Benefits Alert

2015-03
Issued 07.20.2015

Please distribute this alert to any users within your agency who are responsible for transactions and benefit enrollments.

Creation of New Annuitant Health Record for PSCOA (H1) Employees (DOC and DHS Only)
· Information regarding the creation of a new annuitant health record for PSCOA (H1) Employees
A memo dated 06/23/2015 from the Deputy Secretary for Human Resources & Management directed that effective with the first full pay period in July 2015, the Pennsylvania State Corrections Officer Association (PSCOA) union will have a  Retired Employees Health Program (REHP) contribution rate of $404 biweekly per employee. Due to this different contribution rate, a new annuitant health record for PSCOA employees needed to be created in SAP and employees in the H1 bargaining unit needed to be assigned the new Annuitant Health record on IT0167.

Mass actions have been completed to create the new annuitant health record on IT0167 for active employees using the below effective dates:
· Pay Area Z2 – 07/04/2015

· Pay Area Z1 – 07/05/2015

· Pay Area Z3 – 07/11/2015
Below is a screen shot which highlights the new annuitant health record information that is now appearing in SAP for PSCOA employees.
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General plan data

Benefit area B2| CoPA

Plan type ANUT | Annuitant Hith
Benefit plan 905 | Annuitant Health
Health Plan Option OPT1 Option 1

Dependent Coverage EE2 | Employee for PSCOA

Planning Parameters

Cost Rule Variant

EE2 | Employee Only for PSCOA





The Dependent Coverage and Cost Rule Variant data fields both show EE2, Employee for PSCOA and Employee Only for PSCOA.
Effective immediately, outlined below are processes that should be followed for any actions entered for PSCOA employees:

· New hires, rehires and return from furlough actions entered with an effective date prior to 07/04/15 
· Manually create the annuitant health record with Dependent Coverage Code EE2 using the correct effective date based on the employee’s pay area (Z2 – 07/04/15, Z1 – 07/05/15, Z3 – 07/11/15)

· Employees who went on LWOP without Benefits prior to 07/04/15 
· After the return from leave without pay action is processed, manually update the Dependent Coverage Code on the annuitant health record to reflect EE2.  
· Note:  This does NOT impact employee’s currently on leave without pay with benefits nor does it impact any future leave without pay without benefit actions.

· Retroactive actions (Promotion, Demotion, Reassignment, Downward Reclassification) entered with an effective date prior to 07/04/15 which move  an employee into or out of the H1 bargaining unit
· Employees moving into the H1 bargaining unit - Manually update the annuitant health record with Dependent Coverage Code EE2 using the appropriate effective date outline above based on the pay area.
· Employees moving out of the H1 bargaining unit – The July annuitant health record will exist for EE2 so the Dependent Coverage Code on this line needs to be manually changed to reflect Dependent Coverage Code EE.
The correct Dependent Coverage Code of EE2 will populate dynamically for actions entered for H1 employees using an effective date of 07/04/15 or greater.
Questions? 
If you have any questions regarding Creation of New Annuitant Health Record for PSCOA (H1) Employees (DOC and DHS Only), please submit an HR help desk ticket in the benefits category.  You may also call the HR Service Center, Agency Services & Operations Division at 877.242.6007. 
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