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· Employees may enroll in deferred compensation based on a percentage or a fixed dollar amount
Enrollment in deferred compensation is currently a fixed dollar amount.  Employees will now have the option to enroll in deferred compensation based off of a percentage as well.  This option will be available for both deferred compensation regular and deferred compensation catch-up.  It is recommended that leave payouts be a fixed dollar amount and not a percentage, but the system will allow the percentage.
Employees must elect either the fixed dollar amount or the percentage.  Enrollment in both percentage and the fixed dollar amount will not be permitted.
If an employee elects the percentage, the minimum percentage that is allowed is .5%.  The system will allow a percentage of 2 digits past the decimal  (Ex. 1.25%).

Employees may elect the enrollment to be a percentage effective the first pay date in January.  Enrollments for all payroll areas must be entered via the HRBEN0001 with an effective date of 12/19/2009 to impact the first pay date in January (January 8, 2010 for Z1, Z2, T2 and January 15, 2010 for Z3, T3).    This effective date should only be used for initial enrollments.  Any future enrollments will be processed using a current pay period begin date.
Enrollment processing is exactly the same except the percentage would be entered in the percentage field.  The below screen shot reflects where the percentage amount should be entered.  
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For any processing questions, please submit a help desk ticket in the benefits category.
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