave without pay and periods of time during which an
employee is using paid leave to supplement workers' compensation shall not count toward the
initial probationary period.

ARTICLE 27
SENIORITY

Section 1. Under the terms of this Agreement, the term "seniority” means a preferred position
for specific purposes which one employee within a seniority unit may have over another employce
within the seniority unit because of a greater length of service within the State government or a
particular organizational or occupational segment thereof,

a. Classification seniority standing for the purpose of promotion shall be determined
by the length of unbroken (as defined in Section 2) service with the Employer in the employee’s
current classification.,

For calculating Forensic Security Employee 1 Classification seniority, time spent as a
Forensic Security Employee Trainee shall be included.

An employee whose position has been downgraded will have service in the higher
classification counted toward Classification seniority in the lower classification.

b, Bargaining unit seniority standing for the purpose of furlough shall be determined
by the length of unbroken (as defined in Section 2) service with the Employer in classifications
covered by this Agreement.

c. A Forensic Security Employee who involuntarily transfers between forensic units
after the official notice of a worksite closing or reduction in the workforce will have the total time
served at the multiple worksites combined for calculating Classification seniority at the worksite.

A Corrections Community Center Monitor who involuntarily transfers between centers after
the official notice of a worksite closing or reduction in the workforce will have the total time served
at the multiple worksites combined for calculating Classification seniority at the worksite,

d. Employees who served in the Armed Forces of the United States during periods of
time listed below shall be responsible for providing proof of military service to their human
resource officer within 60 days of their first day of work in order to receive seniority credit in
accordance with the Preference in Public Employment Act of 1945, P.1.. 837. Failure to provide
the required proof of service during the time period shall bar the employee or Association from
claiming credit for such service at a later date.
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Applicable periods are as follows:

World War 1 -April 6, 1917-November 11, 1918
Wortld War II - December 7, 1941-September 2, 1945
Korea - June 25, 1950-July 27, 1953

Vietnam - August 5, 1964-January 28, 1973

B =

Gulf War to be included once beginning and ending dates have been established.

c. Seniority credit for each employee is mainfained as a total number of days.
Employees will accrue seniotity in accordance with the following procedure: The number of
regular hours paid each biweekly pay period plus the number of hours of military leave without pay;
leave without pay for Association business in accordance with Article 15, Sections 2 and 3; leave
without pay for work-related injuries in accordance with Article 24, Section 7; sick leave without
pay in accordance with Axticle 15, Sections 5 and 6; parental leave without pay in accordance with
Article 16, Section 2 and family care leave without pay in accordance with Article 39 will be
accumulated. This total number of hours will be divided by 7.5 or 8 as applicable and rounded up
to the next higher day. The result will be added to employee’s accumulated total.

Section 2, The following shall constitute a break in service: resignation, separation for just
cause, retirement, absence without leave for five consecutive working days, failure to report within
10 consecutive working days of recall, expiration of recall period, failure to report after leave and
acceptance of other permanent employment while on leave. This shall not restrict the Employer’s
right to take whatever personnel action it deems warranted for any of the above. If service is
broken by any of the above, the employee shall lose Bargaining unit seniority, Classification
seniority and longevity credit. If an employee is returned within one year after such break in
service, the employee shall be entitled to credit for longevity purposes and seniority purposes the
time accrued up to the fime break in service occurred, but shall not be entitled to any credit for the
time represented by such break in service,

If an employee accepts a transfer out of or is promoted out of this Unit, the employee shall
lose whatever Bargaining Unit and Classification seniority the employee has accumuiated up to the
time of transfer or promotion. If an employee returns to this bargaining unit at any time after such
transfer or promotion, the employee’s seniority in this bargaining unit shall begin anew.

Employees who are furloughed and who file applications for retirement benefits which are
subsequently approved, will be considered to have a break in service as of the date of the approval
of benefits by the State Employees® Retirement Board.

Section 3. Seniority lists shall be prepared for each seniority group and revised where
necessary every six months. Appropriate service information shall be shown thereon to permit
application of various seniority provisions. Such lists shall be posted on the appropriate bulletin
boards. Seniority lists shall be provided to the local Association President, upon request, not more
than once every six months.
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Section 4. The Employer agrees that all vacancies which are to be filled within the seniority
unit will be posted at appropriate work locations prior to the filling of such vacancies for a period of
at least 15 calendar days unless an emergency requires a lesser period of time. Such postings shall
include the position number (Bureau Code, Class Code and serial number). This requirement is not
applicable to entry-level positions.

Section 3, Whenever the Employer deems it necessary to fill a civil service vacancy, vacancies
shall be filled in the following manner:

a. Employees in the classification immediately below the vacancy within the seniority
unit wishing to bid for such a vacancy shall submit their name to the Employer on a bidding form
available from an agency office specified on the posting. Employees must submit a bid within the
time period specified on the posting.

b. When a vacancy is filled without examination and where it is determined that skill
and ability are relatively equal among the bidding employees in the classification immediately
below the vacancy within the seniority unit, the vacancy shall be filled by promoting the employee
with the greatest Classification seniority subject to the following exceptions:

1) Where it is necessary to comply with the provisions of applicable law and
rules relating to the Commonwealth's Equal Employment Opportunity
Program.

(2)  Where the job involved requires highly specialized skill, training and
expertise and there are employees in the classification immediately below
the vacancy who possess such qualifications.

(3)  Whenever a position is reclassified upward to correct an improper
classification or to reflect an accretion of duties or reorganization of duties,
then the incumbent shall be awarded the higher position, except for
Correction Officer 1 to Correction Officer 2 positions where the incumbent
did not receive the position in accordance with Article 33, Section 18,

c. When a vacancy is filled by examination within a seniority unit, the Employer will
select from among the three bidding employees in the seniority unit with the greatest Classification
seniority in the Classification immediately below the vacancy within the highest single score band.
If there are fewer than three bidding employees in the seniority unit in the Classification
immediately below the vacancy in the highest single score band, the Employer will add the number
of bidding employees necessary, starting with the bidding employee with the greatest Classification
seniority in the classification immediately below the vacancy in the seniority unit in the next highest
score band, until there are three bidding employees from which to select. If a person outside the
seniority unit receives a grade placing the person 10 points or more higher than the seniority unit
employee with the highest score, the person from outside the seniority unit may be appointed. (An
example of a 10-point range would be 80-90, inclusive.) For the purpose of applying this Section,
the parties agree to waive the Civil Service regulation requiring an employee’s name be removed
from the Civil Service list if the employee has been passed over three times. This Subsection is
subject to the exceptions as set forth in Subsections (1), (2) and (3) of Section 5 b. of this Auticle.
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For the purpose of this Subsection, persons outside the seniority unit whose names appear on the
civil service list are not required to submit a bid in order to be considered for the vacancy.

If an employee who is the most senior bidding employee is passed over for promotion three
times, the Employer shall provide the employee and the Association with a written explanation of
the reasons for non-selection. Grievances arising under this Subsection may be pursued through
Step 2 of the H-1 Alternative Dispute Resolution Process and the decision of the Joint Committee
shall be final and binding.

Section 6. Whenever the Employer deems it necessary to fill a non-civil service vacancy,
vacancies shall be filled in the following manner:

a. Employees in the classification immediately below the vacancy within the seniority
unit wishing to bid for such vacancy shall submit to the Employer their name on a bidding form
available from an agency office specified on the posting. Employees must submit a bid within the
time period specified on the posting.

b. Where it is determined that skill and ability are relatively equal among the bidding
employees in the classification immediately below the vacancy within the seniority unit, the
vacancy shall be filled by prometing the employee with the greatest Classification seniority except
in the following instances:

(1)  Where it is necessary to comply with the provisions of applicable law and
rules relating to the Commonwealth's Equal Employment Opportunity
Program,

(2)  Where the job involved requires highly specialized skill, training and
expettise and there are no employees in the classification immediately below
the vacancy who possess such qualifications.

(3)  Whenever a posifion is reclassified upward to correct an improper
classification or to reflect an accretion of duties or reorganization of duties,
then the incumbent shall be awarded the higher position.

Section 7. When the Employer determines that a furlough is necessary within a seniority unit,
employees will be furloughed in the inverse order of Bargaining unit seniority. Employees affected
by furlough who have the requisite seniority and skill and ability shall bump laterally or down in the
following manner;

a. If an employee is affected by furlough, the employee shall bump down into the next
lower classification within the classification series within the same geographical and organizational
limitation as the seniority unit, provided the employee has more Bargaining unit seniority than the
employee with the least Bargaining unit seniority in that classification and has the requisite skill and
ability. If such a bump is not available, the employee shall bump into any other lower classification
in the same classification series using the same procedure.
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b. If the affected employee is unable to bump into any position as provided in
Subsection a. above, the employee shall be furloughed.

C. Where the need for furlough can be reasonably anticipated, the Employer will notify
the Association one month in advance of any impending furlough.

Section 8. Before any furlough is implemented in a classification in the classified service in a
seniority unit, all emergency employees will be separated before any temporary employees;
temporary employees will be separated before any provisional employees; and all provisional
employees will be separated before any probationary employees or any regular status members of
the classified service are furloughed.

Before any furlough is implemented in a non-civil service classification, all temporary
employees will be separated before any permanent employees are furloughed.

Section 9. The Employer shall establish a recall list by classification series using the same
geographical and organizational limitation as the seniority unit in which the furlough occurred for
those employees furloughed under Section 7 of this Article in the inverse order of seniority.

a. Employees on such recall lists shall have rights to a position in a classification
within the seniority unit from which they were furloughed or to any lower-level classification in the
same geographical and organizational limitation as the seniotity unit in which the furlough occurred
provided they have the requisite seniority and skill and ability.

b. Such recall lists will remain in effect for a furloughed employee for a period of three
years after the effective date of the furlough.

c. In the event an employee on a recall list refuses an offer of employment in a lower
classification for which the employee has seniority rights, the employee shall forfeit recall rights to
such a classification; if the employee refuses an offer of employment in the classification from
which the employee was initially furloughed, the employee shall forfeit all recall rights.

d. During the period that employees ate on a recall list, they shall keep the Employer
informed of any changes in address. The Employer shall not be held liable if an employee is not
offered recall due to failure to notify the Employer of a change of address. An employee who is not
offered recall because of failure to notify the Employer of a change of address and who
subsequently informs the Employer of the current address shall be returned to the recall list and
shall be offered the next opportunity for recall, provided the employee’s three year recall period has
not expired.

e, The recall period of a furloughed employee who, during the recall period, returns to
the furloughing agency's payroll in a temporary capacity shall be extended by the amount of time
the employee serves in the temporary capacity. -

f. A furloughed employee who, during a recall period, returns to the Employer’s
payroll in a temporary capacity shall, upon recall from the furlough to permanent employment, be
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credited with seniority for the amount of time spent in the temporary capacity.

2. A furloughed employee who, during a recall period, returns to the Employer’s
payroll in a temporary capacity shall be eligible for all benefits enjoyed by permanent employees,
provided other applicable eligibility requirements are met.

h. The Employer will provide the Association with a copy of all recall lists.

i A furloughed employee who applies for and receives retirement benefits from the
State Employees' Retirement Board shall forfeit all recall rights under this Section as of the date of
approval of benefits by the State Employees' Retirement Board.

Section 10.  Employees desiring to transfer to other positions shall submit a written request {o
their immediate supervisor stating the reasons for the requested transfer. If the Employer in its sole
discretion agrees to such transfer, the employee shall be entitled to maintain whatever seniority
rights that are appropriate.

‘When staffing new institutions/boot camps, 20% of the positions in the Corrections Officer
classification and 20% of the positions in the non-Corrections Officer classification will be offered
to current employees in the bargaining unit, subject to the losing institution/boot camp being able to
protect the efficiency of its operation.

Section 11.  In making shift assignments to shift openings, preference shall be granted on a
seniority basis unless the Employer feels it is necessary to assign otherwise in order to protect the
efficiency of operation. Seniority status in this regard shall be Classification seniority attained at
the work site.

Section 12.  In the event of the consolidation or elimination of jobs, the Employer shall reassign
the affected employees to positions for which they are qualified insofar as positions are available. If
positions are not available, the employees will be furloughed.

Section 13.  The probationary period for promotions shall be 180 calendar days in length and the
provisions of Atrticle 26, Section 1 shall not be applicable if an employee is demoted within that
time for failure to successfully complete the probationary period. In such case, employees shall
have the right to return to their former classification during this period. Periods of leave without
pay and periods of time during which an employee is using paid leave to supplement workers'
compensation shail not count toward the probationary period.

If an employee works out-of-class and is subsequently promoted to the Classification, the
employee shall have the time worked out-of-class in the preceding six months credited for the
probationary period for promotion and for Classification seniority.

Section 14,  For the purpose of furlough, one hundred and four (104) Association stewards
and/or chair officers shall have superseniority. The Association shall provide the Bureau of Labor
Relations, on a yearly basis, a list of all employees who have been granted superseniority in
accordance with the provisions of this Section. The Association may, however, within fifteen (15)
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days of the announcement of a furlough, notify the Bureau of Labor Relations of any changes of
incumbents to these positions. The list shall contain the employee's name, Association title, agency
of employment, work location and Local.

Section 15.  Seniority unit means that group of employees in a classification within an affected
institution/boot camp or agency operational structure in a given geographic work area as listed in
Appendix F.

Section 16.  Grievances relating to the interpretation, application and implementation of Sections
5,6,7, 8,9, 12 and 15 of this Article shall be filed at the first step. Arbitration of grievances
relating to these Sections shall be conducted by a panel of three members - one to be appointed by
the Office of Administration, one to be appointed by the Association and the third to be selected by
the Employer, from a list of five names to be mutually agreed upon by the Employer and the
Association,  Such third member shall not be affiliated, directly or indirectly, with any labor
organization or be an employee of the Commonwealth of Pennsylvania. The decision of the panel,
hereinbefore described, shall be final and binding on the parties to this Agreement. The panel shall
meet monthly for the purpose of adjusting grievances under this Section.

Section 17. When in the exercise of seniority rights provided hereunder, two or more employees
are deemed relatively equal in skill and ability and have the same seniority, preferential rights shall
be determined by Bargaining unit seniority. If Bargaining unit seniority proves to be the same,
preferential rights shall be determined by lot.

Section 18.  The provisions of this Article relating to promotions and filling of vacancies shall
not be applicable to entrance level classifications.

ARTICLE 28
FURLOUGH PERIODS

The Employer acknowledges that its agencies should generally refrain from entering into
new subcontracting agreements for services in an institution/boot camp, district or local area during
periods of time when the agency's permanent full-time employees in that institution/boot camp,
district or local area who normally perform that type of work are on furlough and eligible for recall,

Unless precluded by an urgent need for the services, an agency will notify the Association prior to
any variance from this policy and meet with the Association, upon request, to discuss the reason for
the proposed subcontract and recommendations by the Association for alternative methods of
providing such services.

ARTICLE 29
UNIFORMS, CLOTHING AND EQUIPMENT

Section 1. Where the Employer now provides devices, apparel or equipment necessary to
protect employees from injury or exposure to extreme non-climatic heat or cold, the Employer shall

continue to provide the level of protection in accordance with the practice now prevailing. Where
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no such protection is now provided, the Employer shall provide whatever device, apparel or
equipment is necessary to afford a level of protection provided by the agency for similar risks or
exposure,

Section 2. In the event a patient or inmate damages or destroys items of clothing or personal
property which are worn by an employee and which are necessary for the performance of such
employee's work, the Employer shall reimburse the employee for the value of such clothing or
personal property. In addition, where the employee demonstrates that items of clothing which were
not being worn by the employee are destroyed by a patient or inmate, the Employer shall reimburse
the employee for the value of such clothing. The condition of the clothing or personal property
immediately prior to such damage shall be taken into account in determining its value. The incident
giving rise to such claims must be verified and not be due to the employee 's own negligence. The
Employer shall take prompt and timely action in the disposition of employee claims for damaged
personal effects.

Section 3. All employees of the Department of Corrections except Corrections Community
Center Monitors will be required to wear uniforms. Uniforms will be required at all institutions of
the Department of Public Welfare unless the Employer and the employees at the institution by
mutual agreement waive this requirement. The uniform will be selected and furnished by the
Employer. The uniform selected shall not constitute a safety hazard. Smocks shall not be a
uniform and employees shall not be required to wear smocks.

The Employer agrees to furnish uniforms, or replacement of such uniforms or part of such
uniforms where work-related wear and tear reasonably necessitate replacement.

The Employer has phased out the practice of the Employer paying for dry cleaning,
laundering, tailoring, altering or repairing of uniforms, and/or dry cleaning, laundering, tailoring,
altering, or repairing of uniforms on the same date as the new Corrections Officer uniform was
phased in at the respective institution,

A statewide uniform committee will be established in the Department of Corrections to
meet and discuss over the uniform design. The committee will consist of equal representatives of
the Employer and the Association,

Uniform requirements are not to be confused with dress regulations required by the
Employer.

Employees in this bargaining unit with the exception of Cotrections Community Center
Monitors shall receive a clothing allowance of $450,

Section 4, a. The wearing of Department of Corrections issued protective vests while on

duty shall be mandatory for all Department of Corrections H-1 staff who have been issued a vest
that is within the effective warranty protection of the manufacturer.
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b. Employees shall, at their option, be issued tee shirt type shells for the protective
plates.

c. A Committee comprised of Commonwealth and Association members shall be
created to consider and make recommendations regarding the selection of replacement protective
vests,

d. Joint committees shall be established at each institution to identify and address local
problems and issues with regard to the wearing of vests including exposure to heat and cold.

Vests provided by the Employer shall be worn during the workday. The Employer shall
make reasonable accommodations on an institution-by-institution basis (mist rooms, air
conditioning, relief, etc.) for physical impediments to the safe use of vests. Disputes regarding the
application of these criteria shail be resolved by direct reference to the grievance and arbitration
process set forth in Article 35 of this collective bargaining agreement.

ARTICLE 30
DISCRIMINATION

Both the Employer and the Association agree not to discriminate against any employee on
the basis of race, religious creed, color, ancestry, sex, marital status, age, national origin, disability,
Association membership, political affiliation, AIDS or HIV status, or sexual orientation.

ARTICLE 31
ASSOCIATION BUSINESS

Section 1, The Employer agrees to provide space on bulletin boards to the Association for the
announcement of meetings, election of officers of the Association and any other material related to
Association business. Furthermore, the Association shall not post material detrimental to the
labor-management relationship nor of a political or controversial nature, The Association may send
mail related to Association business to local official Association representatives at appropriate
facilities to which mail is delivered. Such mail shall not be read by other than the addressee.

Section 2. No Association member or representative shall solicit members, engage in
organizational work, or participate in other Association activities during working hours on the
Employer’s premises except as provided for in the processing of grievances.

Association members or representatives may be permitted to use suitable facilities on the
Employer’s premises to conduct Association business during non-work hours upon obtaining
permission from the Employer’s human resource officer or designated representative. Any
additional costs involved in such use must be paid for by the Association.

Association representatives shall be permitted to investigate and discuss grievances during
working hours on the Employer’s premises if notification is given to the human resource officer or
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a designated representative. If the Association representative is an employee of the Employer, the
employee shall request from the immediate supervisor reasonable time off from regular duties to
process such grievances. The Employer will provide a reasonable number of employees with time
off, if required, to attend negotiating meetings.

Section 3, Local Association officers may select to credit time off for official Association
business to combined leave or leave without pay. The officer may select either of the above
methods without loss of seniority credit.

ARTICLE 32
PEACE AND STABILITY

Section 1. 1t is understood that there shall be no strike, as that term is defined under the Public
Employe Relations Act, during the life of this Agreement, nor shall any officer, representative or
official of the Association authorize, assist or encourage any such strike during the life of this
Agreement.

Section 2. Should a strike occur not authorized by the Association, the Association within 24
hours following the request of the Employer shall:

a. Publicly disavow such action by the employees.

b. Advise the Employer in writing that such employee action has not been authorized
or sanctioned by the Association.

c. Post notices on all bulletin boards advising employees that it disapproves of such

action and instruct them to return to work immediately.

Section 3. The Employer reserves the right to discipline, suspend, demote, or discharge any
employee or employees who violate the provisions of Section 1 of this Article.

Section 4. The Employer will not engage in any lockout during the life of this Agreement.

ARTICLE 33
MISCELLANEOUS PROVISIONS

Section 1. In the event that any provisions of this Agreement are found to be inconsistent with
existing statutes or ordinances, the provisions of such statutes or ordinances shall prevail, and if any
provision herein is found to be invalid and unenforceable by a cowrt or other authority having
jurisdiction, then such provision shall be considered void, but all other valid provisions shall remain
in full force and effect. The parties, however, shall, at the request of either, negotiate on the subject
matter involved in any invalid provision.

Section 2. The Commonwealth and the Association acknowledge that this Agreement

represents the results of collective negotiations between said parties conducted under and in
accordance with the provisions of the Public Employe Relations Act and constitutes the entire
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agreement between the parties for the duration of the life of said Agreement; each patty waiving the
right to bargain collectively with each other with reference to any other subject, matter, issue, or
thing whether specifically covered herein or wholly omitted herefrom and irrespective of whether
said subject was mentioned or discussed during the negotiations preceding the execution of this
Agreement,

Section 3, In the event that any provision of this Agreement requires legislative action to
become effective, including but not limited to the amendment to existing statutes, the adoption of
new legislation, or the granting of appropriations, it shall become effective only if such legislative
action is taken. The parties, however, mutually agree to make recommendations to the Legislature
which may be necessary to give force and effect to the provisions of this Agreement.

Section 4, Where the term meet and discuss is used in this Agreement, it will be deemed to
have the meaning of that term as defined and applied under the Public Employe Relations Act.

Section 5. Ratings shall be completed by supervisors who are familiar with the work
performance of the employee. This shall in no way affect review procedures.

Section 6. Employee benefits and working conditions now existing and not in conflict with the
Agreement shall remain in effect subject, however, to the right of the Employer {o change these
benefits or working conditions in the exercise of its management rights reserved to it under Article
2 of this Agreement,

Section 7. Travel expenses shall be paid in accordance with the Commonwealth's existing
Travel Expense Regulations. The mileage allowance shall be the General Services Administration
rate. If the General Services Administration of the Federal Government increases or decreases the
mileage allowance for employees under its jurisdiction, the mileage allowance for employees under
this Agreement will be increased or decreased on the effective date of the General Services
Administration change.

Section 8, Committees composed of representatives of the Association and the Employer are to
be established at agency and appropriate local levels to resolve problems dealing with the
implementation of this Agreement and to discuss other labor-management problems that may arise.
The committees shall be established on an institutional/boot camp basis as well as a statewide basis.

When the Association places an item on the agenda for a labor-management meeting,
management will respond in writing. When management places an item on the agenda for a
labor-management meeting, the Association will respond in writing,

The Department of Corrections shall supply the Association, upon its request, with statistics
concerning the creation, abolishment, and reallocation of positions within this unit when such
information is requested at the statewide labor-management committee meetings. The Department
of Public Welfare shall supply like information when requested by the Association at local
labor-management committee meetings.
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Upon request of the Association, representatives of the Employer will meet and discuss
with representatives of the Association on an institutional/boot camp or statewide basis to discuss
policies of the Employer that affect wages, hours, terms and conditions of statewide employment as
well as the impact thereon. It is understood that this provision includes policies and programs of
the Employer on an institutional/boot camp or statewide basis that affect the safety and security of
unit employees.

Section 9. Inter-city and inter-agency permanent transfers shall be made by agreement between
the Employer and employee. An employee shall not be transferred to another institution/boot camp
without the employee’s consent.

Section 10.  Reasonable use of telephones for local calls on personal business by employees is
permitted in accordance with existing practices where such use does not interfere with the
efficiency of the operation. Long distance calls are permitted provided they are collect or are
charged to credit cards or to the employee’s home telephone number.

Section 11.  There shall be an official personnel file for each employee. The contents of an
employee’s personnel file, excluding pre-employment information is available for examination by
the employee. Such examination shall be at the location where the personnel file is maintained and
shall be conducted in the presence of the human resource officer or designee. Material shall not be
removed from or added to the folder nor shall its contents be altered in any way. An employee is
entitled to have a representative with them while reviewing their own file. If there is any
disagreement as to the contents of the personnel file, an employee shall have the right to submit a
statement concerning any materials in the employee’s file and any such statement shall then become
part of their personnel file.

The Employer will purge all employees’ personnel records of written reprimands and
suspensions for minor work rule infractions two years from the date of issuance, except where there
has been subsequent discipline for the same type of infraction.

Section 12. The Employer agrees, upon request, to discuss any contemplated change in
organizational structure that may affect existing job classifications. Such discussions shall be held
to determine whether opportunitics will be provided for lateral transfers into new or existing
vacancies which may afford promotional opportunities based on seniority.

Section 13.  The Employer agrees to give the Association reasonable notice of planned major
operational changes which materially affect an employee’s hours of work or working conditions.

Section 14.  During the term of this Agreement, upon the mutual agreement of the patties, joint
commitiees may be established to study any matter dealing with labor-management problems.

Section 15.  The Employer agreces that the reasons for a new sub-contracting agreement that will
directly result in the furlough of employees will not be arbitrary or capricious.

Section 16,  All letters of agreement signed by the Office of Administration in effect on July 1,
2001 shall remain in effect if applicable.
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As soon as practicable after January 31, 2006, the parties shall meet in Joint Committee
for the purpose of determining which side letters are to be terminated. The remaining side
agreements shall be included as attachments to the agreement.

Section 17.  In-service training that is required by the Employer is included in hours of work.
The joint Labor-Management Apprenticeship Committee established in the Department of
Corrections to review the training needs and appropriate compensation relating to training for
employees in the Department of Corrections shall continue. The mission of the Apprenticeship
Committee shall be expanded to include the review of the training needs of non-Corrections
Officers within the bargaining unit. This will include an evaluation of the existing pre-service, in-
service and on-the-job training, The Committee will develop a plan to address any training needs
not currently being addressed.

A joint Labor-Management Apprenticeship Committee shall be established in the
Department of Public Welfare to review the training needs and appropriate compensation relating
to training for employees in the Department of Public Welfare.

Section 18.  a. A Bid Post is a Corrections Officer post that is desirable because it
involves considerably reduced and/or limited inmate contact and conirol and, consequently,
involves less of the demands normally associated with exercising care, custody and/or control
over inmates for an eight hour shift. Additionally, the work hours and/or days of such positions
may be those typically considered as premium (i.c. 8:00 am to 4:00 pm, Monday through Friday),
but not necessarily operated on those hours and/or days.

b. The Employer agrees to post any vacancy in a permanent job assignment (i.e., not
involving promotion) 15 days prior to the filling of such vacancy unless an emergency requires a
lesser period of time. Employees at an institution/boot camp who are in the eligible job
classification will be given an opportunity to bid on such a vacancy and preference shall be
granted onto the qualified senior bidder. Whenever the vacancy is filled by a person other than
the most qualified senior eligible employee bidding on the job, the institution superintendent or
his representative will explain to the most qualified senior eligible employee the reason for
selecting a less senior person. A grievance under this Section may be pursued only though Step 2
of the H-1 Alternative Dispute Resolution Process and the decision of the Joint Committee shall
be final and binding,

c. Institutions must have good reason(s) for the permanent removal of employees
from their bid posts. Whenever an Institution has concerns about an Officer’s performance in
his/her bid post, a meeting will be held with that Officer to fully detail these concerns. After
receiving input from the Officer and considering that input appropriately, the Officer will be fully
appraised of what performance correction is necessary and by when the correction must be
realized. If the correction is not realized by the specified date, another meeting will be held with
the Officer, Again, the Officer’s input will be solicited and considered and he/she will again be
advised of the necessary correction, the date by which it must be realized and the advised failure
to do so will result in removal from the post. During either or both meetings, the employee may
elect to have Union Representation.
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. d. The procedure outlined in ¢. will not be employed in the event an emergency
situation requires the Officer’s temporary removal from post nor during those periods of
inactivity (down time) which may be inherent to some posts. In either case, Officers can be
assigned to a different post for the period of emergency or inactivity.

e Where the Officer’s action(s), or lack thereof, are so serious that they cannot be
tolerated, he/she will be permanently removed from the post effective immediately. In the event
of such removal, the Union retains the right to file a grievance and process it to Step 3 of the HlI
Alternative Dispute Resolution Process.

f. Furthermore, an employee may be removed from a bid post and disciplined for the
same Rules infraction, provided there is a nexus between the Rules infraction and the duties of
the bid post. An employee’s removal from a bid post for a Rules infraction may be grieved
through Step 3 of the H1 Alternative Dispute Resolution Procedure. The issue to be decided is
whether there is a rules infraction and if so, whether there is a nexus between the rules infraction
and the duties of the bid post.

2. Existing positions satisfying the above criteria shall be mutually identified in
writing by the parties at each institution within three months of this Award. Disputes regarding
the application of this criteria shall be resolved by direct reference to the arbitration process set
forth in this collective bargaining agreement, There shall be one state-wide grievance and
arbitration proceeding to resolve all open issues regarding bid posts and existing positions.

h. In the event that a new position is created after the issuance of this award, and the
partics are unable to agree whether the new position constitutes a bid post, the dispute will be
resolved by submission to the grievance and arbitration process set forth in Article 35 of this
collective bargaining agreement.

i. Notwithstanding any provision of this article, any Restricted Housing Unit post
shall not be considered a Bid Post. The agreed upon designation of Control Center posts in effect
as of the date of this Award shall be maintained in effect. Any institution without an agreement
on the Control Center post shall resolve that issue in accordance with the provisions found in
paragraph 7.

This article will supersede the January 21, 1988 and September 28, 1988 sideletters on
Bid Posts.

Section 19.  The dress of officers while on community details is left to the discretion of the
Employer, which shall in all instances exercise due regard for the safety of both patients/inmates
and employees.

The Employer, whenever possible, shall assign sufficient personnel (no less than a two

person detail unless such security does not warrant such personnel) to accompany inmates/patients
outside the institution/boot camp and in the community.
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Section 20.  The Employer shall furnish written notification of inmate or patient charges against
the employee at least 24 hours prior to the commencement of the proceedings.

Section21.  a. If a bargaining unit member is charged with a criminal action arising from
the performance of his/her duties, he/she shall select local counsel in consultation with the
Commonwealth. The Commonwealth shall pay for the fees of such counsel to the extent the fees
are in line with prevailing rates in the area,

b. If a bargaining unit member is a defendant in a civil suit arising from the
performance of his’her duties, the Commonwealth shall immediately furnish counsel and defend
the member.

C. The Commonwealth shall be responsible for judgments rendered against the
member in job-related suits where the bargaining unit member has acted within the scope and
responsibility of his/her office.

Section 22.  The Employer must retain certain prerogatives which include but are not limited
to the determination of the required employee complement. Due regard shall be given by the
Employer in determining personnel needs to the safety of employees. The Association may
invoke the provisions of the grievance procedure in the event it determines that assignments are
made without due regard to safety. In the event that the Union should successfully challenge an
action by the Employer as being in violation of this Section, the Arbitrator shall be empowered to
enter such award as is necessary to remedy the violation, including the reinstatement of the status
quo.

Section23.  Employees should be treated in a respectful manner which does not embarrass them
or demean their dignity. The appropriate forum for incidents which are inconsistent with this
principle shall be labor-management meetings under Article 33, Section 8.

Section24.  If an employee experiences an exposure as defined in Act 148 to an
inmate's/patient’s blood and body fluid, the employee and the Employer shall follow the procedures
outlined in Act 148 of 1990, If such procedures require an employee to attempt to obtain a court
order to obtain the HIV status of the inmate/patient, the Employer shall provide all legal assistance
necessary to the employee, at no cost to the employee. An employee shall have the option of
seeking outside medical attention in the event of any exposure at the Employer’s expense.

Section 25. A Stress Management Program shall be given on a voluntary basis for one hour as
part of the annual training program for Corrections Officers on an every other year basis. The
current practice for the Stress Management training of Forensic Security Employees shall remain in
effect.

Section26.  The Commonwealth shall provide fully paid coverage for six psychotherapy visits

per contract year for each employee of this bargaining unit. The method of administering this
coverage shall be jointly established consistent with the following criteria:
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The psychologist or psychiatrist used will be the employee’s choice.

The employee should experience no out-of-pocket expense.

This coverage does not extend to dependents or spouses except as provided below,
This coverage will not be used for visits covered under workers' compensation.

an op

The Commonwealth shall provide up to six fully paid psychotherapy visits per contract
year, subject to the criteria listed in Subsections a., b., ¢., and d of this Section, for each spouse and
legal dependent child of an employee in this bargaining unit who has been held hostage by an
inmate or patient. This coverage will be in effect for a period of three years from the date of the
hostage incident unless the psychologist or psychiatrist certifies the need for treatment beyond the
three year limitation,

The Commonwealth reserves the right to discuss the administration of this coverage during
the term of this Agreement.

Section 27. A communicable disease committee shall be established to meet and attempt to
resolve the issues of giving employees notice when inmates or patients have a communicable
disease, testing employees who have been exposed to a communicable disease, testing inmates and
patients who have caused a possible exposure of an employee to a communicable disease,
providing employees with the appropriate training and equipment to deal with patients and inmates
who have a communicable disease and providing employees with the appropriate inoculations to
protect employees in this unit.

Section 28.  The Commonwealth and the Association agree that the Department of Corrections
Drug and Alcohol Testing Program contained in Appendix H represents the results of negotiations
conducted under and in accordance with the Public Employe Relations Act and constitutes a term
and condition of employment for employees in this bargaining unit.

A committee comprised of Employer and Association representatives will meet to
formulate rules, regulations and procedures to provide for drug and alcohol free institutions/boot
camps. The committee will address issues relating to employees, training of employees, inmates,
visitors and security. Unresolved committee issues will be subject to arbitration.

Section 29,  The parties agree that employees are subject to the provisions of the Department of
Corrections, Drug Interdiction Procedures Manual Policy Number 6.3.15. Searches of employees
due to a positive reaction to drug interdiction equipment or a K-9 will be conducted in accordance
with the existing Institution Security Policy, 6.3.22,

The Commonwealth and the Association agree the coverage of employees by the above
referenced programs represents the results of negotiations conducted under and in accordance with
the Public Employe Relations Act and constitutes a term and condition of employment for
employees in this bargaining unit.

Section 30.  Employees will be permitted to use up to four (4) hours administrative leave per

calendar year to donate blood. Blood donations will be made in accordance with Management
Directive 530.21, Amended.
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Section31.  Upon employee request, the Commonwealth shall notify the appropriate District
Attorney of an inmate/patient assault upon an employee. This notification shall not prejudice the
rights of any employee to pursue independent charges. Similarly, failure, inability, or
unwillingness by an employee to request such notification shall not prejudice the Employer’s
right to pursue criminal charges against any inmate/patient.

Section 32,  Policies concerning tobacco use at the work site, including prohibitions against
tobacco use, may be established by the Commonwealth after meet and discuss with the Association,

Section 33.  The following shall be effective January 1, 2009:

In the event that the Employer asserts an overpayment of wages or benefits provided by this
agreement of more than $100 has been made to any employee the Employer shall provide written
notice of such overpayment to the employee and the Union and shall supply the employee and
Union with documentation of such debt. Repayment of such debt shall be made by the following
procedures:

a. The employee may elect to repay the debt in full in a single payment.

b. The employee may voluntarily repay the debt by making payments of 15% or more of net
pay per pay period. Net pay is defined as gross base pay minus federal, state, and local
withholding, unemployment compensation tax, social security and retirement contributions
and pre-taxed health care contributions.

c. If the payment of 15% of net pay is too severe, the employee may propose a payment plan
after submitting documentation of hardship including total family income, assets, liabilities,
number of dependents, total expenses for food, housing, clothing, transportation, medical
care and any exceptional expenses. The employee then may submit an alternative payment
plan through payroll deductions for approval by the Employer.

In any case the alternative payment shall not be less than 10% of net pay per pay period and
for a repayment period of 26 pay periods or less. The Office of Administration shall have the sole
right to approve such alternative payment plans.

ARTICLE 34 _
EQUAL EMPLOYMENT OPPORTUNITY

If any provision of this Agreement is in conflict with Federal Executive Orders 11246 and
11375, as amended, the Civil Rights Act of 1964, and all laws and rules, relating to the
Commonwealth's Equal Employment Opportunity Program and the Americans with Disabilities
Act, the provisions of the aforementioned Orders, laws and implementing regulations shall
prevail,
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Disputes regarding the application and implementation of the Orders, laws and
implementing regulations shall be subject to arbitration.

This provision does not constitute a waiver of rights under Act 195.

Upon request of the Association, a committee composed of an equal number of
Management and Association representatives shall be established to review compliance with the
Commonwealth's Equal Employment Opportunity Program at those institutions/boot camps in the
Department of Corrections of concern to the Association.

ARTICLE 35
H-1 ALTERNATIVE DISPUTE RESOLUTION PROCESS
GRIEVANCES AND ARBITRATION

Section 1. An employee who has the right to process a grievance through either the contract
grievance procedure provided herein or through the Pennsylvania Civil Service Commission may
only pursue one such remedy. If the employee files an appeal with the Commission, and through
the contract grievance procedure, the contract grievance procedure shall be automatically suspended
and the employee and Association advised in writing of the dual filing, If the employee fails to
withdraw the appeal to the Pennsylvania Civil Service Commission within ten (10) days of such
notification, the grievance shall be considered to have been withdrawn and shall not be further
prosecuted. Nothing herein shall be construed to extend the time limits for filing a grievance.

Effective January 1, 2009, all grievances submitted in accordance with this article must state
the article(s) and section(s) of the collective bargaining agreement that was allegedly violated and
provide a short description of the alleged violation. If not, the grievance will be considered
withdrawn.

Section 2. Any grievance or dispute which may arise concerning the application, meaning or
interpretation of this Agreement except for a dispute arising out of Article 33, Section 22 or a denial
of a request for combined leave shall be settled utilizing Steps 1, 2 and 3 below:

Disputes arising out of Article 33, Section 22 or a denial of a request for combined leave
shail be settled utilizing Steps 1, 2.a, and 3 below:

Step 1. The employee, either alone, or accompanied by the Association
Representative, or the Association Representative, where entitled, shall present the grievance in
writing to the respective institutional/boot camp representative or official Agency designee within
fifteen (15) working days of the date of the occurrence giving rise to the dispute, or when the
employee knew or by reasonable diligence should have known of the occurrence.

The parties agree the respective institutional/boot camp representative or official Agency

designee and the Association counterpart must schedule and meet on a monthly Step 1 basis, if
necessary, in order to attempt to resolve all outstanding grievances. Grievances must be submitted
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fifteen (15) working days prior to the pre-scheduled Step 1 meeting. This period may be modified
by mutual agreement of the parties. At the Step 1 meeting, the parties will advise each other of the
then known facts, including witnesses, and furnish copies of relevant reports or investigations upon
which the party will rely in proving and/or supporting its respective position. Where special
circumstances require confidential and/or security related information not be disclosed at the
institutional/boot camp level at that time, the case will be handled in accordance with the "Security
Related Disclosure Procedures” which have been established.

Any agreed upon final settlement of a grievance reached at Step 1 shall be reduced to
writing and signed by the Association, and respective institutional/boot camp representative or
official Agency designee. Decisions at Step 1 shall not be used as a precedent for any subsequent
case.

After the Step 1 meeting has been held and the then known and to be relied on information
discussed, the respective institutional/boot camp representative or official Agency designee must, if
the case is not settled at this point, make a written disposition of the matter to the Association
within five (5) working days from the date of the Step 1 meeting.

Step 2. If the disposition of the matter by the respective institutional/boot camp
representative or official designee is not satisfactory, or a response has not been received from Step
1, the Association shall have fifteen (15) working days after the Commonwealth's response is
received or due, to appeal the decision by filing its grievance with one of the two Joint Committees
for the H-1 Alternative Dispute Resolution Process referred to in Rule 1 of the attached Rules of
Procedure. Such submission shall be made in writing and shall be filed in accordance with the
established procedures.

Failure of the Association to submit grievances to the appropriate Joint Committee within
the fifteen (15) day appeal period specified above, shall be cause for the Commonvwealth to consider
the matter "settled and withdrawn", Any later discovered or developed evidence, not previously
disclosed to the other party at the Step 1 meeting will be submitted to the other side as soon as
practical after discovery and/or development, but in no event later than 48 hours (excluding
holidays and Saturdays/Sundays) before the Step 2 hearing.

Decisions of a Joint Committee are final and binding and shall not operate as a precedent
for contractual interpretation matters.

The Committee at Step 2 shall have the right to hear testimony from both parties,
investigate all facts and render a final and binding decision. Each case shall be considered on its
merits and the collective bargaining agreement shall constitute the basis upon which the decision
shall be rendered.

The Committee shall neither add to, subtract from, nor modify the provisions of this
Agreement. The Committee shall be confined to the precise issue submitted and shall have no
authority to determine any other issues not so submitted. If the Joint Committee is unable to reach
a deciston of majority vote, the matter will be considered "deadlocked".
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STATEWIDE GRIEVANCES

The Association shall present grievances concerning statewide actions directly to the
Office of Administration, Bureau of Labor Relations for docketing to the Class Action Statewide
Grievance Review Committee (the “Committee™) within fifteen (15) working days of the date of
the occurrence giving rise to the dispute, or the date when the Association knew or by reasonable
diligence should have known of its occurrence,

The parties shall exchange all known information relevant to the grievance no later than
twenty (20) working days prior to the Class Action Statewide Grievance Review Committee
meeting during which the grievance is scheduled to be heard. |

Meeting dates for the Committee shall be established by mutual agreement between the
Association and the Office of Administration, Meeting dockets shall be prepared by the Office
of Administration and sent to the Association and the affected agency thirty (30) working days
prior to the scheduled meeting date.

Decisions of the Committee are final and binding and shall operate as precedent unless
agreed otherwise.

Step 2.a. In the event the grievance alleging a violation of Asticle 33, Section 22 or a
denial of a request for combined leave has not been satisfactorily resolved, or a response has not
been received from Step 1, the Association shall have fifteen (15) working days after the
Commonwealth’s response is received or due, to appeal the decision by filing the grievance with
the Office of Administration, Bureau of Labor Relations, 404 Finance Building, Harrisburg, PA
17120. The written appeal to Step 2.a. shall contain a copy of the grievance and a copy of the Step
1 decision.

Failure of the PSCOA to submit grievances to Step 2.a. within the fifieen (15) working day
appeal period specified above, shall be cause for the Commonwealth to consider the matter “settled
and withdrawn”. Any later discovered evidence, not previously disclosed to the other party at the
Step 1 meeting will be submitted to the other side as soon as practicable after discovery and/or
development, but in no event later than 48 hours (excluding holidays and/or Saturdays/Sundays)
before the Step 2.a. grievance committee meeting.

Upon receipt of the grievance at Step 2.a., the representative of the Bureau of Labor
Relations and the PSCOA Grievance Board Chairman shall schedule a grievance committee
meeting consisting of membeis from the Employer (no more than three) and the PSCOA Grievance
Board (no more than three). This committee shall meet at least once per month in Harrisburg, PA,
unless the parties mutually agree otherwise, fo resolve all pending grievances by reviewing all of
the information previously exchanged between the parties.

A list of grievances to be discussed shall be sent by the Bureau of Labor Relations’
representative to the PSCOA Grievance Board Chairman and the appropriate DOC and/or DPW
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designee(s) within seven (7) calendar days prior to the grievance committee meeting,

Decisions of the grievance committee at Step 2.a. shall be issued in writing for each
grievance reviewed, The decision shall be final and binding and shall not operate as a precedent for
confractual interpretation matters,

The Bureau of Labor Relations staff shall prepare the written minutes of each committee
meeting, briefly outlining the facts and the decision reached by the Committee in each case heard.
Copies of all such minutes and decision shall be mailed o the Association and to the Departments
of Corrections and Public Welfare. Such minutes will be approved at the next meeting of the
Committee and will form the official record of the Committee action.

Step 3. An appeal from a deadlocked decision at Step 2, Step 2.a., or the Class
Action Statewide Grievance Review Committee may be initiated by the Association, by written
notice of the intent to proceed to arbitration. This notice must be sent within fifteen (15) working
days after the deadlocked decision from Step 2, Step 2.a., or the Class Action Statewide Grievance
Review Commitiee to the Office of Administration, Bureau of Labor Relations, 404 Finance
Building, Harrisburg, PA 17120, and the affected Commonwealth agency (Division of Labor
Relations).

ARBITRATION

The impattial arbitrator is to be selected by mutual agreement between the parties within
fifteen (15) working days after the notice has been given. If the parties fail to agree on an impartial
arbitrator, either party may request the American Arbitration Association to submit a list of seven
(7) possible arbitrators to the parties.

The parties shall, within fifteen (15) working days of the receipt of said list, select the
arbitrator by alternately striking one name from the list until only one name remains. The Employer
designee shall strike the first name.

Each case shall be considered on its merits and the collective bargaining agreement shall
constitute the basis upon which the decision shall be rendered.

The arbitrator shall neither add to, subtract from, nor modify the provisions of this
Agreement. The arbitrator shall be confined to the precise issue submitted for arbitration and shall
have no authority to determine any other issues not so submitted.

A decision at either Step 2 Joint Committee or Step 2.a. Grievance Commiftee or by the
arbitrator shall be final and binding on both parties. The arbitrator shall be required to issue a
decision within thirty (30) days after the close of the hearing.

While the arbitrator’s notes shall remain the official record of the proceeding, either party
may tape record the arbitration proceeding upon providing notice of the recording to the
opposing party and the arbitrator. The taping party shall, upon request, provide a copy of the tape
to the non-taping party.
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TIME LIMITS

Working days as referred to throughout Section 2 will exclude holidays and
Saturdays/Sundays.

All of the time limits contained in Sections 1 and 2 may be extended by mutual written
agreement. The granting of any extension at any step shall not be deemed to establish precedence.

COSTS
Each party shall bear the costs of preparing and presenting its own case.

All fees and expenses of the arbitrator shall be divided equally between the parties, except
where one of the parties of this Agreement requests a postponement of a previously scheduled
arbitration meeting which results in a postponement charge. The postponing party shall pay such
charge unless the postponement results in a settlement of the grievance in which event the
postponement charge shall be divided between the parties.

A postponement charge resulting from a joint postponement request shall be shared equally
by the parties.

Either party desiring a record of the proceedings shall pay for the record and make a copy
available without charge to the arbitrator.

Section 3.

a. All disputes regarding Heart and Lung/Act 534/Act 632 benefits shall be
considered a “grievance” within the meaning of this Article and shall be resolved by the
utilization of the procedure contained herein.

b. Ralph Colflesh and William Trusky shall serve as the initial neutral Arbitrators.
M. Colflesh and Mr. Trusky shall rotate as the neutral arbitrator by equally splitting, as much as
possible, the arbitration hearings.

C. The arbitrators will individually preside over all disputes arising under the Heart
and Lung Act/Act 534/Act 632, including any appeal of a denial of benefits and any request to
terminate benefits,

d. The chosen arbitrators will sit on a rotating basis and will be available to hold, ata
minimum, two full hearing days per month. Either party may request a hearing, and the Panel
members will schedule their hearing dates on a rotating basis.

€. In the event that either arbitrator is unable to serve or is removed from the Panel
as provided hereinafter, the parties shall attempt to agree upon a replacement neutral arbitrator.
If agreement on a replacement arbitrator cannot be reached within thirty days, the parties shall
submit a request to the American Arbitration Association for a list of four arbitrators. The list

74



must be provided to the parties within ten days. The parties shall take turns striking arbitrators
from the list, with the first to strike being determined by lot. The parties shall each have five
days to exercise their strike options.

f. Effective July 1, 2007 and upon the anniversary of that date each year thereafter,
either party may remove a designated arbitrator by giving written notice to the other not less than
sixty (60) days prior thereto.

g. All cases assigned to the current Hearing Examiner will remain within his
jurisdiction and will be governed by the current procedures. As of January 31, 2006, no further
cases will be assigned to him.

Section 4. An employee shall be permitted to have a representative of the Association present
at Step 1; subject, however, to Section 606, Article VI of the Public Employe Relations Act.

Upon request by an employee or Association representative, a grievance meeting will be
postponed or rescheduled, if necessary, if an Association Representative is temporarily unavailable
to the employee.

STEWARDS

Employees selected by the Association to act as Association representatives shall be known
as stewards. The Association shall furnish the Commonwealth with the names and work locations
of grievance representatives and shall notify the Commonwealth of any change.

LOST TIME

A reasonable number of witnesses, when required to attend Joint Committee meetings
because of the Commonwealth's refusal to accept that witness' written statement, as provided in
these rules, shall be allowed to attend a grievance meeting without loss of pay.

An employee who presents a grievance or sits on a Joint Committee shall do so with pay
provided the Association has indicated their desire to have that person participate in the procedure.
The number of employees so designated shall not be abused.

Section 5. The Joint Committee will function under the Rules of Procedure contained in
Appendix G.
Section 6. The Commonwealth and the PSCOA shall meet yearly to review the grievance

procedure. The procedure can be modified at any time by written agreement between the parties.
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ARTICLE 36
SAFETY AND HEALTH

Section 1. The Employer will take affirmative action to ensure compliance with laws
concerning the health and safety of employees working in state-owned or leased buildings.

Section 2. The Employer agrees to inform the local Association, as soon as possible, when
representatives of the Bureau of Occupational and Industrial Safety, Department of Labor &
Industry, or other state or federal agencies involved in the establishment or enforcement of laws
concerning ot affecting the health and safety of employees working in state-owned or leased
buildings are on the premises for an inspection. A designated Association steward located on the
premises shall be allowed to accompany such representatives on inspection tours of the work site to
point out deficiencies, without loss of pay or leave time. In addition, when the Employer is aware
of the presence of representatives of such regulatory agencies who are at the work site for the
purpose of safety inspections, the Employer agrees to inform the local Association.

Section 3. ‘The Employer will not assign employees to any work area in any building owned or
leased by the Commonwealth while there is clear and present danger to their safety and such a
danger is not an anticipated part of the professional responsibilities and risks of a Corrections
Officer or Forensic Security Employee.

Section 4, The Employer will take appropriate action to protect its employees from injury
while at work in any buildings owned or leased by the Commonwealth. Where clear and present
hazardous conditions exist at a work site, the Employer shall post appropriate warning signs and
take immediate action to abate the hazard.

Section 3, The Employer agrees to advise the local Association of the identity of all
patients/inmates who have a communicable disease or are suspected of having a communicable
disease.

Section 6. Upon written request, the local Association shall be provided with copies of
statistical repotts concerning work- related accidents.

Section 7. The Employer agrees to establish a health and safety committee at each wotk
location. The committee shall be composed of an equal number of representatives of the
Association and the Employer. The purpose of the committee shall be to investigate present or
potential safety hazards and to make recommendations for corrective action, Unless otherwise
agreed by the parties, the committees shall meet once each quarter unless a clear and present danger
situation watrants a special meeting, The committee shall establish its own operating procedures.
However, Association representatives on the committee shall be given a reasonable amount of time
during working hours to investigate safety and health hazards brought to the committee and to serve
on this committee.
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ARTICLE 37
SUCCESSORS

In the event the Employer sells, leases, transfers or assigns any of its facilities to other
political subdivisions, corporafions or persons, and such sale, lease, transfer or assignment would
result in the layoff, furlough, or termination of employees covered by this bargaining agreement, the
Employer shall attempt in good faith to arrange for the placement of such employees with the new
Employer. The Employer shall notify the Association in writing at least 90 days in advance of any
such sale, lease, transfer, or assignment,

ARTICLE 38
POLITICAL ACTION COMMITTEE AND OTHER DEDUCTIONS

Section 1. Political Action Committee Deductions

a. The Employer agrees to deduct from the paycheck of employees covered by this
Agreement, voluntary contributions to the Association’s Political Action Committee. The Employer
shall make such deductions only in accordance with the written authorization of respective
employees which shall specify the amount, frequency and duration of the deductions.

b. The Employer shall transmit the monies deducted in accordance with this Article to
the Association’s Political Action Committee in accordance with the procedures agreed to by the
Employer and the Association.

C. The Association shall reimburse the Employer for the Employer’s actual cost for the
expenses incurred in administering this Article.

Section 2. Other Voluntary Deductions

a. Effective April 1, 2006, the Employer will provide one payroll slot to the PSCOA
to be used for a voluntary deduction program. The voluntary deduction shall be for a single rate
and a single carrier which shall be certified to the Employer by the Association.

b. Effective April 1, 2006, the Employer will provide a payroll slot to the PSCOA to
be used for a voluntary deduction program for membership in Corrections USA. The voluntary
deduction shall be at a uniform rate, which shall be certified to the Employer by the Association,

c. The Employer agrees to deduct the certified amount from the pay of those
employees who individually request in writing that such deduction be made. The employee’s
written authorization for the deduction shall contain the employee’s name, employee number,
agency in which employed, work location (institution/boot camp or corrections community
center), Association name and local,

d. The Employer’s only obligation under this Section will be to deduct the single rate
from the regular bi-weekly salary and wages of employees who have requested the deduction
through written authorization provided for in Subsection a. and b. above and to electronically
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transmit the aggregate amount together with an itemized statement to PSCOA’s chosen program
carrier by the last day of the succeeding month, after such deductions are made. The Employer
shall not be required to provide additional reports or other information either to the carrier or to
PSCOA.

Section 3. The Association shall indemnify and hold the Commonwealth harmless against any
and all claims, suits, orders, or judgments brought or issued against the Employer as a result of the
action taken or not taken by the Employer under the provisions of this Axticle.

ARTICLE 39
FAMILY CARE LEAVE

Section ], After completing one year of service, permanent employees shall be granted, upon
written request, up to six months of family care leave without pay with benefits, on a rolling twelve
month year basis, for the purpose of attending to the medical needs of a spouse, parent, son ot
daughter or other person qualifying as a dependent who has a serious health condition as defined by
the Family and Medical Leave Act, provided the employee has at least 1250 hours of actual work
time within the twelve months preceding the commencement of the leave. Leave under this Section
shall be approved on an intermittent or reduced-time basis during the first twelve weeks of absence
per rolling twelve month year. After twelve weeks of absence, whether taken intermittently, on a
reduced-time basis, or continuously, subsequent leaves in the rolling twelve month year shall not be
approved for period less than two consecutive weeks,

The request, which shall be submitted at least two weeks in advance if circumstances
permit, must include documentation supporting the need for family care leave as provided on a
Serious Health Condition Certification.

One aggregate six month entitlement of leave without pay with benefits will be provided for
family care leave without pay used under this Section, sick leave without pay used under Article 15,
Section 5.a., and parental leave without pay used under Article 16, Section 1.a. Leave used under
these Articles will be deducted form the six month entitlement and run concurrently.

After the employee has used an aggregate of six months of leave without pay with benefits
under this Section, Article 15, Section 5.a., and Article 16, Section l.a., the Employer is not
required to grant subsequent leave without pay with benefits until such time that the employee
again becomes eligible for some portion of the six month entitlement under the rolling twelve
month year, provided that the employee has at least 1250 hours of actual work time within the
twelve month period preceding the commencement of the leave.

The continuation of benefits under this Section is subject to the employee’s payment of any
required employee contributions under Axticle 23.

Section 2. State-paid coverage for life insurance and state contributions toward coverage for

health benefits as provided in Articles 22 and 23 will continue for the period of time the employee
is on family care leave without pay with benefits under Section 1 of this Article.
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Section 3. Upon request of the employee, an extension of up to an additional six months of
leave without pay shall be granted provided the employee provides proof of the family member’s
continuing illness or disability. The extension shall be without benefits and shall be contiguous to
the termination of the initial six months of leave without pay with benefits. It shall not be used on
an intermittent or reduced-time basis.

Section 4. If eligible for paid sick leave in accordance with Article 10, Section 19, an
employee shall be required to use all such paid sick leave upon commencement of family care leave
without pay. Such sick leave used will run concurrently with and reduce the six month enfitlement
to leave without pay with benefits. Employees shall not be required to use combined, holiday or
compensatory leave; however, if such leave is used, it must be used at the commencement of the
absence and it also will run concurrently with and reduce such entitlement.

Section 3. An employee shall have the right to return to the same position in the same
classification held before going on family care leave, or to an equivalent position with regard to pay
and skill for absences under Section 1 of this Article. After commencing the extension period,
under Section 3 of this Article and upon receipt of a written request to refurn to work, the employee
shall be offered a position in the same classification and seniority unit for which a vacancy exists
and to which there are no seniority claims and which the agency intends to fill. If such a position is
not available, the employee shall be offered, during the remainder of the six-month period, any
position in the same classification, in a lower classification in the same classification series, or a
position previously held, within the same geographical/organizational limitation as the seniority
unit, for which a vacancy exists and to which there are no seniority claims and which the agency
intends to fill. If the employee refuses an offer of a position in the same classification, the
employee's rights under this Section shall terminate. If the employee accepts a position in a lower
classification or a position previously held, the employee will be offered a position in the same
classification if there is a vacancy in that classification during the remainder of the six-month period
in the seniority unit, provided there are no seniority claims to the position, and the agency intends to
fill the position.

Section 6. For the purpose of this Article, parent shall be defined as the biological parent of the
employee or an individual who stood in loco parentis to an employee when the employee was a son
or daughter.

For the purpose of this Article, son or daughter shall be defined as a biological, adopted, or
foster child, a step-child, a legal ward, or a child of a person standing in loco parentis who is

a. under 18 years of age; or
b. 18 years of age or older and incapable of self-care because of a mental or physical
disability.
Section 7. 1t is understood by both parties that the provisions of this Article are consistent with

the Family and Medical Leave Act of 1993, 29 USC Section 2601 et seq.
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Section 8. This Article becomes effective Januwary 1, 2009. Absence occurring before January
1, 2009 shall be covered by the provisions of Article 39, Family Care Leave of the Agreement
between the Commonwealth of Pennsylvania and PSCOA effective July 1, 2005 through June 30,
2008.

ARTICLE 40
BARGAINING UNIT WORK

Section 1. The Employer shall not contract/assign H-1 bargaining unit work to independent
contractors, consultants or other non-H-1 bargaining unit state employees where such
contract/assignment would result in the layoff or downgrading of an employee or prevent the return
to work of an available, competent employee except for legitimate operational reasons resulting in
reasonable cost savings or improved delivery of service.

Section 2. The Employer shall not contract/assign H-1 bargaining unit work which becomes
available as a result of a retirement, resignation, termination, promotion, demotion or reassignment
of an employee to independent contractors, consultants or other non-H-1 bargaining unit state
employees except for legitimate operational reasons resulting in reasonable cost savings or
improved delivery of service.

Section 3. This Agreement will not be construed so as to prevent managerial, supervisory or
other non-H-1 bargaining unit state employees from performing H-1 bargaining unit work for the
purpose of instruction, itlustration, lending an occasional hand or in emergency situations to carry
out the functions and programs of the Employer or maintain the Employer’s standard of service.

Section 4, The Employer shall provide the Association with as much advanced notice as
possible of a proposed contract/assignment of H-1 bargaining unit work outside the H-1 bargaining
unit.

Section 5. At each site where a proposed coniract/assignment is to occur, local
labor/management committees shall meet and discuss over the reasons for the assignment. At this
time the Employer shall provide to the Association all information it has to support a claim of
reasonable cost savings or improved service. The Association shall have the opportunity to provide
alternative methods to attaining the Employer’s desired result, In the event that the parties at the
local level are unable to resolve the issue, the contract or the assignment made may be implemented
and the matter shall be referred to a committee comprised of the PSCOA, the Agency and the
Office of Administration. Should the parties be unable to resolve the issue, the Association shall
notify the Office of Administration in writing of its intent to submit the matter to the grievance
procedure.

Section 6. The Employer and the Association acknowledge the above represents the results of
negotiations conducted under and in accordance with the Public Employe Relations Act and
constitutes the full and complete understanding regarding the issues of contracting out and transfer
of bargaining unit work.
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ARTICLE 41
PSCOA SCHOLARSHIP FUND

Section 1. PSCOA Scholarship Fund

a, As soon as practicable after January 31, 2006, the Commonwealth shall deposit
Twenty Five Thousand Dollars ($25,000.00) into an interest bearing account to be used for the
purpose of providing scholarship assistance to state-related schools for dependents of employees
in this bargaining unit who were killed in the line of duty on or after July 1, 2005. Beginning
July 1, 2006 and each July thereafter, the Commonwealth will deposit additional money into the
account to replace money expended to a maximum of $25,000 in a fiscal year, in order to ensure
that the account maintains a balance of $25,000.

The recipient, nature and amount of such assistance shall be determined in accordance
with this Article by a committee composed of one representative from the Association and one
designated by the Commonwealth.

b. Definitions

(1) "Eligible dependent” means the spouse, child, stepchild or legally adopted
child of an employee killed in the line of duty who qualifies as a dependent under IRS guidelines.

(2) "State-related” schools shall mean the following Pennsylvania institutions
of-higher learning: Pennsylvania State University, University of Pittsburgh, Temple, Lincoln,
Bloomsburg, California, Cheyney, Clation, East Stroudsburg, Edinboro, Indiana, Kutztown, Lock
Haven, Mansfield, Millersville, Shippensburg, Slippery Rock or West Chester Universities.

(3) "Killed in the line of duty" means any employee whose death is attributable to
work-related circumstances and approved under Act 101-102 of 1981 and the Public Safety
Officers Benefit Act of 1976.

(4) "Full-time student” shall mean a minimum course work load of at least 12
credit hours per semester.

(5) "Approved program of higher education” shall mean scholarship assistance for
enrollment in a degree program at a state-related school for eight semesters or the completion of
a Baccalaureate degree, whichever occurs sooner.

c. Scholarship Assistance for Eligible Dependents

Scholarship assistance shall be afforded to eligible dependents who are full-time students
enrolled in an approved program of higher education at a state-related school within the
Commonwealth. The student must meet admission requirements, must be accepted under the
current admissions policy for course work and must remain in good academic standing at the
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completion of each semester, as defined by the institution of attendance.

As a prerequisite to approving any assistance, students must execute a waiver with the
institution for the Committee to be provided with a copy of the transcript of grades upon the
completion of each semester.

d. Amount of Scholarship

Scholarships awarded by the Committee will supplement available grants to the student
and shall not exceed the cumulative total of tuition and fees of $1,000 per semester or up to
$2,000 per academic year, whichever is the lesser.

Before becoming eligible for scholarship assistance, the student must apply for and
declare all state and financial aid grants and authorize the Commitiee to receive and review any
financial aid transcripts on file with the institution.

e Miscellaneous

Further implementation and interpretation of the guidelines enumerated herein are
reserved to the Committee. The Committee reserves the right to change or amend the program
subject to adequate notice which shall be distributed to all employees, The determination of the
Committee regarding interpretation of the guidelines is final.

ARTICLE 42
LEAVE DONATION PROGRAM

Section 1. Effective April 1, 2006, the Commonwealth will implement and administer a
Leave Donation Program. Permanent employees may donate combined leave fo a designated
permanent employee in the employee’s agency who has used all accrued and anticipated paid
leave for the current leave calendar year. The leave is to be used for the recipient’s own
catastrophic injury or illness or for the catastrophic injury or illness of a family member. The
leave also may be used as bereavement leave if the employee’s family member dies and the
employee has no bereavement leave and has no accrued or anticipated sick leave or combined
leave available, subject to the limitations in Article 10, Section 17.

Section 2. Recipients:

a. Recipients must be permanent employees in bargaining units that have agreed to
participate in this program,

b. Family member is defined as a husband, wife, child, foster child, step-child, or
parent of the employee or any other person qualifying as a dependent under IRS eligibility
criteria.

c. A catastrophic illness or injury that poses a direct threat to life or to the vital
function of major bodily systems or organs, and would cause the employee to take leave without
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pay or terminate employment, must be documented on a Family and Medical Leave Act Serious
Health Condition Certification form. Donated leave may not be used for work-related injuries or
illnesses, minor illnesses, injuries, or impairments, sporadic, shott-term recurrences of chronic,
non-life threatening conditions, short-term absences due to contagious diseases, or short-term
recurring medical or therapeutic treatments, except for conditions such as those listed above.

d. The absence due to the catastrophic illness or injury of the employee or a family
member must be for more than 20 workdays in the current leave calendar year. The 20 workday
absence may be accumulated on an intermittent basis if properly documented as related to the
same catastrophic illness or injury. Combined leave, sick (for employee’s own serious health
condition), sick family (for the serious health condition of a family member), holiday,
compensatory, or unpaid leave may be used during the accumulation period. A separate
accumulation period must be met for each catastrophic illness or injury and for each leave
calendar year in which donated leave is used. Donated leave may not be applied to the required
20 workday accumulation period.

e. Al accrued leave must be used as follows before any donation may be received.

(H For an employee’s own catastrophic injury or illness, all accrued
combined leave, sick, holiday, and compensatory leave and all anticipated combined and sick
leave for the current leave calendar year must be used.

2) For the catastrophic injury or illness of a family member, all accrued
combined leave, holiday, and compensatory leave and all anticipated combined leave for the
current leave calendar year must be used, All of the employee’s sick family allowance must be
used in accordance with Article 10, Section 20.

f. Up to 12 weeks of donated leave per leave calendar year may be received for all
conditions of the employee and family members cumulatively, but donations may not be received
in more than two consecutive leave calendar years. Donated leave is added to the recipient’s sick
leave balance on a biweekly basis. Recipients do not repay the donor for donated leave. Leave
usage is monitored closely to ensure that donated leave is used only for absences related to the
catastrophic illness or injury. '

g The recipient’s entitlement to leave under the Family and Medical Leave Act will
be reduced by donated leave that is used, Entitlements to sick leave without pay (for an
employee’s own illness) or family care leave without pay (for a family member’s illness) will
also be reduced.

h, Donated leave may be used on an intermittent basis. However, each absence may
be required to be medically documented as due to the same catastrophic illness or injury.

1. An employee is not eligible to receive donations of leave if, during the previous
six months, the employee has been placed on a written leave restriction, or has received a written
reprimand or suspension related to attendance.
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j. Donated leave that remains unused once the employee is released by the physician
for full-time work, when the family member’s condition no longer requires the employee’s
absence, or at the end of the leave calendar year, must be returned to the donors in inverse order
of donation. However, if at the end of the year, the absence is expected to continue beyond the
greater of 20 workdays or the amount of combined and sick leave that could be earned and used
in the following leave calendar year, donated leave may be carried into the next year.

Seciion 3. Donors

a. A donor may voluntarily donate combined leave to an employee within the
donor’s agency who meets the requirements of the Leave Donation Program, Donations may be
made to multiple employees, as long as the minimum donation is made to each employee.

b. Donations must be made in increments of one day (7.5 or 8.0 hours), but not more
than five days can be donated to any one employee in the same leave calendar year. The donor’s
combined leave balance after donation cannot be less than the equivalent of five workdays of
leave (37.5 or 40.0 hours). Anticipated combined leave may not be donated.

C. The donation is effected by the completion and submission of a Request to Donate
Leave to the agency Human Resource Office. Leave is deducted from the donor’s combined
leave balance at the time of donation and transferred to the recipient in order by the date and time
the Request to Donate Leave form is received.

d. Unused donations are returned to the donor if: the recipient or family member
recovers, dies, or separates before the donor’s leave is used; or if the recipient does not use the
leave by the end of the leave calendar year, and is expected to either return to work within 20
workdays or to have sufficient anticipated leave available in the new year to cover the absence. In
accordance with Section 1 above, an employee whose family member dies and who does not
have bereavement leave, accrued or anticipated sick leave available, may use donated leave as
bereavement leave, subject to the limitations in Article 10, Section 17,

Section 4. The provisions of this Article are not grievable under Article 35 of this
Agreement.
Section 5. Notwithstanding the requirement in Sections 1 and 3 of this Article that

combined leave, annual and personal leave donations be from a permanent employee in the
employee’s agency, in the event that an employee does not receive sufficient donations from
employees within the employee’s own agency, the employee needing donations will be permitted
to seek donations from permanent employees in other agencies under the Governor’s jurisdiction
within a reasonable geographic distance through the requesting employee’s designated local
Human Resource contact. An exception to the reasonable geographic distance limitation will be
allowed for relatives of the employee who wish to make donations.”
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ARTICLE 43
TERMINATION

This Agreement shall be effective July 1, 2008 except where specifically provided that a
particular provision will be effective on another date. This Agreement shall continue in full force
and effect up to and including June 30, 2011. It shall automatically be renewed from year to year
thereafter unless either party shall notify the other in writing by such time as would permit the
parties to comply with the collective bargaining schedule established under the Public Employes
Relations Act.
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COMMONWEALTH OF PENNSYLVANIA PENNSYLVANIA STATE
CORRECTIONS OFFICERS
ASSOCIATION

f bo— /09-// /4}4?\ %ﬂ} /30

Kelty Powell Logan © Date Roy Pinto ™ Date
Secretary of Administration President, PSCOA
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CLASS
CODE

30100
30110
30120
42871
42872
42873
42874
47200
47210
47220
47280
47290
47300
47320
47613
69510
81510
93470
98010
98020
98200
98210
98220
98230
98240
98250
98260
98270
98280
98290
98295
98300
98310
98320
98340
98360
98530
98540
98550

APPENDIX A
CLASSIFICATION TITLES

CLASS TITLES

Forensic Security Employee Trainee

Forensic Security Employee 1

Forensic Security Employee 2

Corrections Canteen Clerk 1

Corrections Canteen Clerk 2

Corrections Stock Clerk 1

Corrections Stock Clerk 2

Corrections Officer Trainee

Corrections Officer 1

Corrections Officer 2

Corrections Utility Plant Operator

Corrections Plant Mechanic

Corrections Maintenance Repairman 2
Corrections Community Center Monitor
Corrections Records Specialist

Corrections Equipment Operator

Corrections Food Service Instructor
Corrections Locksmith

Corrections Sawmill Foreman

Corrections Upholstered Furniture Foreman
Corrections Wood Furniture Factory Foreman
Corrections Coffee & Tea Processing Foreman 1
Corrections Mattress Factory Foreman 1
Corrections Soap Detergent Factory Foreman 1
Corrections Container Foreman 1

Corrections Canning Factory Foreman 1
Cortrections Knitting Mill Foreman 1
Corrections Shoe Factory Foreman 1
Corrections Textile Mill Foreman 1
Corrections Garment Factory Foreman 1
Corrections Optical Lab Factory Foreman
Corrections Metal Products Factory Foreman 1
Corrections Printing Shop Foreman 1
Corrections Meat Processing Foreman 1
Corrections Laundry Plant Foreman 1
Corrections Advanced Data Entry Center Foreman 1
Corrections Upholsterer Foreman

Corrections Janitorial Work Foreman
Corrections Laundry Foreman
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PAY
RANGE

34 -
35
37
29
30
30
32
34
35
37
35
35
35
30
35
35
35
35
37
37
37
37
37
37
37
37
37
37
37
37
37
37
37
37
37
37
37
32
32



98560
98570
98580
98590
98800
98804
98810
98812
98820
98825
98830
98850
98860
98870
98880
98890
98900
98910
98920
98930
98940
98950
98960
98970
98980

Corrections Laborer Foreman

Corrections Water Treatment Plant Foreman
Corrections Sewage Treatment Plant Foreman
Corrections Dairyman 1

Corrections Automotive Mechanics Trade Instructor
Corrections Automotive Body Factory Foreman
Corrections Barber Instructor

Corrections Barber Manager

Corrections Carpenter Trade Instructor

Corrections Upholsterer Trade Instructor
Corrections Welding Trade Instructor

Corrections Plumbing Trade Instructor

Corrections Printing Trade Instructor

Corrections Machinist Trade Instructor

Corrections Masonry Trade Instructor

Corrections Painting Trade Instructor

Corrections Built-Up Roofing Trade Instructor
Corrections Shoe Repair Trade Instructor
Corrections Sheet Metal Trade Instructor
Corrections Cosmetology Instructor

Corrections Tailoring Trade Instructor

Corrections Refrigeration Mechanic Trade Insfructor
Corrections Construction Equip. Operator Instructor
Corrections Electrical Trade Instructor

Corrections Electronic Trades Instructor
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Appendix B PAGE 1 OF 11
COMMONWEALTH OF PENNSYLVANIA
CORRECTIONS OFFICERS/FORENSIC SECURITY EMPLOYES PAY SCHEDULE
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EFFECTIVE JULY 1,2008
PAY SCALE TYPE CO
PAY SCALE GROUP CO29
LONGEVITY STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP
LEVEL A B c D E B G k) 1 J X
5 YEARS HQURLY 1289 1349 14.11 14.52 1499 1542 1588 16,41 16.94 17.55 18.32
A OR - BIWEEKLY 1,031.20 1,079.20 1,128.80 1,161.60 1,198.20 1,233.60 1,270.40 1,312.80 1,355.20 1,404.00 1,465.60
LESS ANNUAL* 26,894 28,146 20,439 30,265 31,275 32,172 33,132 34,238 35,344 36,616 38,223
OVER HOURLY 1341 14.03 14.67 15.10 15.59 16,04 16,52 17.07 17.62 1825 19.05
B s BIWEEKLY 1,072.80 1,122.40 1,173.60 1,208,00 1,247.20 1,283.20 1,321,60 1,365.60 1,405.60 1,460,00 1,524.00
YEARS ANNUAL* 27979 20272 30,607 31,505 32,527 33,466 34.467 35613 36,762 38077 35,746
OVER HOURLY 13,53 14.16 14,82 1528 15,74 16.19 1667 17,23 17.7% 1843 19,24
C 6 BIWEEKLY 1,082.40 1,132.80 1,185.80 1,220.00 1,255.20 1,295.20 1,333.60 1,578.40 1,423.20 1,474.40 1,539.2¢
A YEARS ANNUAL* 28220 29,543 30,520 31,818 32.840 33,779 34,780 35.54% 37,117 38,452 40,142
OVER HOURLY 13.66 14,30 14.96 1539 15.89 1635 -+ 1683 1739 1796 18.60 1942
D 7 BIWEEKLY 1,092.30 1,144.00 1,196.80 1,231.20 1,271.20 1,308.00 1,346,40 1,391.20 1,436.80 1,488.00 1,553.60
YEARS ANNUAL* 28,500 28,836 31,213 32,110 33,153 34,113 35,114 36282 37472 38.807 40,518
OVER HOURLY 1379 14,43 15.10 13.54 16.04 16,50 16.89 17.56 813 18.78 15.60
E g BIWEEXLY 1,103.20 1,154.40 1,208.00 1,243.20 1,283.20 1,320.00 1,359.20 1,404.80 1,450.40 1,502,4¢ 1,568.00
YEARS ANNUAL* 28,771 30,107 31,508 32,422 33,466 34,426 33,448 36,637 37,326 39.183 40,893
OVER HOURLY 1392 14,57 15.24 15,68 16,19 16,65 17.15 17.72 18,30 18.95 19.7%
g 5 BIWEEKLY 1,113.60 1,165.60 1,212,20 1,254.40 1,20520 1,352.00 1,372.00 1,417.60 1,464.00 1,516.00 1,583.20
YEARS ANNUAL* 29,043 30,399 31,797 32,715 33,779 34,739 35,782 36971 38,181 35,537 41.200
OVER HOQURLY 14,05 14.7¢ 15.38 1583 1634 16,81 17.31 17.8% 18.46 19.13 19.97
G 10 BIWEEKLY 1,124.00 1,176,00 1,23040 1,266.40 1,307.20 1,344.80 1,384.80 1,431.20 1.476.80 153040 1,597.60
YEARS ANNUAL* 20314 30,670 32,089 33,028 34002 35072 36,116 37,326 38515 39,913 41,665
OVER HOURLY 1418 14.84 1552 . 1597 16.49 16.96 1747 18.05 18.63 1931 20,15
H 11 BIWEEKLY 1,134.40 1,18720 1,241,60 1,277.60 1,319.20 1,356.80 1.397.60 1,444.00 1,450.40 1,544.80 161200
YEARS ANNUJAL* 28,585 30962 32,381 33,320 34,405 35383 36,449 37,660 33,870 40,288 42,041
OVER HOURLY 1431 1497 15.66 16,12 16.64 17.12 17.63 18.22 18.80 19,48 20.34
1 12 BIWEEKLY 1,144.80 1,197.60 1,252,80 1,289.60 133120 1,369.60 1,410.40 1,457.60 1,.504.00 1,558.40 162720
YEARS ANNUAL* 20,856 31,233 32,673 33,633 34718 35719 36,783 38,014 39,224 40,643 42437
OVER HOURLY 14.44 15.11 15,80 16.26 16,79 17.27 17.79 18.38 1897] 1966 20.52
T 13 BIWEEKLY 1,155.20 1,208.80 1,264.00 1,300.80 1,343.20 1,381.60 142320 1,470.40 1,517,680 1,572.80 1,641.60
YEARS ANNDAL* 30,128 31,526 32,963 33,925 35031 36,032 37,117 38,348 39.579 41,019 42813
OVER HOURLY 1457 15.24 15.94 16.41 18,94 17.42 17.94 18,54 9.4 19.83 26,70
K 14 BIWEEKLY 1,165.60 1,219.20 127520 1,312.80 1,3585,20 1,393.60 1,435.20 1,485.20 1,531.20 1.586.40 |, 1,656.00
’ YEARS ANNUAL* 30399 3L,797 33,257 34,238 35344 36,345 37,430 38,682 39,934 41,373 43,188
OVER HOURLY 14,69 1538 16.09 16.535 17.09 17.58 18.10 1871 19,31 20.01 2058
L 15 BIWEEKLY 1,175.20 1,230.40 1,287.20 1,324,00 1,367.20 1,406.40 1,448.00 1,495.80 1,544.80 1,600.80 1,670.40
YEARS ANNUAL*® 30,649 32,089 33,570 34,530 35657 36,679 37,764 25037 40,288 41,749 43,564

Employees will not be on the Pay Schedule at the longevity range which corresponds with thelr years of service.
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COMMONWEALTH OF PENNSYLVANIA .
CORRECTIONS OFFICERS/FORENSIC SECURITY EMPLOYES PAY SCHEDULE
EFFECTIVE JULY 1, 2008
PAY SCALE TYPE CO
PAY SCALE GROUP CO2%
LONGEVITY $TEP STEP |- STEP STEP STEP STEP STEP STEP STEP STEP STEP
LEVEL A B [ D E F G H 1 J X
OVER HOURLY 14.82 15.51 1623 18.70 17.24 1773 13.26 18.87 19,48 2018 21.07
M 16 , BIWEEKLY 118560 | 1240807 120840 133600( 1,379.20 141840 146080 | 1,50960 | 153840 | 161440 | 168560
YEARS ANNUAL* 30,920 32360 33,852 34,843 35570 36,992 38,008 39,370 40,643 42,104 43,560
OVER HOURLY 14,95 15.65 16,37 16.84 17,39 17.89 18.42 12.04 19.65 2036 21,25
N 17 BIWEEKLY | 1,196.00 [ 125200 130080 134720 139120 1431201 147360 1523201 1,572.00( 162880 | 1,700.00
VEARS ANNUAL* 31,192 32653 34,154 35,135 36,282 37326 38431 39,725 40,998 42,479 44,336
OVER HOURLY 15,08 1578 16.51 16,99 17.54 18.04 18.58 19.20 19.82 20.53 21,43
[o] 18 BIWEEKLY 120640 | 126240 [ 132080 135920 | 140320 144320 148640 | 153600 158560 | 1.64240{ 171440
YEARS ANNUAL* 31463 32923 34,446 35,448 36,595 37.63% 38,765 40,059 41,352 42,834 44,712
OVER HOURLY 1521 1592 16.65 17.13 17.69 18.20 18.74 1936 19.99 20.71 21.62
P 19 BIWEEKLY 1,21680 | 129360 | 133200 1,370.40 | 141520 145600 | 149920 154830 | 159920 165680 1,729.60
YEARS ANNUAL* 31,734 33,215 34,739 35,740 36,508 37972 35,099 40,393 41,707 43,209 45108
OVER HOURLY 15.34 16.05 16.79 17,28 17.84 18.35 18.50 19.53 20,16 20,88 21.80
Q 20 BIWEEKLY | 122720 128400 134320 138240| 142720 146800| 151200 156240 161280 ( 1870.40| 174400
YEARS ANNUAL* 32,005 33,487 35,031 36,053 37,221 38,285 39,433 40,747 42,062 43,564 45,484
OVER HOURLY 15,47 16.19 16.93 17.42 17.99 18.50 19.06 15.69 20.33 21.06 2198
R 21 BIWEEKLY 1237.60 | 1,20520 | 135440 1,393.60 143020 148000 | 152480 | 1,575.20 1,62640 | 1,684.807 1,758.40
YEARS ANNUAL* 32277 33,779 35,323 36,345 37,534 38,598 39,767 41,081 42417 43,940 45,859
OVER HOURLY 15.60 16.32 1707 17.57 18.14 18,66 19.21 19.86 20.50 21.24 2217
S 2 BIWEEKLY | 124800 1305607 1,36560 | 140560 145120 1492801 153680 158880] 1,64000| 165920 1,773.60
YEARS ANNUAL* 32,548 34,050 35,615 36,658 37.847 38,932 40,080 41,436 42,711 44315 46,255
OVER HOURLY 1573 1646 1721 1771 18.29 18.81 10,37 20,02 20,67 21,41 22,35
T 23 BIWEEKLY | 125840 | 131680 | 137680 141680 | 146320 150480 1,354960| 1,601.60| 1,653.60( 171280 1,788.00
YEARS ANNUAL* 32.819 34,342 35,507 36,950 38,160 39248 50,414 41,170 43,126 44,670 46,631
OVER HQOURLY 1585 16,59 17.36 17,86 18.44 18.97 19.53 20.18 2084 21.59 2253
U 24 BIWEEKLY | 1268001 132720 138880 142880 147520} 151760 156240 161440 1,66720] 172720} 1,80240
YEARS ANNUAL* 33,069 34613 36,220 37.263 38.473 39,579 40,747 42,104 43,481 45,045 47,007
OVER HOURLY 1598 1693 17.50 18.00 18.59 1912 19.69 2035 21.01 21.76 2,72
\ 25 BIWEEKLY | 127840 | 1338401 140000 144000) 148720 1529480} 157520 1,62800] 168080 1,74080| 181760
YEARS ANNUAL* 33,341 34,905 36,512 37,555 38,786 39,892 41,081 42,458 43,835 45,400 47,403
OVER HOURLY 16.11 16.86 17.64 18.15 18,74 19.28 19.85 20.51 21,18 21,94 22,90
W 26 BIWEEKLY | 1288801 134830 | 1411201 145200 | 149920 1,54240( 158800| 1,640.80 | 169440 175520 1.832.00
YEARS ANNUAL* 33,612 35,177 36,804 37,868 39,099 40,226 41,415 42,992 44,190 45.776 47.77%
OVER HOURLY 16,24 17.00 17.78 18.30 18,89 19,43 20.01 20.68 21.34 22.11 23.08
X 27 BIWEEKLY 1,299.20 1,360.00 1,42240 1,464.00 1,511.20 1,554.40 1,600.80 1,654.40 1,707.20 1,768.80 1,846.40
YEARS ANNUAL* 33 883 35,469 37,096 38,181 35,412 40,539 41748 43,147 44,524 46,130 48,154
OVER HOURLY 1637 1713 17.92 18,44 19.04 19.58 20.17 20.84 21.51 2229 2327
Y 28 BIWEEKLY 130960 | 137040 143360 | 147520 | 1352320 156640 161360 1686720} 1,72080| 1,783.20( 1,861.60
YEARS ANNUAL* 34,154 35,740 37,388 38473 30725 40,852 42,083 43,481 44,878 46,506 48,551

* Approximate anrual rate is derived by multiplying the biweekly rate by 26.08 and rounding to the
nearest dollar,

Employees will not be on the Pay Schedule at the longevity range which corresponds with their years of service.
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EFFECTIVE JULY 1, 2008
PAY SCALE TYPE CO
PAY SCALE GROUF CO30
LONGEVITY STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP
LEVEL A B C B E F G H I J K
3YEARS HOURLY 13.27 13,87 14.52 14.99 1542 15.88 16,41 1604 17.55 18.32 18.59
A OR BIWEEKLY 1.061.60 1,108.60 1,161.60 1,189.20 1,233.60 1,270.40 1,512.80 1.355.20 1,404.00 1,465.60 1,518.20
LESS ANNUAL* 27.687 28,638 30,295 31,273 33172 33,132 34238 35,344 36,616 38,223 39,621
OVER HOURLY 13.80 14.42 15,10 15.5¢ 16,04 16.52 17.07 17.62 1825 19,05 19.75
B 3 BIWEEKLY 1,104,00 1,153.60 1,208.00 1,247.20 1,283.20 1,321.60 1,365.60 1,409.50 1,460.00 1,524.00 1,380.00
YEARS ANNUAL* 28,192 30086 31,505 32527 33.466 34,467 35,615 36,762 38,077 35,746 41,206
OVER HOURLY 13.93 14,56 1525 15.74 16.19 16,67 17,23 1179 1843 15.24 19.94
o4 6 BIWEEKLY 111440 1,164.80 1,220.00 1.259.20 1,285,20 1,333.60 1,378.40 1,423.20 1,474.40 1,539.20 1,595.20
YEARS ANNUAL* 25.064 30,378 31,818 32,840 33,779 34,780 35,949 37,117 38452 40,142 41,603
X OVER HOURLY 14,07 14,70 1539 1389 1635 16.83 17.39 17.96 18.60 1942 20.13
D 7 BIWEEKLY 1,125.60 1,176.00 1,231,20 1,271.20 1,308,00 1,346.40 1,391,201 436,80 1,488,00 1,553.60 151040
- YEARS ANNUAL* 26,356 30,67¢ 32,110 33,153 34.113 35114 36,282 37472 38,807 40,518 41,999
QVER HOURLY 14.20 14.84 15,54 16.04 16.50 16.5% 17.56 18,13 18,78 19.60 2032
E 8 BIWEEKLY 1,136.00 1,187.20 1,243.2¢ 1,283,20 1,320.00 1,359.20 1,404.80 1.450.40 1,502.40 1,568.00 1,625.60
YEARS ANNUAL* 20,627 30,962 32,423 33466 34,426 35,448 36,637 37.826 39,183 40,803 42,306
OVER HOURLY 14.33 1458 15.68 16818 16.65 1715 17.72 18,30 1895 19,79 20.51
F 9 BIWEEKLY 1,146.40 1,198.40 1,254.40 1,295,20 1,332.00 137200 1,417.60 1,464.00 1,516.00 1,583.20 1,640.80
YEARS ANNUAL* 25,858 31,254 32,715 33,770 34738 35,782 356971 38,181 39,537 41,290 42,792
OVER HOURLY 14.46 1512 15.83 16,34 16.81 17.31 17.89 18.46 1913 1997 2070
G 10 BIWEEKLY 1,156.80 1,209.60 1,266.40 1,307.20 1,344,80 1,384.80 | 1.431.20 1,476.80 1,530.40 1.597.60 1,656.00
YEARS ANNUAL* 30,160 31,546 33,028 34,002 35,072 36,116 37,326 38,515 39,913 41,665 43,188
OVER. HOURLY 14.60 15,26 15,97 1649 1696 17.47 18.05 18.63 1831 2013 2089
H 1 BIWEEKLY 1,168.00 1,220.80 1,277.60 131920 1,356.80 1,397.60 1,444.00 1,450.40 1,544.80 1,612.00 1,671.20
YEARS ANNUAL* - 30461 31,838 33,320 34,408 35,385 36,445 37,660 38,870 40,288 42.041 43,585
OVER HOURLY 1473 1540 16,12 16.64 17.12 17.63 18.22 1880 19.48 2034 21.08
1 12 BIWEEKLY 1,178,40 1,232,00 1,285.60 1,331.2¢ 1,360.60 1,410.40 1,457.6D 1,504.00 1,558.40 1,627.20 1,686.40
YEARS ANNUAL* 30,733 32,131 33,633 34,718 35719 36,783 38,014 35224 40,643 42,437 43,981
OVER HOURLY 14,86 15.53 16.26 16,79 .27 17,79 1838 18.97 10.66 20.52 21.27
H 13 BIWEEKLY 1,188.80 1,242.40 1,300,80 1,343.20 1,381.60 1,423.20 1,470.40 1,517.60 1,572.80 1,641.60 1,701.6¢
YEARS ANNUAL* 31,004 32.402 33,925 35,031 36,032 37,117 38,348 39579 41008 42813 44 378
OVER HOURLY 15,00 15.67 16.41 16,94 17.42 17,94 18,54 1514 15.83 20,70 21,46
K 14 BIWEEKLY 1,200.00 1.253,60 1,312.80 1,355.20 1,393.60 1.435.20 1,483.20 1,531.20 1,$86.40 1,656,00 1,716.80
YEARS ANNUAL* 31,256 32,604 34238 35344 36,345 37,430 38682 30934 41,373 43,188 A4.774
OVER HOURLY 15.13 1581 18,55 17,09 17.58 13.10 18.71 1931 20.01 20,88 21.65
L 15 BIWEEKLY 1,210.40 1,264.80 1,324.00 1,367.20 1,406.40 1,448.00 1,496,580 1,544.80 1,600.80 1,670.40 1,732,00
YEARS ANNUAL* 33,567 32,986 34,530 35,657 36,679 37,764 39,037 40,288 41,749 43,564 45,171

Employees will not be on the Pay Schedule at the longevity range which corresponds with their years of service.
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EFFECTIVE JULY 1, 2008
PAY SCALE TYPE CO .
PAY SCALE GROUP CO30
LONGEVITY STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP
LEVEL’ A B C D E F G H 1 I X
OVER HOURLY 1526 1595 1670 1724 17.73 1826 1887 19.48 2018 21.07 21.84
M 16 BIWEEKLY | 122080 | 1276601 133600| 137201 141840 | 1460801 1,502.60 | 1.55840] 161440 168560 174720
YEARS  ANNUAL* 31,838 33278 34,843 35,970 36,992 38,008 39,2370 40,643 42,104 43960 45 567
OVER  HOURLY 1530 16,00 16.84 1739 17.89 18.42 19.04 19.65 2036 2125 22.03
N 17 BIWEEKLY | 123120 128720 134720| 139120 143120| 147360 152320 1s5700| 1é2880] 1700.00| 1.762.40
YEARS  ANNUAL* 32,110 33,570 35,135 36,282 37,326 38,431 39,725 40,508 42475 44336 45963
OVER HOURLY 15.53 1623 16.99 17.54 13.04 1858 19.20 19.82 20.53 2143 nn
o 18 BIWEEKLY | 124240 | 129840 | 135920 | 1,40320| 144320 | 148540 | 153600 | 158560 | 1.64240| 1.71440| 1,777.60
YEARS  ANNUAL* 32402 33.862 35443 36,505 37.639 38765 40,059 41352 |  42.834 44712 46360
OVER  HOURLY 15.66 1637 1713 17.69 1820 1874 19,36 15.96 2071 2162 2241
P 12 BIWEEKLY | 125280 | 130960 137040 | 141520 145600 140920 | 154880 159920 | 165680} 1.72060| 179280
YEARS  ANNUAL* 32673 34,154 35,740 36,908 17972 39,090 40,393 41,707 43209 45108 46,756
OVER HOURLY 1579 16.51 17.28 17.84 1235 1850 19.53 2016 2088 21.80 2260
Q 20 BIWEEKLY | 126320| 132080 138240] 142720 148800] 1351200 156240} 161280 | 167040 174400 180800
YEARS  ANNUAL* 32,944 34,446 36,053 37.221 38,285 39,433 40,747 42,062 43.564 45484 47,153
OVER HOURLY 1592 1664 17.42 17.99 1850 19.06 19.66 2033 21.06 21.9% 279
R 21 BIWEEKLY | 1273.60 | 135120| 139360 | 143920 148000| 152480) 157520 162640] 168480 175840 182320
YEARS  ANNUAL* 33,215 34718 36.345 37534 38.598 35767 41081 247 43540 45859 47.549
OVER  HOURLY 16.06 1678 17.57 18.14 18.66 19,21 19,86 20,50 2124 217 2258
S z BIWEEKLY | 128480 | 134240 | 140560 | 145120 149280 | 153680 1,58880| 164000 | 169920 177360 | 183840
YEARS  ANNUAL* 33508 35010 36,658 37,847 38932 40,080 41,436 42771 44315 46,255 47945
OVER ° HOURLY 16.19 1692 17.7 12.2% 18.81 1937 20.02 20.67 21.41 2235 2317
T 25 BIWEBKLY | 120520] 135360 | 141680] 146320 150480] 154060 160160 165360 171280 178800 1.853.60
YEARS  ANNUAL* 33,779 25,302 36,950 38,160 39,245 0414 41,770 43,126 44670 46,631 48342
OVER HOURLY 1632 17.06 17.86 1844 1897 19.53 20.18 20,84 21.59 22.53 2336
U 24 BIWEEKLY | 130560 | 136480] 142880 | 147520 151760| 156240| 161440 186720 1,72720| 1.80240| 1.868.80
YEARS  ANNUAL* 34,050 35,504 37263 38.473 39,579 40,747 42,104 43 481 45,045 47007 48738
OVER  HOURLY 16.45 1720 18,00 18,59 19.42 1969 20,35 21,01 2176 2272 23.55
\s 25 BIWEEKLY | 131600 | 137600 144000 148720 152960 157520 162800 1.68080| 1,74080 | 1,817.601 1.884.00
YEARS  ANNUAL* 34,321 35,886 37.555 38,786 29,892 41 081 42,458 43,835 45.400 47,403 49135
OVER HOURLY 1659 17.34 18.15 18,74 19.28 19.85 20,51 21.18 21.54 22.90 23.74
W 26 BIWEEKLY | 132720 | 1387.20 | 145200 | 149920 [ 154240 | 158800 | 184080 169440 175520 183200 | 1,899.20
YEARS  ANNUAL* 34613 36,178 37,868 39005 40226 41,415 42,792 44,150 45776 47,779 49531
OVER HOURLY 16.72 17.48 1830 18.89 19.43 20,01 2068 2134 22.11 23.08 23,08
X 27 BIWEEKLY | 1.337.60 | 139840f 146400 151120 155440 | 160080 ] 165440 1,70720{ 176880 | 184640 191440
YEARS  ANNUAL* 34,885 36,470 38,181 39412 40,539 41,749 43,147 44524 46,130 48,154 49,978
OVER HOURLY 1685 17.61 18.44 15.04 1958 20.17 2084 21.51 2220 23,27 24,12
Y 28 BIWEEKLY | 134800 140880] 147520| 152320| 156640| 1613.60| 166720 172080 178320 1.861.60| 192960
YEARS  ANNUAL* 35,156 36,742 38473 39,725 40,852 42083 43,481 44878 45506 48,551 50324

* Approximate annual rote is derived by multiplying the biweekly rate by 26.08 and rounding to the
nearest dollar. )

Employees will not be on the Pay Schedule at the longevity range which comesponds with their years of service,
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EFFECTIVE JULY 1, 2008
PAY SCALE TYPE CO
PAY SCALE GROUP CO32
LONGEVITY STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP
LEVEL A B C o E F G H [ I K
5 YEARS HOURLY 14.08 14,72 1542 15.88 16.41 16.54 17.55 1832 18,99 18,79 2041
A OR. BIWEEKLY 1,126.40 1,177.60 1,233.60 1.270.40 1,312.80 1,355,220 1,404.00 1,465.60 1,515.20 1,583.20 1,648.80
LESS ANNUAL* 20377 30,712 32,172 33,132 34,238 35,344 36616 38,223 35,621 41,290 43,001
OVER HOURLY 14.64 1531 16.04 ' 16.52 17,07 17,62 18.25 19.05 19.75 20,58 2143
B 5 BIWEEKLY 1,171.20 1,224.80 1,283.20 1,321.60 1,365.60 1,409.60 1,460,00 1,524,00 1,580,00 1,646.40 1,714.40
YEARS ANNUAL* 30,543 31,943 33,466 34,467 35,615 36,762 38,077 39,746 41,206 42.938 44.712
OVER HOURLY 14.78 15.46 16,19 16.67 17.23 17.79 18.43 19.24 15,94 20,78 21.64
C [ BIWEEKLY 1,182.40 1,236.80 1,295.20 1,333.60 1,378.40 142320 1,474.40 1,539.20 1,595.20 1,662.40 1,731.20
YEARS ANNLUJAL* 30,837 32,256 33,779 34.780 35,949 37,117 38,452 40,142 41,603 43,355 45,150
OVER HQURLY 1492 15.6¢ 16,35 16,83 17.39 17.96 18.60 1942 20.13 20.98 21.85
D 7 BIWEEKLY 1,193.60 1,248.00 130800 1,346.40 1,391,20 1,436.80 1,488.00 1,553.60 1,610.40 1,678.40 1,748.00
YEARS ANNUAL* 31.129 32,548 34,113 35,114 36,282 37472 38.807 40,518 41,995 43,773 45,588
OVER HOURLY 15.07 15.75 16.50 16.99 17.56 18,13 18.78 19.60 2032 2118 2205
E 8 BIWEEKLY 1,205,60 1,260,00 1,320.00 1,359.20 1,404.80 1.450.40 1,502,40 1,568,00 1,625.60 1,694,40 1,764.00
YEARS ANNUAL* 31442 32,861 34426 35,448 36,637 37.826 39,183 40,853 42,396 44,190 46,005
OVER HOURLY 1521 1590 16,65 17.15 17.72 1830 18.95 18.79 20,51 21,37 2226
F 2 BIWEEKLY 1.216.80 1,272.00 1,332,00 1,372.00 1,417.60 1,464.00 1,516.00 1,583.20 1,640.80 1,709.60 1,780.80
YEARS ANNUAL* 31,734 33,174 34,739 35,782 36,971 38,181 35,537 41,290 42,792 |. 44,586 46,443
OVER HOURLY 15835 16.04 1681 17.31 17.8% 18.46 1913 19.97 2070 2157 2246
G 10 BIWEEKLY 1,228.00 1,283.20 1,344.80 1,384.80 1,431,20 1,476.80 1,530.40 1,597.60 1.656.00 1,725.6¢ 1,796.80
YEARS ANNUAL* 32026 33,466 35,072 36,116 37,326 38515 39913 41,665 43,188 45,004 46,861
OVER HOQURLY 1549 1612 16,96 17.47 18.05 18.63 192,31 20.15 20.39 21.77 22,67
H 11 BIWEEBKLY 1,23920 1,205.20 1,356.80 1,397.60 1,444.00 1,490.40 1,544.80 1,612.00 1.671.20 1,741.60 1.813.60
YEARS ANNUAL* 32,318 33,779 35,385 36,449 37,660 38,870 40,288 42,041 43,585 45,421 47,299
OVER HOURLY 15.63 16,34 732 17.63 1822 18.80 1548 2034 2108 2197 2,88
I 12 BIWEEKLY 1,250.40 1,307.20 1,369,60 1,41040 1,457.60 £,504.00 1,558.40 1,627.20 1,686.40 1,757.60 1,830.40
YEARS ANNUAL* 32,610 34,002 35,719 36,783 38,014 39,224 40,643 42,437 43,981 45,838 47,737
OVER HOURLY 1877 1649 17.27 17.7% 1838 18.67 19.66 20.52 21.27 22.16 23.08
J 13 BIWEEKLY 1,261.60 131920 1,381.60 142320 1,470,40 1,517.60 1,572.80 1,641.60 1,701.60 1,772.80 1,846.40
YEARS ANNLIAL* 32,903 34,405 36,032 37,117 38348 39.579 41,018 42,813 44378 46,235 48,154
OVER HOURLY 1591 16.63 17.42 17,54 18.54 19.14 19,83 20.70 21.46 22,36 23.29
K 14 BIWEEKLY 1,272.80 133040 1,393.60 1,435.20 1,483.20 153120 1,586.40 1,656.00 1,716.80 1,788.8¢ 1,863.2¢
YEARS ANNUAL* 33,195 34,697 36345 37430 38,682 35.534 41,373 43,188 44 774 46 652 48 592
OVER HOURLY 16.05 16,78 17,58 18,10 18.71 19.31 20,01 20.88 21.65 22,56 23.50
L 15 BIWEEKLY 1,284.00 1,342.40 1,406.40 1,44800 1,496.80 1,544,80 1,600.80 1,670.40 1,732,00 1,804,80 1,880.00
YEARS ANNUAL* 33487 35.01C 36,672 37,74 39,037 40,288 41,749 43,564 45,171 47,069 49,030

Employees will not be on the Pay Schedule at the longevity range which corresponds with their years of senvice.
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CORRECTIONS OFFICERS/FORENSIC SECURITY EMPLOYES PAY SCHEDULE
EFFECTIVE JULY 1, 2008

PAY SCALE TYPE CO
PAY SCALE GROUP CO32
LONGEVITY STEP STEP STEF STEP STEF STEP STEP STEP STEP STEP STEP
LEVEL A B C D E F G H L J K
OVER HOURLY 1619 16.93 17.73 18.26 18.87 1548 20,18 21.07 2184 276 23.70
M 16 BIWEEKLY 1,205.20 1,354.40 1,518.40 1,460.80 1,509.60 1,55840 1.614.40 1,685.6C 1.747.20 1,820.80 1,896.00
YEARS ANNUAL* 33,778 35,323 36,992 38,008 38,370 40,643 42,104 43,960 45,567 47,486 49 448
CVER HOURLY 16,33 17.08 17.89 1842 19.04 19.65 2036 2125 2203 2296 23.91
N 17 BIWEEKLY 1,306.40 1,366.40 1,431.20 1,473.60 1,523.20 1,572.00 1,628.80 1,700.00 1,762.40 1,836,80 1,912.80
YEARS ANNUAL™ 3401 35,636 37,326 38431 39,728 40,998 42479 44336 45,963 47,904 49,886
OVER HOURLY 1647 17.22 18,04 18.58 15,20 19.82 20,53 21.43 2222 23,15 24.11
O 18 BIWEEKLY 1317.6¢ 1,377.60 1,443,20 1,486.40 1,536.00 1,585.60 1.642.40 1,714.40 1,777.60 1,852.00 1,928.80
YEARS ANNUAL* 34,363 35928 37,639 38,763 40,059 41,352 42,834 44.712 46,360 48,300 50,303
OVER HOURLY 1661 1737 1820 18,74 1936 19.99 2071 21,62 2241 23.35 2432
P 19 BIWEEKLY 1328.80 1,389.60 1,456.00 1.499.20 1,548.80 1,599.20 1,656.80 1,729.60 1,792.80 1,868.0¢ 1,945.60
YEARS ANNUAL* 34.655 35241 37972 35,089 40,393 41,707 43,209 45,108 46,756 48717 50,741
OVER HOURLY 1876 17.52 18.35 18.90 19.53 20.16 20.88 21.80 22,60 23.55 24.53
Q 20 BIWEEKLY 1,340.80 1,401.60 1,468.00 1,512,00 1,562.40 1,612.80 1,670.40 1,744.00 1,808.00 1,884.00 1,962.40
YEARS ANNUAL* 34,968 36,554 38,285 39,433 40,747 42,062 43,564 45 484 47,153 49,135 51,179
OVER HOURLY 16.90 17.66 18.50 19.06 18.69 2033 21.06 21.98 2.7% 2375 2473
R 21 BIWEEKLY 1,352.00 1,412.80 1,480.00 1,524.80 1,575.20 1,626.40 1.684.80 1,75840 1,823.20 1,900.00 1.578.40
YEARS ANNUAL* 35,260 35,848 38,598 39,767 41,081 42417 43,940 45,859 47,549 49,552 51,597
OVER HOURLY 17,04 17.81 18,66 19.21 19.86 20.50 21.24 2217 T 2298 2395 24.94
S 22 BIWEEKLY 1,363.20 1,424.80 1,492.80 1,536.8¢ 1,588.80 1,640.00 1,695.20 1,773.60 1,838.40 1,916.00 1,995,20
YEARS ANNUAL* 35,552 37,159 38,932 40,080 41,436 42,771 44,315 46,255 47,945 49,969 52,035
OVER HOURLY 1718 17.96 18.81 1937 20.02 20.67 21.41 2235 23.17 2414 2514
T 23 BIWEEKLY 1,374.40 1,436.80 1,504.80 1,549.60 1,601.60 1.653.60 1,712.30 1,768.0¢ 1,853.60 1,931.20 2,0:1.20
YEARS ANNUAL* 35844 37,472 30245 40414 41,770 43,126 44670 46,631 48,342 50,366 52.452
OVER HOURLY 17.32 18,11 1897 19.53 20.18 20.84 21,59 2253 2336 2434 2535
u 23 BIWEEKLY 1,385.60 1,448.80 1,517.60 1,562.40 1.614.40 1,667.20 1,727.20 1,802.40 1,868.80 1,947.20 2,028.00
YEARS ANNUAL* 36,136 37,785 39,579 40,747 42,104 43,481 45,045 47,007 48,738 50,783 52,850
OVER HOURLY 17.46 18.25 1812 19,69 2035 21,01 21.76 2272 23.55 24.54 25.56
v 25 BIWEEKLY 1,395.80 1,460.00 1,525.6¢ 1,575.20 1,628.00 1,680.80 1,740,80 1,817.60 1,884.00 1,963.20 2,044.80
YEARS ANNUAL* 36,429 38,077 39,892 41,081 42,458 43,835 45,400 47,403 49,133 51,200 33328
OVER HOURLY 17.60 18.40 19.28 1985 20.51 21,18 21.94 22,90 23.74 24.74 25.76
W 26 BIWEEKLY 1,408.00 1,472,00 1,542.40 1,588.00 1,640.80 1,694.40 1,755.20 1,832.00 1,899.20 197920 2,060.80
YEARS ANNUAL* 36,721 38390 40,226 41,415 42,792 44,190 45,176 47,778 49,531 51,618 53,746
OVER. HOURLY 17.74 18.55 19.43 20.0 20.68 21,34 22,11 23.08 23,93 24,94 2597
X 27 BIWEEKLY 141920 | 148400 - 155440 1,600.80 1,654,40 1,707.20 1,768.80 1,845.40 1,914.40 1,995.20 2,077.60
YEARS ANNIJAL* 37,013 38,703 40,539 41,748 43,147 44524 46,130 48,154 49928 52,035 54,184
OVER HOURLY 17,88 18.6% 19,58 2017 2084 21.51 el 2327 2412 25.13 2617
Y 28 BIWEEKLY 1,43040 1,495.20 1,566.40 1.613.60 1.667.20 1,720.80 1,783.20 186160 1,922.60 2010.40 | 2,003.60
YEARS ANNUAL* 37305 38,905 40,852 42,083 43,481 44 878 46,506 48,551 50324 52,431 54,601

* Approximate anmal rate is desived by multiplying the biweekly rate by 26.08 and rounding to the
nearest dollar.

Employees will not be on the Pay Schedule at the longevity range which comesponds with thelr years of semvice.
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PAY SCALETYPE CO
PAY SCALE GROUY CO34
LONGEVITY STEP STEP STEP
LEVEL S A B
SYEARS  HOURLY 1472 1515 1548
A OR BIWEEKLY | 1,177.60] 121200 [ 123840
LESS ANNUAL* 30,712 31,609 32,207

* Approximate annval rate is derived by multiplying the biweekly rate by 24,08 and rounding to the
nearest dollar,

Employees will not be on the Pay Schedule at the longevity range which corresponds wilh their years of service.
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EFFECTIVE JULY 1, 2008
PAY SCALE TYPE CO
PAY SCALE GROUP CO35
LONGEVITY STEP STEP | STEP STEP STEP STEP STEP STEP STEP STEP STEP
RANGE A B C D E F G H 1 I K
5 YEARS HOURLY 15.48 1619 16.94 1755 18.32 18.9% 15.7% 20.61 2134 2233 2334
A OR BIWEEKLY 1,238.40 1,29520 135520 1,404.00 1,465.60 1,819.20 1,583.20 1,648.80 1,707.20 1,786.40 1,867.20
LESS ANNUAL* 32,297 33,779 35344 36,616 38273 38,621 41,290 43,001 44.524 46,589 48,607
OVER HOURLY 16,10 16.84 17.62 18.25 12.05 19.75 20.58 2143 2219 2322 2427
B 5 BIWEEKLY 1,288.00 1,347.20 1,405.60 1,460,00 1,524.00 1,580.00 1,646.40 1,714.40 1,775.20 1,857.60 1,941.60
YEARS ANNUAL* 33,591 35,135 36,762 38,077 39,746 41,208 42,938 44,712 46,297 48,446 50,637
OVER HOURLY 16.25 17.00 11799 1843 19.24 1954 20.78 21.64 2241 23.45 24.51
C 6 BIWEEKLY 1,300.00 1.360.00 1,423.20 1,474.40 1,539.20 1,595.20 1,662.40 1,731.20 1,792.80 1,876.00 1,960.80
YEARS ANNUAL* 33.904 35,469 37,117 38,452 40,142 41,603 43,355 45,150 46,756 48,926 51,138
OVER HQURLY 16.41 17.16 17.96 18.60 1942 20.13 2098 21.85 2262 23.67 2474
D ? BIWEEKLY 1,312.80 137280 1,436.80 1,488.00 1,553.60 1,610.40 1.678.40 1,748.00 1,809.60 1,893.60 1,979.20
YEARS ANNUAL* 34,238 35,803 37472 38,807 40,518 41,959 43,773 45,588 47,194 49,385 51,618
OVER mOdWH..% 16.56 1732 1813 18,78 19.60 2032 2118 22,05 22.83 2389 24.97
E 8 BIWEEKLY 1,324,80 1,385.60 1,450.40 1,302.40 1.568.00 1,625.60 1,684.40 1,764.00 1,826,40 1,911.20 1,997.60
YEARS ANNUAL® 34,551 36,136 37,826 38,183 40,893 42,396 44,190 46,003 47,633 49,844 52,097
OVER HOURLY 1672 17.49 1830 18.95 12.79 20.51 2137 2226 23,05 24,12 2521
F 9 BIWEEKLY 1,357.60 1,399.20 1,464,00 1,516.00 1,583.20 1,640.80 1.709.60 1,780.80 1,844.00 1,922.60 2,016,80
YEARS ANNUAL* 34,885 36,451 38,181 39,537 41,290 42,792 44,586 46,443 48,052 50,324 52,508
OVER HOURLY 1687 17.65 18.46 19.13 1997 2070 21.57 22,46 23.26 2434 25.44
G 10 BIWEEKLY 1,349.60 1,412.00 1,476,80 1,530.40 1,597.60 1,656.00 1,725.60 1,796.80 1,860.80 1,947.20 2,035.20
YEARS ANNUAL* 35,198 36,825 38,518 35,913 41,665 43,188 45,004 46,861 48,530 506,783 53,078
OVER HQURLY 17.03 17.81 18.63 1931 20,15 20.89 21,77 2267 23.47 24.56 25.67
H 1 BIWEEKLY 1,362.40 142480 1,49040 1,544.80 1,612,00 1,671.20 1,741.60 1,813.60 1,877.60 1,964.80 § 2,053.60
YEARS ANNUAL~* 35,331 37,159 38,870 40,788 42,041 43,585 45,421 47,299 48,968 51242 53,558
OVER HOURLY 17.18 17.97 18.8¢ 1948 2034 21.08 2197 2288 23.69 24.79 2591
I 12 BIWEEKLY 1374.40 1,437.60 1,504.00 1,558.40 1,627.20 1,686.40 1,757.60 1,830.40 1,89520 1,883.20 2,072.80
YEARS ANNUAL* 35,844 37,493 39,224 40,643 42,437 43,981 45,838 47,737 49,427 51,772 54,059
OVER HOURLY 1734 1813 18,97 19.66 2052 21.27 22,16 23.08 23.90 25,01 26,14
J 12 BIWEEKLY 1,387.20 1,450.40 1,517.60 1,572.80 1,641.60 1,701.60 1,772.80 1,846,40 1,912.00 2,000.80 209120
YEARS ANNUAL* 36,178 37826 39,579 41,019 42,813 44378 46,235 48,154 49,865 52,181 54,538
OVER HOURLY 17.49 18.29 1914 19,83 20.70 21,46 2236 23.29 24.11 2523 2637
K 14 BIWEEKLY 1,399.20 1,463.20 1,531.20 1,586.40 1,656.00 1,716,80 1,788.80 1,863.20 1,928.80 2,018.40 2,109.60
YEARS ANNUAL* 36,4591 38,160 39,934 41,373 43,188 44,774 46,652 48,592 50,303 52,640 55,018
OVER HOURLY 17,65 18.46 19.31 20.01 20,88 21.65 2256 23.50 2433 2546 26,61
L 15 BIWEEKLY 1,412.00 1,476,80 1,544.80 1,600.80 1,670.40 1,732.00 1,804.80 1,880.00 1,946.40 2,036.80 2,128.80
YEARS ANNUAL* 36,825 38,5135 40,288 41,749 43,564 45,171 47,069 49,030 50.762 53,120 55,519

Employees will not be on the Pay Schedule at the longevity range which corresponds with their years of service.
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PAY SCALE TYPE CO
PAY SCALE GROUP CO35
LONGEVITY STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP
LEVEL A | [ ) E F G H E ) K
OVER BOURLY 17.80 18.62 19.4% 2018 21.07 21.84 2296 2370 24.54 25.68 2684
M 16 BIWEEKLY 1,424.00 1,482.60 1,358.40 1,614,340 1,685.60 1,74720 1,820.80 1,896.00 1,56320 { 205440 2,147.20
YEARS ANNUAL® 37,138 38,849 40,643 42,104 43,960 45,567 47,486 49.448 51,200 53,579 55,999
OVER. HOURLY 17.96 18,78 1%.65 20.36 2125 2203 2296 2381 2475 2590 27.07
[N 17 BIWEEKLY 1.436,80 1,502.40 1,572.00 1,628.80 1,700.00 1,762.40 1,836,80 1,912.80 1,980.00 2,072.00 2,165.60
YEARS ANNUAL* 37472 36,183 40,958 42479 44,336 45,963 47,504 45,886 51638 54,038 36479
OVER HOURLY 18,11 1894 19.82 20,53 21.43 2222 23,15 24,11 24.57 2613 27.31
O 23 BIWEEKLY 1,448.80 1,515.20 1,585.60 1,642.40 1,714.40 1,777.60 1,852.00 1,928.80 1,997.60 2,090.40 2,184.80
YEARS . ANNUAL* 37,785 39.516 41,352 42,834 44,112 46,360 48.300 50,303 52,097 54,518 56,980
OVER HOURLY 1827 19.10 19,99 207 21.62 2241 2335 2432 25,18 2635 27,54
3 19 BIWEEKLY 1,461.60 1,528,00 1,569.20 1,656.80 1,725.60 1,792,80 1,868.00 1,545,60 2,014.40 2,108,00 2,203.20
YEARS ANNUAL* 38119 35,850 41,707 43,209 45,108 46,756, 48,717 50,741 52,536 54.977 57,459
OVER HOURLY 18.42 19.27 2016 20.88 21.80 22.60 23.55 24.53 25.39 26.57 2177
Q 20 BIWEEKLY 1,473.60 1,541.60 1,612.80 1,670.40 1,744.00 1,808.00 1,884.00 1,962.40 2031201 212560 | 222160
YEARS ANNUAL* 38,431 40,205 42,062 43,564 45484 47,153 49,135 5117 32,974 §5.436 57,932
OVER HOURLY 18.58 15.43 20.33 21.06 2108 22,79 23.75 2473 25.61 26.80 28,01
R 21 BIWEEKLY 1,486.40 1.554.40 1,626.40 1,684.80 1,758.40 1,823.20 1,900,00 1,978.40 2,048.80 2,144.00 2,240,80
YEARS ANNUAL* 38,765 40,532 42417 43,940 45,859 47.549 49,552 51,557 53,433 55016 58,440
OVER HOURLY 18.73 1959 . 2050 2124 22,17 2298 23.95 24,94 2582 27.02 28.24
S 22 BIWEEKLY 1,498 40 156720 1.640.00 1,699.20 1,773.60 1,838.40 1.916,00 1,99520 | 2,065.60 2,161.60 225520
YEARS ANNUAL* 39,078 40,873 42,711 44315 46,255 47,945 49,965 52,035 53387 56,375 58,920
OVER HOURLY 1889 1975 20,67 2141 2235 3,17 24.14 2514 26,03 27.24 28.47
T 3 BIWEEKLY 1,511.20 1,580.00 1,653,.60 1,712.80 1,788.00 1,853.60 1,93120 | 201120 2,082.40 2,179.20 2.277.60
YEARS ANNUAL* 39,412 41,206 43,126 44,670 46,631 48,342 50,366 52,452 54,309 56,834 59,400
OVER HOURLY 19,04 1291 20,84 21,59 22.53 2336 2434 2535 26.25 2747 28.71
1 24 BIWEEKLY 1,523.20 1,592.80 1,667.20 1,727.20 1,802,40 1,868.80 1,947.20 2,028.00 2100.00 | 2,197.60 | 2206.80
YEARS ANNUAL> 39,725 41,540 43,481 45,045 47,007 48,7138 50,783 52,850 54,768 57,313 59,501
OVER HOURLY 1920 20,08 21.01 2176 272 23.55 24.54 25.56 2646 2769 28.94
v 25 BIWEEKLY 1,536.00 1.606.40 1,680.80 1.740.80 1.817.60 1,884.00 1,963.20 2,044.80 2,116.80 2,215.20 231520
YEARS ANNUAL* 40,059 41,895 43,835 45400 47,403 49,135 51,200 53,328 55,206 57,772 60,380
OVER HOURLY 19,35 20,24 21.18 21,94 2280 2374 24,74 25.76 26,68 2781 2018
W 26 BIWEEKLY 1,548.00 161920 1,694.40 1,755.20 1,832.00 1,899.20 1,979.20 1 2,060.80 2,i34.40 2,232.80 2,334.40
YEARS ANNUAL* 40,372 42,229 44,190 45,776 47,779 49,531 51,618 53,746 55,665 58,231 60,881
OVER HOURLY 19.50 2040 21,34 2211 23.08 2393 24.94 2597 2689 28,14 2841
hd 27 BIWEEKLY 1,560.00 1,632.00 1,707.20 1,768.80 1,846.40 1,914.40 199520 | 2,077.60 2,151,20 225120 352,80
YEARS ANNUAL* 40,685 42,563 44,524 456,130 48,154 49,928 52,035 54,184 56,103 58,711 61,361
OVER HOURLY 19,66 20.56 2151 22.2% 23.27 24,12 25.13 2617 2710 28,36 29.64
Y 28 BIWEEKLY 1,572.80 1.644.80 1,720.80 1,783.20 1,861.60 1,929.60 2,010.40 2,053.60 2,168.00 2.268.80 237120
YEARS ANNUAL* 41,018 42896 44,878 46,506 48,551 50,324 52431 54.601 56.541 59,170 61,841

* Approximate annusl rate is derived by altiplying the biwcekly rate by 26.08 and zounding to the
nearest dollar,

Employees will not be on the Pay Schedule at the longevity range which commespends with thelr years of service.
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EFFECTIVE JULY 1, 2008
. PAY SCALE TYPE CO
PAY SCALE GROUP CO37
LONGEVITY STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP
LEVEL A B C D E F G H 1 J K
3 YEARS HOURLY 16751 © 1754 18.32 18,59 15.70 20.61 21.34 2233 0 2334 2431 25.33
A OR BIWEEKLY 1,540,00 1,403.20 1,465.60 1,519.20 1,583.20 1,648.80 1,707.20 1,786,40 1,867.20 1,944.80 2,026.40
LESS ANNUAL* 34947 36,595 38223 39,621 41,290 43,001 44,524 46,589 48,697 50,720 52,849
OVER HOURLY 17.42 18.24 19.05 19,75 20.58 2143 2219 2322 24.27 2528 2634
B 5 BIWEEKLY 1,393.60 1,455.20 1,524.00 1,580.00 1,646,40 1,714.40 1,775.20 1,857.60 1,941,60 2,022.40 2,107.20
YEARS ANNUAL¥ 36,345 38,056 35,745 41,206 42,938 44712 46,207 48,446 50,637 52,744 54,956
OVER HOURLY 17.5% 18.42 19.24 19,54 20,78 21.64 22.41 23.43 2451 2553 26.60
C s BIWEEKLY 1,407.2¢ 1,473.60 1,539.20 1,595.20 166240 [ 1,731.20 1,792.8¢ 1,876.00 1,960.80 2,042.40 2,128.00
YEARS ANNUAL* 36,700 38431 40,142 41,603 43355 45,150 46,756 48,926 51,138 53,266 55,408
OVER HOURLY 17.76 18,59 1942 20,13 20.98 21.85 2262 13.67 24.74 2577 26.85
8] 7 BIWEEKLY 1,420,80 1.487.20 1,553.60 1,610.40 1,678.40 1,748,00 1,809.60 1,853,60 1,97%.20 2.061.60 2,148.00
YEARS ANNUAL* 37.054 28,786 40,518 41,959 43,773 45,588 47,194 49,385 51618 53,767 56,020
OVER HOURLY i7.92 18.77 18.60 20.32 21.18 208 083 2389 24.97 26.01 27.10
E g BIWEEKLY 1,433,60 1,501.60 1,568.00 1,625.60 1,654.40 1,764.00 1,826.40 1,911.20 1,997.60 2,080.80 2,168,00
YEARS ANNUAL* 37,388 39,162 40,883 42,396 44.19¢ 46,008 47,633 49,844 52,007 54267 56,541
OVER HOURLY 18.09 18.94 19,79 20,51 21.37 2226 23.05 24,12 2521 26.25 2736
F 9 BIWEEKLY 1,447.20 1,515.20 1,583.20 1,640.80 1,709.60 1.780.80 1,844.00 192960 | 201680 2,100.00 2,188.80
YEARS ANNTIAL* 37,743 35,516 41,290 42,792 44,586 46,443 48,092 50,324 $2.508 54,768 57,084
OVER HOURLY 18,26 1932 10.87 20.70 21.57 22,46 23.26 24,34 2544 2650 27.61
G 10 BIWEEKLY 1,460.80 1,529.60 1,597.60 1,656.00 1,725,60 1,796.80 1,860.80 1,947.20 2,035,20 2,120.00 2,208.80
YEARS ANNUAL* 38,098 35,892 41,665 43,188 45,004 46,861 48,530 50,783 53,078 55,290 57,606
QOVER HOURLY 18.43 1926 2015 20.89 21,77 .67 23.47 24.56 25.67 2674 27.86
H n BIWEEKLY 1,474.40 1,543.20 1,612.00 1,671.20 1,741.60 1,815.60 1,877.60 1,964.80 2,053.60 2,13920 2,228.80
YEARS ANNUAL* 38452 40,247 42,041 43,585 45,421 47,259 48,968 51,242 53,558 55,750 58,127
OVER HOURLY 18.59 1247 2034 21.08 2197 2238 23.69 24.7% 2591 2698 2812
1 12 BIWEEKLY 1,487.20 1,557.60 1,627.20 1,686.40 1,757.60 1.830.40 1,895.20 1,963.2¢ | 2,072.80 2,158.40 2,249.60
YEARS ANNUAL* 38,786 40,622 42437 43,981 45,838 47,737 49,427 51,722 54,059 36,201 58,670
OVER HOURLY 18.76 19.64 20,52 21.27 216 23.08 2390 23501 26,14 27.23 28.37
I 13 BIWEEKLY 1,500.80 1,571.20 1,641.60 1,701.60 1,772,580 1,846.40 1,912.00 2,000.80 2.091.20 217840 ]  2269.60
YEARS ANNUAL* 39,141 40977 42,813 44,378 46,235 48,154 49865 52,181 54,538 56,813 59,191
OVER HOURLY 18.93 19.82 20.70 2146 2236 23.29 24311 2523 2637 2747 28.62
K 14 BIWEEKLY 1,514,40 1,585.60 1,656.0¢ 1,716.80 1,788.80 1,863.20 192880 | 2,018.40 2,109.60 2,197.60 2.289.60
YEARS ANNUAL* 39,496 41,352 43.188 44,774 A6.652 48,502 50,303 52,640 55018 57,313 59,713
OVER HOURLY 19.10 20.00 20,88 21.65 22.56 23.50 24.33 2546 26.61 271 28.88
| 15 BIWEEKLY 1,528.00 1,600,00 1,670.40 1,732.00 1,804.80 1,880.00 1,946.40 2,036,80 2,128.80 2,216.80 231040
YEARS ANNUAL* 39850 41,728 43,564 45,171 47,060 49,030 50,762 53,120 35,519 57814 60,255

Employees will not be on the Pay Schedule at the longevity range which corresponds with their years of sendce.
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EFFECTIVE JULY I,2008
PAY SCALE TYPE CO
PAY SCALE GROUP CO37
LONGEVITY STEP STER STEP STEP STEP STEP STEP STEP STEP STEP STEP
LEVEL A B C D E ¥ G H )i J K
OVER BOURLY 19.26 20,17 21.07 21,84 22,76 2370 24.54 25,68 26.84 27.96 20,13
M 16 BIWEEKLY 1,540,80 1.613.60 1,685.60 1,747.20 1,82¢.8C 1,896,00 1963201 2,054.40 214720 | 2236801 233040
YEARS ANNUAL* 40,184 42,083 43,960 45,567 47.486 49,448 51,200 53,579 55999 58,336 60,777
OVER HOURLY 10.43 2035 21 .u. 22,03 .96 239 2475 25.90 27.07 2820 29.38
N 17 BIWEEKLY 1,554.40 1,628.00 1,700.00 1,762.40 1,836,80 1,912.80 1,980.00 2072.00 216560 [ 2,256.00 2,350.40
YEARS ANNUAL* 40,539 42,458 44,336 45,963 47,004 49,886 51,638 54,038 56479 58,836 61,298
OVER HOURLY 19.60 20.52 21.43 222 2315 24.11 24.97 26.13 2731 28,44 20.64
O 18 BIWEEKLY 1,568.00 1.641.60 1,714.40 1,777.60 1,852.00 1,928.80 1,997.60 | 2,000.40 2,184.80 2,27520 2,371.20
YEARS ANNUAL* 40,893 42,813 44712 46,360 48,300 50,303 52,067 54,518 56,980 50337 61,841
OVER HOURLY 19.77 20,70 21,62 2247 2335 24.32 25,18 2635 27.54 28,69 2089
P bi-] BIWEEKLY 1,581.6¢ 1,656.00 1,729.60 1,792.80 1,868.00 1,945.60 2,01440 | 2,108.00 2,203,20 2,295.20 2391.20
YEARS ANNUAL* 41,248 43,188 45,108 46,756 48717 50,741 52,536 54977 57459 59,859 62,362
OVER HOURLY 19.63 20,87 21.80 22.60 23.55 24,53 2539 26.57 2177 28,93 30.14
Q 26 BIWEEKLY 1,594,40 1,669.6¢ 1,744.00 1,808.00 1,884.00 196240 | 2,031.20 212560 | 2,221.60 2,314.40 2411.20
YEARS ANNUAL* 41,582 43,543 45,484 47.155 49,135 51,179 52974 55,436 57.939 60,360 62,884
OVER HOURLY 20,10 21.05 21.58 2279 23.75 24.73 2561 26.8C 28.01 2817 3040
R 21 BIWEEKLY 1,608.00 1,684.00 1,758.40 1,823.20 1,900.00 1,978.40 2,048,280 2,144.00 2,240.80 2.3933.60 243200
YEARS ANNUAL* 41,937 43,919 45,85% 47,549 49,552 51,597 53433 55916 58,440 60,860 63,427
OVER HOURLY 20.27 2122 217 2298 23.95 24.94 2582 27.02 2824 29,42 30.65
] 22 BIWEEKLY 1,621.60 1,697.60 1,773.60 1,838.40 1,916,00 1,995.20 2065601 2,161.60 225920 2,353.60 2.452.00
YEARS ANNUAL* 42,201 44,273 46,255 47,945 49,969 52,035 53,871 56,375 58,920 61,382 63,948
OVER HOURLY 20,44 21.40 235 2317 24.14 2514 26,03 27.24 28.47 29.66 30.90
T 23 BIWEEKLY 1,635.20 1,712.00 1,788.00 1,853.60 1,931.20 2,011.20 2,082.40 2,179.20 2277607 237280 | 247200
YEARS ANNUAL* 42,646 44,649 46,631 48,342 50,366 52,452 54,309 56834 59,400 £1,883 64,470
OVER HOURLY 20,60 21.57 2253 23.36 24.34 23535 26.25 27.47 28N 2990 3116
U 24 BIWEEKLY 1,648,00 1,725.60 1,802.40 1,868.80 1,947.20 2,028.00 2,100.00 2,i97.60 2,296.80 2,352.00 2,492.80
YEARS ANNUAL* 42,980 45,004 47,007 48,738 50,783 52.890 54,768 57313 59,901 £2,383 65,012,
OVER. HOURLY 20,77 2175 272 23.55 24.54 25.56 26.46 27.6% 28.94 30,14 L4
A\ 25 BIWEEKLY 1.661.60 1,740,00 1.817.60 1,884.00 1,963.20 2,044.80 2,116.80 | 2,215.20 231520 2,411.20 251280
YEARS ANNUAL* 43,335 45379 47,403 49,135 51,200 53,328 55206 57,772 60,380 62,884 65,534
OVER HOURLY 20,94 2193 22,90 2374 24.74 2576 26.68 2791 2918 30.3% 31.66
\d 26 BIWEEKLY 1,675.20 1,75440 1,832.00 1,892.20 1,979.20 2,060.80 | 213440 2723280 2,334.40 2,431.20 2,532.80
YEARS ANNUAL* 43,689 45,755 47,779 49,531 51,618 53,746 55,665 58,231 60,881 63,406 66,055
OVER HOURLY 2111 22,10 23,08 23.93 24,94 2597 26.89 28.14 2941 30.63 392
X 27 BIWEEKLY 1,688.80 1,768.00 1,846.40 1,514.40 1,995.20 2,077.60 1 2,151.20 225120 2,352.80 2.450.40 2,553.60
YEARS ANNUAL* 44,044 46,109 48,154 40,928 52,035 54,184 56,103 58,711 61,361 63,906 66,598
OVER HOURLY 21.27 2228 2327 24,12 25,13 26.17 27,10 1836 25.64 30.87 3217
k4 28 BIWEEKLY 1,701.60 1,782.40 1,861.60 1,929.60 201040 | 2,093.60 2,16800 | 2,268.80 2.371,20 2.,469.60 2.573,60
YEARS ANNUAL* 44,378 46,485 48,551 50,324 52431 54,601 56,541 59,170 61,841 54,407 67,119

* Approximate annual rate is derived by multiplying the biweckly rate by 26.08 and rounding to the
nearsst dellar,

Employees will not be on the Pay Schedule at the longevity range which corresponds with their years of service.
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EFFECTIVE JULY 1, 2009
PAY SCALETYPE CO
PAY SCALE GROUF CO29
LONGEVITY STEF STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP
LEVEL A B [ D E F G H 1 J K
5 YEARS HOURLY 1328 13.39 14,53 14,96 1544 15.88 1636 16,90 1745 18.08 18.87
A OR BIWEEKLY 1,062.40 1,111,20 1,162.40 1,196.80 123520 1,270.40 1,308.80 1,352.00 1,396.00 1,445.40 1,505.60
LESS ANNUAL* 27.707 28,980 30,315 31,213 32,214 33,132 34,134 35,260 36,408 37,722 39,370
OVER HOURLY 13.81 1445 1511 15.56 16,06 16.52 - 17.01 17.58 18.15 18.80 19,62
B H BIWEEKLY 1,104.80 1,156.00 1,208,80 1,244 80 1,284.80 1,321.60 1,360.80 1,406.40 1,452.00 1,504.00 1,569.60
YEARS ANNUAL* 28,813 30,148 31,526 32,464 33,508 34,467 35,450 36,679 37,368 39224 40,935
. OVER HOURLY 13.94 14.58 1526 157 16.21 16.67 17.18 1775 1832 1858 19.81
C 6 BIWEEKLY 1.115.20 1,166.40 1,220.80 1,256,80 1,286.80 1,333.60 1,374.40 1,420.00 1,465.60 151840 1,584.80
YEARS ANNUAL*> 20,084 30,420 31.838 32777 33,821 34,780 35,844 37,034 38223 39,600 41,332
OVER HOURLY 14.08 1472 1540 15.86 1637 16.83 17.34 1791 18.50 1916 20.00
D 7 BIWEEKLY 1,126.40 1,177.60 1,232.00 1,268.80 1,305.60 1,346.40 1,387.20 1,432,80 1,480.00 1,532.80 1,600,00
YEARS ANNUAL* 20377 30712 32,131 33,090 34,154 35,114 36,178 37367 38,598 39,975 41,728
OVER . HOURLY 14,21 14.86 15,55 16.01 16.52 1659 17.51 1808 18.67 19.35 20.19
E g BIWEEKLY 1,136.80 1,188.80 1,244.00 1,280.80 1,321,60 1,359.20 1,400,80 1,446.40 1,493,60 1,548.00 1.615.20
YEARS ANNUAL* 29,648 31,004 32,494 33,403 34,467 35,448 36,533 37722 38,953 40,372 42,124
OVER HOURLY 14,34 15.00 15.69 16,16 16.68 17.15 17.67 1825 1885 19.53 2038
F 9 BIWEEKLY 1,147.20 1,200.00 1.255.20 1,202.80 1,334.40 1,372.00 1,413,60 1,460.00 1,508.00 1,562.40 1,630.40
YEARS ANNUAL* 20951 31,296 32,736 33.116 34,801 35,782 36,867 38,077 35320 40,747 42,521
OVER BOURLY 14.48 1514 1584 1631 16,83 17.31 17.83 1842 15.02 1271 20.57
G 10 BIWEEKLY 1,158.40 1,211.20 1,267.20 1,304.80 1,345.40 1,384,80 1,426.40 1,473.60 1,521.60 1,576.8¢ 1,645.60
' YEARS ANNUAL* 30,211 31,588 33,049 34,029 35,114 36,116 37,201 38,431 39,683 41,123 42,017
OVER HOURLY 14.61 1528 15,98 16.46 16.98 1747 18.00 18.5% 19,20 19.89 20,76
H 11 BIWEEKLY 1,168.80 1,222.40 1,278.40 1,316.80 1,358.40 1,397.60 1,440.00 1,487.20 1,336.00 1,591.20 1,660.80
YEARS ANNUAL* 30,482 31,880 33,341 34,342 35427 36,440 37,855 28,786 40,055 41,498 43314
OVER HOURLY 1474 15.42 16,13 16.61 17,14 17.63 18.16 18.76 15,37 20.07 2095
I 12 BIWEEKLY 1,179.20 1,233.60 1,250.40 1,328.80 1,371.20 1,41040 1,452.80 1,500.80 1,545.60 1,605.60 1,676.00
YEARS ANNUAL* 30,754 32172 33.654 34,655 35,761 36,783 37,888 39,141 40414 41,874 43,710
OVER HOURLY 14.87 1556 16.27 1676 17.29 17.79 1832 18.93 19.54 20,25 2L13
J 13 BIWEEKLY 1,182.60 1.244.80 1,301.60 134080 1,383.20 1,423.20 1,455.60 1,514,40 1,563.20 1,620.0¢ 1,690.40
YEARS ANNUAL* 31,025 32464 33.946 34,968 36,074 37117 38223 39,496 40,768 42,250 44,085
OVER HOURLY 15.01 15,70 16.42 16,90 1745 1794 18.4% 19,10 1972 20,43 21,32
K i4 BIWEEKLY 1,200.80 1,236.00 1,313.6¢ 1,352,00 1,396.00 143520 1,479.20 1,528.00 1,377.60 1,634.40 1,705.60
YEARS ANNUAL* 31,317 32,756 34,259 35,260 36,408 37430 38,578 39,850 41.144 42,625 44 482
OVER. HOURLY 15.14 15,83 16.56 17.05% 11.60 1210 18,65 .27 19.8% 20,61 21.51
L 15 BIWEEKLY 1,211.20 1,266.40 132480 1,364.00 1,408.00 1,448.00 1,492.00 1,541.60 1,5561,20 1,648.80 1,720.30
YEARS ANNUAL* 31,588 33,028 34551 35573 36.721 37,764 38511 40,205 41,498 43.001 44,878

Employees will not be on the Pay Sthedule at the longevity range which corresponds with their years of senvice,
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EFFECTIVE JULY 1, 2009
PAY SCALE TYPE CO
PAY SCALE GROUP CO2%
LONGEVITY STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP
"LEVEL A B C D E F G H 1 J K
OVER HOURLY 15.27 15.97 16.7% 17.20 17.76 1826 18.81 15.44 20,07 2079 + 2170
M 16 BIWEEKLY 1,221.60 127760 1,336.80 1,376.00 1,420,80 146080 1,504.80 1,555.20 1,605.60 1,663,20 1,736.00
YEARS ANNUAL* 31,859 33,320 34,864 35,886 37,054 38,098 36245 40,360 41,874 43.376 45275
OVER HOURLY 15,40 1611 16.85 17,35 179 18.42 18,58 19.60 2024 2097 21.89
N 17 BIWEEKLY 1,232.00 1,288.80 1,348.00 1,388.00 1,432.80 1,473.60 1,518.40 1,568.00 1,61920 1,677.60 1,751,20
YEARS ANNLUAL* 32131 33,612 35,156 36,199 37,367 38431 39,600 40,893 42,220 43,752 45.671
OVER HOURLY i5.54 16.25 17.00 17,5¢ 18.06 18.58 18,14 1977 2042 2118 .08
O 18 BIWEEKLY 1,243.20 1,300.00 1,360.00 1,400,00 1,444.80 148640 1,531.20 1,581.60 1,633.60 1,682.00 1,766.40
YEARS ANNUAL* 32,423 33.504 35,469 36,512 37,680 38,765 39,934 41,248 42,604 44,127 456,068
OVER HOURLY 15.67 1639 17.15 17.65 18.22 1874 19.30 19.94 20.59 21,33 2227
P 2 BIWEEKLY 1,253.60 1311.20 1,372.00 1,412,00 1,457.60 1,499.20 1,544,00 1,595.20 1,647.20 1,70640 1,781.50
YEARS ANNUAL* 32,604 34,196 35,782 36,825 38,014 39,009 40,268 41,603 42,859 44,503 46,464
OVER HOURLY 15.80 16.53 1729 17.80 18.37 18,9¢ 1947 2611 20.77 21.52 22,46
Q 20 BIWEEKLY 1,264.00 1,32240 1,383.20 1,424.00 1,469.60 1.512.00 1,557.60 1,608,808 1,661.60 1,721.60 1,796.80
YEARS ANNUAL* 32,965 34488 36,074 37,138 38,327 39,433 40,622 41,958 43335 44,899 45,861
GVER HOURLY 15.94 16.67 17.44 17.95 18.53 19.06 19.63 20.28 2094 2170 2.64
N R 21 BIWEEKLY 1,275.20 1,333.60 1,395.20 1,436.00 1,482.40 1,524,80 1,570.40 1,622.40 1,675.20 1,736,00 1,811.20
_YEARS ANNUAL* 33,257 34,780 36,387 37,451 38,661 39.767 40,856 42312 43,689 43,275 47,236
OVER HOURLY 16,07 16.81 17.58 18,10 18.68 19.21 19.80 2045 21,11 21.88 22.83
.8 2 BIWEBKLY 1,285.60 1,344.80 1,406,40 1.448.00 1,494.40 1,536.80 1,584.00 1,636.00 1,688.80 1,750.40 1,826.40
YEARS ANNUAL* 33,528 35,072 36,679 37,764 38,974 40,080 41,311 42,667 44,044 45,650 47,633
OVER HOURLY 16.20 16,95 1173 18235 18,84 1937 19.96 20,62 21.29 22,06 2302
T 23 BIWEEKLY 1,266.00 1,356.00 1,418.40 1,460.00 1,507.20 1,548.60 1,596.80 1,649.60 1,703.20 1,764.80 1,841.60
YEARS ANNUAL* 33,300 35364 36,992 38,077 39,308 40,414 41,645 43,022 44.419 46,026 48,029
OVER HOQURLY 1633 17.08 17.87 18.40 18.9% 13.53 20,12 20,79 2146 22,24 23.21
u 24 BIWEBKLY 1,306.40 1,366.40 1,429.60 1,472.00 1,519.20 1,562.40 1,609.60 1,663.20 1,71680 1,779.20 1,856.80
YEARS ANNUAL* 34,071 35,636 37.284 38,390 39,621 40,757 41,978 43,376 44,774 46,402 48,425
OVER HOURLY 1647 1722 18.02 18.55 19.15 19,69 2029 20.96 21.64 2242 23.40
A4 25 BIWEEKLY 131760 1,377.60 1441.60 1,484.00 1.532.00 1,575.20 1,623,20 1.676.80 1,731.20 1,793.60 1,872,00
YEARS ANNUAL* 34,363 35,928 37,597 38,703 39,053 41 081 42,333 43,731 45,150 46,777 48,822
OVER HOURLY 1560 17.36 18.16 18,70 19.30 19.85 20.45 2113 21.81 22.60 23.59
W 26 BIWEEKLY 1,328.00 1,388.80 1,452.80 1,496.00 1,544.00 1,588.00 1,636.00 1,650.40 1,744.8C 1,808,00 1,887.20
YEARS ANNUAL*™ 34,634 36,220 37,889 39,016 40,268 41415 42,667 44,086 45,504 47,153 49218
OVER HOURLY 16,73 17.50 18.31 18.85 15,45 20.01 ’ 20,61 21.2% 2199 2278 2378
X 27 BIWEEKLY 1,338.40 1,400.00 1,464, 80 1,508.00 1,556.00 1,600.80 1,648.80 1,703,20 1,7159.20 1,822.40 1,502.40
YEARS ANNUAL* 34,905 36,512 38,202 30,329 40.580 41,749 43,001 44419 45 880 47,528 49,615
OVER HOURLY 1687 17.64 18.45 19,00 19.61 20,17 2078 21.46 22.16 2296 23,96
Y 28 BIWEEKLY 1,349.60 1,411.20 1,476,600 1,520.00 1,568.80 1,613.60 1.662.40 1,716.80 1,772.80 1.836.80 191680
YEARS ANNUAL* 35,198 36,804 38,494 39,042 40914 42,083 43,355 44,714 46235 47,904 49,950

* Approximate annuel rate is derived by multiplying the biwsekly rate by 26.08 and rounding to the
nearest dollar.

Employees will not be on the Pay Schedule at the longevity range which corresponds with their years of service,
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. EFFECTIVE JULY 1, 2009
PAY SCALETYPE CO
PAY SCALE GROUFP CO30
LONGEVITY STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP
LEVEL A B c D E F ] H I ] K
SYEARS  HOURLY 13.67 14.29 14.96 15.44 15,88 16,36 16,90 17.45 18,08 18.87 1936
A OR. BIWEEKLY | 1os360| 114320 109680 | 1235201 1,27040| 130880 | 135200 139600 | 1446401 1,509.60 1,564.30
LESS ANNUAL* 28,521 20815 31,213 32214 33,132 34,134 35,260 36,408 37,722 39370 40,810
OVER HOURLY 14.22 14.86 1556 16.06 16.52 17,0 17.58 18.15 18.80 19.62 20,34
B 5 BIWEEKLY | 113760 1.18880] 1244£0| 128480| 132160 1,360.80 | 140640 145200 | 1,504.00 1.569.60 | 1,627.20
YEARS  ANNUAL* 20,669 31,004 32,464 33,508 34,467 35,490 36,679 37,858 39,224 40,935 42,437
OVER HOURLY 14.35 15.00 15,71 16.21 16.67 1718 1775 1832 18.98 19.81 20.54
C s BIWEEKLY | 14800 | 120000 | 125680| 120680 | 133360 | 1374401 142000 | 1465807 151840| 1.584.80 " 1,643.20
YEARS  ANNUAL* 29,940 31206 32777 33,821 34,780 35,844 37,034 38,223 39,600 41,332 42,855
OVER HOURLY 14,49 15.15 15.86 1637 16.83 17.34 17.91 18.50 19,16 20.00 20.73
D 7 BIWEEKLY | 11920 | 121200 126830 | 130060 | 134640 1387.20| 143280 | 1480.00] 1,532.80| 160000 1,653.40
YEARS  ANNUAL® 30,232 31,609 33,090 34,154 35,114 36,178 37,367 38,598 35,975 41,728 43,251
OVER HOURLY 1463 1529 16.01 1652 1659 1751 18.08 18.67 19.35 20.19 20,93
E 8 BIWEEKLY | 17040 122320 | 1280207 132160 135520 150080 | 144640 | 1493.60| 154800 1,613.20 1,674.40
YEARS  ANNUAL* 30,524 31,901 33,403 34,467 35,448 36,533 37722 38,953 40372 42,124 43 668
OVER HOURLY 14.76 1543 16.16 16.68 17.15 17.67 18.25 18.85 15.53 2038 2112
¥ ) BIWEEKLY | 118080 | 123440} :720280| 133440] 137200 141360 | 1460001 150800 | 156240 1.63040 1.689.60
YEARS  ANNUAL* 30,795 32,103 33.718 34,301 35,782 36867 38,077 30329 40,747 42,521 44,065
OVER HOURLY 14.9¢ 15.58 16,31 16.83 17.31 17.83 18.42 19,02 197 20,57 21.32
G 10 BIWEEKLY | 119200 | 1324540 | 130480 134640 | 138480F 1426.40| 1473601 152160} 1,576.80 164560 | 170560
YEARS  ANNUAL* 31,087 32,506 34,029 35,114 36,116 37,201 38,431 30,683 41,123 42,917 44482
OVER HOURLY 15.04 1572 16.46 1692 17.47 18.00 18.59 1920 10.89 20.76 21.52
H 11 BIWEEKLY | 120320 | 125760 | 151680 | 135840 1397.60| 1,440001 148720 153600, 1,591.20 1,660.80 | 1,721.60
YEARS  ANNUAL* 31379 32,798 34342 35427 36,449 37,555 38786 40,059 41,498 43314 44,899
OVER HOURLY 1517 1586 16.61 17,14 17.63 18.16 18,76 1937 20,07 20.95 2171
1 12 BIWEEKLY | 121360 | 126880] 132880 1371.20| 141040 | 145280 | 150080 | 1,549.60| 160560 | 167600 1,736.80
YEARS  ANNUAL* 31,651 33,000 34,655 35,761 36,783 37.889 39,141 40,414 41,874 43710 45,296
OVER HOURLY 1531 16.00 16,76 17.29 17.79 1832 18.93 19.54 2025 2113 21,91
y 13 BIWEEKLY | 122480 128000 134080| 1383.20| 142320| 1465601 151440 1563201 1,62000] 1,65040 1,752.80
YEARS  ANNUAL* 31,043 33,382 34,968 36,074 37,117 38,223 39,496 40,768 42250 44,086 45,713
OVER HOURLY 1545 1615 16.90 17.45 17.94 18.49 19.10 19.72 20.43 2132 22.10
K 14 BIWEEKLY | 123600 | 129200 135200 1396007 143520| 147920 152800 3,577.60| 1634401 170560 1,758.00
YEARS  ANNUAL* 32235 33,695 35260 36,408 37.430 38,578 39,350 41,144 42,625 44,482 46,109
OVER EOURLY 1558 1629 17.05 17.60 18,50 18.65 1927 19.89 20,61 21,51 22,30
L 15 BIWEEKLY | 124640 | 130320 | 136400} 140800 144800 145200 | 1,541.60| 1560201 1,64880 | 172080 1,784.00
YEARS  ANNUAL* 32,506 33,987 35,873 36,721 37,764 38,911 40,205 41,498 43.001 44,878 46 527

Employees will not be on the Pay Schedule at the longevity range which comesponds with their years of service.
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EFFECTIVE JULY 1, 2009
PAY SCALE TYPE CO
PAY SCALE GROUF CO30
LONGEVITY STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP
LEVEL A B c D E i G H I J K
OVER HOURLY 1572 16.43 1720 17.76 18.26 1881 19.44 20.07 2079 21.70 22.49
M 16 BIWEEKLY 1,257.60 1,314.40 1,376.00 1,420.80 1,460.80 1,504.80 1,555.20 1,605,60 1,663.20 1,736.00 1,799.20
YEARS ANNUAL* 32,798 34,280 35,886 37,054 38,088 39245 40,560 41,874 43,376 45,275 46,923
OVER HOURLY 15.86 16.58 17,35 17.91 1842 1898 19.60 2024 20.97 21.8% 22.69
N 17 BIWEEKLY 1,268.80 1,326.40 1,388,00 1,432.8¢ 1,473.60 1,518.40 1,568.00 161920 1&877.60 1,751,20 1,815.20
YEARS ANNUAL* 33.090 34,593 36,199 37,367 38,431 39,600 40,893 42,220 43,752 45,671 47,340
OVER HOURLY 15.99 1672 12,50 18.06 18,58 18,14 19.77 20,42 2115 2208 22.85
0 18 BIWEEKLY 1,275.20 1,337.60 1,400.00 1,444.80 1,486.40 1,531,20 1,581.60 1,633.60 1,652.00 1,766.40 1,831.20
YEARS ANNUAL* 33,362 34,883 36,512 37,080 38,765 39,934 41,248 42,604 44,127 46,068 47,758
OVER HOURLY 1613 16.86 17.65 18.22 1874 19.30 1894 2055 2133 2227 23.08
P 19 BIWEEKLY 1,290.40 1,348.80 1,412.00 1,457.60 1,499.20 1,544.00 1,595.20 1,647.20 1,706.40 1,781,860 1,846.40
YEARS ANNUAL* 33,654 35,177 36,825 38,014 39,099 40,268 41,603 42,95% 44,503 46,464 48,154
OVER HOURLY 1627 17.01 17.80 1837 18.90 19.47 2011 20,77 21.52 2246 2328
Q 20 BIWEEKLY 1,301.6C 1,360.80 1,424,00 1,469.60 1,512.00 1,557.60 1.608.80 1,661.60 1,721.60 1,756,80 1,862.40
YEARS ANNUAL* 33,948 35,490 37,138 38,327 39,433 40,622 41,958 43,335 44,892 46861 48,571
OVER HOURLY 16405 - 1715 17.95 18.53 19,06 19.63 20.28 20.94 21.70 22,64 23.47
R 21 BIWEEKLY 1,312.00 1,372,00 1,436.00 148240 1,524,80 1,570,40 1.622.40 1.675.20 1,736.00 1.811.20 1,877.60
YEARS ANNUAL* 34,217 35782 37.451 38,661 39,767 40,956 42,312 43,682 45,275 47,236 48958
OVER HOURLY 16.54 1729 18.10 18.68 19.21 12.80 20.43 21,11 21.88 22.83 23,67
5 22z BIWEEKLY 1,323.20 1.383.20 1,448.00 1,494.4C 1,536.80 1,584.00 1,636.00 1,688.80 1,750.4C 1,826.40 1,893.60
YEARS ANNUAL* 34,509 36,074 37,764 38,974 40,080 41,311 42,667 44,044 45.650 47,633 49,385
OVER HOURLY 16.68 1743 18,25 12.84 1937 12,96 20.62 21.29 22,06 23.02 23.86
T 23 BIWEEKLY 1,334.40 1,394.40 1,460,00 1,507.20 1,549.60 1,596.80 1,649.60 1,703.20 1,764.80 1,841,60 1,608.80
YEARS ANNUAL* 34,801 36,366 38,077 36,308 40414 41,645 42,022 44,419 46,026 48,029 46,782
OVER HOURLY 1681 17.58 18.40 18,92 19.53 2012 20.79 21.46 22,24 2321 24.06
U 24 BIWEEKLY 134480 1,406.40 1,472.00 1,512.20 1,562,40 1,609.60 1,663,.20 1,716.80 1,779.20 1,856,80 1,924.80
YEARS ANNUAL* 35,072 36,679 38,390 39,621 40,747 41,978 43,376 44,774 46,402 48,425 50,199
OVER HOURLY 16.95 1772 18.55 19.15 19.69 20.29 20.96 2164 2242 23,40 24,25
vV 25 BIWEEKLY 1,356.00 1,417.60 1,484,00 1,532.00 157520 1,623.20 1,676,80 1,731.20 1,793.60 1,872,00 1,940.00
YEARS ANNUAL* 35,364 36971 38,703 39,955 41,081 42,333 43,731 45,150 46,777 48,822 50,595
OVER HOURLY 17.09 17.86 18.70 1930 15.85 2045 2113 2181 22.60 23,59 24.45
W 26 BIWEEKLY 1,367.20 1,428.80 1,496.00 1,544.00 1,586.00 1,636,00 1,690.40 1,744.80 1,808,00 1,887.20 1,956.00
YEARS ANNUAL* 35,657 37263 39,016 40,268 | -~ 41,415 42,667 44.086 45,504 41,153 49,218 51,012
OVER HOURLY 17.22 1801 18.85 19.43 20.01 2051 21.2% 21.59 2278 2378 24.65
X 27 BIWEEKLY 1,377.60 1,440.80 1,508.00 1,556.00 1,600.80 1,648.80 1,703.20 1,759.20 1,822.40 1,902.40 1,972.00
YEARS ANNUAL* 35928 37,576 39,329 40,580 41,749 43,001 44,419 45,880 47,528 49.615 51.430
OVER HOURLY 17.36 18.15 19.00 19.61 20.17 20,78 2146 216 22,96 23.96 24,84
Y 28 BIWEEKLY 1,388.80 1,452,00 1,520.00 1,568.80 1,613.60 1,662.40 1,716,80 1,772.80 1.836.80 1,916,80 1.587.20
YEARS ANNUAL* 36220 37.868 39.642 40,914 42.083 43,355 44,774 46,235 47,904 49,950 51,826

* Approximate sanual rate is derived by multiplying the biweekly mate by 26.08 and rounding to the
nearest dollar.

Employees will not be on the Pay Schedule at the longevity range which correspands with their years of service.
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EFFECTIVE JULY 1, 2009
PAY SCALETYPE CO

PAY SCALE GROUP CO32
LONGEVITY STEP STEP STEP STEP STEP STEP STEP STEP STE? STEP STEP
LEVEL A B c D E ¥ G H 1 7 K
5YEARS HOURLY 14.30 1516 15,88 16,36 16.90 1745 18.08 18.87 19,56 2038 21.23
A OR BIWEEKLY 1,160.00 121280 1,270.40 1,308.80 1,352.00 1,396.00 1,446.40 1,502.60 1,364.80 1,630.40 1,698.40
LESS ANNUAL* 30,253 31,630 33,132 34,134 35,260 36,408 37,722 35,370 40,810 2,521 44 204
OVER HOURLY 13.08 1577 16,52 17.01 17.58 18.15 18.80 19.62 20.34 21.20 22.08
B s BIWEEKLY 1,206.40 1,261.60 1,321.60 1,360.80 1,406.40 1,452.00 1,504.00 1,569.60 1,627.20 1,696.00 1,766.40
YEARS ANNUAL* 31,463 32,503 34,467 35450 36.679 37.868 35,224 40933 42,437 44,232 46,068
OVER HOURLY 15.23 1592 16.67 17.18 17,75 1832 18.98 1981 20.54 2140 22,29
C é BIWEEKLY 1,218.40 1,273.60 1,333.60 1,374.40 1,420.00 1,465.60 1.518.40 1,584.80 1,643.20 1,712.00 1,783.20
YEARS ANNUAL* 31776 33,215 34,780 35,844 37.034 38,223 39,600 41,332 42,858 44,645 46,506
QVER HOURLY 1537 16,07 16.83 17.34 17.91 1850 19.16 20.00 2073 21.60 22.50
D 7 BIWEEKLY 1,229.80 1,285,60 1,245,40 1,387.20 1,432.80 1,480,0C 1,532.80 1,600.00 1,658.40 1,728.00 1,800.00
YEARS ANNUAL* 32,068 33,528 35114 36,178 37,367 38,508 39975 41,728 43,251 45,066 46,544
OVER HOURLY 1552 1622 16.8% 17,51 18.08 18.67 19.35 20.19 20.93 21.81 2272
E 8 BIWEEKLY 1,241,60 1,297.60 1,355.20 1,400.80 1,446.40 1,493.60 1,548.00 1,615.20 1,674.40 1,744.80 1,817.60
YEARS ANNUAL* 32,381 33,841 35,448 36,533 31722 38953 40,372 42,124 43,668 45.504 47403
OVER HOURLY 15.66 1637 17.15 17.67 1825 13,85 1953 20,38 2112 22,01 2293
F 9 BIWEEKLY 1,252.80 1,309.60 1,372,00 1,413.60 1,460.00 1,508.00 1,562.40 1,630.40 1,689.60 1,760.80 1,834.40
YEARS ANNUAL* 32673 34,154 38,782 - 36.867 38077 36,320 40,747 42,521 44,065 45622 47,841
OVER HOURLY 1581 16,52 17.31 17.83 18.42 19.02 19.71 206,57 21.32 221 23.14
G 10 BIWEEKLY 1,26430 1,321.60 1,384.80 1,426.40 1,473,60 1,521.60 1576.80 1,645.60 1,705,60 1,776.50 1.851.20
YEARS ANNUAL* 32,986 34467 36,116 37,201 38431 39,683 41,123 42917 44,482 46,339 48,279
OVER HOURLY 1595 16,68 17.47 18,00 18.59 19,20 16,89 20,76 21.52 2242 3.35
H 11 BIWEEKLY 1,276.00 1,334.40 1,397.60 1,440.00 1,487.20 1,536.00 1,591.20 1,660.80 1,721.60 1,793.60 1,868.00
YEARS ANNLIAL* 33,278 34,801 36,449 37,555 38,786 40,059 41,498 43314 44,895 46,717 48,717
OVER HOURLY 16.10 16.83 17.63 | 18.16 18.76 1837 20.07 20,95 2171 22.62 23.57
1 12 BIWEEKLY 1,288.00 1,346.40 1,410.40 1,452.80 1,500,80 1,549.60 1,605,60 1,676.00 1,736.80 1,809.60 1,885.60
YEARS ANNUAL* 33,591 35114 36,783 37,889 35,141 40,414 41874 43,710 45,206 47,194 49,176
OVER HOURLY 16.24 1698 17.7% 18,32 18,93 19,54 2025 21.13 2191 22,83 2378
T 13 BIWEEKLY 1,299.20 1,358.40 1,423.20 1,465.60 1,514,40 1,563.20 1,620,00 1,690.40 1,752.80 1,826,40 1,902.40
) YEARS ANNUAL> 33,383 35,427 37,117 38223 39,496 40,768 42,250 44,086 45,713 47,633 49,615
OVER HOURLY 16.3% 1713 17.94 18,49 19.10 15,72 20.43 2132 2210 23.03 23,99
K 4 BIWEEKLY 1,311.20 1,370.40 1,435.20 1,479.20 1,528.00 1,577.60 1,634.40 1,705.60 1,768,00 184240 1,919.20
YEARS ANNUAL* 34,196 35,740 37,430 38,578 39,850 41,144 42,625 44,482 46,108 48,050 50,053
OVER HOURLY 1653 17.28 18.10 1865 19.27 19,89 20.61 215 22,30 23.23 2420
L 15 BIWEEKLY 132240 1,382.40 1,448,00 1,452.00 1,541.60 1,591.20 1,648.80 1,720.80 1,784.00 1,858.40 1,936.00
YEARS ANNUAL* 34.488 36,053 37,764 38911 40,205 41,498 43,001 44878 46,527 48,467 50,401

Employees will not be on the Pay Schedule at the fongevity range which comesponds with their years of service.
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EFFECTIVE JULY 1, 2009
PAY SCALE TYPE CO
PAY SCALE GROUP CO32
LONGEVITY STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP
LEVEL A B c D E F G H 1 ] K
OVER HOURLY 16.68 1743 1826 18.81 1944 20.07 20.79 21.70 22,49 23,44 24.41
M 16 BIWEEKLY 1,334.40 1.394.40 1,450.80 1,504.80 1,585.20 1,605.60 1,663.20 1,736.00 1,799.20 1,875.20 1,952.80
YEARS ANNUAL* 34 801 36,366 38,098 35245 40,560 41,874 43,376 45275 46,923 48,905 50,929
OVER HOURLY 16.82 17.59 18.42 i8.98 19,60 2024 2097 21.89 22.69 23.64 24.63
N 17 BIWEEKLY 1,345.60 1,407.20 1,473.60 1,518.40 1,568.00 161920 1,677.60 1,751.20 181520 1.891.20 1,970.40
YEARS ANNUAL* 35093 36,700 38,431 39,600 40,893 42,229 43,752 45,671 47,340 40,322 51,388
OVER HOURLY 16.57 17.74 1858 19.14 1977 2042 21,15 22.08 22,89 2384 24,84
o] 18 BIWEEKLY 1,357.60 1,419.20 1,486.40 1,531.20 1,581.60 1,633.60 1,602,00 1,766.,40 1,831.20 190720 198720
YEARS ANNUAL* 35406 37,013 38,763 39,034 41,248 42,604 44,127 46,068 47,758 49,740 51,826
OVER HOURLY 17.11 17.89 18.74 1930 1954 20.59 2133 2227 23.08 2405 . 2505
I3 19 BIWEEKLY 1,368.80 1,431.2¢ 1,499.20 1,544,00 1,595.20 1,647.20 1,706,40 1,781.60 1,846.40 1,924.00 2,004.00
YEARS ANNUAL* 35,608 37,326 39,099 40,268 41,603 42,959 44,503 46,464 48,154 50,178 52,264
. OVER HOURLY 17.26 1B8.04 18.50 15.47 20,11 20.77 21.52 2246 23.28 24,25 25.26
Q 20 BIWEEKLY 1.380.80 1,443.20 1,512.00 1,557.60 1,608.80 1,661.60 1,721,60 1,796.80 1,862.40 1,640.00 [ 2,020.80
YEARS ANNUAL* 3 36011 37.63% 39433 40,622 41,958 43,335 44,808 46,361 48,571 50,595 53,702
OVER HOURLY 17.40 18.19 19.06 16.63 20,28 20,94 2170 22.64 2347 2446 25.48
R 21 BIWEEKLY 1,392.00 1.455.20 1,524.80 1,570.40 1,622.40 167520 1,736.00 181120 1,877.60 1,956.80 | 203840
YEARS ANNUAL* 36,303 37,952 39,767 40,956 42,312 43,685 45,275 47,236 48,968 51,033 53,161
OVER HOURLY 17.55 18.34 1521 19.80 2045 2111 21.88 2283 23.67 24.66 25.69
S 22 BIWEEKLY 1,404,00 1,467.20 1,536.80 1,584.00 1,636.00 1,688.80 1,750,40 1,826.40 1,893.60 1,972.80 2,055.20
YEARS ANNUAL* 35,616 38,265 40,080 41311 42,667 44,044 45,650 47,633 49,385 51,451 53,600
OVER HOURLY 17.69 18.50 19.37 19,56 2062 21.2% 22,06 23.02 2386 24.86 25.20
T 23 BIWEEKLY 1,415.20 1,480.00 1,549.60 1,556.80 1,649.60 1,703.20 1,764.80 1,841.60 1,908.80 1,988.80 2,072.00
YEARS ANNUAL* 36,908 38,508 40,414 41,645 43,022 44,419 46,026 48,029 40,782 | . 51868 34,038
OVER HOURLY 17.84 18.65 1953 20,12 2075 2146 22.24 23.21 24.06 2507 2611
U 24 BIWEEKLY 1,427.20 1,492,00 1,562.40 1,600.60 1.663.20 1,716.80 1,779.20 1,856.80 1,924.80 2,005.60 2,088.80
YEARS ANNUAL* 37221 38,911 40,747 41,978 43376 44,774 46,402 48,425 50,199 52,306 54,476
OVER HOURLY 17.98 18.80 19.6% 2029 20.86 21.64 2242 23.40 24,25 25.2% 2633
A\ 25 BIWEEKLY 1,438.40 1,504.00 1,575.20 1,623.20 1,676.80 1,731.20 1,793.60 1,872.00 1.940.00 2.021.60 2,106.40
YEARS ANNUAL* 37513 39224 41,0811 . 42333 43,731 45,150 46,777 48 822 50,595 52,723 54,935
OYER HOURLY 1813 1895 15,85 2045 2113 21,81 22.60 23.59 24.43 2548 26.54
W 26 BIWEEKLY 1,450.40 1,516.00 1,588.00 1,636.00 1,690.40 1,744.80 1,808.00 1,887.20 1,956.00 | 2,03840 | - 2,123.20
YEARS ANNUAL* 37,826 39,537 41415 42,667 44 086 45,504 47,153 49218 51,012 53,161 55,373
OVER HOURLY 1827 18.10 2001 20.61 21.29 21.9% 2278 23.78 24.65 2568 26.75
X 27 BIWEEKLY 1,461.60 1,528.00 1,600.80 1,648.80 1,703.20 1,759.20 1,822.40 1,902.40 1,972.00 2,054.40 2,140.00
YEARS ANNUAL* 38,119 39,850 41,749 43.001 44,419 45,880 47,528 45,615 51,430 53,579 35,811
OVER~ HOURLY 18.42 1925 2017 20.78 2148 22,16 2296 23,96 24.84 25.88 26.96
Y 28 BIWEEKLY 1,473.60 1,540,00 1,613.60 £.662.40 1,716,80 1,772.80 1,836,80 1.916.80 1,987.20 2,070.40 2,156.80
YEARS ANNUAL* 38431 40,163 42083 43,355 44,774 46,235 47,504 45,990 51,826 53,966 56,249

* Approximate anmmal rate is derived by multiplying ths biweekly rate by 26.08 and rounding to the
nearest dollar,

Employees will not be on the Pay Schedule at the longevity range which corresponds with thelr years of service.
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PAY SCALE GROUP CO34

LONGEVITY
LEVEL

Appendix G
COMMONWEALTH OF PENNSYLVANIA
CORRECTIONS OFFICERS/FORENSIC SECURITY EMPLOYES PAY SCHEDULE

5YEARS HOURLY
A OR, BIWEEKLY
LESS ANNIJAL*

EFFECTIVE JULY 1, 2009
PAY SCALE TYPE CO
STEP STEP STEP
S A B
15.16 15.50 15.94
1,21280 | 1,24800 ( 129520
31,630 32,548 33.257

* Approximate anmunl rate is derived by multiplying the biweekly rate by 26.08 and rounding fo the )

nearest dollar.

Employees wil not be on the Pay Schedule at the longevity range which corresponds with their years of service.

PAGE 7 OF 11
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COMMONWEALTH OF PENNSYLVANIA
CORRECTIONS OFFICERS/FORENSIC SECURITY EMPLOYES PAY SCHEDULE
EFFECTIVE JULY 1, 2009
PAY SCALE TYPE CO
PAY SCALE GROUP CO35
LONGEVITY ' STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP
RANGE A B [ D E F G H I J K
5YEARS HOURLY 1594 1668 17.45 18.08 18.87 19.56 2038 21.23 2198 23.00 24.04
A OR. BIWEEKLY 1,275.20 1.334.40 1,396.00 1,446,40 1,509.60 1,564.30 1,630.40 1.698.40 1,758.40 1.840.00 1,923.20
LESS ANNUAL* 33,257 34,803 36,408 37,722 39370 40810 42,521 44,294 45,859 47,987 50,157
OVER HOURLY 16.58 1735 18.15 1880 19,62 20.34 21.20 22,08 2286 2392 25.00
B s BIWEEKLY 1,32640 1,388,00 1,452.00 1,504.00 1,565.60 1.627.20 1,696,00 1,766,40 1,828.80 1,913.60 2,000.00
YEARS ANNUAL* 34,593 36,19 37.868 39224 40,935 42,437 44,232 46,068 47,605 45,007 52,160
OVER HOURLY 16.74 17.51 832 18.98 19.81 20.54 21.40 2229 23.08 2415 25.24
C [ BIWEEKLY 1,339.20 1,400.80 1,465.60 1,518.40 1,584.80 1,643.20 1,712.00 1,783.20 1,846.40 1,932.00 2,019.20
YEARS ANNUAL* 34,926 36,533 38,223 39,600 41,332 42,858 44,649 48,506 48,154 50,387 52,661
OVER HOURLY 1690 17.68 18.50 19.16 20.00 2073 21.60 22.50 2330 2438 2548
D 7 BIWEEKLY 1,352.00 1,414.40 1,480,00 1,532.80 1,600.00 1,658.40 1,728.00 1,800.00 1,864.00 1,93040 1 203840
YEARS ANNUAL* 35,260 36,888 38,598 39,975 41,728 43,251 45,066 46,944 48,613 50,866 53,161
CVER HOURLY 17.06 17.85 18.67 1935 20.19 2093 2181 272 23,52 24,61 2572
E 8 BIWEEKLY 1,364.80 1,428,00 1,493.60 1,548.00 1,615.20 1,674.40 1,744,80 1,817.60 1,881.60 1,968.80 2,057.60
YEARS ANNUJAL* 35,594 37242 38953 40,372 42,124 43,668 45,504 47,403 49,072 51,346 53.662
OVER HOURLY 17,22 18,01 18.85 19,53 2038 21.12 22.01 22,93 23,74 24,84 25,56
F 9 BIWEEKLY 1,377.60 1,440.8¢ 1,508.00 1,562.40 1,630,40 1,689.60 1,760.80 1,834.40 1,899.20 1.987.20 2,076.80
YEARS ANNUAL* 35,528 37,576 39,328 40,747 42,521 44 065 45,922 47841 45,531 51,826 54,163
OVER HOURLY 1737 1818 19,02 18,71 20.57 21.32 221 2314 2396 25,07 2620
G 10 BIWEEKLY 1.38%.60 1.454.40 1,521.60 1.576.20 1,645.60 1,705.60 1L,776.80 1,851.20 1,916.80 | 2,005.60 2,096.00
YEARS ANNUAL* 36,241 37,931 39,683 41,123 42,517 44,482 46,339 48,279 49,990 52306 54,664
OVER HOURLY 17.53 1835 1920 1585 20,76 21.52 2242 23.35 24,18 2530 26.44
H 1 BIWEEKLY 1,402.40 1,468.00 1,536.00 1,591.20 1,660,80 1,721.60 1,793.60 1,868.00 1,934.40 2,024.00 2,115.20
YEARS ANNUAL* 36,573 38,285 43,059 41,498 43,314 44,899 46,777 48,7117 50449 52,786 55,164
OVER HOURLY 17.69 18,51 19,37 20.07 20.95 21N 22.62 2357 24.40 2553 26,68
I 12 BIWEEKLY 141520 1,480.80 1,545,580 1,605.60 1,676,00 1,736,80 1,809,60 1,885.60 1,952.00 2,042.40 2,134.40
YEARS ANNUAL* 36,908 38,619 40414 41,874 43,710 457296 47,194 40,176 50,008 53,266 55,685
OVER HOURLY 1785 18.68 19.54 2028 2113 21.91 22,83 | 2378 24.62 2576 26,92
J 13 BI'WEEKLY 1,428.00 1,494.40 1,563.20 1,620,00 1,650.40 1,752.80 1.826.40 1,502.40 1,969.60 2,060.80 2,153.60
YEARS ANNUAL* 37,242 38,974 40,768 42,250 44,086 45713 47,633 42,615 51,367 53,746 56,166
OVER HOURLY 18,01 18383 15,72 2043 | - 2132 2210 23.03 23.99 24.84 2599 2717
K 14 BIWEEKLY 1,440.80 1,508.00 1,577.60 1,634,4C 1,705.60 1,768.00 1,842.40 1,919.20 1,987.20 | 207920 2,173.60
YEARS ANNUAL* 37576 38,320 41,144 42,625 44 482 46,109 48,050 50,053 31,826 4,226 36,687
OVER HOURLY 1817 19.02 19.89 20.61 21,51 22,30 2323 24,20 25.06 2622 2741
L 15 BIWEEKLY 1,453.60 1,521.60 1,591.20 1.848.80 1,720.80 1,784.00 1,858.40 1,536.00 2,004.80 2,007.60 2,192.80
YEARS ANNIIAL* 37,910 39,683 41,498 43,001 44,878 46,527 48,467 50,491 52,285 54,705 57,188

Employees will not be on the Pay Schedule at the longevity range which cowesponds with their years of service,
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EFFECTIVE JULY 1, 2009
PAY SCALE TYPE CO
PAY SCALE GROUP CO35
LONGEVITY STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP
LEVEL A B C D E F G H 1 } K.
OVER HOURLY 18,53 19,18 20.07 20.79 21.70 mAS 2344 a4t | 2528 26,45 27.65
M 16 BIWEEKLY | 1466401 153440 | 160580 166320 1,73600| 1,799.2¢] 187520 | 1,952.80| 2,02240| 211600 221200
YEARS ANNUAL* 38244 40,017 41,874 43,376 45775 46,523 48.505 50,929 52,744 55,185 57,685
OVER HOURLY 1849 19,35 20,24 20.97 21.89 2269 23,54 24.63 25.50 26.68 27.89
N 17 BIWEEKLY | 147920 | 153800 161920 1677601 175120 1,81520| 1,851.20 197040 | 204000 | 2,13440] 223120
YEARS ANNUAL* 38,578 40,372 42,229 43,752 45,671 47,340 49322 51,388 53,203 55,665 58,190
OVER HOURLY 18.85 19.52 20,42 21,15 22,08 22,89 23.84 24.84 2572 26.91 28.13
O 8 BIWEEKLY | 1492001 156160 1,633.60] 1.69200| 1,766401 1,83120] 190720 198720] 205760 215280 225040
YEARS ANNUAL* 38911 40,727 42,604 44,127 46,068 47,758 49,740 51,826 53.662 56,145 58,690
OVER HOURLY 18.81 19.58 20.59 2133 22.27 23.08 24.05 25.05 25.94 27.14 2837
P 19 BIWEEKLY 150480 [ 157440 | 1,64720| 1,70640 | 1,781.60 [ 184640 | 192400 200400 | 207520 217120 2269.60
YEARS ANNUAL* 39,245 41,060 42,950 44,503 46 464 48,154 50,178 52,264 54,121 56,625 55,191
OVER HOURLY 1857 © 1985 20.77 21.52 246 23.28 2428 2526 | 26.16 27.37 28.61
Q 20 BIWEEKLY | 1,517.60 [ 158800 166160 1,721.60| 179680} 186240 | 194060 | 202080 | 2,09280 | 218060 228880
YEARS ANNUAL* 39,579 41 415 43,335 44,899 46,861 48,571 50,505 52,702 54,580 57,105 59,692
OVER HOURLY 1913 20,02 20,94 21,70 22.64 23.47 24,46 25.48 2638 27.60 28.85
R 21 BIWEEKLY | 153040 | 1,601.60 | 167520 173600} 181120 187760 1595680 | 203840 2,11040% 220800! 230800
YEARS ANNUAEL* 35913 41,770 43,689 45,275 47,236 48,568 51,033 53,161 55030 57,588 60,193
OVER HOURLY 19.29 20.18 2L 2:.88 22,83 23,67 24.66 25,69 26,60 27,83 29.09
S v BIWEEKLY | 154320 [ 161440 | 1,688.80 175040 | 182640 | 1,803.60 | 197280 205520 212800 222640 232720
YEARS ANNUAL* 40,247 42,104 44044 45,650 47,633 49,385 51,451 53,600 55498 58,065 60,603
OVER HQURLY 19.45 20.35 21.29 22.06 23.02 23.86 2486 25.90 2682 28.06 2933
T 73 BIWEEKLY 1,556.00 { 1,628.00 ( 1,70320| 176480 | 1,840.60] 150880 198830 | 207200] 214560 | 224480 | 234640
YEARS ANNUAL* 40,580 42,458 44,419 46.026 48.029 49,782 51,868 54,038 55957 58,544 61,194
OVER HOURLY 19,61 20,52 21,46 22.24 23.21 24,06 25.07 26.11 27.04 28.29 2957
18] 24 BIWEEKLY | 1,56B80| 164160 171680 1779201 185680 | 192480 200560 208880 216320| 226320 236560
YEARS ANNUAL* 40,914 42,313 44774 46,402 48,425 50199 52,306 54,476 56416 59.024 61,695
OVER HOURLY 19.77 20.68 2164 2242 23.40 2428 2527 2633 27.26 28.52 29.81
\4 25 BIWEEKLY 158160 [ 1654401 1,73120] 1,793.60 [ 1872001 194000 | 202140 | 210640 2,18080( 228160 238430
YEARS ANNUAL* 41,248 43,147 45,150 46,777 48,822 50,595 52,723 54,935 56,875 59,504 62,196
OVER HOURLY 19.93 20.85 21,81 22,60 23,59 24.45 25.48 26,54 2748 28,75 30,05
1 26 BIWEEKLY | 159440 166800 | 174480 180800 188720| 195600] 203840| 2123,20( 2198401 230000} 2.404.00
YRARS ANNUAL* 41,582 43,501 45,504 47,153 49,218 51,012 53,161 55373 57,334 59,984 52,696
OVER - HOURLY 20.08 21,02 21,59 22,78 23.78 24.65 25.68 2675 ' 27,69 28,98 30.29
X 27 BIWEEKLY 1,606.40 1,681.60 1,759.20 1,822.40 1,902.40 1,972.00 2,054.40 2,140.00 221520 231840 242320
YEARS ANNUAL” 41,895 43.856 45,880 47,528 49,615 51.430 53,579 55811 57,772 60,464 63,197
OVER HOURLY 2024 21.18 236 22,96 23,96 24,84 25,88 2696 27191 29.21 30.53
Y 28 BIWEEKLY [ 161920 160440 1,772.80 | 1,83680 191680 198720 207040} 215680 223280 223680 | 244240
YEARS ANNUAL* 42229 44,190 46235 47,504 49,950 51,826 53,096 56,249 58,231 60,044 63,698

* Approximate annual rete is derived by multiplying the biwackly rate by 26.08 and rounding to the
nearest dollar.

Employees will not be on the Pay Schedule at the longevity range which corresponds with their years of senvice,
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COMMONWEALTH OF PENNSYLVANIA
CORRECTIONS OFFICERS/FORENSIC SECURITY EMPLOYES PAY SCHEDULE
EFFECTIVE JULY 1, 2009
PAY SCALE TYPE CO
PAY SCALE GROUP CO37
LONGEVITY STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP
" LEVEL A B C D E F G H [ J K

S5YEARS  HOURLY 17.25 18.07 18.87 19,56 2038 2123 21.98 23.00 24.04 25,04 26.09
A OR BIWEEKLY | 138000 | 144560 | 150060| 156480 163040} 1,69840( 1L75840| 184000 1,92320( 200320 208720
LESS ANNUAL* 35,590 37,701 39,370 40810 42,521 44,204 45,859 47,987 50,157 52243 54,434
OVER HOURLY 17.94 1879 19.62 2034 21.20 22,08 2286 23.92 25.00 26,04 27.13
B 5 BIWEEKLY | 143520 | 1503201 1,56960 | 162720 1.69600| 176640 | 15828807 1913.60( 200000 2083.20| 217040
YEARS  ANNUAL* 37.430 39,203 40,935 42,437 44,732 46,068 47695 49,907 52,160 54,330 56,604
OVER HOURLY 1311 1897 19.81 20.54 21.40 2229 23.08 24.15 2524 26,29 27,39
[ é BIWEEKLY § 144880 | 1,517.60| 158480 | 164320 171200 | 178320 1,84640] 193200 201520 ( 210320 219120
YEARS  ANNUAL* 37.735 39,579 41,332 42855 44,649 46,506 48,154 50387 52,661 54851 57,146
OVER HOURLY 18,29 19.15 20.00 20,73 21.60 22.50 2330 2438 2548 26.54 27.66
D 7 BIWEEKLY | 146320] 153200 160000 165840 1,72800| 180000 [ 186400 195040 ( 203840 212320| 2212380
YEARS  ANNUAL* 38,160 39,955 41,728 43,251 45066 46,944 48,613 50,866 53,161 55373 57.710
QVER HOURLY 18.46 19.33 2019 20,53 2181 272 2352 24,61 2572 26.79 27.92
E 8 BIWEEKLY | 1476801 154640 | 161520f 167440 174480 181760 1,881.60 | 156880 | 205760 214320 27233.60
YEARS  ANNUAL* 38,5135 40,330 42,124 43,668 45,504 47,403 40072 51,346 53,662 35,895 58,252
OVER HOURLY 18,63 19,52 20.38 2] 200 293 23,74 2484 2596 27.04 28.18
F 9 BIWEEKLY | 1.4904¢ | 156160 | 163040 168060 1760807 183440 ( 189920 | 1,987.20 | 2,076.80 [ 236320 | 225440
YEARS ANNUAL* 38,870 40,727 472 521 44,065 45922 | 47,841 49,531 51,826 54,163 56,416 58,795
OVER HOURLY 18.80 1970 20,57 21.32 2221 23,14 23.96 25.07 26.20 ar29 2844
G 10 BIWEEKLY | 1,50400| 1.57600| 164560 | 170560 177680 185120 191680 200560 209600 ( 218320 ( 227520
YEARS  ANNUAL* 39224 41,102 42917 44,482 46,339 48,279 49,990 52306 54,664 56,938 59337
OVER HOURLY 18,98 19.82 20.78 21,52 2242 23.33 24.18 2530 26.44 27.54 2870
H 11 BIWEEKLY | 151840 | 1,50040 | 166080 | 172160} 1,793.60 | 186800 | 193440 [ 202400 211520 220320} 229600
YEARS  ANNUAL* 39,600 41,478 43314 44,809 46,717 48,717 50,449 52,786 35,164 57,459 59,880
OVER HOURLY 19,15 20.06 20.95 21,7 2.62 23.57 24.40 25,53 26,68 27.79 2896
I 12 BIWEEKLY | 153200| 1.60480| 167600] 173680 180060 | 188560 195200 204240 | 213440 [ 222320 ( 23680
YEARS  ANNUAL* 39,955 41,853 43,710 45296 47,194 49,176 50,908 53,265 55,665 57,981 60472
OVER HEOURLY 1932 2024 2113 2151 283 2378 24,62 25.76 26.92 28.04 29.22
T 13 BIWEEKLY | 154560 | 161920 | 169040 | 175280 | 182640) 150240 ( 196960 | 206080} 215360 | 224320| 233760
YEARS ANNUAL* 40300 43239 44,086 45,713 47.633 49615 51,367 53,745 56,166 58,503 60,965
OVER HOURLY 19.49 20.42 2132 22,10 23.03 23.99 24.84 2599 2717 2830 29.48
K 14 BIWEEKLY | 155920 | 1.633.60| 170560 | 176800 1,84240| £91920| 1987201 207920 | 217360 [ 226400 | 235840
YEARS  ANNUAL* 40664 42,604 44,482 46,109 48,050 50,053 51,826 34,226 56,687 50.045 61,507
OVER HOURLY 19.67 2060 21.51 2230 2323 24,20 25.06 2622 27.41 28.55 20.74
L 15 BIWEEKLY | 1,573.60 | 1.64800| 172080 | 178400 | 1,858.40 | 193600 200480 ( 209760 219280 | 2,28400( 237920
YEARS  ANNUAL® 41,039 42 980 44,878 46,527 48467 50,451 52,285 54,705 57,188 39,367 62,050

Employees will not be on the Pay Schedule at the longevity range which corresponds with thelr years of service.
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COMMONWEALTH OF PENNSYLVANIA
CORRECTIONS OFFICERS/FORENSIC SECURITY EMPLOYES PAY SCHEDULE
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EFFECTIVE JULY 1, 2009
PAY SCALE TYPE CO
PAY SCALE GROUP C0O37
LONGEVITY STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP
LEVEL A B c D E F G H 1 ] X
OVER HOURLY 1684 20,78 21,70 2249 23.44 2441 2528 2645 27.65 28.80 30.00
M 18 BIWEEKLY 1,587.20 1,652.40 1,736,00 1,799.20 1,875.20 1,952.80 2,022.40 2.116,00 221200 [ 2,304.00 2,400,00
YEARS ANNUAL"® 41,394 43,355 45275 46,023 48,505 50,929 52,744 35,185 57685 50,088 62,592
OVER HOURLY 2001 20.96 2180 2269 23,64 24.63 25.50 26.68 2789 20.05 3026
N 17 - BIWEEKLY 1,600,80 1,676.80 1,751.20 1,815.20 1,891.20 1,570.40 2,040.00 213440 2,231.20 2,324.00 2,420.80
YEARS ANNUAL* 41,749 42,731 43,671 47,340 49,322 51,388 53,203 55,665 38.190 60,610 63,134
OVER. HOURLY 2018 2114 22,08 22.89 23.84 24,84 2572 2651 28.13 29.30 30.53
) 18 . BIWEEKLY 1,614.40 1,691.20 1,766.40 1,831.2¢ 1,907.20 1,987.20 2,057.60 2,152.80 2235040 | 234400 1 244240
YEARS ANNUAL* 42,104 44.106 46,068 47,758 49,740 51,826 $3.662 56,145 58,690 61,132 43,608
OVER HOURLY 20,36 21.32 2.7 2308 24.03 25.05 25.94 27,14 28.37 20.55 3079
P 19 BIWEEKLY 1,628.80 1,705.60 1,781.60 1,846.40 1,924.00 200400 | 207520 2,171.20 2,269.60 2,364.00 2463.20
YEARS ANNUAL* 42479 44,482 46,464 48,134 50.178 52,264 54,121 56,625 52,191 61,653 64,240
OVER HOURLY 20.53 21.50 2246 2328 24,25 2526 26.16 2737 28.61 29.80 31.05
Q 20 BIWEEKLY 1,642.40 1,720.00 1,796.8¢ 1,862.40 1,940.00 2,020.80 2,092.80 2,189.60 2,28880 | 2,384.00 2,484.00
YEARS ANNUAL* 42,834 44,858 46,861 48,571 50,595 52,702 54,580 57.105 59,602 62,175 64,783
OVER HOURLY 20,70 21,68 22.64 23.47 24,46 2548 26,38 27.60 2885 30.05 3131
R 21 BIWEEKLY 1,656.00 1.734.40 1,811.20 1,877.60 1,955.80 2,038.40 2,110.40 2.208.00 2,308.00 2,404.00 2,504.80
YEARS ANNIJAL* 43,188 45233 47236 48,968 51,033 53,161 55,038 57,585 60,193 62,656 65,325
OVER HOURLY 20.87 21,86 2283 23.67 24.66 23.69 26.60 27.83 29.09 30.3¢ 31.57
S 22 BIWEEKLY 1,665.60 1,748.80 1,826,40 1,893.60 1,972.80 2,055.20 2,128.00 2,22640 2,327.20 242400 [ 2,525.60
YEARS ANNUAL* 43543 45,609 47,633 49,385 51,451 53,600 55,498 58,065 60,693 63,218 65,868
OVER HOURLY 21.05 22,05 23.02 2386 24,86 25.90 26.82 28.06 2933 30,55 3183
T 23 BIWEEKLY 1,684.00 1,764.00 1,841.60 1,908.80 1,988.80 2,072.00 1 2,145.60 2,344 80 2,346.40 2,444,00 2,546.40
YEARS ANNUAL* 43.919 46,005 48,020 49,782 51,868 54,038 55,957 38,544 61.194 63,740 66,410
OVER HOURLY 21.22 223 23.21 24,06 25,07 26.11 27.04 28,29 29.57 30.80 3209
1 24 BIWEEKLY 1,697.60 1,778.40 1,856.8¢ 1,924.80 2,008.60 2,088.80 2,163.20 2,263.20 236560 | 2,464.00 256720
YEARS ANNUAL* 44,273 46,381 48,425 50,198 52,306 54,476 56416 55,024 61,695 64,261 £6.953
OVER HOURLY 2139 2241 23.40 24.25 2527 2633 27.26 28.52 20,81 3105 3235
v 25 BIWEEKLY 1,711.20 1,792.80 1,672.00 1,940.00 2,021.60 210640 | 2,180.80 2.281.60 2,384.80 2,484.00 2,588,00
YEARS ANNUAL* 44,628 46,756 48,822 50,505 52,723 54,935 56,875 59,504 62,196 64,783 67,405
OVER HOURLY 2156 2259 23.59 24,45 2548 26.54 2748 2875 30.05 31.30 3261
W 26 BIWEEKLY 1,724.80 1,807.20 1,887.2¢ 1,956,00 2,038.40 2,123.20 2,198.40 2,300,00 2,404.00 | 2,504.00 2,608.80
YEARS ANNUAL* 44,983 47,132 49,218 51,012 53.161 55373 57334 59,984 62,606 65,304 68,038
OVER HOURLY 21,74 2277 2378 24.65 25.68 26,75 27.69 2898 3029 3155 3287
X 27 BIWEEKLY 1,739.20 1,821.60 1,502.40 1,972,00 2,054.40 1 2,140.00 2,21520 231840 2,423.20 2,524.00 2,629.60
YEARS ANNUAL* 45,358 471507 40,613 51,430 53,579 55,811 57072 60,464 63,197 65,826 68,580
OVER HOURLY 21.91 2295 23.96 24.84 25.88 26.96 2791 2921 30.53 31.80 3303
Y 28 BIWEEKLY 1,752.80 1,836.00 1,916.80 1,987.20 2,070.40 2,156.80 223280 2,336.80 2,442,40 2,544,00 2,650.40
YEARS ANNUAL* 45,713 47,883 49,990 51,836 53,996 56,245 58,231 60,944 63,698 66,348 69,122

* Approximate annusl rate is derived by multiplying the biwcckly rate by 26.08 and rounding to the
nearest dellar.

Empioyees will not be on the Pay Schedule at the longevity range which corresponds with their years of service.
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PAY SCALE TYPE CO
PAY SCALE GROUP CO29
LONGEVITY STEP STEP STEF STEP STEP STEP STEP STEP STEP STEP STER
LEVEL A B C - D E F G H 1 I X
S5YEARS HOURLY 13,81 14.43 15.11 15.56 16.06 16.52 17.01 17.58 18.15 18.30 19.62
A OR BIWEEKLY 1,104.80 1,156.00 1,208,850 1,244.80 1,284.80 1,321.60 1,360,80 1,406.40 1,452.00 1,504.00 1,569.60
LESS ANNUAL* 28,813 30,148 31,526 32,464 33,508 34,467 35450 36,679 37 868 36,224 40,935
OVER HQURLY 14.36 1503 127 16.18 1670 1718 17,69 18.28 18.88 19.55 20.40
B 5 BIWEEKLY 1,142.80 1,202.40 1,256.80 1,294.40 1,336.00 1,374.40 1,41520 1,462.40 1,510.40 1,564,060 1,632,00
YEARS ANNUAL* 20,961 31,350 32,777 33,758 34,843 35844 36,908 38,139 39,391 40,789 42 363
OVER HOURLY 14.50 1517 15.87 1634 16.86 17.35 17.86 18.46 19,06 19.74 20,60
L 6 BIWEEKLY 1,160.,00 1,213.60 1,269.60 1,307.20 1,348.80 1,388,00 1,428.80 1,476.80 1,524.80 1,579.20 1,648.00
YEARS ANNUAL* 30,253 31,651 33,111 34,002 35377 36,199 37,263 38,515 35,767 41,186 42,980
OVER HOURLY 14,64 1532 16.02 16.49 17,02 17.51 18.03 18.43 19.24 19,93 20.8¢
L 7 BIWEEKLY 1.171.26 1.225,60 1,281.60 1,319.20 1,361.60 1,400.80 1,442.40 1,490.40 1,539.20 1,594.40 1,664.00
YEARS ANNUAL* 30,545 31,964 33,424 34,405 35511 36,533 37,618 38870 40,142 41,582 43,397
OVER HOURLY 14.78 15.46 16.17 16.65 1718 17.68 1820 18.81 1942 20,12 20.99
£ 8 BIWEEKLY 1,182,40 1,236 80 1,293,60 1,332.00 1.374.40 1,414.40 1,456.00 1,504,380 1,553.60 1.605.60 167920
YEARS ANNUAL* 30,837 32,236 33,737 34739 35,844 36,888 37.972 39245 40,518 41,578 43.794
OVER HOURLY 14.91 15.61 16,32 16,80 17.34 17.84 18.37 18,99 19.60 2030 21,19
F 4 BIWEEKLY 1,192.80 1,248,80 1,305.60 1,344.00 1,387.20 1,42720 1,469.60 1,519.20 1,568.00 1,624.00 1,695.20
YEARS . ANNUAL* 31,108 32,563 34.050 35,052 36,178 37,221 38327 39,621 40,893 42,354 44211
OVER HOURLY 15.08 1575 16,47 16.96 17.51 18.01 18.54 19,16 . 1978 2049 21.39
G 10 BIWEEKLY 1,204.00 1,260.00 1317.6¢ 1,356.80 1,400,80 1,440.80 1,483.20 1,532.80 1,.582.40 1,639.20 171120
YEARS ANNUAL* 31,400 32,861 34363 35388 36,533 37,576 38,682 30975 41,269 42,750 44,628
OVER HOURLY 15.19 15.50 16.62 1712 17,67 18.17 1871 19.34 19.97 20.68 21.58
H 11 BIWEEKLY 121520 | 1,27200) 132060 | 136960 141360| 145360 | 149080 154720 1,597.60 | 1,65440 | 1,726.40
YEARS ANNLIAL* 31,652 33,174 34676 35710 36,867 37.5610 35,037 40,351 41,665 43,147 45 025
OVER HOURLY 1533 16,04 16.77 17.27 17.83 18.34 18,88 15,51 20,15 20,87 21,78
1 12 BIWEEKLY 122640 1 128320 134160 1,381.60( 142640 | 146720 151040 | 156080 1,61200F 1,669.60 1,742.40
YEARS ANNUAL* 31,985 33,466 34,982 36,032 37.201 38,265 39,391 40,706 42,041 43,543 45442 ¢
OVER HOURLY 1547 1618 1692 17.43 17,99 12,50 19.05 19.69 2033 21.06 21.87
J 13 BIWEEKLY 1,237.60 1,294.40 1,353,660 1,394.40 143920 1,480.00 1,524.00 1,575.20 1,626,40 1,684.,80 1,757.60
. YEARS ANNUAL* 32,277 33,758 35302 36366 37,534 38,598 39,746 41,081 42417 43,940 45,838
OVER HOURLY 1561 1633 17.07 i7.58 18.15 18.67 1922 10,87 20,51 21,24 217
K 14 BIWEEKLY 124880 | 130640 | 1,36560 | 1,40640| 145200 ( 149360 ( 1,537.60| 1,589.60 1,640.80 | 169920 | 1,773.60
YEARS ANNUAL* 32,562 34,071 35,615 36,679 37,868 38,953 40,101 41,457 42,792 44,315 46,255
OVER HOURLY 1514 1647 17.23 17.74 18.31 18.83 19.39 20.04 . 20,69 21.43 237
L 15 BI'WEEKLY 125020 [ 131780 | 1,37840| 141920 | 146480 150640 | 155120| 1,603.20 165520 | 171440 | 1,789.60
YEARS ANNUAL* 32,540 34,363 35,949 37,013 38,202 39,287 40455 41,811 43,168 44,712 46,673

Employees will not be on the Pay Schedule at the longevity range which corresponds with their years of service,

i
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EFFECTIVE JULY 1, 2010
PAY SCALETYPE CO
PAY SCALE GROUP CO29
LONGEVITY STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP
LEVEL A B C D E F G H 1 ] K
OVER HOURLY 1588 16.62 17,38 17.8% 18.47 15.00 19,56 20,22 20.87 21.62 2258
M 16 BIWEEKLY 1,270,40 1,320.60 1.390.40 1,431.20 1,477.60 1,520.00 1,564.80 1,617.60 1,669.60 1,729.60 1,804,80
YEARS ANNUAL* 33132 34.676 36,262 37,326 38,5368 35,642 40,810 42,187 43,543 435.108 47,068
OVER HOURLY 16.02 1676 17.53 18.05 18.63 19.16 19,73 20,39 21,05 § 21.81 276
N 17 BIWEEKLY 1,281.60 1,340.80 1,402.40 1,444,00 1,450,40 1,532.80 1,578.40 1,631.20 1,684.00 1,744.80 1,820.80
YEARS ANNUAL> 33,424 34,068 36,575 37.660 38,870 39,975 41,165 42,542 43912 45,504 47,486
QVER HOURLY 16,16 1691 17.68 18.21 18,79 1633 19.90 20,57 21.24 22.00 22,96
[¢] 18 BIWEEKLY 1,292.80 1,352.80 1,414.40 1,456.80 1,503.20 1,546.40 1,592.00 1,645.60 1,699.20 1,760.00 1,836.80
YEARS ANNUAL* 33,716 35,281 36,888 37,993 35,203 40,330 41,519 42,917 44315 45,501 47,904
OVER HOURLY 1630 17.05 17.83 18,36 18,95 19.49 2007 20,74 2142 22.18 23.15
P 12 BIWEEKLY 1,304.00 1,364.00 1,426.40 1,468.8¢ 1,516,00 155920 1,605.60 1,659.20 1,713.60 1,775.4¢ 1,852.00
YEARS ANNUAL* 34,008 35,573 32,201 38,306 39,537 40,664 41874 43272 44,691 46,276 48,300
OVER HOURLY 16.43 17.20 17.08 18.52 1311 19,66 20,24 20.92 21.60 | 22.37 2333
Q 20 BIWEEKLY 1314.40 1,376.00 1,438.40 1,481,60 1,528.80 1,572.80 1,619.20 1,673.60 1,728.00 1,78%,60 1,868,00
YEARS ANNUAL* - 34,280 35,886 37,513 38,640 39,871 41,018 42,229 43,647 45,066 46,673 48,717
OVER HOURLY 16,57 17.24 18.13 18.67 1927 15.82 2041 2110 2178 22,56 23.54
R 21 BIWEEKLY 1,525.60 138720 1,450.40 1,493.60 1,541.60 1,585.60 1,632.80 1,688.00 1,742.40 1,804.80 1,883.20
YEARS ANNUJAL* 34,572 36,178 37.826 38,953 40,205 41,352 42,583 44,023 45,442 47,069 40,114
OVER HOURLY 1671 1748 18.28 18.83 19,42 19.09 20.58 2127 21.96 22.75 23.74
S 2 BIWEEKLY 1.336.80 1,398.40 1,462.40 1,506.40 1,554.40 1,56920 1,646.40 1,701.60 1,756.80 1,820.00 1.899.2¢
YEARS ANNUAL* 34,364 36,470 38139 39,287 40,532 41,707 42,938 44 378 45,817 47,466 49,531
OVER HOURLY 1685 17.63 1843 1888 19,59 20.15 2075 21.48 2214 22.94 2354
T 23 BIWEEKLY 1,348.00 1,41040 1,474.40 1,518.40 1,567.20 1,612.00 1,660.00 1,716.00 L771.20 1,835.20 1,915.20
YEARS ANNUAL* 35,156 36,783 38,452 39,600 40,873 42,041 43,293 44,753 46,193 47,862 45,948
OVER HOURLY 16,99 17.77 18,59 19.14 1975 2032 20,92 21.62 2232 2312 2413
o 24 BIWEEKLY 1,350.20 1,421.60 1,487.20 1,531.20 1,580.00 1,625.60 1,673.60 1,728.60 1,785.60 1,849.40 1,930.40
YEARS ANNUAL* 35,448 37,075 38,786 39,934 41,206 42,396 43,647 45,108 46,568 48,238 50,345
OVER HOURLY 17.12 17.52 18,74 1828 19.91 20.48 21.6% 21,80 22,51 2331 24,33
\4 25 BIWEEKLY 1,369.60 1,433.60 1,499.20 1,543.2¢ 1,592,80 1,638.40 1,687.20 1,744.00 1.800.80 1,864.80 1,946.40
YEARS ANNUAL* 35.11% 37388 39,099 40,247 41,540 42,729 44.002 45484 46,965 48,634 50,762
OVER HOURLY 17.26 18.06 18.89 1945 20.08 20.65 2126 2198 22.69 23,50 24,53
W 26 BIWEEKLY 1,380.80 1,444,80 1,511.20 1,556,00 1.606.40 1,652,00 1,700,80 1,758.40 1,815.20 1,880,00 1,962,40
YEARS ANNUAL* 36,011 37,680 39412 40,580 41,895 43,084 44,357 45,858 47 340 49,030 51,179
OVER HOURLY 1740 18.21 19.04 19.61 20,24 2082 2143 2215 22387 23.69 24.72
X 27 BIWEEKLY 1,392.00 1,456.8C 1,523.20 1,568.80 1,61920 1,665,60 1,714,40 1,772,00 1,820.60 1,895.20 1,977.60
YEARS ANNUAL* 36,303 37,993 39725 40,914 42,229 43,439 44,712 46,214 47,716 45,427 51,576
OVER HOURLY 17.54 18,35 18.1% 19.76 2040 20,58 21,60 2233 23.05 23,88 24,92
b'd 28 BIWEEKLY 1,403.20 1.468.00 1,535,20 1,580.20 1,632.00 1,678.40 1,728.00 1,786.40 1,844.00 1,910.40 1,993.60
YEARS ANNUAL* 36,595 38,283 40,038 41,227 42,563 43,773 45,066 46,389 A8.002 49,823 51,993

* Approximate annual rate is derived by multiplying the biweekly rate by 26.08 and rounding te the
nearest dollar,

Employees will not be on the Pay Schedule at the longevity range which comesponds with thelr years of service.
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EFFECTIVE JULY 1, 2010
PAY SCALE TYPE CO
PAY SCALE GROUP CO30
LONGEVITY STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP
LEVEL A B [ D E ¥ G H 1 ) X
5YEARS HOURLY 1422 1486 15,56 16,06 16.52 17.01 17.58 18,15 18.80 19,62 20.34
A OR BIWEEKLY 1,137.60 1,188.8¢ 1,244.80 1,284.80 1,321.60 1.360.80 1,406.40 1,452.00 1.504.00 1,569.60 1,627.20
LESS ANNUAL* 20,668 31,004 32,464 33,508 34,567 35,490 36,679 37,868 39,224 40,935 42,437
OVER HOURLY 14.79 15.45 16.18 1670 | 17.18 17.69 18.28 1888 19.55 20.40 2115
B 5 BIWEEKLY 1,182.20 1,236.00 1,294.40 1,336.00 1,374.40 1.415,20 1,462.40 1,510.4¢ 1,564.00 1,632.00 1,692.00
YEARS ANNUAL* 30,858 32,235 33.758 34,843 25,844 36,008 38,139 39,391 40,789 42,563 44,127
OVER HOURLY 143 15.60 16.34 18.86 17.35 17.86 18,46 19,06 1974 20,60 21.36
C & BIWEEKLY 1,194.40 1,248.00 1,307.20 1,348.80 1,388.00 1,428.80 1,476,280 1,524.80 157220 1.648.00 1,708.80
YEARS ANNUAL® 31,150 32,548 34,002 35,177 36,199 37,263 38515 39,767 41,186 42 980 44,566
OVER HOURLY 15,07 15.75 1649 17.02 17.51 18.03 13.63 1924 15.93 20.8¢ 2156
i 7 BIWEEKLY 1,205.60 1,260.00 131020 1,361,60 1,400.80 1,442.40 1,490.40 1,539.20 1,594.40 1,664,060 1,724.8¢
YEARS ANNUAL* 31442 32,861 34405 35511 36,533 37.618 38,870 40,142 41,582 43,397 44,983
OVER HOURLY 1522 15.90 16,65 17.18 17.68 18.20 18.81 19.42 20,12 20.99 21.76
E b3 BIWEEKLY 1,217,60 1,272.00 1,332.00 1,374.40 1,414.40 1,456.00 1,504.30 1,553.60 1,609.60 1,679.20 1,740,80
YEARS ANNUAL* 31,7538 33,174 34,739 35,844 36,888 37572 35245 40,518 41,978 43,794 45,400
OVER HOURLY 1536 16,05 16,80 1734 17.54 18,37 18.9% 19.60 2030 2119 21,97
F 9 BIWEEKLY 1,228.80 1,284.00 1,344.00 1,387.20 1,427.20 1,469.60 1.519.20 1,568.00 1,624.00 169520 1,757.60
YEARS ANNUAL* 32,047 33,487 35,052 36,178 37,221 38,327 35,621 40,893 42,354 44,211 45,838
OVER HOURLY 15.50 16,20 16.96 17.51 18.01 1854 13.16 1878 20,49 21.3% 217
G 10 BIWEBKLY 1,240.00 1,296.00 1,356.80 1,400.80 1,440.80 1,483.20 1,532.80 1,582.40 1,639.20 1,711.20 1,773.60
YEARS ANNUAL* 32,339 33,800 35,385 36,533 31,516 38,682 39,975 41,269 42,750 44,628 46,255
OVER HOURLY 1564 1635 1712 17.67 18,17 1871 1934 19.97 20.68 21.58 2237
H 1l BIWEEKLY 1,251.20 1,308.00 1,369.60 1,413.60 1,453.60 1,496.80 1,547.20 1,597.60 1,654.40 1,726.40 1,785.60
YEARS ANNUAL* 32,631 34,113 35,719 36,867 37910 39,037 40,351 41,665 43,147 45,025 46,613
OVER HOURLY 1578 1649 17.27 17.83 18,34 18.88 1951 20,15 20.87 21,78 22.58
1 12 BIWEEKLY 1,262.40 1,319.20 1,381.60 142640 1,467.20 151040 1,560.80 1,612.00 1,665.60 1,7142.40 1,806.40
YEARS ANNUAL* 32,923 34,408 35,032 37,201 38,263 39,391 40,706 42,041 43,543 45,442 47,111
OVER HOURLY 1593 16.64 17.43 17.99 18.50 19.05 15,69 2033 21.06 21.97 2273
1 13 BIWEEKLY 1274.4% 1,331.20 1,394.4% 1,439.20 1,480.00 1,524.00 1,575.20 1,626,40 1,684.80 1,757.60 182240
YEARS ANNUAL* 33,236 34,718 36,366 37,534 38,598 39,746 41,081 42417 43,940 45838 47,528
OVER HOURLY - 16,07 16.7% 17.58 18.15 18,67 1922 19.87 20.51 2124 217 2298
K 14 BIWEEKLY 1,285.60 1,343.20 1,406,40 1,452.00 1,493.60 1,537.60 1.589.50 1,640.80 1,699.20 1,773.60 1,838.40
YEARS ANNUAL* 33,528 35,081 36,679 37,868 38.953 40,101 41,457 42,752 A4.315 46,255 47,945
) CVER HOURLY 1621 16,94 17.74 1831 18.83 19.39 20.04 20,69 21.43 2237 23.19
L 15 BIWEEKLY 1,206.80 1,355.20 141920 1,464.80 1,506.40 1,551.20 1,603.20 1,655.20 1,714.40 1,780.50 1,853.20
YEARS ANNUAL* 33821 35344 37013 38,202 35287 40,45% 41,811 43,168 44,712 46,673 48,384

Employees will not be on the Pay Schedule at the longevity range which corresponds with their years of service.
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EFFECTIVE JULY 1, 2010
PAY SCALE TYPE CO
PAY SCALE GROUFP CO30
LONGEVITY . STEP STEP STEP STER STEP STEP STEP STEP STEP STEP STEP
LEVEL A B C D E F G H I J K
OVER HOURLY 16.35 17.09 17.89 18.47 19.00 19.56 20.22 20.87 21.62 22.56 23.39
M 16 BIWEEKLY 1,308.00 1,367.20 143120 1,477.60 1,520.00 1.564.80 1,617.60 1,669.60 1,729.60 1,804.80 1,871.20
YEARS ANNUAL* 34,113 35,657 37,326 38,536 39,642 40,810 42,187 43,543 45,108 41,069 48,801
OVER . HOURLY 16.50 1724 18,05 18.63 19,16 1973 20.3% 21.05 21.81 22,76 23.5%
[N 17 BIWEEKLY 1,320.00 137920 1,444.00 1,490,40 1,532.80 1,578.40 1,631.20 1,684.00 1,744,80 1,820.80 1,887.20
YEARS ANNUAL* 34,426 35870 37,660 38,870 39,975 41,165 42,542 43,919 45,504 47486 49,218
OVER HOURLY 16.64 17.39 18.21 18,79 1933 19.50 20,57 21.24 22,00 2296 23,80
o 18 BIWEEKLY 1.331.2¢ 1,391.20 1,456.80 1,503.20 1,546.40 1,592,00 1,645.60 1,695.20 1,760.00 1,836.80 1,904.00
YEARS ANNUAL* 34,718 36,282 37,093 39,203 40,330 41,519 42,917 44315 45,901 47904 49,556
OVER HOURLY 1678 17.53 18,36 1895 19.49 20,07 20.74 2142 22.18 2315 24.00
P 19 BIWEEKLY 1,342.40 1,402.40 1,468.80 1,516.00 1,559.20 1,805.60 1,659.20 [,713.60 1,774,40 1,852.00 1,920,00
YEARS ANNUAL* 35010 38.575 38306 30.537 40,664 41,874 43272 44 651 46,276 48,300 50,074
‘OVER HOURLY 16.92 17.68 18.52 811 19.66 20.24 2052 21.60 2237 2335 2420
Q 20 BIWEEKLY 1,353.60 1,414.40 1,481.60 1,528,80 1,572.80 1,619.20 1,673.60 1,728.00 1,789.60 1,868.00 1,936.00
YEARS ANNUAL* 35302 36,888 38,640 39,871 41,019 42228 43,647 45,066 46,673 48,717 50,451
QVER HOURLY 17.06 17.83 18,67 19.27 19.82 20,41 21.10 21,78 22.56 23.54 24.41
R 21 BIWEEKLY 1,364.80 1.426.40 1.493.60 1,541,60 1,585.60 1,632.80 1,688.00 1,742.40 1,804,80 1,883.20 1,932.80
YEARS ANNUAL* 35,594 37,201 38,953 40,205 41,352 42.583 44,023 45442 47,069 49,114 50,928
OVER HOURLY 1721 17.98 18.83 1943 1959 20.58 21,27 21.96 2275 23.74 24,61
S 24 BIWEEKLY 1,376,80 1,438.4¢ 1,506.40 1,554.40 1,589.20 1,646,40 1,701.60 1,756.80 1,820.00 1,899.20 1,968.80
YEARS ANNUAL* 35907 37,513 39,287 40,539 41,707 42038 44,378 45,817 47466 49,531 51,346
OVER HOURLY 17.35 1813 1898 15,59 2015 20.75 2145 2214 2294 23.94 24.81
T 23 BIWEEKLY 1,388.00 1,450,40 1,518.40 1,567.20 1,652.00 1,660.00 1,716.00 1,971.20 1,835.20 1.915.20 1.984.80
YEARS ANNUAL™ 36,199 37,826 35,600 40,873 42.041 43,293 44,753 46,193 47,862 49,948 51,764
OVER HOURLY 17.4% 1828 15,14 19.75 20,32 20952 21.62 2232 23.12 2513 25,02
u 24 BIWEEKLY 1,395.20 1,462.40 1,531.20 1,580.00 1,625.60 1,673,60 1,725.60 1,785.60 1,849.60 1,930,40 ;  2,001.60
YEARS ANNLIAL* 36491 38,139 39,934 41,206 42,396 43,647 45,108 46,568 48,238 50,345 52,202
OVER HOURLY 17.63 18.43 19.29 19.91 2048 21,08 21.80 2251 2331 2433 2522
A2 25 BIWEEKLY 1,410.40 1,47440 1.543.20 1,592.80 1,638.40 1,687.20 1,744,00 1,800.80 1,864.80 194640 2017.60
YEARS ANNUAL* 36,783 38,452 40,247 41,540 42,729 44,002 45484 46,965 48.634 50,762 52,619
OVER HOURLY 1778 18.58 19.45 2008 20.65 21.26 21.98 22.69 23,50 24.53 2543
W 26 BIWEEKLY 1,422.40 1,486.40 1,556.00 1,606.40 1,652.00 1,700.80 1,758.40 1,815.2¢ 1,880,00 1,962.40 2,034.40
YEARS ANNUAL* 37,096 38,765 40,580 41,895 43,084 44,357 45 85% 47,340 49,030 51,179 53,057
OVER HOURLY 17.92 18.72 19.61 20,24 20.82 2143 2215 22,87 23.69 24.72 25,63
X 27 BIWEEKLY 1,433.60 1.497.60 1,568.80 1,619.20 1,665,60 1,714.40 1,772.00 1,829.60 1.895.20 197760 | 205040
YEARS ANNUAL* 37,388 39,057 40,914 42,229 43,439 44,712 46,214 47116 49,427 31,576 53,474
OVER HOURLY 18.06 18,87 19.76 20.40 20,98 21.60 233 23.05 23.88 2452 2583
Y 28 RBIWEEKLY 1,444,80 1.508.60 1,530.80 1,632,00 1,678.40 1,728.00 1.786.40 1,844.00 1,910.40 1,993.60 2,066,40
YEARS ANNUAL* 37,680 39,370 41227 42,563 43,773 45,066 46,589 48,002 49825 51,993 53,802

* Approximate annual rate is derived by multiplying the biweekly rate by 26,08 and rounding to the
nearest dollar.,

Employees will not be on the Pay Schedule at the [ongevity range which corresponds with thelr years of service.
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CORRECTIONS OFFICERS/FORENSIC SECURITY EMPLOYES PAY SCHEDULE

EFFECTIVE JULY 1, 2010
PAY SCALE TYPE CO
PAY SCALE GROUP CO32
LONGEVITY STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP
LEVEL A B c D E F G H 1 I K
S5YEARS HOURLY 15.08 15.77 16,52 17.0 17.58 18,15 18,80 18.62 20.34 21,20 2208
A OR BIWEEKLY 1,206.40 1,251.60 1,321.60 1,360.80 1,406.,40 1,452.00 1,504.00 1,569.60 162720 1,696.00 1,766,40
LESS ANNUAL* 31,463 32,903 34,467 35490 38,679 37,868 39,224 40,035 42437 44,232 46,068
QVER HOURLY 1568 1640 17.18 17.69. 18,28 18.88 19.55 20,40 2115 2205 2296
B s BIWEEKLY 125440 | -+ 1,312.00 1,374.40 1,415.20 146240 1,510.40 1,564.00 1,632.00 1,692.00 1,764.00 1,836.280
YEARS ANNUAL* 32,715 34217 35.844 36,908 38,139 39,391 40,789 42,563 44,127 46,005 47,904
OVER HOURLY 1583 16,56 17.3% 17.86 18,46 12.06 1974 20,60 21.36 2226 2318
C [} BIWEEKLY 1,266.40 1,324.80 1,388.00 1,428.80 1,476.80 1,524.80 157920 1,648.00 1,708.80 1,780.80 1,854.40
YEARS ANNUAL* 33,028 34,551 36,199 37.263 38,515 38,767 41,186 42,980 44,566 45,443 48,363
OVER HOURLY 15.98 16,72 17.51 18,03 18.63 1924 1553 20.80 21.56 2247 23.40
D 7 BIWEEKLY 1,278.40 1337.60 1,400.80 144240 1,450.40 1,539.20 1,%94.40 1,664.00 1,724.80 1,797.60 1,872.00
YEARS ANNUAL* 33341 35685 36,533 37,618 38.870 40,142 41,582 43,397 44,983 46,881 A48 822
OVER HOURLY 16.14 16.87 17.68 18.20 1881 1542 2012 20,99 21,76 22,68 2363
E 8 BTWEEKLY 1,291,20 1,349.60 1,414.40 1,456.00 1,504,380 1,553.60 1,605.60 1,679.20 1,740.8¢ 1,814.40 1,800.40
YEARS ANNUAL* 33,674 35,158 36,888 37,972 35,245 40,518 41,978 43,794 45,400 47,320 45,302
OVER HOURLY 16.29 17.03 17,84 1837 18.59 15.60 2030 21.19 2157 2290 23.85
F 9 BIWEEKLY 1,303.20 136240 1,427.20 1,469.60 1,519.20 1,568.00 1.624.00 1,695.20 1,757.80 1,832.00 1,908.00
YEARS ANNUAL* 33,987 35,531 37,221 38327 39,621 40,893 42,354 44.211 45838 47779 45,761
OVER HOURLY 1644 17.1% 18.01 18,54 19.16 1978 20.49 2139 22,17 2311 24.07
G 10 BIWEEKLY 1,315.20 1,375.20 1,440,80 1,483.20 1,532.80 1,582.40 1,639.20 1,711.20 1,773.60 1,848.80 1,925.60
YEARS ANNUAL* 34,300 35,865 37.576 38,682 39975 41,269 42,750 44,628 46,255 48,217 50,220
OVER HOURLY 16.59 17.35 1817 1871 234 19.97 20,68 21.58 2237 2332 2420
H 11 BIWEEKLY 1,327.20 1,388.00 1,453.60 1,496,280 1,547.20 1,557.60 1,654.40 1,726.40 1,785.60 1,865.60 1,543.20
YEARS ANNUAL* 34,613 36,199 37910 35,037 40,351 41,665 43,147 45,025 45,673 48.655 50,679
OVER HOURLY 1674 17.50 18,34 18.88 19.51 20,15 20.87 21,78 2258 23.53 24,51
[ 12 BIWEEKLY 1,335.20 1,400.00 1,467.20 1510.40 1,560,80 1,612.00 1,669.60 1,742.40 1,806.40 1,882.40 1,960.80
YEARS ANNUAL* 34,926 36,512 38,265 39,391 40,706 42,041 43,543 45442 47,111 49,003 51,138
OVER HOURLY 16,89 17.66 18.50 19.05 19,69 2033 21.06 21.97 2278 2374 24.73
J i3 BIWEEKLY 1,351.20 1,412.80 1,480.00 1,524.00 1,575.20 1,626.40 1,684.80 1,757.60 182240 1,899.20 1,978.40
YEARS ANNUAL* 35,238 36,846 38,598 39,746 41,081 42,417 43,940 45838 47.528 49,531 51,597
OVER HOURLY 17.04 17.82 18.67 1922 19,87 20.51 21.24 2217 2298 2396 24.95
K 14 BIWEEKLY 1,363.20 1,425.60 1,493.60 1,537.60 1,589.60 1,640.80 1,699.20 1,773.60 1,838.40 1,916.80 1,996,00
YEARS ANNUAL* 35,552 37,180 38,953 40,101 41,457 42,752 44,3158 46,255 A7.545 49,650 52,056
OVER HBOURLY 17.19 17.98 18,83 19.39 20.04 20,69 2143 2237 2319 24,17 2517
L 15 BIWEEKLY 1,375.20 1,43840 1,506.40 1,551.20 1,603.20 1,655.20 1,714.40 1,789.60 1,85520 1,933.60 2,013.60
YEARS ANNUAL* 33865 37,513 39,287 40455 41,811 43,168 44,712 46,673 48384 50,428 52,515

Employees will not be on the Pay Schedule at the longevity range which correspends with thelr years of service.
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EFFECTIVE JULY 1,2010
PAY SCALETYPE CO
PAY SCALE GROUP CO32
LONGEVITY STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP
LEVEL A B C D E F G H 1 ] K
OVER HOURLY 1734 18.14 19.00 19.56 20.22 20,87 21.62 22,56 2339 2438 2539
M 16 BIWEEKLY 1,387.20 1,451.20 1,520.00 1,564.80 1,617.650 1,669.60 1,729.60 1,804.80 1,871.20 1,950.40 2,051.20
YEARS ANNUAL* 36,178 32847 39,642 40.810 42,187 43,543 45,108 47,069 48,801 50,866 52,974
OVER HOURLY 17.49 1829 19.16 19,73 20.3% 21.05 21.81 2276 23.59 24.59 25.61
N 17 BIWEEKLY 1,399.20 1.463.20 § 1,532.80 | - 1,578.40 1,631.20 1,684.00 1,744.80 1,820.80 1,887.20 1,967.20 2,048,880
YEARS ANNUAL* 36451 38.160 39,975 41,165 42,542 43,919 45,504 47486 49,218 51,305 53,433
OVER. HOURLY 17.64 18,45 1$.33 15,50 20.57 21.24 22,00 2298 | 23,80 24.80 25.83
O i8 BIWEEKLY 141120 1,476.00 1,546.40 1,592.00 1,645.60 1,699.20 1,760.00 1,836.80 1,904.00 1,984.00 2,066.40
YEARS ANNUAL* 36,304 38,454 40.330 41,519 42617 44315 45,901 47,904 49,656 51,743 53.892
OVER HOURLY 17,79 18.61 19.49 20,67 20.74 21,42 22.18 23,15 24.00 2502 26.05
P 19 BIWEEKLY 1,423.20 1,488.80 1,559.20 1,605.60 1,659,20 1,7113.60 1,774.40 1,852.00 152000 2,001.60 2,084.00
YEARS ANNUAL® 37,117 38,828 40,664 41,874 43.272 44,691 46276 48,300 50,074 52,202 54351
OVER HOURLY 17.95 18.77 19.66 20,24 20,92 21.60 2237 23.35 2420 2523 26,28
Q 20 BIWEEKLY 1,436,00 1,501.60 1,572.80 1,618.20 1,673.60 1,728.00 1,789.60 1,868.00 1,935.00 201840 2,102.40
YEARS ANNUAL* 37451 39,162 41,019 42,229 43.647 45,066 46,673 48,717 50491 52,640 54,831
OVER HOURLY 18,10 18.92 19.82 2041 2110 2178 22.56 23.54 2441 2544 26.50
R 21 BIWEEKLY 1,448.00 1,513.60 1,585,60 1,632.80 1,688.00 1,742.40 1,804.80 1,883.20 1,952.80 2,035.20 2,120,00
YEARS ANNUAL* | . 37764 35,475 41 352 42,583 44,023 45,442 47,069 49,114 50929 53,078 55,200
OVER BOURLY 18.25 19.08 18,55 20.58 21,27 21 .wm. 2275 2374 24,61 25.65 2672
S 22 BIWEEKLY 1,450.00 1,526.40 1,585.20 1,646.40 1,701.60 1,756.80 1,820.00 1,899.20 1.968.80 2.052,00 2,137.60
YEARS ANNUALY 28.077 39,809 41,707 42,938 44,378 45,817 47,466 49,531 51,346 53.516 55,749
OVER HOQURLY 18,40 19.24 20.15 20.75 2145 22.14 2254 23.94 24.81 25.86 2694
T 23 BIWEEKLY 1,472.00 1,539.20 1,612.00 1,660.00 1,716.00 1,771.20 1,835.20 1,915.20 1,984.80 | 2,068.80 | ~ 2,155.20
YEARS ANNUAL* 38350 40,142 42,041 43,293 44,753 46,193 47,862 49,548 51,764 53,954 56,208
OVER HOURLY 18.55 19.40 20.32 20,92 21.62 2232 2312 24.13 25.02 2608 2716
U 24 BIWEEKLY 1,484.00 1,552.00 1,625.60 1,673.60 1,729.60 1,785.60 1,849,60 1,930.40 2,001.60 2,086.40 2,172.80
YEARS ANNUAL* 38,703 40,476 42,396 43,647 45,108 46,568 48,238 50,345 52,202 54,413 56,667
OVER HOURLY 18,70 19.55 2048 21.0% 21.80 22.51 2331 2433 o232 2629 2738
v 25 BIWEEKLY 1,496.00 1,564.00 1,638.40 1,687.20 1,744,00 1,800.20 1,864,80 1,946.40 2,017.60 2,103.20 2,190.40
YEARS ANNUAL* 39,016 40,789 42729 44,002 45,484 46,965 48 634 50,762 52,619 34,851 57,126
OVER HOURLY 18,85 1971 20.65 21.26 21.98 2269 23.50 24.53 2543 26.50 21.60
w 26 BIWEEKLY 1,508,00 1,576.80 1,652.00 1,700.8¢ 1,758.40 1,815.20 1,880,00 1,962.40 2034401 212000 § 220800
YEARS ANNUAL* 39,329 41,123 43,084 44,357 45,859 47340 490301 51,179 53,057 55,290 57,585
OVER . HOURLY 12.00 19.87 20.82 2143 2215 287 23.69 24,72 25,63 2871 27.82
X 27 BIWEEXLY 1,520.00 1,585.60 1,665.60 1,714.40 177200 1,829.60 1,895.20 1,977.60 2,050,40 2,136.80 2,225.60
YEARS ANNUAL* 39642 41,457 43,439 44132 46214 47316 49427 51,576 53,474 55,728 58,044
OVER HOURLY 1815 2003 2098 21,60 2233 23,05 23.88 2392 25,83 2692 28.04
Y 28 BIWEEKLY 1.532.00 1,602.40 1,678.40 1,728.00 1.786,40 1,844.00 1,910.40 1,593.60 2,065.40 2,153.60 2.243.20
YEARS ANNUAL* 39,955 41,791 43,773 45,066 46,580 48,002 49823 51,993 53,892 56,166 58,503

+ Approximate annual rate is derived by multiplying the biweckly rate by 26.08 and rounding to the
nearest dollar.

Employees will not be on the Pay Schedute at the longevity range which corresponds with thelr years of service.




Appendix O
COMMONWEALTH OF PENNSYLVANIA
CORRECTIONS OFFICERS/FORENSIC SECURITY EMPLOYES PAY SCHEDULE

PAY SCALE GROUP CO34
LONGEVITY
LEVEL
SYEARS  HOURLY
A OR BIWEEKLY
LESS ANNLUAL*

EFFECTIVE JULY 1, 2010
PAY SCALE TYPE CO
STEP STEP STEP
5 A B
1577 1622 1658
126160 | 129760 [ 132640
32903 33,841 34,593

* Approximate annual vate is derived by multiplying the biweekly rate by 26.08 and rounding to the

nearest dollar,

Employees will not be on the Pay Schedule at the longevity range which corresponds with their years of service.
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COMMONWEALTH OF PENNSYLVANIA.
CORRECTIONS OFFICERS/FORENSIC SECURITY EMPLOYES PAY SCHEDULE

EFFECTIVE JULY 1,2010
. PAY SCALETYPE CO
PAY SCALE GROUP CO35
LONGEVITY STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP
RANGE A > [ D B F G H 1 J X
5 YEARS HOURLY 16,58 17,35 18.15 18.80 19.62 20.34 21,20 22,08 | 2286 23.52 25.00
A OR BIWEEXKLY 1,326.40 1,782.00 1,452.00 1,504.00 1,569.60 1.627.20 1,696.00 1,7165.40 1,828.80 1,913.60 2,000.00
LESS ANNUAL* 34,593 36,199 37,868, 30,224 40,935 42,437 44,232 46,068 47,6035 46,507 52,160
OVER HOURLY 17.24 1804 18,82 19.55 20,40 2115 2208 2296 2377 24,88 26.00
B 5 BIWEEKLY 1,376.20 144320 1,510.40 1,564,00 1,632.00 1,652.00 1,764.00 1,835.80 1,901.60 1,990,40 2,080.00
YEARS ANNUAL* 35970 37.639 39,391 40,78% 42,563 44,127 46,005 47,904 45,504 51,910 54,246
OVER HOURLY 17.41 18.22 i%.06 19.74 20.60 21,36 22,26 2318 |, 24,00 2512 26,25
C 6 BIWEEKLY 1,392.8¢ 1,457.60 1,524,80 1,579.20 1,648.00 1,708.80 1,780.80 1,854.40 192000 |  2,009.60 2,100,00
YEARS ANNUAL* 36,324 35,014 39,767 41,188 42,980 44,566 45,443 48363 50,074 52,410 54,768
OVER HOURLY 1757 1839 15,24 1993 20.80 21.56 247 23.40 2423 2536 26,50
D 7 BIWEEKLY 1,405.60 1471.20 1,539.20 1,594,40 1,664.00 1,724.80 1.797.60 1,872.00 1,938.40 2,028.80 2,120.00
YEARS ANNUAL* 36,658 38,365 40,142 41,582 43,397 44,983 46,881 48,822 50,553 $2.911 55,290
OVER HOURLY 17,74 18.56 15,42 20,12 20,99 2176 2268 23.63 24,46 25.59 26,75
E 8 BIWEEKLY 1,419.20 1,484.80 1,553.60 1,805.60 1,679.20 1,740.80 1,614.40 1,800.40 1.956.80 204720 2,140.00
YEARS ANNUAL* 37,013 38,724 40,518 41978 43,794 45,400 47320 49302 51,033 33,3 55,811
OVER HOURLY 17.91 18,74 13.60 20.30 2119 2187 22.90 23.85 24.69 25,83 27.00
F 9 BIWEEKLY 1,432.80 1,499.20 1,568.00 1,624,00 1,605.20 1,757.60 1,832.00 1,908.00 1,975.20 2,066.40 2,160,00
YEARS ANNUAL* 37,367 39,09 40,853 42354 44211 45838 47,779 49,761 51,513 53,892 56333
OVER HOUBRLY 18,07 18.91 19.78 2049 21.3% 2.\ 221 24.07 2452 26.07 2725
G 10 BIWEEKLY 1,4458.60 1,512.20 1,582.40 1,639.20 1,711,20 1,773.60 1,848.80 1,525.60 1,993.60 2,085.60 2,180.00
YEARS ANNUAL* 37,701 39,454 A1,269 42,750 44,628 46 255 48217 50,220 51,993 54,392 56,854
OVER HOURLY 18.24 19.09 19.97 20,68 21.58 2237 2332 24.29 25.15 2631 27.50
H 11 BIWEEKLY 1,459.20 1,527.2 1,597.60 1,654.40 1,726.40 1,789.60 1,863.60 1,94320 2,012.00 | 2,104.80 | 2,200.00
YEARS ANNUAL* 38,056 39,829 41,665 43,147 45,025 46,673 48,655 50,679 52,473 54,893 51376
OVER HOURLY 18.40 1926 20,15 2087 2178 .58 2333 24.51 2537 26,55 27.75
1 12 BIWEEKLY 1,472.00 1,540.80 1,612.00 1,669.60 1,742.40 1,8086,40 1,882.40 1,960.80 2,029.60 2,124.00 2,220.00
YEARS ANNUAL* 38,350 40,184 42,041 43,543 45,442 47,111 49,093 51,138 52512 55,394 57,858
OVER HOURLY 18,57 19.43 2032 21.06 21.97 2278 2374 24.73 25,60 26,79 28.00
J 13 BIWEEKLY 1,485.60 1,554.40 1,626,40 1,684.80 1,757.60 1,822.40 1,869.20 1,978.40 2,048.00 2,143,20 2,240.00
YEARS ANNUAL* 38,744 40,539 42417 43,940 45.838 47,528 49,531 51,597 53,412 558938 58,419
OVER HOURLY 18,74 19.61 20,51 21.24 2217 2258 2356 2495 2583 27.03 28.23
K i4 BIWEEKLY 1,459.20 1,568.80 1,640,80 1,699.20 1,773.60 1,838.40 1,816.80 1,996,00 2066401 2,16240 ) 2,260.00
YEARS ANNUAL* 39,099 40,914 42,792 44315 46,255 47,945 45,990 52,056 53,892 56,395 58,941
OVER HOURLY 18,50 15.78 20.69 21.43 237 2319 3417 2517 26,06 27.27 28.50
L 15 BIWEEKLY 1,512.00 1,58240 1,65520 1,714.40 1,789.60 1,855.20 1,933.60 1  2,013.60 2,084.80 2,181.60 2,280.00
YEARS ANNUAL* 30433 41,269 43,168 44,112 46,673 48,384 50,428 525158 54372 56,896 59,462

Employees will not be on the Pay Schedule at the longevity range which corresponds with their years of service.
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EFFECTIVE JULY 1,2010
PAY SCALE TYPE CO
PAY SCALE GROUP CO35
LONGEVITY STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP
LEVEL A B C D E F G H 1 ) K
OVER HOURLY 19,07 1295 20.87 21.62 2256 2339 2438 2539 2629 2751 2875
M 16 BIWEEKLY 1,525.60 1,596.00 1,669.60 1,729,60 1,804,80 1,871.20 1,950,401 2,031.20 2,103,20 2,200.80 2,300,00
YEARS ANNUAL* 39,788 41 624 43,543 45,108 47,069 48,801 50,866 52,974 54.851 57,397 59,984
OVER HOURLY 1922 2013 21.05 21.81 2.7 23,59 24,59 25.61 26.52 2075 22.00
N 17 BIWEEKLY 1,538.40 1,610,40 1,684.00 1,744.80 1,820.80 1,887.20 1,967.20 2.048.80 2,121.60 2,220.00 2,320.00
YEARS ANNUAL® 40,121 41,999 43,519 45504 47,486 49,218 51,305 53,433 55,331 57,858 60,506
OVER HOURLY 19.40 ¢ 2030 2124 22,00 22.96 23.80 24.80 2583 26.75 27.9% 29.25
O 18 BIWEEKLY 1,552.00 1.624.00 1,695.20 1,760.00 1,836.80 1,904.00 1,984.00 2,066.40 2,14G.00 | 2239201 234000
YEARS ANNUAL* 40476 42,354 44,315 45,901 47,904 49656 51,743 53,892 35811 58,398 61,027
OVER HOURLY 19.56 20.47 21.42 2218 2315 24.00 2502 26.03 26,57 28.23 29.50
P 19 BIWEEKLY 1,564.80 1,637.60 1,713.60 1,774.40 1,852.00 1,920,00 2.001.60 2,084.00 2,157.60 225840 2,350.00
YEARS ANNUAL* 40,810 42,702 44,691 46,276 48,300 50,074 52,202 54,351 56,270 58,899 51,549
OVER HOURLY 19.73 20.65 21.60 237 2335 24.20 2523 26.28 27.20 28.46 2008
Q 20 BIWEEKLY 1,578.40 1,652.00 1,728.00 1,789.60 1,868.00 1,936,00 2,01840 | 2,102.40 2,176.00 227680 2,380.00
YEARS ANNUAL=* 41,165 43,084 45,066 46,673 48,717 50,491 52,640 54,831 56,750 59,379 62,070
OVER HOURLY 19.90 20.82 21.78 22,56 23.54 2441 2544 2650 2743 28.70 30.00
R pa BIWEEKLY 1,592.00 1.665.60 1,742,4¢ 1,804.80 188320 1,952.80 203520 2,120.00 2,194.40 2.296.00 2.400.00
YEARS ANNUAL* 41,819 43,439 45442 47,062 49,114 50,920 53,078 55,200 57236 59,880 £2,592,
OVER HOURLY 2006 20,99 21.96 2275 23.74 24.61 25.65 2672 27.66 28.94 30.25
s 22 BIWEEKLY 1,604.80 1,679.20 1,756.80 1,820.00 1,899.20 1,968,80 2,052.00 2,137,60 2,212.80 2,315.20 2,420,00
YEARS ANNUAL* 41 855 43,794 45,817 47,466 45,531 51,346 53,518 55,749 57,710 60,380 63,114
OVER HOURLY 2023 2117 22.14 2294 23.94 24,81 2586 26,94 27.89 28.18 30.50
T 23 BIWEEKLY 1,618.40 1,693.60 1,171.20 1,83520 1,515.20 1,954.80 2,068.80 2,15520 223120 | 233440 2,440,00
YEARS ANNUAL* 42,208 44,169 46,193 47,662 49,948 51,764 53,954 56,208 58,150 60,881 63,635
OVER HOURLY 20.3% 21,24 2232 2312 2413 25.02 26.08 27.16 2812 2942 3075
19} 24 BIWEEKLY 1,631,20 1,707.20 1,785.60 1,849.60 1,930.40 2,001.60 208640 ¢ 2,172.80 2,249,60 2,353.80 2.460.00
YEARS ANNUAL* 42,542 44,524 46,568 48,238 50,345 52,202 54,413 56,667 58,670 61,382 64,157
OVER HOURLY 20.56 2151 22.51 2331 24,33 2522 26.20 2738 28.35 20.66 31,00
\i 25 BIWEEKLY 1,644.80 1,720.80 1,800.80 1,864.80 1546401 2017.60 2,103.20 2,190.40 2,268,00 2,372.80 2,480.00
YEARS ANNUAL*> 42,896 44,878 46,965 48,634 30,762 52,612 54851 57,126 59,149 61,883 64,678
OVER HOURLY 20,73 21.69 269 23.50 24.53 2543 26,50 27.60 28,58 20.9¢ 31.28
w 25 BIWEEKLY 1,658,40 1,735.20 1,815.20 1,880.00 1,962.40 2,034.40 2,120.00 2,208.00 228640 1 230200 ) 250000
YEARS ANNUAL* 43,251 45,254 47,340 49,030 51,179 53.057 55250 57,585 59,629 62,383 65,200
OVER HOURLY 20,89 2186 © 2287 23.69 2472 25.63 26,71 27.82 28.80 30.14 31.50
hd 27 BIWEEKLY 1,671.20 1,748.80 1,820.80 1,895.20 1,977.60 205040 | 2,136.80 2,125.60 2,304.00 2,411.20 2,520.00
YEARS ANNUAL* 43.585 45,605 47,716 49,427 51,576 53474 55,728 58,044 60.088 62,884 65,722
OVER HOURLY 21.06 22,03 23.05 23.88 24.92 25.83 2652 28,04 29.03 30.38 31.75
Y 28 BIWEEKLY 1,684.80 1,762.40 1,844.00 1.910.4¢ 1,993.60 2,066.40 2,153.60 2,243.20 232240 2,430,401 2,540.00
YEARS ANNLUAL* 43,040 45,963 48,052 49,823 51,993 53,892 56.166 58,503 60,568 £3,385 66,243

*» Approximate annual rate is derived by multiplying the biweekly rate by 26,08 and rounding to the
nearost dollar,

Employees will not be on the Pay Schedule at the longevity range which corresponds with their years of SErvice.
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EFFECTIVE JULY 1, 2010
PAY SCALETYPECO
PAY SCALE GROUP CO37
LONGEVITY STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP
LEVEL A B C D E F G H [ i K
5YEARS HOURLY 1794 18.7% 19.62 2034 21.20 22,08 22.86 23,92 25.00 28,04 2713
A OR BIWEEKLY 1.435.20 150320 1,569.60 1,627.20 1,696.00 1,766.40 1,828.80 1,913.60 2,000.00 2,083.20 2,170,440
LESS ANNUAL® 37430 39,203 40,935 42,437 44.232 46,068 47,695 45907 52,160 54,330 56.604
OVER HOURLY 18.66 19.54 20.40 21,15 22.05 22,96 2397 24.88 26.00 21.08 2822
B 5 BIWEEKLY 1,492.80 1.563.20 1,632.00 1,692.00 1,764,00 1,835.80 1,901.60 1,990.40 2,080.00 2,166.40 2,257.60
YEARS ANNUAL* 38,032 40,768 42 563 44,127 46,005 47,804 49,504 515910 34,236 56,500 58,878
OVER HOURLY 18,34 19,73 20.60 21.36 2226 23,18 24,00 2512 2625 27.34 28.49
C [ BIWEEKLY 1,507.20 1,578.40 1,648,00 1,708.80 1,780.80 1,854,40 1,920.00 2,005.60 2,100.00 2,187.20 2,279.20
YEARS ANNUAL* 39,308 41,163 42980 44.566 46,443 48,363 30,074 52,410 54.768 57,042 59,442
OVER HQURLY 19.02 1992 2080 21.56 247 23.40 2423 2536 26.50 27.60 28.76
D 7 BIWEEKLY 1,521,60 1,593.60 1.664.00 1,724.80 1,797.60 1,872.00 1,938.40 2,028.80 2,120,00 | 2,20800 1  2,300.8¢
YEARS ANNUAL* 39,683 41,551 43,357 44 583 46,881 48,822 50,553 52211 55,290 57,585 £0.005
OVER HOURLY 1920 20.11 20,99 2176 22.68 2363 24.46 25.59 26795 2786 2903
E 8 BIWEEKLY 1,536.00 1,608,830 1,679.20 1,740.80 1,814,40 1,890.40 1,956.80 2,047,20 2,150.00 2,228.80 2,322.40
YEARS ANNUAL™ 40,059 41,958 43,794 45,400 47,320 49,302 51,033 5339 55811 38,127 60,568
OVER HOURLY 19.38 20.29 2119 2197 22,90 2385 24,69 25.83 27.0C 28.12 2930
F 9 BIWEEKLY 1,550,40 1,623.20 1,695.20 1,757.60 1,832.00 1,908.00 197520 2,066.40 2,160.00 2.249.60 2.344.00
YEARS ANNUAL* 40,434 42,233 44,211 45,838 47,779 49,761 51,513 53.892 36333 58,670 61,132
CVER HOURLY 18.55 2048 2139 2217 23.11 24.07 24,92 26.07 2725 28.38 2657
G 10 BIWEEKLY 1,564.0C 1,638,440 1,711.20 1,773.60 1,848.80 1,925.60 1.993.60 | 208560 2,180.00 2,270.40 2,365.60
YEARS ANNUAL* 40,789 42,129 44 628 46,255 48,217 50,220 51,993 54,392 56,854 59,212 61,695
OVER HOURLY 19,73 2067 21.58 22377 2332 24.20 25,15 26,31 27.50 28.64 20.84
H 11 BIWEEKLY 1,578.40 1,653.60 1,726.40 1,789.60 1,865.60 1,943.20 201200 2,104.80 2,200.00 2,261.20 2.387.20
YEARS ANNUAL* 41,165 43,126 45,025 46,673 48,655 50679 32473 54,853 51376 50,754 62,258
OVER HOURLY 19.91 20.86 21.78 2258 23.53 24.51 2537 | 26,55 2775 28.90 01
3 12 BIWEEKLY 1,502.80 1,668.80 1,742.40 1,805.40 1,882.40 1,960,80 202060 | 2,124.00 2,220.00 231200 | 240880
YEARS ANNUAL* 41,540 43,522 45,442 47,111 49,093 51,138 52,932 5539 57,898 60,297 62,822
OVER HOURLY 20,09 21.04 21.97 2,78 23.74 2473 25,60 26719 28.00 2916 30.39
J 13 BIWEEXLY 1,607.20 1,683.20 1,757.60 1,822.40 1,899.20 1,978.40 2,048.00 1 2,143.20 2,240.00 2,332,80 2431.20
YEARS ANNUAL* 41,516 43,898 45 838 47.528 49,531 51.597 53412 55,895 58,419 60,839 63,406
OVER HOURLY 20.27 21.23 217 2298 25.96 24.95 2583 271.03 2825 2543 30.66
K 14 BIWEEKLY 1,621,60 1,698.40 1,773.60 1,£38.4¢ 1,916.80 1,966.00 2,066.40 216240 2.260.00 | 235440 243280
YEARS ANNUAL* [ 42291 44,264 46,255 47,945 49,950 52,056 53.892 56395 58,541 &1,403 63,969
OVER HEOURLY 2045 2142 2237 23.19 24,17 25,17 26.06 27.27 28.50 29.69 3093
. L 15 BIWEEKLY 1,636.00 1,713.60 1,789.60 1,885.20 1,933.60 2,013.60 | 208480 2,181,60 2,280.00 2,375.20 2474.40
YEARS ANNUAL* 42,667 44.691 46,673 48384 30,428 52,515 34,372 36,896 50462 61,045 64,532

Employees will not be on the Pay Schedule at the longevlty range which corresponds with their years of service.



Appendix D PAGE 11 OF 11
COMMONWEALTH OF PENNSYLVANIA
CORRECTIONS OFFICERS/FORENSIC SECURITY EMPLOYES PAY SCHEDULE

121

EFFECTIVE JULY 1, 2010
PAY SCALE TYPE CO
PAY SCALE GROUP CO37
LONGEVITY STEP STEP STEP STEP STEP STEP STEP STEP STEP . STEP STEP
LEVEL A B c D E F G H 1 J X
OVER HOURLY 2063 ¢ 21.61 22,56 2339 24.38 2539 2620 27.51 28.75 2095 31.20
M 16 BIWEEKLY 1,650,40 1,728.80 1,804.80 1,871.20 1,950.40 2,031.20 2,103.20 2,200.80 230000 | 2,396.00 | 2,496.00
YEARS ANNUAL* 43,042 45,087 47,068 48,2801 50,866 52,974 54.85) 57,357 59,984 £2.488 £3,006
OVER HOURLY 20.83 21.8¢ .76 23.59 24.59 25.61 2652 2775 2000 3021 31.47
N 17 BIWEEXLY 1,664,8C 1,744.00 1,820,80 1,887.20 1,967.20 204880 | 2,121.60 2,220.00 2,320.00 2,416,80 2,517.60
YEARS ANNUAL* 43,418 45,484 47486 45,218 51,305 53,433 55,331 57,898 60,508 63,030 65,659
OVER HOURLY 20.9¢ 21.98 22.56 23.80 24,80 2583 26,75 27.99 2825 3047 3174
O 12 BIWEEKLY 1,679.20 1,758.40 1,836.80 1,204.00 1.584.00 | 206640 2,140.00 2,239.20 2,340.00 243760 2,539.20
YEARS ANNUAL* 43,794 45,859 47,904 49656 51,743 53.892 55811 58,308 61,027 63,573 66,222
OVER HOURLY 2117 2217 23.15 24,00 2502 28.05 26.97 28.23 29,50 3073 32.01
P 19 BIWEEKLY 1,693.60 1,773.60 1,852,00 1,920.00 2,001.60 2,084.00 2,157.60 | 225840 - 2,360.00 2.458.40 2,560.80
YEARS ANNUAL* 44,165 46,255 48,300 50,074 52,202 54,351 56,270 58,859 61,549 64,115 56,786
OVER HOURLY 2135 2236 23.35 24.20 2523 2628 2720 28.46 2875 30.99 3228
Q 20 BIWEEKLY 1,708.00 1,788.80 1,868.00 1,936.00 201840 | 2,102.40 2176007 2276.80 2,380,00 247520 2,582.40
YEARS ANNUAL* 44 545 46,652 48,717 50,491 32,640 54,831 56,750 59,379 652,070 64,658 67,349
OVER HOURLY 21.53 22,55 23.54 2441 25.44 26.50 2743 28.70 30,00 3125 3256
R 21 BIWEEKLY 1,722,40 1,804.00 1,883.20 1,952,80 2,03520 2,120.00 2,19440 | 2,296.00 2,400,00 2,500.00 2,604,830
YEARS ANNUAL* 44 920 47,048 49,134 50,928 53,078 55,290 57,230 55,880 62,592 65,200 67,933
CVER HOURLY 2171 274 2374 24.61 25.65 26.72 27.66 28.94 3025 3151 3283
S 22 BIWEEKLY 1,736.80 1,819.20 1,899.20 1,968.30 205200 | 2,137.60 221280 | 231520 242000 2,520.80 262640
YEARS ANNUAL> 43,296 47,443 49,531 51,346 53,516 55,74% 57,010 60,380 63,114 65,742 68,457
OVER HOURLY 21.8% 2292 23.04 24.81 25.86 26.94 27.8% 29.18 30.50 31,77 3310
T 23 BIWEEKLY 1,751.20 1,833.60 191520 1,984.80 2,068,80 2,155.20 223120 | 233440 2,440.00 2,541.60 2,648.00
YEARS ANNUAL* 45,671 47,820 49,948 51,764 53,954 56,208 38,160 60,881 63,5635 66,285 69,060
OVER HOURLY 2207 23,11 24,13 2502 26.08 2716 28.12 2542 30,75 3203 33.37
U 24 BIWEEKLY 1,765.60 1,348.80 1,930.40 2,001.60 2,086.40 2,172.80 2,249.60 2353.60 | 2,460.00 2,562.40 2,665.60
YEARS ANNLJAE* 46,047 48217 50,345 52,202 54413 56,667 58,670 61,382 64,157 66,827 69623
OVER HOURLY 2228 23.30 24.33 2522 26.29 2738 28.35 29.66 31.00 3225 33.64
\4 25 BIWEEKLY 1,780,00 1,864.00 1,946,40 | 2017.60 | 210320 2,19040 2,268.00 237280 248000 1 2583207 269130
YEARS ANNDUAL* 46422 48,613 50,762 52,619 54,851 57,126 59,149 61,883 64,678 67,370 70,186,
OVER, HOURLY 2243 23.49 24,53 2543 2650 27.60 28.58 25,90 3125 32.55 3391
W 26 BIWEEKLY 1,794.40 1,879.20 1,962.40 2,034.40 2,120.00 220800 | 2,286.40 2,392.00 2,500,00 2,604.00 2,712.80
YEARS ANNUAL* 46,798 49,010 51,17% 53,087 55,280 57,585 59,629 62,383 65,200 67,912 70,750
OVER HOURLY 22,60 23.68 24,72 25.63 26,71 27.82 28.80 30,14 31.50 32.81 3418
>4 27 BIWEEKLY 1,808.00 1,894.40 1,977.60 | 2,050.40 2,136.80 2,225,60 2,304.00 2411.20 252000 | 262480 273440
YEARS ANNUAL* 47,153 49,406 51,576 33474 55,728 58,044 60,088 52,884 65,722 68,455 71,313
OVER HOURLY 278 23.86 24,92 2583 2652 28.04 29.03 3038 3175 33.07 34.45
Y 28 BIWEEKLY 1.822.40 1,908.80 1,993.60 2.066,40 2,153.60 2724320 | 232240 243040 2,340.00 2,645.60 2,756,680
YEARS ANNUAL* 47,528 49,782 51,993 53,802 56,166 58,503 60,568 63,385 66,243 68,907 71897

* Approximate annual rate is derived by multiplying .o.:n biweekly rate by 26.08 and rounding to the
nearest dollar,

Employees will not be on the Pay Schedule at the longevity range which corresponds with thelr years of service.




APPENDIX E
Seniorify Units by Agency
Department of Corrections
Promotions
1. Each Institution/Boot Camp
2. Community Services Centers - Each County
3. Headquatters including the Training Academy
Farloughs
1. Each Institution/Boot Camp
2. Community Services Centers - Each Region (3)
3. Headquarters including the Training Academy
Department of Public Welfare

Promotions and Furloughs

1. Each Regional Forensic Unit
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APPENDIX F

H-1 ALTERNATIVE DISPUTE RESOLUTION PROCESS
RULES OF PROCEDURE

RULE 1
JOINT COMMITTEES

Section 1, Function - Joint Committee

It shall be the sole purpose of the Joint Committees to hear unresolved grievances from Step 1,
except for grievances arising out of Article 33, Section 22 or a denial of a request for combined leave.
The Joint Committee shall have the authority to render final and binding decisions on all grievances
properly brought before it.

Section 2. Composition

Any Joint Committee shall be made up of an equal number of representatives designated by the
Association and by the Commonwealth from persons not directly involved in the case. Each party shall
designate a Co-Chairperson to the Committee for purpose of orderly execution of procedures.

Section 3. Jurisdiction

The parties agree to implement two Sectional Joint Committees comprising the following
locations:
EASTERN JOINT COMMITTEE
Facility
Chester
Camp Hill
Frackville
Dallas
Graterford
Muncy
Retreat
Norristown
Waymart
Mahanoy
Coal Township
Elizabethtown Training Academy
Headquarters
Community Corrections Centers located at:
Philadelphia
Harrisburg
Allentown
Scranton
York
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WESTERN JOINT COMMITTEE
Facility

Laurel Highlands

Rockview

Greensburg

Cresson

Mercer

Mayview

Warren

Greene

Quehanna

Somerset

Albion

Cambridge Springs

Houtzdale

Pine Grove

Smithfield

Huntingdon

Fayette

Forest

Pittsburgh

Community Corrections Centers located at;
Johnstown
Pittsburgh
Erie
Sharon

RULE 2
JOINT COMMITTEE MEETING

Section 1. Time and Place

The Eastern Joint Committee shall meet every month in Harrisburg, Pennsylvania.

The Western Joint Committee shall meet every month in Altoona, Pennsylvania, or in such
other alternative locations as the parties may agree.

The time and place of any meeting may be changed by mutual agreement of the Co-
Chairpersons of the Joint Committee.

Section 2, Agenda

A copy of the docket of cases to be heard at each Joint Committee meeting will be mailed by
the designated docketing representative at least ten (10} days in advance of the date of each meeting.
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Once the docket has been prepared by the docketing representative and mailed out to all
interested partics, no additional cases can be added to the docket for that meeting, with the exception of
discharge or continuing lability cases. If the Co-Chairperson of the Association and the Co-
Chairperson of the Commonwealth mutually agree that a case involving a discharge or continuing
liability may be heard by the Joint Committee on short notice, then such case will be placed on a
supplemental docket at the time of the Joint Committee meeting.

RULE3
PROCEDURE ON GRIEVANCES

Section 1. Filing of Grievances

The grievance shall be reduced to writing by either party on a form approved by the Joint
Committee. Copies of same shall be submitted to the docketing agent.

Section 2. Selection of Panel

The Association and the Commonwealth will select their respective Co-Chairperson, The
position of Acting Chairpersons for each Joint Committee session will be alternately filled by the
respective side. Each Co-Chairperson shall select their members of a panel to hear a case on the
docket. Any panel of the Joint Committee hearing a case shall consist of a maximum of three (3)
representatives for the Commonwealth and the Association, but at all times shall consist of an equal
number of designated representatives of the Commonwealth and the Association.

In the event any case on the docket affects the facility of any member of the panel, then such
panel member shall remove himself from the panel for that case and the Chairperson for either the
Association side or the Commonweatlth side, as the case may be, shall designate another member of
their group to sit on the panel to hear that particular case.

Secﬁon 3. Settlements

If a case, after being placed upon the Joint Committee's agenda for a particular meeting, is
settled between the partics involved, both partics shall file a notification with the Joint Committee of
the settlement before the meeting when such case was scheduled to be heard.

Section 4. Postponement of Cases

Postponement of cases on the agenda of the Joint Commitiee will be permitted only once for
each party. Notice of a postponement shall be given to the other party by the fastest possible method of
communication upon knowiedge of the need to postpone. No subsequent postponements by that party
will be permitted at the Joint Committee.

Section 3, Default

In the event either party in a dispute fails to appear before the Joint Committee or a panel
thereof without an authorized postponement, the Joint Committee shall render a default decision in
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favor of the appearing party. If either party in a case which is scheduled to be heard at a particular
meeting fails to appear at the time the case is called, that case will be placed at the end of the Agenda
and then be called again, At that time when the case is again called, if the party again fails to appear,
the Joint Committee shall render a default decision in favor of the appearing party. However, in any
such case the Co-Chairperson of the group whose representative fails to appear may appoint a member
of the Committee, or an alternate, to present the case. Except upon the consent of the Co-Chairperson
shall the Joint Committee be required to meet on the day following the day of a scheduled meeting
because of the failure of a party to appear on the date for which the hearing was scheduled.

RULE 4
OPERATION OF JOINT COMMITTEE

Section 1. Rules

'The operation of the Committee shall be in accordance with these Rules of Procedure and such
other rules as may from time to time be adopted by the Joint Committee. Such other rules shall be
established by a majority vote of the Joint Committee provided, however, both the Association and the
Commonwealth members of the Committee have equal voting power. Whenever an addition or
amendment to these Rules of Procedure, or other rules duly adopted, is proposed, it shall be presented
in writing to the Joint Committee at a regularly scheduled meeting of the Committee and voted upon at
the following meeting,

Section 2. Order of Cases

All cases will be heard by the Joint Committee in the order which they are docketed, except for
docketed discharge cases which will be heard ahead of any other docketed cases. Additionally, upon
reasonable request the Co-Chairpersons can agree to hear any particular case out of ifs regular order on
the Agenda.

Section 3, Step 2 Hearings

In the hearing of a case, either party may present any evidence bearing on the facts of the
particular case, and may present testimony of witnesses either in person or by sworn affidavit, It will
not be necessary for any written statements to be notarized in order to be considered. However, these
statements must contain the following statements:

"THE FOLLOWING STATEMENT IS BEING GIVEN BY ME FREELY AND

WITHOUT COERCION FOR OFFICIAL COMMONWEALTH BUSINESS AND WILL BE
CONSIDERED FOR ALL PURPOSES, INCLUDING ACTIONS UNDER THE STATUTES OF
THIS COMMONWEALTH, JUST AS THOUGH IT HAD BEEN SWORN OR AFFIRMED
BEFORE A COURT OF LAW OR FORMAL ARBITRATION PANEL."

All evidence to be presented must be made known to the other party within a reasonable time prior
to the hearing, BUT IN NO EVENT LATER THAN FORTY-EIGHT (48) HOURS PRIOR TO
THE SCHEDULED HEARING. THE FOLLOWING ARE THE ONLY PERMISSIBLE
EXCEPTIONS: BARGAINING HISTORY, PRECEDENT SETTING ARBITRATION
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AWARDS, PRECEDENT SETTING SETTLEMENTS, COURT DECISIONS, AND LABOR
BOARD DECISIONS. Failure to comply with this rule by either party, shall constitute grounds
for the Committee to refuse to consider the evidence in question if an objection to its introduction
is raised. During the hearing, only panel members, alternate members of the Joint Committee, the
parties presenting the case, and those directly involved in the specific case being heard, shall be
allowed to sit in the immediate area where the heating is being conducted. Other members of the
Joint Committee, except for the designated panel hearing the case, shall not participate in the
presentation, the discussion, or the questioning,

In discharge, involuntary demotion, suspension and reprimand cases, the Commonwealth must
present its evidence first; in all other cases, the Association will present its evidence first. Each party
shall declare, prior to the presentation of its case, whether there will be a co-presenter on the respective
case. The number of co-presenters shall be limited to two (2) individuals, and a co-presenter shall only
supplement the presentation of the case. Both sides will have an opportunity to summarize and rebut,
however, when co-presenters are used, only one (1) of the co-presenters may respond during the
Summation and Rebuttal portion of the presentation. After each party has presented its case and ifs
official rebuttal testimony, the panel members will be free to ask questions of the parties. Each party
shall then have the opportunity to summarize its case. After such summary, the panel of the Joint
Committee will retite to executive session and will vote, and thereby render its decision. The voting
will be conducted by secret ballot if requested by any member of the committee, otherwise, voting by a
show of hands will be deemed to be sufficient. When the panel goes into executive session in order fo
decide the case, all others must retire from the room. After a decision has been reached by a majority
vote of the panel, the decision shall be reduced to writing and provided to the parties in a manner
agreed upon by the Joint Committee.

Section 4. Recess

A recess may be requested by either party during the hearing of a case. However, if such a
request is granted by the Acting Chairperson, it shall not exceed one hour. The Acting Chairperson
may also call for recess at any time, but such recess not to exceed one hour in duration.

RULES
COMMITTEE MINUTES

The Bureau of Labor Relations staff shall prepare the written minutes of each committee meeting,
briefly outlining the facts and the decision reached by the Committee in each case heard. Copies of all such
minutes and decision shall be mailed to the Association and to the Departments of Corrections and Public
Welfare. Such minutes will be approved at the next meeting of the Committee and will form the official

record of the Comimittee action.
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APPENDIX G

DEPARTMENT OF CORRECTIONS
DRUG AND ALCOHOL TESTING PROGRAM

1. POLICY

al

€.

Employees of the Department of Corrections are required to participate in the Drug and
Alcohol Testing Program, as outlined below.

The following controlled substance and alcohol testing is required:

1) Reasonable Suspicion

2) Return-to-duty

3) Follow-up

The split sample collection method will be used for urine samples for purposes of

testing for controlled substances. The breath alcohol testing method administered by a

trained Breath Alcohol Technician (BAT) using an Evidential Breath Testing device

(EBT) will be used for the alcohol testing.

Prohibitions for controlled substances.

No employee shall:

1) Perform work when using or being under the influence of any controlled
substance, except under instruction of a physician who has advised the employee
that the substance does not adversely affect the employee’s ability to safely
perform the employee's job duties.

2) Perform work if the employee tests positive for controlled substances.

3) Refuse to submit to a confrolled substance test.

Prohibitions for alcohol

No employee shall:

1) Perform work while being under the influence of alcohol as defined by g. and h.
below.

2) Perform work while possessing or using alcohol.

3) Refuse to submit to an alcohol test
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No supervisor/manager shalk:

1)

2)

Permit an employee who refuses to submit to controlled substance and/or
alcohol tests to perform or continue to perform job functions.

Permit an employee to perform or continue to perform work if the Employer has
actual knowledge that an employee has tested positive for alcohol and/or
controlled substances.

Consequences to employees who test 0,02% or greater but less than .04% for

alcohol (CDL only)

1) Employees will not be permitted to perform work for at least 24 hours.

2) Employees shall be advised of the availability of the State Employees Assistance
Program.

3) The employee shall be subject to unannounced follow-up alcohol testing. The
number and frequency will consist of at least six tests in the first 12 months
following the date of the employee's return to duty.

4) Employees who have a verified positive test result for alcohol during the 12
months following the date of the employee's return to duty shall be referred to
SEAP and treated under h. below.

5) Employees who have a verified positive test result for alcohol during the initial

hire, 12 month probationary period shall be terminated.

Consequences to employees who test positive for controlled substances or .04% or
greater for alcohol or employees who test positive under the provisions of g. (4)

above,

1)

2)

3)

Employees shall not be permitted to perform work and shall be evaluated by a
State Employees Assistance Program substance abuse professional who shall
determine what assistance the employee needs in resolving problems associated
with the use of controlled substances and/or alcohol.

If the employee is determined to require treatment, the substance abuse
professional will evaluate the employee's participation in the program and
determine whether or not the employee has followed the prescribed
rehabilitation program.

A return to duty conirolled substances and/or alcohol test will be required and
the result must be a verified negative.
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4) The employee shall be subject to unannounced follow-up controlled substance
and/or alcohol testing. The number and frequency of such follow-up testing
shall be directed by the SEAP substance abuse professional and will consist of at
least six tests in the first 12 months following the date of the employee's return
to duty.

5) Employees who have a verified positive test result for controlled substances
and/or alcohol during the 12 months following the date of the employee's return
to duty shall be terminated.

6) Employees who have a verified positive test result for controlled substances
and/or alcohol during the initial hire, 12 month probationary period shall be
terminated.

All immediate supervisors of employees and all other supervisors who may be involved
in making "reasonable suspicion" decisions as to whether or not an employee may be fit
for duty based on observable behavior and should receive a drug and/or alcohol test are
required to receive approximately 60 minutes of approved training on controlled
substance use, alcohol misuse and reasonable suspicion determinations. This training
will be provided by a contractor and will cover the physical, behavioral, speech and
performance indicators of use of controlled substances and of probable alcohol misuse.

All employees will receive educational material which explains the requirements,
policies and procedures of the drug and alcohol testing program. This information will
contain prohibitions, consequences, and information on the effects and symptoms of
drug and alcohol use. Employees are required to sign a certificate indicating they have
received this information. If employees refuse to sign the form indicating they have
received this information, they will be subject to appropriate discipline. If employees
refuse to sign the forms necessary for them to be tested or refuse to be tested for
controlled substances and/or alcohol, the employee will have been deemed to have
tested positive and will be subject to the provisions of h. above.

All drug and alcohol testing required by this policy, except for return to duty testing, is
considered to be conducted on duty time and thus employees are in compensable status
for all time spent providing a urine or breath sample, including travel time to and from
the collection site.

An employee removed from duty pending the outcome of a reasonable suspicion
controlled substance test may use Combined Leave or Leave Without Pay. If the test
result is negative, the employee will be made whole for any wages lost, or paid leave
used.

If an employee is removed from duty and referred to treatment following a positive test

for controlled substances and/or alcohol, he/she may use paid sick leave or sick leave
without pay consistent with the provisions of the Collective Bargaining Agreement.
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2. DEFINITIONS

h.

Alcohol. The intoxicating agent in beverage alcohol, ethyl alcohol (ethanol) or other
low molecular weight alcohols, including methyl and isopropyl alcohol.

Alcohol use. The consumption of any beverage, mixture, or preparation. For
employees in the CDL program this definition also includes the consumption of any
medication containing alcohol.

Breath Alcohol Technician (BAT). An individual who instructs and assists
individuals in the alcohol testing process and operates an Evidential Breath Testing
(EBT) device.

Controfled Substances. The conirolled substances covered by this policy include
cocaine, marijuana, opiates, phencyclidine (PCP), amphetamines, barbiturates,
Benzodiapin and Quaaludes (Methaqualine).

Medical Review Officer (MRO). A licensed physician (medical doctor or doctor of
osteopathy) employed by the contractor responsible for receiving laboratory results
generated by an Employers drug testing program who has knowledge of substance
abuse disorders and has appropriate medical training to interpret and evaluate an
employee’s confirmed positive test result together with the employee’s medical
history and any other biomedical information.

Evidential Breath Testing Device. A device approved by the National Highway
Traffic Safety Administration for the evidential testing of breath.

Reasonable suspicion. A belief that the employee has violated the controlled substance
and/or alcohol prohibitions, based on specific contemporaneous, articulable
observations concerning the appearance, behavior, speech, or body odors of the
employee. Other indicators of reasonable suspicion include: (A) a positive reading
from drug interdiction equipment; (B) A positive reaction from a K-9 dog to an
employee’s person and/or property; and (C) notification by proper authority that an
employee has been arrested and charged with a violation of any criminal drug statute
involving the manufacture, distribution, dispensing, use or possession of any
conirolled substances.

Refusal to submit to testing, An employee who (a) refuses or fails to provide adequate
urine for controlled substances testing without a valid medical explanation after the
employee has received notice of the requirement for urine testing; or (b) refuses or
fails to provide adequate breath for testing without a valid medical explanation after
the employee has received notice of the requirement for breath testing; (c) engages
in conduct that clearly obstructs the testing process.
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Positive Test:

1) Screening test cut off levels:
*a)  Marijuana 50 ng/ml
*b)y  Cocaine 300 ng/ml
*c)  Opiates 300 ng/ml
*d)  Phencyclidine 25 ng/ml
*e)  Amphetamines 1,000 ng/ml
**f)  Barbiturates 300 ng/ml
**gy  Benzodiazepine 300 ng/ml
**h)  Quaaludes (Methaqualine) 300 ng/ml
2) Confirmatory test cut off levels:
*a)  Marijuana 15 ng/ml
*b)  Cocaine 150 ng/ml
*¢}  Opiates 300 ng/ml
*d)  Phencyclidine 25 ng/ml
*¢}  Amphetamines 500 ng/ml
**f)  Barbiturates 200 ng/ml
*%g)  Benzodiazepine 200 ng/ml
**h)  Quaaludes (Methaqualine) 200 ng/ml
* These cutoff levels are established consistent with the Mandatory Guidelines for

Federal Drug Testing Programs and are subject to change by the Department of Health
and Human Services (DHHS). When advances in technology or other considerations
warrant identification of these substances in other concentrations and the Department of
Health and Human Services (DHHS) changes the Mandatory Guidelines for Federal
Drug Testing Programs, the Drug Testing thresholds enumerated above will be changed
as of the same effective date.

*x These cutoff levels are established with acceptable certified laboratory testing
standards and are subject to change when advances in technology or other
considerations warrant identification of these substances in other concentrations and the
certified laboratory standards are changed.

Js The seclected contractor must use a Department of Health and Human Services
certified laboratory.

3. RESPONSIBILITIES.
a. Department of Corrections will establish overall policy and administer the program

activities by coordinating with the Association to ensure all program activities are
coordinated and appropriate communication oceurs. Specific responsibilities include:
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1) Developing information material to be given to all employees to explain the
drug and alcohol testing requirements and applicable policies regarding drug and
alcohol use and the consequences.

2) Coordinating with the State Civil Service Commission and the Bureau of State
Employment to ensure that employment/recruitment material includes
information on the drug and alcohol testing requirements, and that procedures
are established to deal with employees who fail the drug and/or alcohol tests.

3) Ensuring that orientation information for covered employees reflects the
policies, procedures, testing requirements, and consequences mandated by this
program,

4) Ensuring that all appropriate agency management are aware of drug and alcohol

policy and program requirements, and that all aspects of the program policies
and procedures are coordinated and implemented within the agency.

5) Ensuring that appropriate agency procedures have been established to ensure
that drug and alcohol testing occurs as required for:

a) Reasonable suspicion
b) Return-to-duty
c) Follow-up

6) In conjunction with the Office of Administration ensure that SEAP and the
contractor share appropriate information and follow established policies and
procedures.

Institution/Boot Camp/Corrections Community Center Coordinators are to ensure that
the drug and alcohol testing program is implemented, coordinated, and maintained
in their respective institutions by:

1 Ensuring that all appropriate supervisors receive the MANDATORY ftraining,

2) Ensuring that appropriate records are maintained only by identified personnel
and that strict confidentiality procedures are followed for the testing results.

3 Ensuring that appropriate agency procedures are established for dealing with
employees who test positive for drugs and/or alcohol.

Agency Personnel Officer is to assist Institution/Boot Camp/Corrections Community

Center Coordinators in ensuring that all personnel program activities affected by the
program requirements have been modified to meet these requirements which impact
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upon the recruitment, hiring, orientation, testing, training, transactions, discipline,
labor relations and record keeping activities of the agency.

d. Selected Contractors are responsible for administering the drug and alcohol testing
requirements, supervisory training, record keeping and reporting processes
consistent with the signed contract and this policy.

e The Department of Corrections is responsible for developing and/or obtaining
educational/procedural materials relating to this program and disseminating such
materials to all affected employees.

f. State Employees Assistance Program will coordinate the evaluation and referral of
employees who have tested positive for controlled substances and/or alcohol with a
substance abuse professional. SEAP will coordinate all aspects of evaluation,
treatment and follow up and communicate appropriately with the employee, agency
and contractor.

4. PROCEDURES

a. Institution/Boot Camp/Corrections Community Center Coordinators are to ensure that
all supervisors who may be involved in a "reasonable suspicion" determination are
identified and trained in accordance with these procedures.

b. Reasonable Suspicion Testing for Observable Behavior.

1) An agency supetrvisor/manager, who has been trained in accordance with the
regulations, must require an employee to submit to a controlled substance and/or
alcohol test when the supervisor has reasonable suspicion to believe the
employee has violated the controlled substance and/or alcohol prohibitions.
Upon determining that reasonable suspicion due to observable behavior exists,
the agency supervisor/manager should have another supervisor/manager who
has been trained in accordance with the regulations, witness the observations.

2) The required observations for controlled substances and alcohol reasonable
suspicion testing must be made by a supervisor or manager who is trained in
accordance with the following requirements:

a) Supervisors/Managers designated to determine whether reasonable
suspicion exists to require an employee to undergo controlled
substance and/or alcohol testing must receive the Department of
Corrections approved training on controlled substances, alcohol
misuse and reasonable suspicion determinations.
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3)

4)

3)

6)

b) The training provided by the contractor must cover the physical,
behavioral, speech, and performance indicators of probable alcohol
misuse and use of controlled substances.

A written record must be made of the observations leading to a controiled
substances and/or alcohol test, and must be signed by the supervisor/manager
who made the observations, A separate independently written statement must
be signed by the supervisor/manager who witnesses the observations. These
reports must be made within 24 hours of the observed behavior or before the
results of the test are released, whichever is earlier.

Department of Corrections must transport the employee to and from the testing
site. The employee must be removed from duty until verified test results are
received. If the test results are negative, the employee will be returned to work
with back pay or the return of paid leave taken,

The employee is to be given a form which the employee must present to the
testing facility prior to testing. This form will contain employee identification
and notification information as well as the name of the agency contact person.

The employce must provide the testing site with positive identification in the
form of a photo L.D.

Reasonable Suspicion for a positive reaction to drug interdiction equipment or a

1y

2)

3)

positive reaction by a K-9 dog to an employee's person and/or property or
notification by proper authority that an employee has been arrested and charged
with a violation of any criminal drug statute involving the manufacture,
distribution, dispensing, use or possession of any controlled substances.

If an employee has a positive reaction to Drug interdiction equipment in
accordance with the Department of Corrections Drug Interdiction Procedures
Manual, Policy Number 6.3.12, the employee, at the discretion of the
Department of Corrections, may be subject to reasonable suspicion drug and/or
alcohol testing in accordance with this policy.

If a positive reaction to an employee's person and/or property by a K-9 detects
the presence of contraband in accordance with the Department of Corrections,
Drug Interdiction Procedures Manual 6.3.12, the employee, at the discretion of
the Department of Corrections, may be subject to reasonable suspicion drug
and/or alcohol testing in accordance with this policy.

If the Department is notified that an employee has been arrested and charged
with a violation of any criminal drug statute involving the manufacture,
distribution, dispensing, use or possession of any controlled substances the
employee, at the discretion of the Department of Corrections, may be subject to
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<.

reasonable suspicion drug and/or alcohol testing in accordance with this policy.

Return to duty testing.

1)

If SEAP has determined that the employee requires treatment, SEAP must
certify to the agency that an employee identified as needing assistance in
resolving problems associated with controlled substance use and/or alcohol
misuse was evaluated by a substance abuse professional, the employee followed
the rehabilitation program prescribed, and the employee has undergone a return
to duty controlled substance test with a verified negative resuit.

2) Before an employee can be returned to duty, the employee must undergo both
alcohol and a controlled substance returned to duty test with negative results.
Follow-up testing.

The employee shall be subject to a minisnum of six unannounced follow-up controlled

substance and/or alcohol tests as directed by the substance abuse professional
during the 12 month period following the employees return to duty.

Positive controlled substance test results.

1y

2)

3)

Upon confirmation of a positive test result, the employee may request a
secondary split sample be sent to a different certified laboratory to be analyzed.

If'an employee has a verified positive test for controlled substances, the Medical
Review Officer will inform the employee and the agency contact person, in
writing. Prior to verifying a positive result, the MRO will make every
reasonable effort to contact the employee confidentially and afford the employee
the opportunity to discuss the test result. If after making all reasonable efforts
and documenting them, the MRO is unable to reach the employee directly, the
MRO shall contact a designated management official who shall direct the
employee to contact the MRO as soon as possible (within 24 hours).

As soon as the agency is notified of a verified positive test result, the agency
contact person must ensure that the employee is removed immediately from the
performance of work.

Maintenance of Records.

1)

The Contractor will be responsible for maintaining all records resulting from the
administration of drug and alcohol tests under this program. These records will
be maintained as outlined in the contract with DOC and will be consistent with
the federal requirements.
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2)

3)

4)

The MRO will notify the employee, in writing, of both positive and negative
drug and/or alcohol test results, and the specific controlled substances for which
the test was verified positive.

With the employee's written consent, the Confractor will provide any of the
testing information to another Employer.

The Department of Corrections are to establish internal confidential procedures
to ensure that testing notifications, test results, and any other data pertaining to
the drug and alcohol testing of employee are maintained in a locked file and are
released only to authorized personnel as determined by the agency Coordinator.

Training,

)

2)

3)

4)

5)

The Contractor will provide drug and alcohol training to supervisors.

The Contractor or Agency Personnel Office will notify Tnstitution/Boot Camp
contact persons where and when fraining will be conducted. This training is
mandatory and it is the institution's responsibility to ensure that employees and
supervisors receive this training. If an employee/supervisor is unable fo
participate in the scheduled fraining, the Institution/Boot Camp Coordinator
should be notified and the Coordinator should make alternate arrangements
through the employee to receive the training as soon as possible.

No supervisor should be involved in a reasonable suspicion determination
unless the supervisor has received the required training.

Once the initial training is provided, new supervisors/managers of employees
are to be provided the required training from the Contractor or Agency
Personnel Office within 60 days of becoming a supervisor/manager of these
employees. Agency Coordinators shall contact the Contractor within 10 days of
the employee becoming a supervisor and provide the names and locations of the
supervisors/managers in need of training,

New employees will be provided educational material during their orientation
regarding the policies and requirements of the drug and alcohol testing program.
Prior to any testing, the employee will be provided with additional information.
The employee will be required to sign receipt of any information and forms that
are provided.
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Employees in this bargainihg unit who are randomly tested for controlled substances and/or
alcohol under the CDL policy and who test positive will be treated under the provisions of this
policy.

Employees in this bargaining unit who are tested for controlled substances and/or alcohol due to
the employee's assignment to the Drug Interdiction Team and who test positive will be treated
under the provisions of this policy.
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APPENDIX H

MEMORANDUM OF UNDERSTANDING
" PROVIDING FOR
PROCEEDINGS BEFORE
THE COMMONWEALTH OF PENNSYLVANIA
HEART AND LUNG ACT/ACT 534/ACT 632
GRIEVANCE ARBITRATION PANEL

An Agreement Reached Throngh Collective Bargaining
Between the Commonwealth of Pennsylvania and the
Pennsylvania State Corrections Officers Association

ARTICLEI ‘
GENERAL PROVISIONS

Sectionl.  Scope. ' _

. This Aé;reemeni applies to- all prooecdirlgs before Arbitrators Ralph Colflesh end -
Thomas McCornnell and-any future arbifrators selected by the parties pursuant o Paragraph 10 ofthe
 Janmary 31, 2006 Interest Arbiiration Award to hear appeals of ola:ms filed pursuant to the “i—Ieart
and Lung Act” (53 .8, § 637), “Act 5347 (61 P.8. § 951), and “Act 632” (61 P.S. § 951). This
Agreement may only be amended by mutual written agreems.;nt between the parties or by arbitration

pursuant to ActNo. 195,
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Section 2. Definijtions.

The following words and terms, when used in this Agreement, shall have the

following meanings unless the context clearly indicates otherwise:

!

The “Acts® - The Heart and Lung Act (53 P.5. § 637), Act 632 (61 P.8. § 951) and/or Act 534 (61

P.S. § 951)

ArbrtratorlAﬂ:utratmn Panel - Ralph Colflesh, Thomas MoCorinell or arbitrators who are
subsequenﬂy selected by the parties usmc the procedures set out mParagraph 10 of the January 31,

2006 Interest Avbitration Award.
Association - The Pennsylvania State Corrections Officers Association (PSCOA)

The “Awrard” - The Jamuary 31, 2006 Interest Arbiiration Award of the Panel of Arbitrators chaired

by Jeffrey B. Tener.

Claim - A claim for benefits under the Heart and Lung Act, Act 534 and/or Act 632. An imitial
claim, an appeal of a denial of benefits or petition filed by either party relating to eligibility for
benefits, modification of béneﬁts, sus;pénsion of benefits, reinstatement of benefits, tennitiaﬁoﬁ of
~ benefits, revicw_ of benefits, or any matter relating {0 medical examinations or medical treatment,
reasonableness or relatedness of medical ireatment, chscovery of evidence or the meaning or

applicaﬁon of the Acts to a member of the Pennsylvania State Cozrections Officers Association.

Claimant - A represented employee who files a petition for or otherwise receives bepefits under the |

Acts
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Commonwealth - The Commonwealth of Pennsylx}ania, including the Department of Corrections

and the Department of Public Welfare . -

Day - For purposes of computing time under this Agreement, a day shall mean a calendar day,
except that when the time provided is less than thirty (30) days, the term day shall exclude

Saturdays, Sundays and official Commonwealth holidays.
DOC - Department of Corrections
DPW - Department of Public Welfare

Party - Includes the Commonwealth or the Pennsﬁ'lvania State Corrections Officers Association

Section 3. Initial Claims for Benefits Under the Heaxt and Lung Act, Act 632 and Act 534,

() Aninitial clsm for benefits under the Actsshell befled within the applicable
statutory periods as required by law. All employees of the DOC shai'i file claims with the Field
Tuman Resources Officer at the DOC facility at which they are employed. Al DPW employees
shall file claims with the Human Resources Manager at the DPW facility atwhich they‘a:a employed’
Tnitial claims shall be filed in accordance with existing infury claims reporting pl:ocedureé. '

4) The claimant shal provide the DOC or DPW wifh & list of ell-saedical
providers who I;Lave provided treatment for the cla;'med injury and shall execute a medical release
authorizing the release of the médical providers’ records to the Commonwealth.

© The Commonwealth shall have the right to have all claimiants examined bya
physician of the Commoﬁwealth’s chooéing.

(d) DOCé&nd DPW will make a writfen determination approving or denying any

claim within twenty-one (21) days of receipt of the initial claim or it will be deemed denied
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autemaﬁcé]ly. Conditional denials will be issued whenthe Commonwealth. s not provided with
.niedical anthorization/medical records or the claimant does not attend a ‘scheduled medical
examination W,iﬂzin tweﬁty-one (21) days. Th;a Commonwéalﬂl will reexamine its conditional denial
* onceall refcvant medical records have been obtained and a Commonwealth medical exa;nination has

been completed. ' ;

(&) {I‘he initial ciaim shall provide the Commonwealth with mﬁﬁciept infqrmaﬁon
fo make' o determination approving or denying the claim. A claimant’s failure to provide Sl:lch
information, after being notified by the Commonwealth of the need for additional information, shall
stay the Commonwealth’s obligation to respond o the claim until such ihfo;maﬁén is re,ceivled.

. Failure to submit the claim form(s), provide the Commonwealth with all relevant medical records
andfor submlt t0 & Commonwealth medical examination shall result in a denial of the Claim.

@ Inthe event the Commeonwealth deniesa clmm, a “Notice of Denial” willbe
served on the claiment and the Assopiation. Such Notice wﬂl advise the claimant and the
Association of their right to file the attached appeal form , and the time perio& for filing the appeal
form, .

{g)  Uponreceiptof anoucs of. demal the PSCOA shall have thirty (::0) daysto
ﬁle the attached appeal form 1o the Arbitration Panel pursnant to Paragraphs 10 and 11 of the Award.
Upon receipt of the appeal form, tha Commonwealﬂl’s Office of Admmstxatlon shall assign the '
appeal in oxder of receipt to the Arbitration Panel for a hearing. The PSCOA’S appeals and the
Commonwealth’s petitions shall be e-mailed to the Commonwealfh’s Qﬁice of Adminjstration and
the opposing party copied on this e-mail. The cases shall be assigned in the order the e-mails are
n-aceived‘ The cases shall be assigned alternately to each atbitrator on 2 ﬁIst in -first out system. |

Cases aésigneﬁ to individual arbitrators will stay with the. arbitrator through decision. The parties
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.sb;a]lhave the ability to aé‘ee to move one‘ ofthe parties’ cases forward 01; the arbitrators® dockets by
switching the case for one of the parties’ cases {hat is higher up on the docket. Should an agresment
not b‘e reached the parties ghall have the ability to raise sucﬁ issues with the arbitrators via a
telephone conference. Any agreements or arbitrator decisions fo change the docket order of cases
shall ba'communicated 1o the Office of Adnéjnistraﬁon via e-mail with a copy 1o all parties.
dl) The Commo;lwealth agrees thatup to the date of ﬂl-8 scheduled arbitration the
Association shall have the nl,ht to request rcconsideraﬁon of a denial of benefits and submit any
additional evidence including updated ‘medical reports to the Commonwealth
- Once an appeal or a petitionis Sled a meeting shall be scheduled within thirty
days between the Commonwealth and the Assoc:ation 1o discuss p0351ble resolutmns of clatms or
petitions. Dmmg this thirty.days the process of scheduling a hearing before the Arbitrator shall be
tolled. The parties, by mutual agreen:;ent, can agree to continue this tolling period while a resolution
is attempted. The resolution meeting is non-biﬁding énd no evidence of what takes place at these
meetings shall be infroduced to thc arbm:atm(s) unless the pastiesreach a setﬂement aoreement that
ﬁas been reduced to wriing. The parties agree that tbls resolution meeﬁng process will be tried for
six months ﬁom the effective date of this agreement. Either party can discontinue this meeting

process, after six months, by prowdmg written notice to the other party.

_ Section 4. Termigaﬁon, Suspension, or Mod}?ﬁcaﬁqn of Benefits,

(2) Inthe event that the Commonwcalth should :Eile‘ a Petition to Terminate,
Suspend or Modlfy Beneﬁts or requesﬁng other relief under the Acts pursuant to the terrms of this
Agreement, it shall serve both the clalmant and the Assoctation with a copy of the Petition. Petitions

will be scheduled Tor hearing in the order they are received by the Office of Administration.
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ARTICLE 1L
ARBITRATION PANEL

Section 1.  Rules for Selectmo Avbitrators and the Arbitration Panel.

()  Appeals filed for benefits provided under the Acts shall be heard and decided
only by a member of the A:bitration Pane] established pursuant to this Agreement and Paragraph 10
of the Award. The arbitrators will be assigned cases in the manner deseribed below,

(b)  The arbitrators shall alternate and sit as individual arbitrators to hear all
disputes under ﬂae Acts, As much as possible, the arbi?::ators shall equally split the cases.

(¢}  Hearings chall be held before the arbitrators at least two full hearing days per
' monthusless the parties request and the arbitrators agree to sit more oﬂen 1o deal with any backlog
of cases, The hearings shall be held in Harrisburg unless the arbitrator grants the motion of a party to
hold a hearing day or days in another locale such as Pbﬂade}phla or Pittsburgh for the geographic

convenience of the parties when there is a case 0r cases at that locale which will result in a full

hearing day at that Jocale.

Section 2. Amthority of the Arbitration Panel.

(1)  The Arbitrators shall bave the authérityto decide and resolve all issues arising -
between and among the parties hereto and the employees represented by the Association regarding
any claim made under this Agreement, |

()  The Asbitration Panel shall be guided by judicial opinions interpreting the
Acts. |

()  The Acbitrator is mot bound by, but should bé guided by, prior decisions of

mesmbers of fhe Arbitration Panel m cases between the parties using these procedures.
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@ The Atbitrators shall haive the authority to grant, deny, or modify any app eal
for benefits. The Arbitrators shall have the additional authority to-terminate, suspend or modify
benefiis, rule on the reasonableness and necessity of medical treatment, compel'the production of
documents, compel the submission to medical examinations, or fo ovder any other action deemed
necessary to expedite a fair and final resolution of any clainﬁ or petition. The Arbitrators’ authority

to award economic remedies is limited to the compensation available under the Acts. '

Section 3.  Assignment of Cases to the Arbifration Panel.

(2)  Unlessthe parties agres otherwise, each Arbitrator shall be asmgned cases in
rotation. Cases shall be asmgned in chronological order based onthe date the appeal is recelved by
the Office of Administration, Bureau of Labor Relations. The cases shall be ass1gm:d to the
Arbitrators by the Commonwealth’s Office of Administration on a first in-first out basis..

@) . The parties and the Arbiﬁator(sj will make every effort to hold hearings and

issue decisions as expeditiously as possible.

Section 4. ‘Arbitrs.iﬁon Fees. .

(@) Thefees and expenses charged by an Atbitrator shall be split equally between.
' the Commonwaahh and the Association. '

®) Each party shall bezr any costs associated with its presentatzon of a case and
its defense; of a case mcludmg its owni attorney’s fees.’

(c)  Any claimantwhois represented by counsel shall be entirely responsible for
his or her legalr fees and costs, in connection with all proceedings under this Agreement inciuding but |

. not limited to fhe filing of a claim or the defense of & Commonwealth Pefition. .
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- ARTICLE IX
PRE-HEARING PROCEDURES

Qection 1. Depositions,

@ Any party may, but is ﬁot fequired 1o, take the oral deposition of any medical
expert or treating physician at any time éubsequent 1o the initiation of proceedings hereunder in oxder
10 establish any disputed issue régarding any pending claim.” The party taking the deposition shall
| solely be responsible for the costs/fees of the deposition. |

(b)  Auy party, slaimant or witness may object to the oral deposition in writing
priorto the schedﬁled date of the deposition. The serving of the objection shall stay the deposition
ufi] such fime as it is ordered by an Arbitrator fo be held. Any party, claimant or witness may |
request & nﬁing on the objection by filing a written request with the Arbitrator assigned o hear ;the
claim, with a copy to all parties, the claimant and the witness. The request for ruling shall be
accompanied by a copy of the notice of oral deposition, any subpoena and the written objection
required by this paragraph. The Arbitrator will, after giving the parties due notice anci opportunity to
be heard, rule on the objection within fifteen (15) days of receipt of the objection or within five (5)
working days after the opportunity to be heard, The Arbitrator is not required to hoid ahea.ring on
fhe objection, but instead may require that a]l arguments and respopses be submitted in writing. The
Arbiirator may alse, ot his discretion, schedule aphone conference to rule on any dispuies %egardi‘ng
depositions. |

(c)  Transcripts of oral depositions will be presumed admissible unless the

opposing party objecis prior to the hearing.
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Section 2.  Documents,

(&) Any party who istends to offer the following doouments i evidence must
give the other party reasgnal;lc notice of such intent accompanied by a copy of the document.

(1) Bills, records .and reports of medical providers, including but not
limited to, records of hospital, docfors, dentists, rqgistared nurses, lieensed practical nurses and
physical therapists or other licensed health care providers. . |

“(2)  Bills for drugs, medical applisnces and prcsqripﬁons.‘

€)) .Salary and gttendance records.

(b)  These documents are presumed ad'missible without the need for additional
testimony unless an objection to the docuﬁleﬁt’s admissibility is made. The Atbitrator shall rule on
any objection and provicie the offering party an 5ppormnity to bring in any necessary witness at 2

future hearing,

\

{e) " The claimant or any other partj may subpoena the person whose testimony is
waived by this rule to appear at the hearing, and any adverse partj; may cross-examine him asto the

document as if he were 2 witness for the party offering the document.

Section 3. Axuthorizations.

The claimant must submit to the Commonvvealth any signed anthorizationsfreleases
necessary for the Commonwealth to obtain medical reports, medical records, medical bills,

employment records or any ofler records, documents or information that may be relevant to the

claim. .
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Section 4.  Subpoenas.

(a)  Aparty in interest in any proceeding under this Agreement may request that
the Arbjtrator assigned fo hear the claims issue a subpoena to compel the attendance of a witness ér.
require the producfion of any documents, record§, or items relevant to the proceeding at a scheduled
hearing or deposition.

(b)  The Arbitrator may, upon the ﬁlmg of written objections by any person served
with 2 subpoen:a or any party in interest, and upon due notlca 1o all parties in interest and an

opportunity.’to. be heard, quash or limit the scope of any subpoena issued or served. .

Section 5, Physmal Exammatlon of Claimant By Commonwealth-Deswnated Doctor.
The Commonwealth shall have the nght 1o cause the physical examination of a
clajmant by a heaith care provider of the Co:_nmonwealth’s choice. Said examination shall only be
conducted upon reasonable notice to the ¢laimant, Immediately upon receipt of same, the -
Commonvwealth shall provide the claimant and the Union with i;, true and cotrect copy of any report

or other document issued by such health care provider.
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ARTICLEIV .
ARBITRATION HEARING PROCEDURES

Section 1. Arbitration Hearing.
()  Itistheintent of both parties to provide a]?earing within one hundred twenty
(120) days of the ﬁ]i_ng of any appeal or petition and that all evidence be presented at such hearing,
| (b)  Allwitnesses shall testify under oath administered by the Arbitrator.
(¢)  The rules of evidence shall be. app]ie;:i to the same extent and in the same

manner as in a labor arbitration.

(d Ttistheintent and desire of the parties that the Arbitrators hear and resolve as
many cases as possible m a smgle proceeding. On any hearing day, cases shall be heard by the
Arbitration Panel in o‘rder of the ch.v':onological daté on which they were initiated.

' (6)  The Association shall have exclnsive jurisdictidn to initiate proceedings, on
behalf of employees represented by the Association, under this agreement.

(tj A stenographic record will be kept of all ubiﬁaﬁon hearings. The parties

shall pay for their own copies of any requested transcripts.

" Sectiom2.  Briefs.
()  The Arbitrators may require and the parties may submit proposed findings of
fact, conclusions of law and legal briefs or memoranda to the Arbitrator for his review and

consideration.

()  All submissionsreferredto in paragraph (&) mustbemade withinthe time set

by the Arbitrator but, except in extraordinary cases, not later than twenty (20} days following the

completion of the evidéntiary portion of the case.
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Sectiog 3. Decisions of the Arbitration Panel.

(a)  FPollowing the conclusion of the case, the Arbitrator ghall issue a written
decision and supporting opinion as expeditiously as possible. It shall contain findings of fact,
conclusions of law, and an appropriate order based upon such record as may be proper under the

cireumstances. The Azbitcator. shall provide reasons for any credibility findings or rnlings. .

Section 4.  Legal Fees.

. The Commonwealth and the Association shall bs responsible for paym&n{ of their
own legal fees and costs. The Atbitrators shall have no anthority to award legal fees or costs to any

party. Any and all payments of legal fees and costs shall solely be the responsibility of each party.
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ARTICLEV
APPLICABILITY OF AGREEMENT

Section 1.  This Memorandum shall be without prejudice to the rights that either party, or any

member of the Association, might otherwise possess under law.

Qection 2.  Nothing in this Memorandum shall have any impact upon the rights and obligations
of the parties under the Pennsylvania Wi orkers® Compensation Act (‘PWCA”) nor shall it preclude

the parties from exercising all rights under the PWCA.

'COMMONWEALTH OF PENNSYLVANIA

By:

‘Date \(\_

NS

PENNSYLVANIA STATE CORRECTIONS
OFFICERS ASSOCIATION

By o
T -

Date: - H-1LH-ole
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H-1 BARGAINING UNIT 632/534/HEART AND LUNG ARBITRATION APPEAL FORM

1. Name

2. Address

3. Phone Number

4, Personnel Number
5. List what Benefits you are claiming-Act 632 Act 534
Heatt and Lung

6. Describe your injury including the date, time and place it occurred.

7. Describe why you believe your injury entitles you to benefits?
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8. Describe why you believe your injury disables you from working

9. Listany and all witnesses to your injury.

10.  List the name and address of all medical providers including hospitals where you
have received treatment for this injury. _ .
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" CLAIMANT
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DATE



Commonwealth’s Petition for a hearing before the Heart and Lun
Act 632, Act 534 Arbifration Panel

Termination

Suspension

Modification

Review of Medical Treatment
Other

LI

e

Claimant’s Name;
Personnel Number:
Daté of Injury:

The Commonwealth requests a hearing to address the Commonwealth’s request that
the Arbitration Panel order the following action:

Commonwealth _ Date
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: : Ry e~ Purezt G
L COMMONWEALTH OF PENNSYLVANA L o R
' ) GOVERNOR'S QFFICE ‘ ’ o ) -
QFFICE OF BUDGET AND ADMiNlSTﬁATION R . .
; . Refer ic//
Muling Adcresss T April 12 N Y.
REAL OF LABOR RELATICHS pril 12, 1982 .
. 56O N. Sl Sireet : -
Hamsaurg, P3. ':719?. .
~.Mr. Bdward J, Keller . ' o o .
Executive Director ‘ _ L . o

AFSCHE, Council )3 o : .
301 Chestnut gtrest, sth Floor -+ ‘ ' : L
Har;:isburg, pa, 17101 C. .

near Mr. Kellef:

The collective pargzining ‘agreement befweel the-
correction Officers and Psychiatr ic Security anides and the
Memorandum OF ODnderstanding for the Psychiatric security
side Fizst-Level gupervisors reguires that 2 uniform .
=11owance of $100 be paid on July 1. 1982.

-

. The Comonwealth‘s‘pz_:oposes rhe following criteria for
eligibility for the allowances - -

1.. Al Correction Qfficers, _Psychiatric security Aldes

and Psychiatric Security ride. Supervisors who were in active

ay status £or 200 working days during the preceding twelve:

. months (July 1. 1981 = July 1, 1982) will .receive- the entire
$100. - o ‘ . e

5. Employes who were in. compensable status less than

. .2D0 working days will receive & pro-rata share of the
allowance. X ot

ror purposes of this provisioh-, active work status shall
‘refer to the items 1isted in article 20 gection 2 of the
collective pargaining, agreement. . :
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" oM. Ed«a*d J. Keller

page. 2 . .
april 12 1982 ) . ‘

Tf you are in agreement with this proposal, please sign
. the enclosed CODY and return it to me. : '

gincerely.
(1 08 St
aClﬁf*’ N oytie

' . o Cazol 5. Scott ’
o C pureau of Lahor Relations ’

4’ ' é/ (b C//IJ/IJ_._..

! ‘f I o
L— Ecwara d. heller, AFSCWE Date

Pl

cer T Krapsho
K. Adams .
L. Burneti : '
G. Bartell ° - ) - ' _

.CS8/G9 : . ‘ )
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Deputy Commissianers
Administration
LEE T. BERNARD I
Correctional Sarvices
 LOWELL D. HEWITT
Programs
ERSKIND DERAMUS

DAVID 8. OWENS, JR.
Commissiones

PENNSYLVANIA DEPARTMENT OF CORRECTIONS
P. 0. BOX 598
CAMP HILL, PENNSYLVANIA 17011
(717) 976-4860

Januery 21, 1888

Mr, E. Michael Fox '
Director, Grievance Department -
AFSCME, Council 13 -

' 4031 Executive. Park Drive
Harrisburg, PA "17111-1588 S
.o . RE: 84—800—25D0-894«H1

f - Class Action
DC-87-SCIP-18

Desr Mr, Fox:
We propose to sgtfle the referenced grievance as puilined below:

©1. It Is agreed that bid posts under Article 36, Section 18, are posts which are

- gesirable because they involve considerably reduced and/or ‘limited inmaie

conteet and control and, consequently; involve less of the demands normally

associated with exereising care, custody and/or control over inmates for an

eight hour shift. _Additionally, the work hours and/or days of 'such positions

may be those typically considered as premium (e 8:00 a.m. to 4:00 p.m.,
Monday through Friday), but not necessarily operated on those hours and/or .

days,
9., With the uﬁdersianding outlined in #1 above, representatives, designated by

the local union, will meet . with local managers to review the Institution's
_existent bid post list, Whenever the local union representatives and managers
agree a presently designated bid post falls within the above understanding,
it .will continue to be designated 85 bid under Artiele 38, Saction 19, and

any future vacancy in that post will be filled in gccordance with that

provision.

3. . Any post currently designat‘ed gs bid whieh the representative_é and mehagers
agree does not fall within #1, will continue as & bid post until the incumbent

bids out of that post. At that point, the post will no longer be designated as
" a bid post. Assuming this creates a shift vacancy which the Institution plans
to fill, the shift vacency will be announced and filled In acecordance with

Article 30, -Section 10.
4, -Once ha\;ing re\deWed"the posts gppearing on the bid post list, fhe

representatives and managers will review all the remalning posts operated .
on the respectis:’” jfts, Whenever the representatives and managers 8gree.

158 -




Mr. Michael Fox

January 21, 1988° '

Page 2

N

7,

10

that a post falls within the understanding of #1 above, that post will be
designated as a bid post and any future vacancies In that,post will be fllled
in accordance with Article 36, Sectlon 19. Any post that representatives
and managers agree does not fall within the understanding of "#1 above, will

. not be designated as bid posts. When future vacancles in any of these posts

oceur.which create shift, vancancies the Institutlon Intends to fill; those shift
vacancies will be announced and filled in accordance with Article 30,

" Sectlon 10.

Any post on which the representatives and managers do not reach agreement.
will be reviewed by a committee of Council 13 and agency representatives.
If agreement cannol be reached by .that committee, the Union will retain

the right to flle a grievance in accordance with the provislons of Article 36, - -

Secjclon i9.

The Inmate lobby post, the subject of the Instant grievance, shall be designated
as a bid‘post. With that exception, the process outlined above will not be
applicable to the State Correctional Institution at Pittsburgh. Thelr present
bid ‘post system which developed outside of the contractual provision will
continue. However, the concepis incorporated In this settlement shall be
utilized as a process for discussion and potential resolution of any matter

of disagreefient concerning bid posts.

It is agreed the Instltutions must have pood reason(s) fotr ‘the.permanent
removal of employes from their bid posts. It ls further agreed that whenever
an Institution has -concerns about an Officer's performance In his/her bid,
post, a meeting wiil be held with that Officer to fully detail these copcerns.
After recelving input from the Offlcer and considering that input
appropriately, the Officer will be fully appralsed of what performance
correction is necessary and by when the correction must be realized. H the
correction 1s not realized by the specifled date, another meeting will be
held with the Officer. Agaln, the Officer's Input will be solicited and
considered and he/she will agaln be advised of the necessary correctlon, the
date by which 1t must be realized and advised failure to do- so will result
in removal from the post. During elther or both meetings, the employe may
elect to have Union representation. ' .

The procedure outlined in #7 will not be employed In the event an emergency -
situation requires the Officer's temporary removal from post nor during those
periods of Inactivity (down fime) which may be inhefent to some posts. In~
elther case, Offlcers can be assigned to a different post for the period of

emergency. or inactlvity.

Where the Officer's action(s), or lack thereof, are so serious that they cannot

_be tolerated, he/she will be permanently removed from post effective

immadiately. In the event of such cemoval, the Union retains the right to file
a grievance and process It in 2ccordance with the provisions of Articles 29

and/or 38.

In the event nUMELOUS remay ™ =rom posts are effected at any one Institution
o on a statewlde basls, represéntatlves of Council 13 and the Department
witll et ta reciawr tha \Iggnuah .




REGEIVE]

JU 14 1988

AFSCME COUNCIL 13

cGMMONWEALTH OF PENNSYLVANIA
EXECUTIVE OFFICE GR{EYAN.CE‘DEPT'
OFFICE OF ADMINISTRATION

Hailing Addrrts
AUREAL OF-LABOR RELATIONS ' June 14, 1988
404 Financy Buliding  °

. “,”’-“"t[?'."?&%‘?ﬁ‘é‘{-‘.‘a’ W1 % amgon
AFSCHE Cormittee Chairperson
' . AFSCNME Counzil 13
4031 Executive park.Drive

Harrisburg, PA 17111-1589

pear Mr. Zambont:

The Departments of corrections and Public Welfare are willing to ensure .
sutficient opportunities axist for the Corrections pfficers and Psychiatric
- Security Aldes at gach. Ipstitution to Use the leave they will zarp during
- the ealendar year., Furthermore, the Depariments are willing not to reduce the '
© present number of Upportunities which exist at the Institutions based-on this
review. However, future agjustments may be made based on management's
. responsibility to maintain effic{ent.opar;tions; Lo

1y order to implement the Departments’ ;emnitmant,vthe parties, as.

requested by the Union, would meet 1ocally to review the Institution's current-
jgave complements fo ensuUrk they provide Corrections Officers and Psychiatric
Security Addes with sufficient opportunities to use their leave during tha
calendar year, In the pyent thare i5 2 disagreement 2s to whather the - .
complements do, 1 fact, proyide sufficient-opportunittes;_the Union can request .
a‘meeking at the pepariment level for the purpose of resolving the_d‘ispute(s_).

1f’y6u agree the Departments’ conmd tment affectively resolves the cpncafns-
the Unien expressed, pleast S0 {ndfcate by signing below and return the original
. tome. Acopy 1S provided for .your records < &

RO

KHC:bb o

£g: . Hr. Lindsay

: Wr. Fox
Hr. Bray
_Hr.,Zuback .
Hr, Krapsho .
Ms. Scott
Mr. Owens _ 160
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Maiing Address

BUREAU OF LABOR RELATIONS

T o ..

I e ey
PR IY ) '-L‘l,:

: et

. COMMONWEALTH OF PENNSYLVANIA w7HEANEE SR

e

¢

Ve OFFICE T L

OFFICE OF ADMINISTRATION'

July 12, 1988

404 Binance Building

}:iarrisburg,_?enn‘s,ylvania 17120

* Michaal Fox,.-Director-
Griavance Saction
AFSCME - Council 13 .
4031 Exscutive Park Drive .

Harrisburg, PA 171111359

.Daar M.

[
-

RE: Grievance Information Regquests
Départment of Corractions

Fox:

This will confirm our discussions tegarding the resolu-
rion of requedts for information which the Departmant of

Corrections considars confidential.

When a grievanca 1s £i1ed and.AFSCME xequests infor-
mation which tha Dapartmant of Corractions destarmines is
confidential, the following procadure will be followed:

1.

A repragentative from the Department of Corrections
and a raprasantative frow the Bursau of Labor

" Ralations, Office of Administration, will meet with

you, Mr. 7amboni or Hr. Lindsay of your staff. At
this mz2eting, Che rgquestad confideéntial infor-

- acion will be reviswed by these individuals in

order to datarmine what informatbion can ba relaasad
or othefwise nrilized in grilevance processing and
arbitration. Either you, Mr. Zamboni or Mr.
Lindsay- will ba- provided copies of whatever por-

tions of the information is agread upon. .

AFSCME agraes the confidential information

- " raviewed- by you, Mz. 7amboni or Mr. Lindsay will be

kapt in strict .confidence and will not be discussad
@ith or rsleasad to anyoné outside of this meating.

-
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HMICHAEL FOX

Michaesl Fox

* Paga Two
. July 12, 1988

[

In casas whan portions
not raleased but when in €
nacessary for ikts prasenta
the matter, the partiass ag
arbitrator or hearing eaxam
viawing of the confidentia
the arbitratox OF heaaring
mation. . Howavar, the part
hearing examiner may maka

of tha confidential material aras
heir opinion AFSCME balisves it is
rion at a subsequent haaring on
raa to jointly approach tha

iner and provide an in camara

1 informacion. This will permit
axaminar to raview this infor-

ias also agrea tha arbitrator or
no mention of this confidential

information—in ths fimal writrsn documsnt, sither the

Arbitratcion Award or -ths F

roposad Dacision and Order.

1f the abova acciurataly raflects our discussions, plaasa

do indicate DY signing below.

T’

Diractor-

-

re

AFSCME - Coumcil 13

S7/FAF/lcb/&

L 2 e
. DATE 7 —

- 162 BT




WE //4 37 (ise
Mua - P
! COMMONWEALTH OF PENNSYLVANIA
EXECUTIVE OFFICE
OFFICE OF ADMINISTRATION
T . Malling Addrs . :
;.  BUREAUOF LRBOR RELATIONS August &4, 1988
) 404 Finance Buliding ’

" Hierisburg, Pennsytvania 17120

Mr, E. Michael Fox o
AFSCME, .Council 13 '
4031 Egecutive Park Drive . .-

" Harrigbgrg, P2, 1711121599 o ' -

(:>§”:::

" Dear Bikéi"

RE: 'Attsched List of Transport
Grievances in Department
of Corrections

1 f?viewed your proposed letti&meut dated ﬂay'1b,'1988..,
with officizls from the Department of Correction and members
of mwy steff, 1 believe the following will resclve the above

referenced grievances: .

1. This agreement will spply enly to employes in
~ the Hi bargainin% mit regerding the . oo A
~transportation of inmates between instituiions, for’

extradition proceedings, for returning escapees,,
for doctor and hospitzl visits, or any other movea-
 gent outside a correctionzl facility. This
agreement, however, will not apply to stafi-
escorted lesve or work details.. e

4

. 2, Regarding transport of inmates, employes Iin -
the H1 bergeining unit will be 2szigned and be
respensible for the security function for the
transport of inmates. The transport of
inmates is bzrgsining unit work, except-zs

godified per this agreement. The number of

bargaining unit employes to be assigned will be . -

based. upon the current policy which takes ints .

_ sceount the number of insetes to ba trensported and
the security classification of the immate or inpga
tea and other relavent fazctovs. ' -
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3.

S«

6.

7.

-..
""?’ e -

In those instances relatad to returning .
esceped -inpetes, the following .guidelines shall be
followed: - - :

L)

2. A commissioned officer, Lieutenant and
zbove may accom{:ny or be part of the
transport detall. . X

b, The Componwezlth may use bargaining , .-

. unit employes scheduled to work om the day of
the trip when possible to minimize overtime .
costs.

-

-y "

Correction Officer Trainees mey accompzny 2
transport detail for the purpose training
end observing proper trznsport procedures;
however, Correction Officer Irzinees are not
to be used 23 a Correction Qfficer on any
transport detzil outside = Correctional |

{mstitution wntil the employe quaslifies per

departmentalhtr:intng guldelinas,

This policy does not preclude the gssignment of
non-bargaining unic personnel from accompanying the
trznsport detall to perforn non-security relaited
functions. T : T e -

AT

P

‘The settlement éiil‘rnsdlve ell iszues encompaésed

in the attached list of grievances. ) L

The attached list of grievan&es.will be withdrawn
from the grievance procedure, .

- lo4




v | L
. 1f thers ere zny questions cnnc‘:urning‘ the settlement zs
- propesed, do mot hesitzte to contact me. If the above
settlement is correct and accurate, kindly sign the space
provided and return a copy to RY cffice 28 soon 28 possible.
Very truly rs,
'S even Ztback o
© . 577 ‘Directar of Labor Relationg
o Ny /DL N
o - E. ¥ichael Feox =
R Chief, Grievance Diviszion '
AFSCME, Council 13
. 1 , Attach. ' T -
SZ:me/wd20
al -—‘—. r 'f&u
Y o
i A
. Y
| = '

-l“uu.
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Deputy Commissioners
Administration
LEE T. BERNARD
Correctional Services
LOWELL D. HEWITT

DAVID 8. OWENS, JR. -

Commissionet

Programs
, ) . ERSKIND DERAMUS
‘ BENNSYLVANIA DEPARTMENT OF CORRECTIONS .
' P. 0. BOX B58 '
CAMP HILL, PENNSYLVANIA 17071
(717} §7B-4860
September 28, 1988
CORRECTED COPY

Mr. Michael Fox °.
AFSCME Council 13
AFL-CIO .
4031 Exscutive Park Drive . ‘L . .

Harrisburg, PA 17111-1588

. ' . RE: B4-BOC~2500-B94-H1 ' .
) ' . Class Action
‘  DC-B7-SCIP-19

Dear Mr. Foxs

Based on our eariier discussion of the referenced squect, I.betieve we have
reached agreement on the Following clarification of the bid post sideletter
dated January 21, 1988. ' :

1)  Whenever agreement - is reached between the tocal Union.and

' Management, posts shall be designated as bid nosts. The
basis of such agreement may be either the definition putlined
in #1 of the January 21, 1988, side Tetter or some other rel-

gvant factor(s) .

©2) Each local pérty shall retain its right tp withdraw from any
or 411 bid post agreements at any point in the futire.

3) Wherever ong focal party intends io withdraw from the agree-
' ment(s), it shall provide written notice of 1s intent to the
© other party at least 30 calendar days in advance. - IT
requested, ‘the local parties shall meet and discuss the matter
prior to the expiration of the 30 day period. .

4)  If the local parties are unable to reach subsequent agreement
on the questiop of whether the post{s) shall remain bid, the
bid designation will be removed, The Union may then pursug
© the isste through the process described in # 5 of the January
21, 1988, Tletfer as it chooses. During the interim, vacan-

cies in the post(s) will be filled by assignments
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Mr. Michael Fox .
September 28, 1988
Page 2 )

5)

6y

records.

KHCA:hh

cC:

In any review of bid post issues, representatives of AFSCME
Council 13 and Department of Corrections shall be strictiy
limited to the question of whether the post, as then operated,
falls within. the definition given in # 1 of the January 21

- 1088, side letter. If it falls within the definition, it

shal] be designated a bid post., Otherwise, it shall not be
designated a bid post.

‘ The process outlined above will not be appticable to the State

Correctional Institution at pittsburgh.

1f my understanding is accurate, please indicate by signing below in the
designated area and return the original to me. A copy is provided for your

Ccommissioner Owens .

+

e - S{ﬁ erely, .
' - ( ETZL%&\“1r\$L(1,jb¥£lsuag
' “gathryn H. C. Adams

Chief _
Labor Relations Division

.
-

o

hY

Deputy DeRamus . o 7 AFSCHE council 13

Deputy Bernard -

peputy Hewitt'
Superintendents
Mr. Tepsic
Mr. Musser
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i

*&'iZZZE,sg s8¢ . OFF,OF ADMIN, BUR.OF LAB.REL. NO,B26 . PRB2-820
COMMONWERALTR OF PENNSYLVANIA
EXECUTIVE OFFICES
OFFICE OF ADMINIETRATION
BUREAV DF ﬂm RELATIOMS ' ,
404 Fintnow Bulkiing e Decembey 5, 1989

Hartaburg, Pefitsylvania 17120—061& .

-

- Mr. Richgrd Lindsay “ . _ S : . ' .

AFSCHE Counell 13

4031 Ezecutive Park Drive

Harrisburg, Pa, 1711141599

‘Desr Mr. Lindaay;

- The Bel eollective bargaining agreament noy provides a
4150,00 clothing allowande to those employes In the

Depariment of Corrections added to the unit in January and .

November 1988, except Pre- Relexze Conter Honitarn.

.The Commotwealth prapoaes the follnwing criteria for

Celigibllity for the, allowanoe:

1. Al ‘employes addad to this unit in January and .

. Hovember 1988, except for Pra=Ralass Centar
Monitors,. who were in setive pay status far 200
working deys during the greceding twelve month: :
{July 1, 1988 - Jul? 989) will receive the.
entire 5150 {0,

9, mgloyes who were in eompanatble status less than -
. working days will receive & pro- ~rata lharn of
the allowAnce.‘

3,  For the purpose of thia proviuicn, setive work 14 T

~tug Bhell refer to the 4items liated in Article 20,
Section 2 of the Collectivu Bargaining Agremant.
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iaebses 12iBi OFFLOF ADHIN, BUR.OF LAB. REL. No.B25  PRE3/093

4

¥e. Richard Lindsay : : - -
Pape =2« o _ _
December 5, 1989

1f {ou are in agreemenL with this proposal, pléeare nign
the enclored copy and return it to me.

Sincerely youra,

égégl g, Bcott Ghiaf

. Contract Hegotiatinnl and
- , . Adminlgtration
2 2T R
A{okard Lindsay” T Date

AFSCHE Gouncil 13 ‘

et G. LeClaire - o .
T Mueser _ ,

" 088:yp/wdlé
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T COMMONWEALTH OF PENNSYIMANIA
EXECUTIVE OFFICE
OFFICE OF ADMINISTRATION

Madling Addross

LEGAL OFFICE
- Rooth 405 Finance Buliding
Huarishurg, Psnnayivania 17120

2

Mr, Michael Fox .
 Bxecutivae Aszistant
APSCME, Couneil 13 -~ --
4031 Executive Park Drive
Harrisburg, PA 17111-1533

July 5, 1980

. Re: Settlemedt Redarding APSCHE’S

‘Right to Accesz +to Inmate

Witnhssag/PEEch—Bﬁ-Szés

Daax Mz, JPoxs -

iftar discussiéns between the parties, we have reached an
agreement regarding APSCME’s right to have accesx to. inmate.
witpesses at- the Department of Corrections. The parties’ have

agreed to the followings:

.. 'Regarding the inmats witnesses In guestion in -
- casa ¥ FPERA-C-89-52-E, the Commonwealth agrees
to allow APSCME to interview thesae ‘jnmates at,
a mutnally agresabls tima and date; and AFSCME
— agress that a represent2 :iva from tha Ceptral
'~ 0ffica. of the Department of Corrections will

ba present during these interviews. -
2. ' In the futurs, AFSCME' will be permitted access to

{nmate witnesses who are.’ ralevant to° the

, investigation of grievances or'in preparation for '

arbitration, provided that 2 representative from

J rhe Central Offica of .the Department of Correctlons

\<J U will be present during thosa Anterviews. = - .
W 3. l'z.‘.hn Commonwealth agrees that it will stop ita’
_ practica at SCI Muncy of reducing to writing
y counseling Bessions with AFSCME ' covered

amployes .regarding. tha. use .of non pre-
_ scheduled combined leave after the third
"occagion of much use. . ' .
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H‘ichanl FS:

M . July 5 1990
A Page 2 ‘.

" 4, The Commonwealth reaffirms 1tz agrsemsnt with
APSCME that it will not base performanca
evaluaticns on dependability sclely on the
nupber of timer unschedulsd lesve has been

used. - L .
1f you agree that this accurataly reflects the agreement of

. the parties, please evideance your agreement by affixing 'your
" . gignature balow. ' . _ .

—

-

\ .2-#., . . ’ . '_ Sincarﬂly, - .

' e L : - Frank A. Figher, Jr. . ’ o

, Chiaef Counsel
. ‘Michael Fox

APSCME Council 13 °

L PAF:dw '
e = -t e
~ oy B
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BUREAU OF LABOR RELATIONS

COMMONWEALTH OF PENNSYLVANIA
- 404 Finance Building

. EXECUTIVE OFFICE
} OFFICE OF ADMINISTRATION Harrisburg, Pennsylvania 17420
SRR (717) 787-8514 FAX # 783-0430

March 25, 1933

My, Michael Fox

AFSCHE council 13

4031 Executive park Drive -
Harrisburg, EA 17111-1588

Dear Mr. Foxs -

T+ is agreed that corrections Officers and Psychiatric
cecurity Aides in the H-1l pargaining Unit are considered £irst
responders as +hat term is used in Act 148 of 1990.

Tt is also agreed that the following term or process would
apply if any of the aforementioned employes would have &
vgignificant exposire" as-defined in Act 148 of 1800.

SIGNIXLL NS Sose=s

‘3 : STGNTFICANT EXPOSURE

Direct contact with blood or body fluids of a patient in a
manmer which, according to the most current guidelines of the
: centers for Disease control, is capable of fransmitting HIV,
o including, but not limited to, 2 percutaneous injury (e.g.;
a needle stick oT cut with a sharp. object), contact of mucous’
membranes Or contact of skin (especially when the exposed skin
is chapped, abrased O afflicted with dermatitis or if the

contact 18 prolonged OF involves an extensive area).

PROCESS AFTER EXPOSTURE

1. Employe reguests evaluation by physician within 24 hours
of exposure.- : ' C T

5. Within 72 hours of exam, physician must make written
certification of significahce of exposure. '

3, - If it is determined that & significant exposure has
occurred the employe will xeceive counseling and the
opportunity to be tested for theé HIV virus. The cost of
- the test will be -paid by the Employer and the employe

=5 ‘ will be permitted to “schedule the test(s) on the

W Employer's -time.
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. contact Ken strohm, Mike Epoca oI Loulse He:uaf if. you
have guestions. : ' SN :

Enclosures

co: Commissioner Lehman - . "
. Executive Deputy RrReld o
Deputy Clymexr .
Deputy Fulcomexr
Deputy Moore
Tee Bernard
Bill Harrison
‘ . Ken Strohm .
Tim Musser
Toulse Henry
Mike Epoca

C“) DRT /mied

3

¢
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1

ERUTY SECRETARY FOR EMPLOYE RELATIONS : .
2 RECEIVED
C _ .

-
Epnne
R Ty
L

COMMONWEALTH OF PEMNSYLVANIA —HAF 2- 500
EXECUTIVE OFFICES 1 LIS Doty
HARRISBURG

' COLRGIL 85
March 18, 1999 Uil 83

' CHARLES T. SEIOTTD

: . APR 0.2

Michael Fox, Director . . A 1899

AFSCME District Council 89 g}é.ECU'ii‘ m’:‘ g‘.sf-ﬂc;&,s
- " : - Office of Administration

150 South 43rd Street, Suitex2 - _ Diractor of Personnel

Harrisburg, PA 171 11-5718

!

i{a: * Promotions, Demotions, and Transfers to'and within
the Corrections Officers/ Forensic Security Employees Pay Schedule

Dear Mr, Fox:

This will confirm our discussions and understanding regarding the method of
promoting, demoting, or- transferring employees on the Corrections Officers/Forensic Security
Employées Pay Schedule. The following rules shall apply” ' :

1) . For employees being promoted, demoted, or transferred between two non-
Trainee classifications assigned to the Corrections Officers/Forensic Security Employees Pay
Schedule, the gmplcyee shall be placed in the new classification at the same pay step and longevity
teve! held by the employee in his/er current classification. -

2) Pay Range 34, Step 3 shall be the on]y'assigneéi pay step for the classifications
Corrections Officer Trainee and Forensic Security Employeé Trainee. Pay Range 34, Steps A
through K shall not apply o the Corrections Officer Trainee and Forensic Security Employee Trainee
classifications. CO/FSE Trainees shall be hired at Pay Range 34, Step S, and shall be promoted to
CO/FSE 1 at Pay Range 34, Step Aupon siiceessful completion of their training period,

3) For employees being promoted 1o CO/FSE Trainee from a classification
assigned below Pay Range 34, if the employee’s pay rate is less than the CO/ESE Trainee rate, the
employee shall be placed at the COfFSE Trainee rate and shall be promoted upon successful
completion of their training period. Upon promotion, the employee's pay. step, anniversary date,
longevity level, and {ongevity date shall be adjusted to where the employee would be assigned had
they been promoted step-to-step from their prior classification to Pay Range 34. '
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~4)  For employees being promoted to CO/FSE Trainee from a classification
assigned below Pay Range 34, if the employee's pay rate exceeds the CO/FSE Trainee rate, the
employee shall be *0" stepped at their current rate of pay and shall be promoted upon successful
completion of their training period. Upon promotion, the employee's pay step, anniversary date,
fongevity level, and Jongevity date shall be adjusted to where the employee would be assigned had
they been promoted step-to-siep from their prior classification to Pay Range 34,

3) For employees transferring to CO/FSE Trainee from another Pay Range 34
classification, if the employee's pay rate is equal to the CO/FSE Trainee rate, the emplo?ee shall
remain at the CO/FSE Trainee rate and shall be promoted upon successful completion of their training
period, Upon pramotion, the employee's pay step, anniversary date, lpngevity level, and longevity
date shall be adjusted to where the employee would be assigned had the employee remained in their
prior classification. '

6)  Foremployees transferring to CO/FSE Trainee from another Pay Range 34 -

classification, if the employee's pay rate exceeds the CO/FSE Trainee rate, the employee shall be “0"

" stepped at their current rate of pay and shall be promoted upon successful completion of their training

period, Upon promotion, the employee's pay step, anpiversary date, longevity level, and longevity

date shall be adjusted to where the employee would be assigned had the employee remained in their
prior classification.

7). For émployees promoted, demoted or transferred t6 CO/FSE Trainee from
another pay schedule, if the employee's pay rate exceeds the CQ/ESE Trainee rate, the employee shall
be "0" stepped at their current rate of pay and shall be promoted upon successful completion of their
training period, Upon promotion, the employee shall be placed at the hourly rate in the appropriate
pay range and longevity level that is closest to but not less than the employee's current hourly rate.
The tmployee's anniversary date shall be established as one year from the promotion date.

. . On the effective date of generdl pay increases, employees who are “0" stepped as
outlined above, shall receive the annual amount of the general pay increase in the form of a one-time
lump sum cash payment rounded to the nearest dollar. If the employee's pay rate does not exceed
the trainee rate after a general pay increase, the employee's ate shalt be increased by an amount that
will make it equal to the trainee rate. The one-time lump sum cash payment shall be reduced by the

amount of increase in the employee's annual rate of pay.

An employe;e previously demoted, .ﬁ.lrloughed, or terminated shall not receive upon
promotion a pay rate greater than that which the employee would have received had the emplayee
not been demoted, furloughed, or terminated. SR S

.  For all other promotion, demotion, or transfer situations not covered by this sid
 Ietter, the Commonwealth Personne! Rules shall continue o apply. -

175




o . Promotions, Demations, and Transfers to andlv;rithin . _
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This agreement only applies to employees moving within the Corrections
Officers/Forensic Security Employees bargaining unit, or between the Corrections Officers/F orensic
Security Employee bargaining unit and an AFSCME Master Agreement/Memorandum bargaining
unit, '
If you are in agreement with the above, please sign below and return a copy to this

pffice.

Sincerely,

‘ . / [ /‘
CLJ_LJA P /Ju.aﬂ)
Charles T. Sciotto
Deputy Secretary for Employee Relations

. /%ﬂﬁ/ | 'gﬁgifé
Michael Fox, Director ’ . o at
AFSCME Districl Council 89 ’

cc. Secrétﬁry ‘Thomas G. Paese
Denald O, Adems
Curtis R, MacConnell
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SOMMORWEALTH DF PENNBYLVAMIA
EXECLTIVE OFFICE
GFFICE OF ADMINISTRATION
{T17) TETEENA

BUHEAI_J OF LABLE BEaToNg
. AUE Fizapom 8.2 -3
'{ar—st_rg‘ 3’-»“5{4 AT IR RS

Mg orriacar

Tepuary 4, 2000

Mr Michas! Kirkpalrick, Acting Director
Grievance and Arbitration Dapamment - o .
AFSCME Couneil 13 E

40731 Exacutive Fark Drive
Rarrdsburg, PA 17111215359

B

RE:  C-99:-D46-H1 JudySvecr
APSCME #87.0-3645-0293-K1
‘Weymart SCI

iy

Desr Mr, Kirkpairick:

Tn 'scmrc.lanca with our discussions relatsd to the raferencsd grievence, the following 3
offered in full and final resolution of such matter: -

1. In those thustions when ¢ specific dacument(s) originsting from an employes's
supervisory file s utlized to &ffect z disciplinary action againg &0 employes, i is
herabry hgread 1hat upon the isuince of such discipline, the employse end /or Wnicn
iy entitled to review nd be provided with s copy of alch document(s) vron raqueg

(o)

This settlernent shall be effockive upon retumn to this office of the enciosec tepy,
proparly exesited,  Accsptance of ihiy setlement will dispose of 2l ssues
encompassed in this grievance, !

Sinceraly, . -
}D,&,Q:w Jﬂf_f,tf'
William L. Trusky

Burean of Labor Relations

, Iat. Dria
%ISCME Counci} 123

copy: Donsid O. Adems - - : . : =0
Cerol 8, Scotl )
Frank-A. Fisher o ‘ ‘ RE_GE\V -
Aganoy Laber Raltions Coordingtor: - . . .
BLR Staff ‘ o cay 07 200
| | . apsome 603 2

GREv AL D
Y-S ' 1INEDEE 3 SSYTO/AYT BLOATEZLTZE XVZ 02:9¢ 1! 69-C3

-
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COMMONWEALTH OF PENNBYLVANIA
EXECUTIVE OFFICES
HARRISBURG

NANEY DERING MARTIN Japuary 22, 2002
DEPUTY SECRETARY FOR : .
 HUMAN RESOURCES AND MANAGEMENT

Lawrence ], Ludwig, President

PSCOA
101 Brford Road, Suite 200
Cimp FFilL, PA. 17011-1808

RE: Employees a Step 0

" Dear Mr, Ludwig:

_ This letter replaces in its entirety the lefter regarding employees at step 0 dated
‘November 5, 2001, The parties apree that employees who were assigned to step 0 on July

1,2001 shall be ireated in accordance with the matrix below:

 Name Clussification Current PR/Step/Salary New PR/Sten/Salary  Cash
‘ ' " Effective 7/1/01 Payment
Klaptosky _Bamy __ {Cor Canteen.Ck 1 .0 540500 29 01§ 40580 81828
canevar  Moseph jCorrLaundry Frmn 3110} § 35281 3 0] § 35281 §141t
bood  bert [Cor O Tm 300 1524038 34 81§ 2508 $0;
Billps Dom __orQiTm |4, 0 S0 3808 DA, T
Dikes | Hemen lCor0FTm . .| 34..0.. 82408 34l 25008 %0
radwallader{Todd  Com Of Tra 34Dt $240%8 34818 2508 $0
Healey  joseph iCor Of Tm 310 5403 34 S|$ 25008 $0
Hedt Joseph  1Cor Ofr Tm_ 241D . § 24038 34 8§ 25088 $0
Navis.  [Ronald_ [Coir Of Tm 2410 2403 348§ 25099 30}
Kendiske |Connje _{Cor Of T 4.0 524077t 348§ 25088 50
ke [Tammy 0o O Trn 10524450 4 5)§ 25008 9332
Casles, e oon0Tm,, .. . M2 T0LE 245l o0 § 1§ 0% §3%2
e Robert 0OTOETm .. .t ¥ ”“‘”Bik ‘a4 §1'g 2508 8658
Woung  Robert” |Com O Tm 340 $ 25 M ALS 25850 3688
Nagy John _ {Cow Of Tm 2410 | $25517 34 A § 26850 3688
fMaloney _ [Willam _iCorr OF T 3.0 | 52557 4 A|§ 25880 9088
IaosykoWendy iCor Of Tm. 270 182558 34 A § 25851 ST0S
Geaha  Rense {Com Ofr Tm 2410525097 - 94 B% D264t 5023
Kesprzyk__Rendy _Cor Ofr Tm 2t 0 g28208 3408 28208 1128
Lyors.__ Michesl JoomOrTm . 3.0 15328 S%i 0§, 31,233 §1.249
Beldwin__Margaret ICom Or T ..} 3]0 g3t 4018 SLAL §4,218
hios - Wendell 1ComDirTm - 34i0 g3ton M 018 31,901 §4.278
| aha,  Dide icom OF Tm 3450 | $a38 o4 01§ 33278 §3H
Sucher | IMichael IFmsc Sy Emp Tm 34 0 s33278 a4 01§ 33278 91331
Tylr _ [Valinda _iCor Off Trn 13470, sonopol  sd 0]3 36829 $IAT7
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Nellorsa . |Samuel {com Ofr 1 3

o 'gabard ol § 40m7al $1635
Kopistecki_[Stanley_-1Cor Ut Pint Opt M0 540873 33 01§ 40878 §1636
| afferty  |Cherles _|Com W Fnfr Folry Frmn 1 B0 $44318  dolE 44,3150 $1.773
Gulinger __ {Braden _ Coir Off T 1.0 s2e08 M4 B 28414 | §622
Womack  Etlo Corr Off Tm 340 - § 23,822 34 51'% 25080 . §0
Dickinson  [Yvonne  [Com Off T a0 so47e8 481§ 25009 §657
Karmazin  1Paul {Com Off Tm s 0 ga23e a4 0]% 32318 81263
Pnfolnette [George {ComOfr Tm 20532318 34 0[% 82318 91203 .
Wess___Melante _[Cor OF Tin 3, 0. po4pas a4 81§ 2500 . 80
andly  |Cynthia..iGesOfr Tm %0 §557 M ALS 25517 §1020
Musser  (Cindy *_iCor OF T Ja4 o {gas5irt 3 AL § 26517 81020
Jones_ |Kein__{Corr Ofr Tm T laeiolsospln MM ALS 2SN 54,0201
Gresn - Robert  |Com O Tm 3. G Sored 01§ 27624 §1,109
Johnston iKelth  [Com Of Tm MIALS25068 348§ 25009, 5051} -
Schmidt thony [CosT Oft Trn 3% D) s28807 o4 0|5 28807l BHI5H .

The cash pa‘ymﬁnts provided for above ghall not be added 1o the employee’s base
salary. The cash payments will be subject to dues and fair share fee deductions where

applicable.

- Tf you concur with this understanding, please sign two copies and return them to the
Burean of Labor Relations. ~

Sincerely,

. Nangy Deri :
_ Deputy Sepretary for Human ResOnrees and Managemert

%&wﬁ/m 90 o 22

Tawrence Lngrig, PSCOA &~ '~ DATE 7/

oo:  Secretary Fritz Bittenbender
Donald O. Adams
Carol 8. Scott
Shery] Sexe-Dowling .
Kathryn Thornas
Timothy Musser - -
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TRECREIVED

- JAN 1 7 72003
COMMONWEALTH OF. PENNSYLVANIA X
EXECUTIVE OFFICES BY: ™ .
HARRISBURG
NANCY DERING MARTIN
. DEPUTY-SECRETARY FOR . . .
HUMAN REBOURCES AND MANAGEMENT .
‘ : ) January 9, 2003

Mz, Don McNany
President, PSCOA -
Suite 200 o
. 101 Brford Road
" Camp Hill, Pa. 170111808 A L et .
o RE: Comection Officer Trainess\Forensic
Security Braployee Traimees

,D;aar Mr, McNany:

. This will confirm our understanding regarding Correction. Officer Trazinees and
Forensic Securify Employes Trainees who are called..to military service, . - These
employees will be treated in the following manner: ' -

1. Tpon refurn from active employment the Civil Service Traines and, the.Civil
Service probationary period will be extended by the amount of fime necessary
for.the Trainee to complete the one year-traiming program. The twelve (12)
nonth contractual probationary period will also be extended by the amount of -
time spent on active duty. ' ' ' 3

2. Upon retum to active employment the Traines will receive any pay increases
" which the Traine¢ would have received had the Traines not been activated.
This includes the pay inoreasé to the Correction Officer 1\Forensic Security
- Employee 1 class, if applicable. The increase would be effected by placing
the Trainee at Step O in the CO Trainee\FSE Trainee pay Iange while
¢ . compengating the Trainee at the appropriate COI\FSE 1 rate of pay.

3. Upon snocessful  completion of the twelve (12) mionth confracinal
. probationary period and the one (1) year Civil Service probationary period,,
the Trainee's title will change to Correction Officer 1 or Forensic Security
Employge 1, as appropriate, effective the date the. Traines would have been
promoted to the COINFSE! class had the employee not been' called to actiye
dllfy. <, e e " * .

. Kyou concur mth this understanding, please sign the enclosed copy and retum it
o the Bureau of Labor Relations. o _
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. This understanding is without p%ecedent or prejudice fo the contractual rights of
either party.

Sincerely,

o . _NﬂnGyDe, 1
. “Deputy Seeretary for Humen

X—\WQ — te1A-03
o Don MoNarty @ Date

copy: Acting Secretary Charles. Gerhards
Donald O. Adams '
Ralph Winters
Gregg Matthews
. Philip Heisley

- Marlene Brady

~ Carol 8. Scott
Daniel Tepsic
Kemnsth Strohm
Timothy Musser
‘Nevin Schenk
Sam Lamonto
Kathy Thomas

Rt
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COMMONWEALTH OF PENNSYLVANIA
EXECUTIVE OFFICES
HARRISEBURG

NANCY DERING MARTIN
X DERLTY SECRETARY FDR
HUMAN REEOURCES AND MANAGEMENT

MEMORANDUM OF AGREEMENT
 BETWREN |
THE COMMONWEALTH OF PENNSYLVANIA
| AND

" THE PENNSYLVANIA STATE CORRECTIONS
‘ OFFICERS ASSOCLATION
S REGARDING
" B CLOSURE OF WAYNESBURG SCLAND PITTSBURGH SCI

WHEREAS the Commonwealih of Pepnsylvania has armoumeed its intention to close
Waynesburg SCI and Pittsburgh SCI at sone umdisclosed date in the near futnre; and
ihe Commonwealth of Pennsylvania hag anpotmeed its intention to open

Fayette SCLby the placerhent and/or employment of H-1 bargaining unit members; and
"HERRAS the patties are Jesivous of arranging for the orderly transition and/or
placement of bargaining ynit membets of the H-1 bargaining unit into -employment at the
Teyette SCI or some other Commonwealth position; and: ‘

WEEREAS the parties deem it appropriate to reduce 10 written form their imderstanding
and agreement by which such sransition and/or placement will OCOUT.

XOW, THEREFORE, on the dafe last set forth below, fhe COMMONWEALTE, OF
O NSYLVANIA and the PENNSYLVANIA STATE CORRECTIONS OFFICERS
ASSOCIATION héreby agree as follows: . "

‘ 1. Theterms of this agreement shall apply solely to the clogures of Waynesburg QCI
and Pittsburgh SCL . )

" 9, TFor the purpose of applying the prdcedureé contained in this memorandum;tha,

_geniority lsts(both bargaining unit, classification and on site) from Waynesburg
and the séniority lists from. Piftsburgh will be merged. . ‘ - :
The on site seniority date af Payette for &ll bargaining unit members who are
* currently employed 2t ‘Waynesburg or Pittshurgh and who are permanently
_ transferred to Fayette between the date Fayette opens and the date that the last F-
1 bargaining unit etployee leaves Pittsburgh shall be the employees on site date
on the merged list referenced sbove, . _
3. Fayette will be permanently steffed from the merged lists described hereinbefore
by bargaining unit seiority, Thereafter, the procedures described herein will be .
. giilized to defermine the placement rghts of any remaining affected bargaining
unit member. ' : ' |
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4. Placements o permanent suncommitted, budgeted, available vacancies which the
Employer intends to £11* will begin with all placement questionnaires received
by the Bureau of Human Services, Department of Corrections, on a date to be

determined.

5. ‘With regard fo ﬁny isgue regarding the reassignment of bargaining unit members
as a result of the closure of Waynesburg and Pitteburgh, the procedures of this
Agresment shall replace those contained in Article 27, Section 12.

6. Placements to emporary symeommitted, budgeted, available vacancies which the
Employer intends to fll” will begin with all placemient questionnaires received by
the Burean of Human Qervices, Depariment of Corrections, on a date to be
determined. The language of fhig agreement shall control the process.

7 Offers of employment to femporary positions'wﬂl be made only to emplojzees who
have actually been furloughed. The langnage of this agreement shall control the

ProCEss. , .
8. The bargaining unit complement of Fayetie SC7 shall be filled first.

9. Bmployess whose placement questionnaires are not received by the Bureau of
Tuman Services, Department of Corrections, on a date to be determined by the
parties dnd annonneed with reasonable nofice thereof, will be slotted into their
placement process using their appropriate H-1 bargaining unit seniority on the date °
the employees’ questionnaire ig received by the Bureau of State Employment,
Office of Admipistration.  Provided that all such employees a1e afforded actual
notice of the questionnaire and its Tesponse date and a reasonzble opportumity to
timely respond, the Association agrees to waive employees’ claims 1o 20y position,
permanent Or EMPOTary, which may bave been committed prior to the employees”.
sibmission (after & cutoff date o be determined) of the placement questionnairs 1o
fae Bureay of State Employment. the Commonwealth shall provide the Association
with a report of the-employees who have been received the questionnaire and who

_ have not retumed it.‘Upon receipt of this list, the Association will be given the
- opporunity to comtact employees Who have not retumed . the questionnaire. Any
questionnaires received within fhree days of the date the list is provided to fhe .
Asspciation will be considered timely received. i

10, Employees 2 Waynesburg SCI and Pittsburgh §CY will be giventhe opportunity to
select one (1) Departudent of Corrections imstitution to which the employee will
maintain a yecall Tight Additionally, employees at Pittsburgh 8CI shall retain recall

* rights at Pittsburgh SCI for a .period of three yeBrs from the date the last H-1
bargaining unit member Jeaves Pittsburgh. Recall rights for employees at
Waynesburg SCI will begin on éhe date on which fhe institotion closes. Recall
rights for employees ot Piftsburgh SCLwill begin on 2 date o e determined or the -
date on which the institution closes, whichever occurs first. )

11 Recall rights will be adtinistered in accordance with Article 27, Settien 9 of the
. collective bargaining agreenaent. ' ' ' '

12. If an employee is unable 0 exeoute ébuﬁlp-ﬁ prbvidad’ by Article 27, Section 7 and
is placed on & furloygh list, the Commonwealth will attempt to place the emplgyse
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to-a budgeted, available, uncomrﬁittad vacancy in 2 classificafion covered by the H-
1 bargaining mnit to which fhere are o semiority claims in the following manner:

Placement will be made fo positions in classificetions covered by fhe H-1
bargaining unit to which an employee has bumping rights in any agency under the
jurisdiction of the Governor provided the employee possesses the requisite skill and
ahility. “In addition, placement will be made to entrance level vacancies in any

4

classification covered by the -1 bargaining-unit in the same o lower pay range in

the agency Trom which the employse was furlonghed, provided the employse meeis

the piinimum requirements and qualifications eseential to the work off the vacancy.

5. T an employee is unable 10 be placed under paragraph ope of this
. subsection, placement will be made to enirance jevel vacancies in a
classification in the same or lowes pay range in the same bargaining nnit
_from which fhe employee was furlonghed in any agency under the
jurisdiction of the Governor; provided the employes  meets the
rivimum requirements and qualifications asgantial to the work of the

vacancy.

b. Employees placed in entrance level vasancies which ars not in the

- Jassification or classification series which an employee previonsly held
will serve & six month probationary period during which the provisions
of Article 26, Section 1 shall not apply. Employees who are terminated

for failure o mecessfully complete the probationary period shall retain
cecall ights nnder Atticle 27, Section 9 of fhe collective bargaining

agreament. ' )
"o Geopraphic Ymitations for fh application of this Section will be
designated by the employee by completing a placement questiormaire.
The employes may choose up %0 $em counties in which the employee will
- be ayailzble for employment or A statewide availability.

d, Placement will be made in order of bargaining unit seniority. -

e. Civil sanricé erployses will have placement rights to both civil service

and non-civil service yacancies consisterit with this agreement.

f Non-civil service employees will have placement rights only to non-civil
serviced vacancies, except that if an appropriate VACanCy in 2 non-civil
service position is pot available and the employes previously was a
member of the clessified service in a classification fo which fhe
employee would have rights under this Section, placement in that civil
service classification will be atternpted consistent with the requirements |
ouftined in paragraph one of #iis Section and in accordance with the .
Civil Service Act and Rules. :

" g, Bmployess il be offered placement in one vacant position. If am
employee declines the offer of placement, the enmployee’s rights under
imig Section cease. The furlonghed employes shall retain recall rights as
outlined in Article 27, Section $ of the callective bargaining agreement.”

¢
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b, If an employee accepls an offer of placement under this Section, auy

13, The under

other placement rights fo which an employee may be el ifled under this
Section cease. '

Broployees shall complete &0 « A yailability for Temporary Employment”
questiormaire. If an employee indicates 2 desire not to be offered
placement 1o temporary positions no such offers will be made and
placement rights fo permanent positions will not be affected. However,
if an employes indicates a desire to be offered a temporary position and

refuses such an offer, the employee chall forfeit all placement rights.
Employees placed-in vacansies in the same classification from which

fmloughed will lose recall rights outlined by Article 27, Section S.
Those employees placed I 2 Classification in a lower pay range will .

retain their recall rights under Artiele 27, Section 9.

The provisions of his Ssotion ‘will be implemented at the time the

eomployee’s completed placement guestionnaires &re received by the
central personnel office of the appropriate Agency and will continue for
six months after the empldyee has been furlonghed. When the six month
period has expired, an groployee’s Tights under this Section cease.
Howevers the employee will retain fecall Tights under Article 27, Section

-0, except as provided in subsection (k). The provisions of this section

‘will not be implemented on behalf of employees who do not retum
completed plac ement.questionnaires, : -
A firloughed employes who applies for and receives retirement benedfits

from the State Employees’ Retirement Board shall forfeit any placement
rights under this Section as of the date of fhe approval of benefits by the

: "Sate Bmployees’ Refirement Board. -
standings ‘are without precedent ox prejudice to the comtractnal rights of

{he parties. , . .
14, This agreement shall be effective upon the execution.of same by the parties hereto.

PENNSYLVANIA STATE CORRECTIONS

OFFICERS ASSOCIATION

S&Rm&-—\ L §Meed
COMMONWEALTE OF PENNSYLVANIA

By ‘ PR

~
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A
COMMONWEALTH -OF PENNSYLVANIA
. EXECUTIVE OFFICES
HARRISBURG

NANCY DERING MARTIN - August 3, 2004

DEPUTY SECRETARY FOR

MAN RESOURCES AND MANAGEMENT

Don McNany, President
PSCOA.

101 Erford Road, Suite 200
Carnp Hill, PA 17011-1802

Dear Mr. McNany: |
"Thig will serve a5 2 revision to the parties’ understanding Iegﬂdiné the sefflement
dated September 23, 1091, and settle any and all cwrent grievances filed on behalf of
Corrections Dfficer Trainees Who Wwere irjured with 2 digability under Act 632 gnd the

‘Heart end Lung Act. The September 23, 1991 setflement is revised and the aforementioned
" grievances aTe setfled in the following manper: : : :

1. Upon retumn ¥ active employment the Civil Service probationary perfod and
. contractual probationary period will be extended by the amount of time necessary
for the Comections Officer/Forensic Security Employes Trainee 10 complete the one

year training program.

S

9. For CO Trainees and FSE Trainees on Act 632, Act 534 or Heart apd Lung leave,
upon successful . completion of the twelve (12) month confractual probationary
period and the one (1) year Civil Service probationary period, the promotion to the -
Corrections Officer 1 and Forensic Sgcurity Employee.1 classes will be effective
ihe date the Trainees would have been promoted had they not been placed on Act.
632, Act 534 or Heart and Lung leave, This retroactive promotion affects both rate -

of pay and classification seniority.

3. The terms of this setilement dispose of all ouistanding issues raised in the
grievances alluded to in the opening paragraph of this lefter. '
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: It shoul& be understood that this settlement does not set a précedcnt or prejudice the
contractial rights of either party. T : .

Please sign this setilement in the space provided below and return an executed copy
to my office. : : ' :

, = R .j§-0Y

Association Coneirencelate

copy: Donald O. Adams
Ralph Winters
Gregg Matthews
Timothy Musser
Kathryn Thomsas
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COMMONWEALTH OF PENNSYLVANIA
EXECUTIVE OFFICES
HARRISBURG

MANCY DERING MARTIN
DEPUTY SECRETARY FOR
HUMAN REBOURCES AND MANAGEMENT

Septeiriber 29, 2004

Don McNany, President

PSCOA. ' .
Suite 200 :
101 Brford Road

Camp Hill, PA 17011-1808

Dear Mr, McNa:ny, "

f

.+ The Commonwealth and PSCOA have met and discussed’ over the access 1o

* Bmployee Self Service (BSS) by members of the H-1 bargaining it to view the on line,
pry temuneration information over the internet outside of the employee’s scheduled
hours of work. : : '

The PSCOA has agread fhat acoessing ESS outside of the employee’s scheduled
hours of work will not be considered time worked tnder our collective bargaining
agreement and no compensation will be dne an employee.

t

T you are in agrecment, please pign the enclosed copy.and retum it to the Bureau

Sincerely, - (‘
:

of Labor Relations.

e

Don McNemy =~ S * Date

copy: Secrefary Rabert 8. Bamett
Donald O, Adams
Cearol S. Seoft -
Rafael Perez-Bravo .
Tim Musser -
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COMMONWEALTH OF PENNSYLVANIA

AD4 Finance Building

BUREAU OF LABOR RECATIONS

EXECUTIVE DFFICE
DFFICE OF ADMINISTRATION . Harrisburg, Pennsylvania 17120
{717} 787-5514 FAX 4 763-D430 '

March 9, 2005

M, Ed McConnell
101 Erford Road, Suite 200
Camp Hill, PA 17011-1808

RE: B-03-072P-H1 (WAM 03-006) W. Curyk
Department of Corrections
SCI Waymart

Dear Mr, McComnell:

As agreed between the parties,

L

In order to sckriowledge JOUr GOROUT
. reburns 3t fo the Bureay of Labor Relations.

“The grievant shall receive a siress dayto be

SA__N ¢/2i /s

ihe following resolves the above referenced grievance:

#ho collective bargaining agreement with the nnderstanding that stress days are fo
be-used during the year in which they are earned. Stress days are not and will not
be carried over into.the-nest-calendar year... However, if it is determiped that an
employee has made a reasonable attempt to schedule his or her stress day during
the entitlement year in whi
requests for difforent days by December 1 of the entitlement year) and has been
denied, then the employee will be pemmitted to use his or her stress day during the
First 00 calendar days of the following calendar vear, as long as no more than 5%
of the employees scheduled on that shift have not called off as.a stress day, or as
long as po more then 10% of the employees scheduled on that ghift have called
off, ¥ the day is not used during the first 00 calepdar days, then the day is Jost.

o that this agreement constitutes & compromise’ and

All parties acknowledge
settlement. Acceptance, of this agreement will dispose of all issues encompassed

in the aforementioned grievance. . _
ence with this sefflement, pl_easa.sign this, copy and

t

-

P

Sincerely, . |
7 }/

%m M. Yokitls
IB ‘aan of Labor Relations

BA McComnell/Date -
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~  EXECUTIVE OFFICE

COMMONWEALTH OF PENNSYLVANIA

Bureau of Labor Relations
404 Finance Building

OFFICE OF ADMINISTRATION Harrisburg, Pennsylvania 17120
(717) 787-5514 FAX: (717) 783-0430
January 3, 2007
Mr. BEd MeConnell
PSCOA

2421 N. Front Strest

Harrisburg, PA. * 17110-1110

Dear Mr, McConneli:

grievances:

RE: W-03-220P-H1 (ALB 03-058) W. Rhoades
Department of Corrections .
SCI Albion :
W-03-252P-H1 (GRE 03-009) E. Frisco
Department of Correotions
SCI Greensburg .
W-03-289P-H1 (GRN 03-057) Class Action -
Depattment of Corrections
SCI Greene -

As zgresd between the ‘parties, the following resolves the above referenced

1. The following grievants shall receive the difference between the
contractuzlly defined clothing dlowance and the pro-rated clothing -
allowance that they received in the jndicated fiscal year: Mr. Rhoades
(ALB) in fiscal year 2002-2003; Mr. Frisco (GRE) i fiscal year 2001-
2002; M. Nicklow (GRN) in ‘Hsoal year 2000-2001. This shall create
neither precedent nor prejudice with regard to either perty’s contractual -
rights.  Acceptance of fhis agreement will dispose; of all issues
encompassed in the gforementioned grievances.

9" Prospectively,

employees Who aré in compensable status less than 200

working days as a result of Hearl and Lung leave shall receive the full
contractually defined clothing allowance for the fiscal year in which the
Heart and Lung qualifying injury occurred. Thereafter, if said employees
are in compensable stafus less than 200 working days for any reason,
including Heart and Lung leave, then the employees shell Teceive a pro-
sata share of the allowance for subsequent fiscal years.
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3, Further, prospectively, employees who are in compensable status more
than 200 worldng days in the fiscal year in which a Heart and Lung
qualifying injury occurs, despite Heart and Lung leave, ghall receive the
full contractually defined clothing allowance. If said employees are in

compensable staitis less than-200 working days as a result of Heart and
Lung leave in the fiscal year immediately following the fiscal yeer in

. ywhich the Heart and Lung gqualifying injury oconrred, then the employees

* ghall receive the full contractually defined clothing allowance for that
year, Thereatter, if said emaployess. are in compensable status for less then
200 working days for any reason, incloding Heart and Lung leave, then the

" employees shall receive a pro-rata share of the allowance for subsequent

fiscal years.

Ta order o acknowledge your concuIence with this setilement, please sign this
- gopy and retrn it to the Burean of Labor Relations. _ '

Sincerely,

)

S Yoltitis
' . Bl of Labor Relations

/L

P =31

Bd McComnell Date
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" Bureau of Labor Relations
404 Finance Building
Hartisburg, Pennsylvania 17120
FAX: (717) 783-0430

COMMONWEALTH OF PENNSYLVANIA
EXECUTIVE OFFICE
OFEICE OF ADMINISTRATION
(717) 787-5514

March 1, 2007

M, Bd MeConnell

PSCOA

2421 North Front Street
Harrisburg, PA 17110-1110

Dear Mr. McCormell:

This is to confirm our recent phone conversation regarding notiﬁcatibn responsibilities
associated with the administration of the provisions of the Interest Arbitration Award involving .
Heart and Lung Act/Act 534/Act 632 issues. . e e e e

As we discossed, when an employee is directed to retarn from leave nnder the Heart and

Lung Act/Act 534/Act 632 to a modified duty assignment, the facility shall be responsible to
provide a copy of said notification to the, Association’s headquarters and to the Association’s
Business Agent who services the facility to where the employee has been assigned.

As we further discussed during this conversation, when a hearing is scheduled regardi‘n;g
a dispute arising under the Heart and Lung Act/Act 534/Act 632, the Association shall be
responsible to notify: the affected employee of the hearing date and time.

If the above accorately reflects the agreements we reached during fhis conversation,
please sign on the line provided below and retum 2 signed copy tomy office.

l. . .i-‘- .

[

Accelerated Grievance Frogram Manager

Sl A

"BEd McConnell/Date

Copy: Donald O, Adams
Bryan Oles
Amy Yokitis
Tim Musser .
Barb Bair
Robert Novotny
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