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Issued 10.08.2015

Please distribute this alert to any users within your agency who are responsible for benefit enrollments.

Creation of Prescription (PRES) Benefit Plan in SAP
· Information regarding the creation of the prescription (PRES) benefit plan  in SAP
Under the Affordable Care Act (ACA) (also known as Health Care Reform or HCR) employers are required to provide minimum essential coverage to employees who are expected to work an average of 30 hours a week. In order to be compliant with the ACA guidelines, the commonwealth must offer prescription drug coverage as a separate benefit for Pennsylvania Employees Benefit Trust Fund (PEBTF) benefit eligible full and part-time employees since prescription drug benefits are considered an essential health benefit.  Currently, prescription drug coverage is part of the supplemental benefits package which includes dental, vision, and hearing aid.  
In October, the DRUG benefit plan type will be created in SAP to identify prescription drug enrollment for PEBTF benefit eligible employees.  The prescription plan will appear as PRES benefit plan in the system on infotype 0167 (Health Plans).  The prescription plan record will be created via a mass process for all PEBTF eligible employees.  PEBTF employees who are enrolled in supplemental benefits will have a ‘PRES’ Prescription record created on infotype 167 (Health Plans) .  PEBTF employees who are NOT enrolled in supplemental benefits will have a PRES record created showing ‘Declined Prescription’ on infotype 0167 (Health Plans).  The records will be created with a January 1, 2016 effective date.  
PEBTF benefit eligible employees hired on or after January 1, 2016 will have the option of enrolling in prescription coverage, in addition to medical coverage, upon their date of hire.  Supplemental coverage rules still apply whereas employees will be eligible for supplemental benefits when they reach six months of commonwealth service.  Employees who elect to enroll in prescription coverage within the first six months of commonwealth employment will have to pay an additional buy up cost.
Below is a screen shot of how the PRES benefit plan will appear on infotype 0167 (Health Plans).
[image: image1.png][Start Date _|End Date_|Type|Text lplan_[Text
1/01/2016 [12/31/9999 |DRUGPrescription RES prescription

18/31/2014 [12/31/9999 |MEDI Medical 56 _|CDHP.

2/11/2013 [12/31/9999 |SEAP St EE Asst Parm _SEAP State Employee Asst Pgrm
8/31/2014 [12/31/9999 |SUPD|Dental Supplem _|UCONDental/Vision/Hearing Aid

D]




The PRES benefit plan will be visible to employees starting with the 2015 PEBTF Open Enrollment period.  The HR Service Center (HRSC) and Independent Agencies not served by the HRSC will have the ability to enroll or disenroll employees in the PRES plan via the HRBEN0001 during the open enrollment.  A screen shot of the HRBEN0001 showing the prescription drug option is below.
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Employees will see the breakout of the medical, supplemental and prescription drug benefit costs on their remuneration statement effective the following pay dates:

· Z1, T1, T2 – 01.15.2016

· Z3, T3 – 01.22.2016

The below screen shot identifies the medical, supplemental and prescription benefit records broken out on the remuneration statement.
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Additionally, new wage types have been created for prescription and supplemental benefit costs for out of state enrollment on the infotype 0014 – Recurring Payments/Deductions.  Further information regarding the new wage types will be provided in a future benefits alert.
There will be no benefit system changes in SAP for Pennsylvania State Police (PSP) enlisted members whose benefits are administered by Highmark.
Questions? 
If you have any questions regarding Creation of Prescription (PRES) Benefit Plan in SAP, please submit an HR help desk ticket in the benefits category.  You may also call the HR Service Center, Agency Services & Operations Division at 877.242.6007. 
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