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Please distribute this alert to any users within your agency who are responsible for transactions and benefit enrollments.

Implementation of the Affordable Care Act in SAP including Bronze Plan Benefit Eligibility 
· Information regarding the implementation of the Affordable Care Act in SAP including Bronze Plan Eligibility
Effective January 1, 2015, the Affordable Care Act (ACA) (also known as Health Care Reform or HCR) requires employers to provide medical coverage to employees who are expected to work an average of 30 hours a week.  Federal regulations state that coverage has to be affordable and meet the minimum essential coverage requirements.  If coverage is not provided to an employee who has met eligibility, a penalty could be assessed to the commonwealth.
Any non-permanent or permanent part-time employee working an average of 30 hours a week. (1,560 hours during a 12 month period) will be offered benefits (Bronze plan) in accordance with the ACA.  Non-permanent or permanent part-time employees may also qualify for PEBTF benefits (PPO, HMO or CDHP).  See applicable collective bargaining agreements and the PEBTF’s Summary Plan Description for more information.  Permanent full-time employees are eligible for PEBTF benefits (PPO, HMO, and CDHP) and are therefore not eligible for the Bronze plan. 
System changes have been completed in SAP to accommodate ACA.  The attached document outlines those changes.  
Questions? 
Any policy-related questions about the Affordable Care Act should be sent to the OA, BENHELP email account at ra-benhelp@pa.gov.

If you have any questions regarding Implementation of the Affordable Care Act in SAP including Bronze Plan Benefit Eligibility, please submit an HR help desk ticket in the benefits category.  You may also call the HR Service Center, Agency Services & Operations Division at 877.242.6007. 
1
1

